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rapid growth of the labor force in the next decade, particularly by the entrance of
young people into the labor force, that improved planning and expanded efforts
will be required to assure that men, women, and young people will be trained and
available to meet shifting employment needs; that many persons now unemployed
or underemployed, in order to become qualified for reemployment or full employ-
ment must be assisted in providing themselves with skills which are or will be in
demand in the labor market; that the skills of many persons now employed are
inadequate to enable them to make their maximum contribution to the Nation’s
economy; and that it is in the national interest that the opportunity to acquire
new skills be afforded to these people in order to alleviate the hardships of un-
employment, reduce the costs of unemployment compensation and public assist-
ance, and to increase the Nation’s productivity and its capacity to meet the
requirements of the space age. It is therefore the purpose of this Act to require
the Federal Government to appraise the manpower requirements and resources
of the Nation, and to develop and apply the information and methods needed to
_ deal with the problems of unemployment resulting from automation and techno-
logical changes and other types of persistent unemployment.

EVALUATION, INFORMATION, AND RESEARCH

. Smc. 102. To assist the Nation in accomplishing the objectives of technological
progress while avoiding or minimizing ‘individual hardship and widespread
unemployment, the Secretary of Labor shall—

() evaluate the impact of, and benefits and problems created by auto-
mation, technological progress, and other changes in the structure of produc-
tion and demand on the use of the Nation’s human resources; establish
techniques and methods for detecting in advance the potential impact of
such developments; develop solutions to these problems, and publish findings
pertaining thereto; :

(2) establish a program of factual studies of practices of employers and
unions which tend to impede the mobility of workers or which facilitate
mobility, ineluding but not limited to early retirement and vesting provisions
and practices under private compensation plans; the extension of health, wel-
fare, and insurance benefits to laid-off workers; the operation of severance
pay plans; and the use of extended leave plans for education and training
purposes. A report on these studies shall be included as a part of the Secre-
tary’s report required under section 104;

(3) appraise the adequacy of the Nation’s manpower development efforts
to meet foreseeable manpower needs and recommend needed adjustments,
including methods for promoting the most effective occupational utilization
of and providing useful work experience and training opportunities for un-
trained and inexperienced youth;

(4) promote, encourage, or directly engage in programs of information
and communication concerning manpower requirements, development, and
utilization, including prevention and amelioration of undesirable manpower
effects from automation and other technological developments and improve-
ment of the mobility of workers; and

(5) arrange for the conduct of such research and investigations as give
promise of furthering the objectives of this Act.

* * * * * * *

MANPOWER REPORT

Sec. 104. The Secretary of Labor shall make such reports and recommendations
to the President as he deems appropriate pertaining to manpower requirements,
resources, use, and training; and the President shall transmit to the Congress
within sixty days after the beginning of each regular session (ecommencing with -
the year 1963) a report pertaining to manpower requirements, resources, utiliza-
tion, and training.

TITLE II—TRAINING AND SKILL DEVELOPMENT PROGRAMS
Parr A—DUTIES OF THE SECRETARY OF LABOR
GENERAL RESPONSIBILITY

Sec. 201. In carrying out the purposes of this Act, the Secfetarx of Labor
shall determine the skill requirements of the economy, develop policies for the
adequate occupational development and masimum utilization of the skills of the



