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. (j) No training allowance shall be paid to any person who is receiving training
for an occupation which requires a training period of less than six days.

ON-THE-JOB TRAINING

SEc. 204. (a) The Secretary of Labor shall encourage, develop, and secure the
adoption of programs for on-the-job training needed to equip persons selected
for training with the appropriate skills. The Secretary shall, to the maximum
extent possible, secure the adoption by the States and by private and public
agencies, employers, trade assoeiations, labor organizations and other industrial
and community groups which he determines are qualified to conduct effective
training programs under this title of such programs as he approves, and for this
purpose he is authorized to enter into appropriate agreements with them.

(b) In adopting or approving any training program under this part, and as a
condition to the expenditure of funds for any such program, the Secretary shall
make such arrangements as he deems necessary to insure adherence to appropriate
training standards, including assurances—

(1) that the training content of the program is adequate, involves reason-
able progression, and will result in the qualification of trainees for suitable
employment;

2) that the training period is reasonable and consistent with periods
customarily required for comparable training;

(3) that adequate and safe facilities, and adequate personnel and records
of attendance and progress are provided; and

(4) that the trainees are compensated by the employer at such rates,
including periodic increases, as may be deemed reasonable under regulations
hereinafter authorized, considering such factors as industry, -geographical
region, and trainee proficiency.

(¢) Where on-the-job training programs under this part require supplementary
classroom instruction, appropriate arrangements for such instruction shall be
agreed to by the Secretary of Health, Education, and Welfare and the Secretary
of Labor.

* * * * * * *

STATE AGREEMENTS

SEc. 206. (a) The Secretary of Labor is authorized to enter into an agreement
with each State, or with the appropriate agency of each State, pursuant to which
the Secretary of Labor may, for the purpose of carrying out his functions and
duties under this title, utilize the services of the appropriate State agency and,
notwithstanding any other provision of law, may make payments to such State
or appropriate agency for expenses incurred for such purposes.

(b) Any agreement under this section may contain such provisions as will
promote effective administration, protect the United States against loss and
insure that the functions and duties to be carried out by the appropriate State
agency are performed in a manner satisfactory to the Secretary.

* * * * * * B
PART B—DUTIES OF THE SECRETARY OF HEALTH, EpUCATION, AND WELFARE
GENERAL RESPONSIBILITY

Sec. 231. The Secretary of Health, Education, and Welfare shall, pursuant
to the provisions of this title, enter into agreements with States under which
the appropriate State vocational education agencies will undertake to provide
training needed to equip persons referred to the Secretary of Health, Education,
and Welfare by the Secretary of Labor pursuant to section 202, for the occupa-
tions specified in the referrals. Such State agencies shall provide for such training
through public education agencies or institutions or, if facilities or services of
such agencies or institutions are not adequate for the purpose, through arrange-
ments with private educational or training institutions. The State agency shall
be paid 50 per centum of the cost to the State of carrying out the agreement,
except that for the period ending June 30, 1964, the State agency shall be paid
100 per centum of the cost to the State of carrying out the agreement with respect
to unemployed persons. Such agreements shall contain such other provisions
as will promote effective administration (including provision (1) for reports on
the attendance and performance of trainees, (2) for immediate certification to
the Secretary of Labor by the responsible training agency with respect to each
person referred for training who does not have a satisfactory attendance record



