~

CESS ’

MINlSTRATWE PRQ

s
| s. He says adﬂnttealy there is no eversupp

‘y—athere never

Mr Mos
Was.
. Mz Swmmm There 1s/an undersupp y
Mr. Moss. «But such men make g at” not rrood but greastr—- s
every eﬁo:rt ycm cam t@ g@t ‘ohe. ton -

S “Comm'_lSSlO'ﬂeI‘ %
. Mr. SWIDLER. thmk you must make‘

- foest] people for the jobs.
o Mr %’.[oss This does not deny tha»t d@es 1132
WIDLER

of regumwy ag@ncies Lok

Now, the next one:

em has been' a gwat deal of stud»y

M. SWIDLER 1 think s woula like to y one more word abeut the L
the one that ends’ tl “hamd, 'wox‘k matea,d of
at——{[ wﬂl not

paragra ph before,
streamhmng ‘and wall chamt juggling.
1 found it hard not to take that pamgrap‘h somé
directed to Commhssmn, because W ;
management Can

say personally, but at least as
11 charts Wlueh we ca,lil our

have installed 2 new set of Wa
mformatlon gystem
Washmwton has, haVen t they?
very once in a Wi lﬁe

r. Moss. Ev ory " agency in
don’t thmk 80, because e

Mr SwIDLER. 1
- «come ‘around to see ours. - :
Moss Every agency I go to for & brwﬁng,,l ﬁnd they ha,

with the targets and

hat accounts: for 1t
hat WaS a mth

1p- feeling t that £
ut hi $ general advme——-you woul

o 3g far more imMP
Do you want m
M ‘SwipLER. N
o toward mam’cammg as
track of wh
out what' neeés to be d
“'ig where some of the hard wor
betweem ‘hard work k- and maint
tha.t +the two are quite cons:
»d toward control. '
g Mr Moss. 1 have seen. agencle
demonstmtlon of their procedum., and then one of
1 investigab tod during the past 3 years, and T was sh
o “nefficiently managed it was. ut of course, 1f T hat
- first presentation, ¥ which was & maﬁterful job o
T could have been m1sled
-~ Mr. SwWIDLER 1 agree with that, gir. One must g@ be]m
Mr. Moss. Stﬂl as & geneml observa tion, do you
- Mr. SWIDLER. H not dlrected afo an ybody m

that is all rlght

8 come in M,ld §6)




