KO8  USE OF POLYGRAPHS BY THE FEDERAL GOVER

-~ Men of the eleven
‘agency thin the Federa t
Army, Navy, and Air Force w & . o uently
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sary guidelines and standards. B P R

EXHIBIT 33 STATEMENT SUBMITTED BY THE AMERIOAN FEDERATION
© EMPLOYEES ON THE USE OF THE POLYGRA ' :

~Thé extent and circumstances of the u
“of Federal employment is sufficiently - distul that the
‘of Government Employees reeomméndsmhat e be complet U
. This recommendation is made in the Dbelief that use. of the polygraph
hiring is not necessary and that whatever advantage might accrue to th Gov
~ ernment is greatly outweighed by ‘the instances of harm to the prospeetive em- .
ployee which have occurred and may occur again if polygraph tests are continued.
“"SWhen 19 out of 58 Federal ‘agencies queried stated that they regularly used
~ polygraph machines, there was ‘gignifican evidence that the  problem: thus 7
" created is sufficiently widespread to call for remedial action. Furthermore, the
* fact that these 19 agencies own 512 machines and this equipment was nsed il
19,122 tests shows the extent of the application: (‘)f;’polygraph technique to various
- gituations arising in Government operations. - The agencies reporting did
- include the Central Intelligence Agency . or _the  National . Security Ag
both of which require polygraph machines to b r employment scre
. The 19 agencies reporting the manner in wi
that the tests are given only with the ol
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therefore would not be a desirable employee S e
“consideration in determining the course to be tak
cy should L)

to es ; dividual who is being at
consideration for ‘prospective employment. sa gevere indic ‘th :
using 'thepol}fgra‘ph unnecessarily as part of the recruiting rocedutre ‘that in-. -
“dividuals have been subjected ‘to humiliating experiences. It is apparent from |

“testimony already given to the:House Government Operations Comiittee that
‘polygraph tests are not appropriate to employment sereening and that their
se is completely indefensible in reci"‘uiting‘folr‘the more routine type of position
when security is not a factor: - T R e

Discussion of Polygrap. use by those who are deemed to be expert has ra

~gome basic questions as to reliability of the machine as a means of tes he

- truthfulness of an individual. Analysis of committee testimony seems to indicate
that polygraph testing asa truly scientific procedure is questionable. It appears.

to be better adapted to inducing a confession in the course of a criminal investiga-

“ tion. ~ Seldom can it dvocates»cleaﬂy,andreliablygdete rmine that a subjeet 1
truthful or deceptive unless the polygraph procedure ‘has been followed by a
confession by someone involved in a case. Thusits use has been termed a mental
plackjack by those who: declare.its;results are’ not -reliable and measureménts

~ attempted are not valid. ¢ - : , C
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Digcussions by recognized: experts . indica
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