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Moreover, he has no means of insuring tha‘t“the:papers,é;ppearing‘in
the officia folder constitute the complete ’pﬁerSOnnel‘ﬁl;e; R T e
The same safeguard against public. examination should be afforded
an employee with respect to . is medical records. The ability of the ;
individual to review medical records ' him is another matter. ‘
In general, the council believes there must be some way for anem- -
ployee to become aware of his medical file, ,pfarticularly where his
- physical or emkti’ona»lsta»tuéfmay result in adverse personnel action.
* True, there are instances where competent medical judgment dictates =

~ that an individual not learn all the details of his medical folder be- :
cause it would be detrimental to the ~employee’s7health.j In such cases.

Ca qualified representative, including the person’s physiclan or attorne
~ should have access to the information to protect the interests of
~ patient or client. o T e con R L
s In summary, the public d have full access to the personneli -
bolicies of Tederal activities, s ‘ect only to limitations of national i
prity. ‘Personnel and medi les should n o available to the
public. But employees shoul own persomel i

and medical folders consistent with security and the individual’s well-
being. ‘Where medical in;formatibn' is withheld because of its detri-
mental effect on the employee, his representative should be- peﬂnitted
to examine the information. LEek e e
- Mr. Chairman, we agprecia;te the subcommittee’s review of this im-
portant phase. of the "Qvernment—c,itizen relationship and the oppor-
‘tunity to emphasize the legitimate interest of Tederal employee 5
the pending bill s a ‘ o

Mr. Moss.

, : ts which o been fil ;
and they will be included a part of the record. The subcos
;i«wiléknow adjourn. o will hold the record open the balance of this

(Whereupon, the - ring in the bove-ntitled matter et
- [jmlrneda,t'i%:% p-m.) ~ - paptoaoR s B \




