 Use of personality tests proh@bztad

" ment, they would assist in his total study of an in

j"gi_,see the discussion of personality tests in appendix A to part T
~ Handbook X-118. This is now being rev1sed

- personnel decisions throughout the Federal Service.

SPECIAL INQ'UIRY ON INVASION OF PRIVACY

II POLKWTSTATEMENT

For the above reasons the Commlssmn s pohey”}
’ juse of personahty tests is as follovvs: o

Available personahty tests, ques Ionnalres mvento
methods that seek to appraise personal oharac ’ S

- ally been designed for occupational placemen L ppro-" L
- priately used by professmnal persons for chmcal _d ‘gnostlc and
'counsehng purposes. o e

- For this reason and. because results of sueh tests are subjec e
various kinds of mlsmterpretatlon the Clommission does not’ 1tse1f“use s

and prohlblts agencies from using personality tests as such in any
~personnel action affeotmg employees or posmons in the competmveo o
service. , R :

~ This does not, of course, relate to the | prope,,
qualified psychlatrlst or psychologlet when, in

. -with medical determinations for employment or ﬁtness for duty e
~The above policy restricts the use of current personaht’ tes ‘methx
ods intended to gage personal characteristics. 'The Commissio B
consider proposals for the use of a particular personali
~ when it has been shown by systematlo research to have
;m making personnel decisions, ; L
~ As distinguished from tests of personal charactenstlcs psychologmal Lo
tests measuring quahﬁcatlons such as knowledge and apmtudes are f
appropriate and useful for job placement purposes. e
- For further background information as to the reasons. for thls poh, Vs o

test only
.‘iu'ect Value»

‘Vorated

and '

. provide a more compléte review of the nature, :
k i:hmltatlons of personality tests. s i

~ This is the statement, Mr. Chalrman that ha sen release
personnel officers of the Government in the past week. :

~ The additional work that T referred to in the final pa,ra,grapﬁ

~ underway and will be incorporated as a part of the guidance material
provided by the Civil Service Commission to all of those Who make o

Let me say again, thank you for the pportunlty
- you, to present to you these facts and opini I ho
ouseful to you and your committee in iportant work
1 would be happy to answer any ques ions you may
of my statement. - ' o ’
‘Mr. GALLAGHER. Thank you very ‘much,

: i}f’ Chair would like to congratulate you for your veryfpf ofo

you to clarlfy one thing. T gather you are not referring to any :

~ of policy. I think that everyone in our civil servic uad
~ of gratitude for this statement. "1 believe that the 1pp1 g effect of
* your statement will be. extremely meaningful to anyone in this cou try- :
who has to work for a living or has a de31r’ to erve m the Gov ‘ment; .
‘of the United States. = ‘ ik
~ We do have some questlons and before We get to them I

k,', f’ ‘tion permitting mass testing merely because psychologlsts are util
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