44 SPECIAL INQUIRY ON INVASION‘ OF PRIVACY

Mr. Macy. Let me be spe01ﬁc Psychologlsts are used in the de-

sign of the tests which I referred to as the means of measuring the
potential of the mdlvldual to perform 9 kmd of Work ’ohat the Govern— el

ment has to offer.
~ The professional label is psychometmcmn This is the professmn
that the Commission uses in designing tests that measure relative
ability to perform the work. This is the basm professronal core of
our staff for this purpose.

‘The reference to the use of personahty tests in con]uncmon Wlth a
medical review was only in connection with the necessity for a medical
appraisal of the individual either because of the specific nature of the

job and its demands, or because the individual appeared to have need, o

for such an appraisal as far as his or ‘her future is concerned. :
So, in answer to your question, spemﬁcally, this is not used on a
mass basis. This is a highly individualized application of this technique
- as aninherent part of an overall medical appraisal made by a physician
~who may, if he w1shes use a clinical psychologist as a consultant
Mr. ALLAGHER ‘This is basically a clinical situation.
~ Mr. Macy. Exclusively a clinical situation. ‘ ' :
Mr. GaLuacHER. The privacy of the individual remams as part of
- the doctor-patient relationship?
Mr. Macy. It is the same type of relatlonshlp that Would eX1st»
between a doctor and his patient. :

"Mr. GALLAGHER. You have touched just about ev‘:ri base of our_f,_ e
concern. 'The question of these tests and evaluations resting in a

personnel folder, which is passed throughout: Government, and thereby
- placing the employee in ]eopardy, has been: one of the great concerns
~of this body.

“Mr. Macy. T might add on that partlcular pomt Mr. Chau‘man, ,
that even the test instruments that are used for the measurement of -
relative ability are not a part of the individual’s personnel file, They,
are maintained either by the Civil Service Commission or by one of
the boards of examiners that conducts the examining, so that even -
those results are not a part of the conmnumg personnel record of the e
individual. , R

Mr. GALLAGHER Thank you, Mr Macy

~ Mzr. Rosenthal?

-~ Mr. ROSENTHAL. Thank you, Mr. Ohan"man : '

Mr. Macy, I want to join with the chairman in comphmentmg you

 on what I consider rather progressive, forthright views on this subject.

What I am concerned about is how these views are being imple-
mented in the agencles and when ha.ve they started to follow your-;
line of thinking. L

Mr. Macy. To my knowledge Mr. Rosenthel all of the agenmee :

that are under the competitive ClVll service have followed the pohcy L

- tha‘o I have enunciated. :
The policy in the past has been one of discouragi ng the use of these
tests. The restatement is one of strengthening that position by pro-
hibiting their use, and the work of this commlttee has called this par-'
ticular condition to our attention.
However, we. have a regular inspection program of the exammmg
process and in reviewing our inspection reports, I have not found any

evidence of use of personahty tests by the agencies that come under ‘

01v11 service superwsmn



