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summer was objectionable to" the- vast majority of candidates, the
position of the Department is that we are not dealing here with the
- need to justify the use of tests and questionnaires” seems to me not
'resg)onsive to this subcommittee, , ‘ s e T
o I would, with the Chair’s permission, later on this morning,
like to 1p‘u_‘tinto the record the evidence which T have been able to

are likely, tomorrow, to thumb th‘eir"nose“—fas_ they did a few months =
ago—at the Civil Service :Cqmmission, and haye Aanothe‘r_ope ,of}t‘;hesfeg

~ Mr. GaLracaer. Without objection, it will be .sq:'ordered, and the

correspondence will become agart of the record.
Tkhe‘ correspondence referred to follows )

U.S. DEPARTMENT OF Lasor,
‘BUREAU oF EMPLOYMENT SECURITY,
: , Washington, D.C., November 20, 1964
Hon.  Hexgry' S, Reuss, ‘ Fer , N
House of Representatives, Washington, D.C. ; ~ o
- DEAR MR. REuss: Thank you for your telephone inquiry about the recently
completed counselor-adviser universit summer education pbrogram' that was
conducted at 27 universities by this Department. ' . - e o
As you doubtless realize, there is a shortage of approximately 31,000 trained -

counselors in the Nation. The recent program, popularly known as Project L

CAUSE, was aimed at helping to relieve thig shortage and to bring immediate and
effective help to the more than 1 million young people who are out of school, out of -
work, and out of hope. N N ESE .

The counselor aids and youth advisers who were trained this summer acquired

Nearly 22,000 ‘persons applied for this training course in June of this year.
The test used ' was a multiphasic examination which was designed to select candi-
dates who possessed the characteristics that would enable them to become success- ‘
ful counselors. The test was designed not so much to measure the individual’s
knowledge, but rather their ability to learn; o : "
- After the tests were scored they were returned. to Washington, where a sophisti-
cated group of 31 professionals from the Bureau of Employment Security’s 11
regions selected those who showed the most promise of becoming  suceessful
trainees. -~ In all, 21,993 persons sat for the examination.  Of these, 1,904 appeared
on campus. = Certified at the end of the training were 1,751—a remarkably low -
dropout rate. ) ‘ ' ; ' IR :

In Wisconsin, 28 persons were selected for the training. . This is 2 less than the
original quota which was 30. The quotas were based on State population and
geographic distribution. Thus far, the Wisconsin State Employment Security
Agency has employed 23 of the CA USE trainees. However, the placement process
is still continuing and it can be anticipated that additional trainees will be
employed. ; ;

I wish to assure you that there was no discrimination in the selection ‘process.
In fact, it was impossible to tell from the application or the examination what
race, color, or creed the applicants were. However, in its recruiting . efforts
Project CA USE launched a special direct mail campaign at recent Negro college
graduates in an effort to interest them in the training program. I am enclosing
an article by Harry Kranz, “A Crash Program To Aid Disadvantaged Youth,”
which describes this summer’s training Program in greater detail, =~ o

Your interest in this program is appreciated. If you have any additional
inquiries, please feel free to call upon us. R , O
Sincerely yours, ‘ , : ‘ ~ ~ . o

Roserr C. Goopwin, Administrator.




