e ‘he guessed wrong.

- M. Luce. Well, guinea pig is your term, not mine, .

i life.

'SPECIAL INQUIRY ON INVASION OF PRIVACY L ABR

- 1nto ‘4 sup ei'vis!dry} position, if: : temperamentally it, 1sg01ng t0 tear .

e him apart. - So in only a very few instances, only one that I can recall,

~did a man actually try to outguess the test, by giving the answers =

‘he thought would best qualify him for the position. It turned out

- Mr. Rovney. »Wa's‘thisione‘fof thégiuinyeya; plg mén;?;

Mz, Romungy. I am sorry. I used this as a figure of Speech ;

.+ Mr.Luce. I don’t think 1t is fair to our employees to call them
~ that, Mr. Romney. = R e s
- Mr. GavnacuEr. Regardless of what you call them, Mr. Luce, =
- we have a feeling this was unfair and perhaps if we have to label
~these people, then the label is one the profession has given to people

who have volunteered for these tests.

Mr. Luce. I see. But this was Whollya -Volulit“ar‘y,v/‘};théyﬁgwéi‘e
“honorable, fine employees and they were entirely willing to help us, -
‘They are part of the top management of theoi’gani‘zatioriaind_wkeyare‘

J“alwayks trying to improve this organization the best we can.

Mr. Romxey. But is it not true -th-e‘_’ps’}fch'olbgical"*s;'*t%t'itud;éysidf; "

 person taking the test, knowing that a possible change of his assign-
- ment or grade is involved, would be different from the attitude of a

~person taking it merely to show theoretically what the results might be?

~ Mr. Luce. Oh, it might be different. But I think our employees
~are honest, and T don’t think they are going to ,kfake,'answers_k to ques-

tions, whether they are in & competitive situation or not, -

~ Mr. Gavvacuzr. If you have a presumption off’honesty; . should i

‘you not also have a presump tion of stability, sanity?

~ Mr. Luce. I think you are dealing with two different problems.

- Mr. GaLnaeHER. Are we not dealing with some basic presumptions =
- about our fellow human beings? . g
~_Mr. Luce. Well, a man can have a temperament, I think the =
“chairman would realize, where to be under a stress situation, where he =~ g
_ has to make decisions and make them fast, which can affect the lives e
~ of other men, would make him uncomfortable. It might even shorten

~ Mr. Luce. But a man applying for such a job might not himsel

~ realize that this~'promoti0nfhe'wasse’ekingf was going to actually be
. something that he doesn’t want. He is after the promotion becauseit
- Involves more pay, or because his family may feel that it would be a

. good thing if he was promoted, and so forth. But it may not be the oo
. best thing for him. =~ A e e N e e
- Actually, we use these tests as much, as I said in my opening

~ statementf, as an employee consulting service, as we do for the benefit

 Mr. GALLAGHER. “Well, you cite the stress factor as one that must

 be taken into considera'tion. We certainly agree. The President of
~ the United States is under stress and strain, the Secretary of State,
- and there is a presumption on the part of the people in the country

_that they are stable, and we don"t'reqﬁlire them to take tests. So the
- stress factor is not or should not b:eft‘;"efs‘ole argument. It should be

~ part of an argument.

- Mr. Luce. It is not ‘thé"‘{s;ole ar’g‘umenﬂ;‘it‘f‘ifs”only"‘p'etrt"" of it. ut =

a8 Chairman Macy pointed out yesterday, the ,‘Ci\_r’il‘kSerVic,e?"ComfniS’- G



