198 SPECIAL INQUIRY oN INVASION OF PRIVACY -

understandmg men gwmg these tests

And 1f you go on’ that basm, bl
you iight have the very best of intended men in your organization,

 but we are trying to set some standards here, for the Government of

the United States.

T think Mr. Macy has pomted Out the ﬂaws in thls and the mere |
fact that some Ohurches give these tests doesn’ b in any way Justlfy the e

intrusion into a man’s privacy.

T think this is one of the problems we are trylng to overcome, that
these are closed and very pious statements. They are wrapped in'’
‘some very attractive wrappings that have all of the degree of institu-'
tlonahzed respectability, but that ‘does not necessarily make it so.
And, Mr. Luce, that is the point of this discussion here. It may
“well serve your purpose, but the problem involved here is whether or
not we are in fact invading the privacy of" the individual WhO 15[ s

, \subj]ected to this humiliation and this indignity.
~Mr. Luce. Well, I don’t know it is humiliation, but-
Mr. GALLAGHER Would you answer all Of these questmns‘?

Mr. Luce. I would feél no hesitancy. -

Mr GALLAGHER. Weuld you hke in- your pubhc record all aboutw“ |

* ‘your sex life? -
Mr. Luce. ThlS is not a public reeord : i
“Mr. Gavracugr. The personnel files become pubhc records

Mr. Luce. Indeed not. As I said, nobody in the Government sees-
the answers to these questions. The psychologist who discusses the
man’s interests with him, and his personality with ‘him, sees the
~answers and then destroys them, Thls never gets into any Govern- :

‘ment file.

Mr. GALLAGHER You m1ght have a tlghber system out there, but
~ we are talking about a set of standards for the Government. Thesef‘-
‘things we have found follow people in then‘ professmnal careers in -

the U S. Governmernt. ~
“Mr. Luce. Ours won’t follOW them

‘Mr. GaLuacHER. Yours stays in® your Deputy Aélmlmetrater s] e

safe, I believe you said?

"Mr. Luce. No. The answers to - the questlons gO tO the psychole-“

~ gist, who after he has read them and‘made his appraisal of the man’s: .
abilities and interests and apmtudes and personality, destroys them.
The appraisal that he gives us goes to the Deputy Administrator.:

It does not give the answers to any of these questions. = And T have

~ here, and would be happy to glve the cOmmlttee, sample appralsalf;

of the sort of report, we get. -
“Mr. GALLAGHER. We Would hke to have that and make 1t a par»
of the record T , i . :

APPRAISAL REPORT REGA,RDING JOHN‘ SMITH BY ’I‘HE PSYCHOLOGICAL SERVICE B

. OF. PITTSBURGH Ca
CONFIDENTIAL REPORT

. To A 8. Black Vwe Prcmden’o of Personnel XYZ Co., P1’ctsburgh Pa
Present posmon Chemical sales, ABC Co., Plttsburgh Pa.; age: 26.°

~ Purpose of referral: District sales manager- "with particular attenmon glven to :

advancement eventually to higher: level sales management
. Date: October 17." :

"~ TUnder no circumstances should this report be shown: to the examinee Or any"

' other person. not professmnally mterested in the exammee



