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- L. The Civil Service Comimission has clearly and Positively: rejected personality

testing within the competitive service, with limited exceptions. SR P
- :2. (a) The BPA has no monopoly among Government agencies on positions
- ‘which impose special demands of Jjudgment, alertness; d pline, or responsi lisy.

~ Sound personality evaluation is as much a prerequisite to. filling th

- a8 to filling  BPA’s “key”’ positions, (The Tennessee Vall
- instance, has electri

power.

~does not use personality tests.)

; functions even more extensive than the ]
. (b) The Administrator testified about the p

;, _ of selecting for key posi ions” -
- in BPA ,involVing,“_»‘stre‘ss'~Situ;ations‘;“f:wherefa~~m;sta _could eause loss of life and s
property.. (See atta;c,hedirl,is,\t_;furiiished by the Administrator of ¢ ‘Positions Filled
Using Test Augmentation of Evaluation Factors”,) - He likened this 50 selecting '

- for such positions as-an air traffic controller, to which the Chairman of ‘the Civil

Service ommission made an illustrative referen, before our panel. However.
. the Administrator ;di’d',n‘ot,a‘jss_?ciate such testing with being a part of-

did 1 ! : 2 medjcal
examination, whereas th 1 Service Commission policy limits use of available
. personality tests to. assis g in the

o by g “total study of an individual in connection
"~ with medical determinations for employment or fitness for duty.” e i
© 3, The Government has long been guided by a gen. i

..

_personal services: may not be obtained on

formed by a regular employee responsible to the

: bo-the, ernment and subject to its
supervision.  Exceptions are, of ¢ 8€, recognized by the Comptroller General =
in a number of circumstances. ‘We take no position as to whether the regularyse
- of a-consulting firm as in,;BPA’s,testix;g program would come within this general
rule. - We do suggest, however,*that,this Point should be examined as &4 matter .
of departmental concern. . Y T G EL
. 4 Anagency’s practices and. policies regarding personality tests might-
influence agency contractors as to use of personalit - tests for cont

or job applicants, particularly as this testin clate to con
In view of the foregoing, we would apprecia: e your advising us pro
following points: . gl St S i e e
-~ (1) The Department’s policy in relation to (a) seeking Civil Service “Commission; v
al further personal sting and (b) contract termg relating to Govern- =
‘ment contractor’s use personality tests. = i e s e e
(2)Any instances of contracts entered into by BPA in which there is provision =
- relating to- bersonality testing of ‘:pe“rsannel*r;r,jdbga;applsieants of ‘the ‘contractor,
-plus 'estimatesgq_;’t,hef;numbers(iinyolved in such testing and the cost. Bl
(3) The extent to which the ©cost of the consulting firm’s assembly of ‘supporting
research to justify BPA’s request for further testing would ‘be borne by the
Government. SRR e e Lo
G Sifncerely;ypurs, ;

- (The list furnished by the Admi
' 'Usin?g‘Test Augmentation of Evalu
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- Dmar Mr. G ALLAGHER: This i in'‘further reply to.

- concerning personality Booothe Lo o s L
Your first question as s what' is the Department’s. policy in relation
seeking Civil Service Commission oval of further _personality testi and- -
(b) eontract terms relating ‘nmerit. contraetor’s use of Dpersonality tests,
Since the ‘Commission has ohibited agencies from using persoml*l;ityﬁtests;,s:,é;-‘s‘ A
- such, in any personnel action affecting employees or positions in the competitive
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