N psychology and psychiatry, the dis

o personality inventories could play a limited but s1gn1ﬁ

i Peace Corps make availableto interestedcountri’es “men and women of the U

- tured to bring to bear nt selectior
- statement, no one element his process’is
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 from the field

was indicated in Sargent Shrivers prep

Corps took advantage of expert r

experienced, I believe

- 1n evaluating emotional maturity a
‘the overall evaluation pr i

- tion to this overall evaluation. " It was recognized that i G
- taking these kinds of tests are ‘uncomfortable and are not pleasant. =
 However, it was felt and we still feel that the benefits derived from the
- proper use of these instruments certainly justify the discomfort to the -
~individual. * And [I~think~the‘pro:6f, in a sense, of our use of these tests -

is that in fact we do have 1 vhat I think is a very successful selection
process. Less than 1 percent of the volunteers who go overseas have
~returned for psychiatric reasons. This is a remarkable record. T

- would not maintain that this is due solely to the use of psychologi

~ inventories or any one psthol',bgi‘cal., test. But I think it is due to the i
. sincere, . conscientious, dedicate individuals and Pprocesses which we

~ have set up, to which ?pSycholaogical‘?‘tésting: does indeed contribute.
. Thank you. e e e

. Mr. GALLAGHER. Mr. Josephson? e Ml g
~Mr. Josepuson. Mr. Chairman, I would ‘only request that Dr..
Carp’s statement be put in the record in its entirety, . R
Mr. Gavvaenzer. Yes, without objection it is so rdered.

. o 1‘(‘T‘he°vpre'p’a;;"ed",Yte}ft;f:()llbws )

STATEMENT OF Dg. ABRAHAj]\@?‘_CA&BI;; DIREC
Sl e g
Mz Chairman, in 1961 the Co I%ress ‘made clear, ps
- ‘concern-with t’he,qualiﬁcaﬁdnswof Peace Corps volunteers. It directed t;

d:
States qualified for-servme;abrt)adand; willing to serve, under conditions of hard-
ship if necessary.” . The President _was authorized to enroll in the Pea;c‘e}Corps-, i

only “‘qualified citizens and na‘tiéhals: of the United States.” A

~ In 1961 both the Senate and House Peace Corps bill mportsﬁspeeiﬁed’thétf
- Peace Corps volunteers 'should be “‘emotionally mature” and “in excellent * * *
- mental health.”” o e S T
- This: coneern ig. understandable. A Peae
life of the typical U.8. Government

~ his technical competence in what is
e :

‘Often he must .commun at
e wh
cally with that to -

ife o)
gh all

and work for peopl

.. Throu

‘maintain his ‘own physical and 'éychblo\gilei well-being in ‘é‘éfsgiitial?isovlatyiqh‘ from :

~his own culture. -~ " e ‘ S St R
. An emotionally immature and mentally unstable volunteer oould do-gerious |
damage to the United States and the Peace Corps overseas. L e
~_.But not only the United States’ and the Peace Corps’ interests are at stake,
The individual’volun‘qee‘a'r has an obvious stake in his men the Peace -
.. Corps sent overseas & volunteer who wasnot qualified
_ responsible for seriously and even permanently dama
- Mr. Shriver has already described generally the Peace C
“Let me turn to the use -of personality inventories.
- . The selection of people is 4 oung science. ' 1
to ‘approach petfection; a 7 ‘

determinative but eack

definite and distinctive contribution to the process.
~ In our judgment, the Peace Corps would' be derelict in its resy isil
selection process deliberately failed to em'plo'y?::any'.(one;element{:;of ‘that process, o

including personality inventories properly used by qualified persons. Indeed,;in- .




