- was reassured, however, both by ‘the psychiatrist’s testimony concerning his”

_ teaching and on social service areas in genera

" goals, his willingness to e

 from some part of the training process other than the MMPL.
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he was seen as well prepared in his subject b it as lacking in force and n
~ing himself well. . “Among his peers he was initially isolated but showe
‘acceptance by the end of the program. ~ = - P : ; o e
. The selection board was much: concerned about his ability " develop adequate =
teaching skills and to relate effectively to host country nationals. The board

“recent growth and potential for further development and by the indications of
_ highly appropriate motivation reported by the FAQ. On the latter score, his
~_profile of scores on the strong voecational interest blank (high-en math-science.

i 1) supported his own statementsin

* “indicating that he would find many rewards to sustain in the job assignment -

planned for him. He was selected for enrollment as a volunteer. ol
. Case No. 15 - . S e
~ When this young man came to the training program he did not look like a very o
~ good prospect. He was quiet and somewhat withdrawn. - He was i ‘at easeand
~hardly participated. in social activity. In an interview, he indicated that he . ..
never felt comfortable with people—he always felt left out. He admitted that

this had been a life-long pattern with the exception of his last term at college. .
~In that he felt he had good social relationships. There:was real

juestion albc ctive he might be with the nationals of the.
“hecould not comm nicate effectively ‘the other trai
- “siveness in social situation

‘deep feelings of worthles

.

: : ndure. alties
 fikely t0 be helpful'in rough situations. There were als
 sensitivity than he manifested.” -~ C e

At the midselection board it was decided that he
~ ‘continue. training since these positive agpects of his pe

be brought out with proper guidance. o ,
~"In the next several weeks this man “blossomed” and began show the qual- -
ities that were noted only on the tests. _His quiet strength showed in im‘iﬂumerab}‘e ;
fvays. He was willing to put forth extra effort, he was helpful and cheerful under -
adverse conditions. He began to be more assertive and to take positive leadership .~
roles. It was clear in this: instance 'thatv'the{ﬁes't“"ir’is’"ﬁrum‘ehts‘-'iridicé;‘pfed:*poteﬁtial
- behavior patterns which were not available through direct observation. ‘This:
.man ended training with a board rating of 5. His final selection was madeonthe = .
- basis of his behavior rather than test scorés; however, his test scores were extremely .~
- useful in helping to decide ‘what his potential was and also to give the staff clues
" in helping him overcome his sense of inadequacy. el D e
- Mr. Beruew. Mr. Chairman, I wonder if I could elaborate a little
- bit to Congressman Reuss, to give some idea of those factors which
~lead those of us who are laymen to agree with Dr. Carp’s general
conclusions that the MMPT 1s important. Gl i T
~ Sometimes we make management judgments, naturally, that arenot
~ based on exhaustive research, but based on the best judgment that we:
" have, based on experience. . oo o
T suppose we have had well over a thousand selection boards in the -
history of the Peace Corps. T have sat on about four of them—asa

layman, as a representative of the country program.

T can recall during the course of those four selection boards several
~cases where the MMPI was a factor in arriving at a decision—either -
- negative or positive—about & particular individual. - It was not for =
~ me to decide what that MMPI score meant. We relied on the =
~professional judgment in that respect. But this did come into.play
" in making an overall ‘evaluation. i S e A
- Mr. Reuss. Those cases, f course, as far as you know could have
‘been cases where the evidence of jpo‘ssiblei‘,‘psycho‘oic,behav,i(jr»;jem,elﬁgedz G

© Mr. Berew. Certainly ‘entirely possible, Congressman. That
leads me to the second point I wanted to make. - o




