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impugn ‘or damage hrs OWIi na,mte as Well as ‘ﬁhe reputamon of hls*
- profession. - i S sk
Mr. HORTON You don’t get mvolved in the
~ Dr. BravrieLp. We don’t evaluate the test mafoerlals themselves'
as to whether they are ‘‘good tests” or‘bad tests.” =~ . S
- Mr. Horton. Do you say a,nythmg 'n ""ydur stzzmdards? about G
questlons ‘regarding sex or religion? i .w o ; e
~ _ Dr. BrayrreLp. No, sir. i
‘Mr. HorTon. You ]ust have a general stateme:nt? s
Dr. Bravrrerp. That’s correct. : R
- Mr. Horron. Do you say- ;ajnyt’hmg in you andza;rds;'ozp
take any position, with regard to these tests being given b
than those qualified in the field of psychiatry or psycholog;
- Dr. BRayFIELD. Yes.
: 1s ‘technieally competent and what quahﬁcatlons they must have
~Mr. HorTox. What is that position? - -
- Dr.: Brayrrenp. There are four. cl&ss1ﬁc&t1ons and the cempletely :
unstructured personality. test used for: clinical assessment would
reqmre a Ph. D. and so many years of supervised training experience.

- We take a:strong position on that as t ) Who L

- The next category would take a structured perscmal]ty test su“h,;f,‘f

as the MMPIL and requlre the Ph ]D a,nd so many years of ; uperv S

. Then you go down to the fourth category Whlch Would take account” -

~ .of an achlevement test, for example; where a classroom teacher with

. in psychology and with a year of supervised: ex

a course in educational measurement Would be felt t@ be qmahﬁed to
admlmster a classroom achievement test. ' ‘
-« Mr. HORTON That d@esn’t ha,ve anythmg to do'w
" testmg B -

~Dr.: BRAYFIELD No f i ‘

Mr. HorTon. In this ersonahty ﬁéstmg, do you ta
Wlth regard to who:should administer that? . ... ...

~Dr: Brayriemp: It is. not: tha'**conerete Let
-‘W‘ould operationally work out as.” ‘A ‘person

it "ylpersonahty

},thought ‘competent to administer ‘a personality test in'an

“gituation where it-had been demonstrated by research to hswe some
! ‘relatlons};up to subsequent performance on the ]ob What you really
"*_run into- : T g
M. HORTON It would stlll have to have some psychologlcal 5
trammg, though. :

‘Dr. BRAYFIELD. Yes, correct It 1s when the tests get out and geﬁ '  :

, 1n the hands of someone else that we have a problem. -
" Mr. GarragaER. This is our problem. The GOVernment in the :

 use of these tests; has not met the

~have set down by your association.

"We have felt that these tests,

~ the answers to these tests in the hands of incompetent people are

about as safe as a loaded gun in the hands of a ch11d Thls has been
our feeling. - :
~ Dr. BRAYFIELD I think your problem is a 11ttle ‘more speclfic o
_"The Civil Service Commission has a highly competent staff of psycholo-
gists who know this field backward and forward, but not all agencieg—
there is an excepted 'service and ¢
need to: clear through the Civil

vice Commission. This i why

igh ‘standards that you yourself e

1ﬁca,t1on and not all agencies i

L I\s falﬁ that we should make the reeémmendatlon that there shcmld bo ool




