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training projects were approved and training was being conducted in
400 different occupational fields.

4. Level of operations. (See table 1.)

Program: Manpower development and training.
Department or agency, and office or bureau: Department of Health,Education,
and Welfare; Office of Education; Bureau of Adult and Vocational Education.

TaBLE 1.—Level of operations or performance, fiscal years 1964—67

Fiscal year| Fiscal year | Fiscal year | Fiscal year
Measure and unit 1964 1965 1966 1967
estimate estimate

(a) Magnitude of the program (trainees approved)...... 114, 665 157, 149 175, 000 125, 000
(b) Applicants or participants: State boards of voca-
tional edueation .o oo 54 54 54 54
(¢) Federal finances:!
Unobligated appropriations available (inillions) - $82.5 $131 $132.8 $96.9

Obligations incurred (millions) $82.4 $130. 1 $132.8 $96.9
Allotments or commitments made_____.._ -

(d) Matehing or additional expenditures 2 (mMilHONS) | ccomuen oo | $10.5
(¢) Number of Federal Government employees admin-
istering, operating, or supervising the activity (ad-

ministering) . - - .o @3 128 156 154
(f) Non-Federal Government personnel employed 3. ___ 460 575 620 500
(g) Other measures of level or magnitude of perform-

ATOL - e e e

1 Includes funds for program administration.
2 10 percent matching expenditure required of States beginning fiscal year 1867.
3 Includes State and local personnel involved in the occupational training in redevelopment areas program.

5. Estimated magnitude of program in 1970
Not answered.

6. Prospective changes in program orientation
Not answered.

7. Coordination and cooperation

Basic responsibilitity for the Manpower Development and Training
Act and similar legislation is assigned jointly to the U.S. Department
of Labor and the Department of Health, Education, and Welfare.

Operating responsibility for the DHEW part of the program is
assigned to the Division of Vocational and Technical Education of
the Bureau of Adult and Vocational Education, within which the
operations of the MDTA program are coordinated with other training
programs—adult basic education, vocational education, and, pre-
viously, occupational training in redevelopment areas.

In developing institutional training programs on the local level
the division, through HEW regional representatives, works with
State vocational education agencies, State employment bureaus,
private and public educational and training institutions, labor unions,
and business organizations.

A DHEW-Labor coordinating committee belps coordinate the
activities of the two departments in the discharge of their responsi-
bilities under the MDTA. Regional representatives of the two depart-
ments work together in reviewing training proposals submitted by
State agencies.

Cooperative arrangements have also been established with the
Departments of Commerce, Interior, and Agriculture, the Office of
Economic Opportunity, and the Small Business Administration to
develop training programs in areas of their special interest and
authority.



