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56 ~ RAILROAD LABOR DISPUTE
| o det-Hoim Work WEEK RULES

~ A. Eliminate all agreements, rules, regulations, interpretations and prac-
 tices, however established, applicable to the forty-hour work week for regularly
‘assigned employees swhich are in conflict with the rule set forth in Paragraph B. .
B. Bstablish a ruleto provide that: o B e e L B
1. The normal work week of regularly assigned employees shall be

forty hours consisting of five days of eight hours each, with any ‘two con-

 secutive on nonconsecutive days off in each seven. " Such work weeks may be
~ staggered in accordance with the carrier’s operational requirements.
2. Regular relief assignments may include different starting times, duties
and work locations. ST U
3. Nothing in this rule shall constitute a guarantee of any number of
~ hours or days of work or pay. ‘ R
" 4 Work performed by a regularly assigned employee on either or both
of his assigned rest days shall be paid for at the straight time rates, unless.
~ the work performed on cither of the assigned rest days would require him
 to work more than 40 straight time hours in the work week, in which event
" the work performed on either of his rest days in excess of 40 straight time
hours in the work week shall be paid for at the rate of time and one-half.
- 5. Any overtime worked by the employee will be computed into straight
~time hours and be used for purposes of determining when he has completed
his forty-hour work week but not for the purpose of determining when the
time and one-half rate is applicable. ‘. ‘ ~ C
All agreements; rules, regulations, interpretations and practices, ‘however
established, which conflict with the above shall be eliminated, except that any
_existing rules, regulations, interpretation”s\or practices considered by the car-
" rier to be more favorable may be retained. ' SR o

PROHIBITION AGAINST MuLrieLe TIME AND ONE-HALF PAYMENTS oN HOLIDAYS

_ Under no circumstances will an employee be allowed more than one time and
one-half payment for service performed by him on any day which is a holiday..
All agreements, rules, regulations, Sint‘erpretations‘ and practices, however
‘established, which conflict with the above shall pe eliminated, except that any
existing rules, regulations, interpretationsor practices considered by the carrier
to be more favorable may be retained. S ' : :

'EMERGENCY ForcE REDUCTIONS

Estab\liSh;a,rule-‘ or amend existing rules to provide that in the event of 2 '

 “gtrike or: emexjgency affecting' the operations or pbusiness. of the carrier, no

advance notice shall be necessary to abolish positions or make force reduc-

Ctioms. i ' , , ~ ' o ' :

CAL d‘greement‘s, ,,riu\le's,, regulwtiqns, “interpretations ~and: practices, ‘hOWever

_ established, which conflict ‘with the above shall be eliminated, except that any

: existing rules, regulations; interpretations.or practices considered by the carrier
to be more favorable may be retained. e e

" MoxETARY CLAIMS

‘Establish a rule to provide that no:‘.monegt,ary fclaimy‘-based on thé ;fa‘iluié,‘ i)f the

_carrier to-use an employee to perform work :sh{alllbe valid unless the claimant

‘, ‘was the employee contractually entitled to perfor?ryn’ the work and was available
-and ‘qualified to do 80, and no monetary award based on such a claim shall

exceed the equivalent of the time actually required to perform the claimed




