o sequent job evalua

v ,mcreese to them of app10x1mately 20 percent Cros
. 1stating this cox"rectly? ks AT e :

~ committee understands what the dispute is all about. I think we have
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. Mr. WOLrE Well there is this d1spute, Mr Sprmger The unions' '
. Wouldn’t talk about it. < G

~ Mr. SPRINGER, Doyo' f’mean they Wouldn' dlscusslt2
‘Mr. Worre. The: ‘ouldn’t dlscuss 1t be wuse it contempla Jd ,_,b- L

~ Mr. Springer. W ‘know Where you stand,
o oﬁered This is what your position officiall
~ Now I want to see if I can get what yo
~is today. Let me state it and you tell me»,i
- will you modifyit? Sl
~ Thatis, they are talkmg about 61/2 percent the f rst year
.~ Mr. Worre. Right. e .
© Mr. Seringer. Plus 121/2 cents for
- Mr. Worre. Right. . G
M. SerinaER. For 1968, 5percen dlz%;‘ cents
 Mr. Worsk. That is absolutely'co ect. o Gl
- Mr, Srrineer. You say that those four proposals would -
1Cross hek oard Am

Mr. Worre. You are. 5 : e 5 Cra
Mzr. SpringEr. That is What I Wanted to do I wanted to be su :

~ clear on the record from mdnaoement as to Wlmt you thmk the ma er

- n dispute is. :
: vhat they have to

“When labor comes in, maybe We can ﬁnd?o b

" about it. At-least the commiitee understands what this is all abou e

~ have all of these things being thrown at us every day. Ican’t ﬁnd ut
L Where anybody has stood on this until you said where you stood.

- Mr. Brown. Isthere a dispute betweer the unions and management- i
as to the amount of time that this eontract should be written for ? o
- Mr. Worre. Yes. We originally insisted on a 1- -year contract. But
~'we have modified that to this extent: We would go fer the 6 pereent o
| recammendedby the Fahy Board :tor 18 months Bh TR Rl S
- Mr, Brown. Thank you. : ;

- The Cuamrmax. Mr. Rogers? D
- Mr.Rocers. Thank you, Mr. Chalrman L
- Mr. Wolfe, continuing just a little bit, What dld the Beards recom—~ S

. ‘mend as a suggested settlement of the areas where you are apart?
~ Mr. Worrs. The Emergency Board recommended 5 percent. '

~ the established pattern for the year 1967 with the reopening clause as =

- of January 1, 1968. For the inequities, whether they be overpaid or

~underpaid 11’19qu1t1es, they recommended that an amount be agreed
- upon, a so-called downpayment, and held in escrow pending a job
~ evaluation to determine exactly what the employees were entitled to

-~ orwhat management might be entitled to, with the understandmg that

if the job evaluation revealed certain - classes
~ would be no reduction in pay insofar as the pr
- cerned. It is what we sometimes term a red circling. -

eing overpaid, ‘there
ent 1ncumbent iscon-

~ They also recommended favorafbly“‘on the vaoa,tmn mmtter, WhlGh we Aogh
o had already tentatively agreed upon. Weaccepted. . e
- The so-called Fahy Panel cast aside job evaluaﬂon and recom—k e
mended 6 percent to be effective J anuary 1, 1967, across the board for
everyone, and that increase to remain eﬁee’mve untﬂ J u]y 1, 1968.




