. ment 111 many pr‘oceedmgt 35 th he W&S 1’1‘013

o ing to this committee on those particular p

it submitted. -

" have compulsor

 tostand still for a while.”

5 the railroads have agreed to pay the penal
o the present wages or with modest increases
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ﬁ‘m‘m of the RLEA can and does represent the. ra,ﬂway labor move- o
not one’ of the pa

1 ytlclpants in this particular disp
~ Mr. DiNgern, Iam aware o ;t:ha,t I ]ust :

: ate that there is notl
_ mg you could add with regard to the submi :

on that he ‘wﬂ_

ou would hke to add bo Whet he IS submy

Mr. RAMSEY. I don’t know. Ha,s he elrewdy Subxmtte:d 1t9

Mr. Diveerr. 'To my knowledge, he has not. L

 Mr. Ramsry. I'didn’t think so. ‘ et

' Mr, Dixcerr. Now, with re ard to the question of selzure, you ‘men- |

= tlo ed this possibility. I won ered what the options before u reallyi S
: 'stmke 811 isto

~are. One is to have a strike. One is to have a limited
 have seizure. One is to have ‘tihiﬁ?'*‘admlnlsﬁfatl’ s prop:

Veommittee that occur to your mind?
" Mr. Ramsey. To place the railroads 1n a,
have to sit down ‘and negotiate  they wo
try to come to-an agreement. :
Mr. Dixcein. 1 am trying to ut \
- before this committee among the various ¢ “nrseeit ,
~ able to us. Is there anyﬁhmg‘ else ”to y(mr' 1 above an | bey¢
foptlonsIha,ve ‘mentioned? - ’ SR
‘Mr. Ramsey. Idon’t have any ‘at |
“Mr. Diveprn. Thank you. a
Mr Frreper. Mr. Keith. Gt
 Mr. Kerra. Thank you, Mr. Chalrman : ‘ : ~
 Mr. Ramsey, in your statement, you sai ad; more SOphlelca;te‘d; T
“maintenance work is. ‘performed by your mbers on the railroads’
- new precision equipment. Wouldn’t this equlpment require le e
~on the part of other employees? It doesn’t ring true when you say
*in this gigantie industry there is no place for job ev‘a]uatmn It
' to me that statement is outdated. -
~~ If you are going to move to more prec131on equ1pmen
' fthere be job evaluafmonz
~© Mr. Ramsey. We don’t happen to agree Wlth your Way of th
 Mr. Congressman ‘We have had a great deal of experience
evaluation in somie h1gh1y teehnlcal industries. All we as repre
tives of labor have ever seen is a result that certamly was not in keep-
© ing with the wages that were ‘properly necess ry for any of those ]ob L e
~ They downgrade]obs That isalltheydo. -~ = Sl
- Mr. Kerra. 1 understand that some ]obs ; °Ve to be downgraded e
 occasionally. If you had a girl who did her bookkeeping by hand and .
you no longer needed that I%lrl because you had more Soph1stlca,ted{ e
equipment, you would say, “Look, I am sorry, but you are not contrlbu-%;f i
ting as much as you did. E1ther leern some ney - gkills o ‘have

Tt seems to me that in: connectlon Wlt vilroad 1 ol
o keep these peop ,eion at e

© . It seems to me that in this mechemzed society in whmh we 11ve,»
L there must be & lot of ]ObS requlrmg 1ess Sklll I'ather than greater sk]ll




