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Jective bargaining out of the Congress of the United States, to keep '
- the Congress from changingit? - R g
- M. BROWN.‘DO:I},understand‘ that you have a motion, however, to
- putatalatertime? . B e .
Mr. Rocers. I will, if it is necessary. I don’t think it is necessary.

1 think the chairman would go along with this. Certainly this commit- -

tee would be interested in getting the parties together on a voluntary
- basis to settle this. I Woulg% hope a motion would not be necessary.
 Ithank the gentleman for%zieldin’g.7 S e e R e
‘Mr. Frigper. My, Harvey?
Mr. Harvey. Thank you, Mr. Chairman. R e
* Mr. Greenough, I shave the enthusiasm for settling this by voluntary
arbitration, but I don’t want to get carried away by 1t at this early hour
~ofthe morning. P » e @
Let me direct a question to you, or perhaps 'to Mr. Wolfe, with re-
; gard'to,fHOuseJDint‘Resolution'5;59.,? S T P s

" First of all, that resolution, as I undéréftztndk it, is divided mtothree
basic increments of 30 days each. My question is, do you feel that the
final 80-day period serves any useful purpose after the determination |

has been made at the end of the 60-day period? .

 Mr. GreenovcH. May I ask Mr. Wolfeto answerthat? .

, Mr. Harvey. Yes. Ll e R e St
 Mr. Worrx. Yes, I think it does serve a useful purpose. As I under- o

stand, the regolutio.pj that is now before Congress contemplates inten- ]
sive negotiations with the assistance of the panel that is contemplated :

~ by the resolution. : i Sl e L
“Mr. Harvey. Right there, if I may interrupt, what incentive would
there be for you to negotiate if you knew the worst that would happen
to the railroads? : L Lol R e
‘Mr. Worre. I think the same incentive is spread over both of the
parties. If I understand the resolution correctly, there will be a mem-

*ber of that five-man panel with management background and a mem- .

_ ber of the panel with a labor background.

-There will be further discussion. The partieé 1?eali2‘é, o}n shouldreal L &

ize, that unless they make an agreement, the final decision may be

something that will be a burden on one or the other, or perhaps both,

" Tt is my opinion, I think shared entirely by the Secre

~and the Under Secretary of Labor, that an agreement may be reached. L

Certainly, if the problem is approached in the right way, with a dif-
ferent atmosphere, with representatives of the parties on that panel,
I would be hopeful that some constructive result would be obtained.

Mr. Harvey. This assumes, it seems to me, that there has been some.
assumption on the part of the parties, both management. and labor,to
reach a voluntary agreement as to the solution of the problem. So far ‘
we, on the committee, have not seen such a feeling toexist. -~
In the period we have been holding these hearings, there have been:

no negotiations whatever. The conclusion is that there really isn’t
much incentive on the part of the parties to get together and negotiate.

I have difficulty, under those circumstances, understanding how,

* under the procedures set forth in House Joint Resolution 559, once the o
determination is made at the end of 60 days, how there is going tobe

~ any incentive on the part of management, for example, to make any

concessions or do anything when they know the worst that can happen. -

| 79-205 0—67——30



