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~ pared to say. I aﬁifngtfarlai’w{*'j:ﬁ,}{ﬁ;I ‘feel very strongly that there must.
e some form of agreeable fina Ay, i T T
- Mr. Brown. Even though it 185, as you say on page 5, distasteful on
Mr. GrREENOUGH. E‘\‘r’en'"théﬁgh’?it?in‘eﬁy%*béfdistﬁ;ste'ful;; ST ,
o Mr.BvRowN._;And,appa,rently‘dista's‘téfﬁl’?‘tb‘ those of usin the legis-
lative branch of the Government. .~ SRR

Mr. Greevovam. Yes, LT S 1
‘Mr. Brown. T haveno further questions, Mr. Chairman, =~ :
. The Cratrman. Mr. Picklet "7 ES e
 Mr. Prokie. T would like to ask the gentlemen testifying this morn-

ing their opinion on a set of guidelines that they might use, ora special

the final determination.

"The reason T ask this ¢ measure T have prepared lists
guidelines. Under the present Railway Labor Act, there are no specific
‘guidelines, If the chairman would permit, I would like to read these
guidelines and ask these gentlemen’s opinion or reaction to the guide-

board migt t use, in the consideration of
~The reason 1 ask this is that the

lines. These would be the guidelines that a special board fmifght‘ifollgw.‘ g

~ Are

'The CHAIRMAN.
them or put them into t
at 12 o'clock. G iAo
. Mr. Proxre. These would be some of the guidelines; Equality of

treatment of the various classes or crafts of employees, the wages paid
generally in the other industries for similar kinds of work, changes in

youlistening, gentlemen . i : o Lo
' 1 f‘miﬁhﬁ say to the gentleman, if he can summarize
e record, it would be better. We have to leave

the level of wages paid generally, relationships betweeri wages and the
cost of living, the relationship between wages ahd;pi;oducévity,ﬂ haz-
‘ards of emaployment, training and skill, responsibility ; character, in-
tegrity and regularity of the employment; the abilily of the catrior
to pay existing costs or increased labor costs, technological’ develop-
ment ; maintenance of a safe and adequate, economic and efficient trans-
~ portation system; the public interest in Pprice stability ‘with the pre-
vention of inflation. =~ - e e R T e
hIf téhese Wer‘evguidglinese:stablished‘byjyour group, would you follow
Mr. Worre. Yes; and we believe, Mr. Pickle, that those are the guide-
lines or the elements to be considered in all wage negotiations, = | o
- Mr. Pickie. This specifically spells out that you would include
equality of treatment, wages paid generally in other industries for

similar work, price stability, and so forth. These ‘things would be

agreeable to your group ? : . ,

Mr. Worre. Yes. And I studied those very carefully. We believe,
and I am repeating, that those are the elements that are generally
considered. . B AT, R
 The CrarrmaN. This concludes the hearings on this bill and all othér
. relatedbills. .-~ i e e ey

-~ Mr. Wamson. Mr. Chairman——

The Cuamrman. Mr. Watson? AR
~ Mr. Warsow. Can unanimous consent be granted that we continue
until we ?get' a reply from the unions on the proposal made here this
morning? . e e e ST LT e

The Cramrmax. That will be done and reported in the executive
session tomorrow. = = L L, L




