EXTENSION OF NATIONAL LABOR RELATIONS ACT TO
AGRICULTURAL EMPLOYEES

MONDAY, MAY 1, 1967

Housk or REPRESENTATIVES,
SeEcIAL SUBCOMMITTEE ON LABOR
or THE CodMITTEE ON EpUcaTion AND LAROR, ,
Washington, D.C.

The subcommittee met at 10 a.m., pursuant to call, in room 2175,
Rayburn House Office Building, Hon. Frank Thompson, Jr. (chair-
man of the subcommittee), presiding.

Present : Representatives Thompson, O’Hara, Carey, Ford and Reid.

Also present: Peter W. Tredick, counsel ; and Jeunesse M. Zeifman,
clerk.

(Text of H.R. 4769 follows:)

[H.R. 4769, 90th Cong., first sess.]

A BILL To amend the National Labor Relations Act, as amended, so as to make its
provisions applicable to agriculture

Be it enacted by the Senate and House of Representatives of the United States
of America in Congress assembled, That section 2(3) of the National Labor Rela-
tions Act, as amended, is amended by striking out the following phrase: “as an
agricultural laborer, or”.

SeEc. 2. Section 8(f) of the National Labor Relations Act, as amended, is
amended to read as follows:

“(£) It shall not be an unfair labor practice under subsections (a) and (b)
of this section for an employer engaged primarily in the building and construction
industry, or an employer engaged in agriculture, to make an agreement covering
employees engaged (or who, upon their employment, will be engaged) in the
building and construction industry, or as agricultural laborers, with a labor
organization of which such employees are members (not established, maintained,
or assisted by any action defined in section &8(a) of this Act as an unfair labor
practice) because (1) the majority status of such labor organization has not been
established under the provisions of section 9 of this Act prior to the making of
such agreement, or (2) such agreement requires as a condition of employment,
membership in such labor organization after the seventh day following the
beginning of such employment or the effective date of the agreement, whichever
is later, or (3) such agreement requires the employer to notify such labor orga-
nization of opportunities for employment with such employer, or gives such
labor organization an opportunity to refer qualified applicants for such employ-
ment, or (4) such agreement specifies minimum training or experience qualifica-
tions for employment or provides for priority in opportunities for employment
based upon length of service with such employer, in the industry or in the par-
ticular geographical area: Provided, That nothing in this subsection shall set
aside the final proviso to section 8(a) (3) of this Act: Provided further, That any
agreement which would be invalid, but for clause (1) of this subsection, shall not
bea bar to a petition filed pursuant to section 9(c) or 9(e).”

Sec. 3. Notwithstanding the provisions of any other law, the amendments made
by this Act shall take effect sixty days after the date of enactment.
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