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“(B) obtaining from the applicant pertinent data relating to his
background, needs, and interests for evaluation in determining his
eligibility and potential assignment ; and

“(C) giving the applicant a full understanding of the Job Corps
program and making clear what will be expected of him as an enrollee
in the event of his acceptance.

‘“(2) the conduct of a careful and systematic inquiry concerning the ap-
plicant’s background for the effective development and, as appropriate.
clarification of information concerning his age, citizenship, school and draft
status, health, employability, past behavior, family income, environment,
and other matters related to a determination of his eligibility.

“(b) The Director shall make no payments to any individual or organization
solely as compensation for the service of referring the names of candidates for
enrollment in the Job Corps.

“SCREENING AND SELECTION—SPECIAL LIMITATIONS

“SEc. 105. (a) No individual shall be selected as an enrollee unless it is deter-
mined that he can participate successfully in group situations and activities
with other enrollees, that he is not likely to engage in actions or behavior
that would prevent other enrollees from receiving the benefit of the program or
be incompatible with the maintenance of sound discipline and satisfactory rela-
tionships between any center to which he might be assigned and surrounding
communities, and that he manifests a basic understanding of both the rules to
which he will be subject and of the consequences of failure to observe those
rules. An individual shall be considered not to meet these requirements if he has
a history of serious and violent behavior against persons or property, repetitive
delinquent acts, narcotics addition or other major behavioral aberrations.
The rules or regulations issued by the Director under this section shall specify,
in detail, the actions or attributes which shall preclude selection, and those rules
or regulations shall be binding upon all agencies authorized to screen or select
persons for enrollment. The Director may authorize screening and selection
agencies to refer to him cases where notwithstanding the fact that the individual
is not subject to specific disqualification set forth in those rules or regulations,
they believe that there may be doubt as to whether he should be accepted ; and
cases where, notwithstanding a specific disqualification, they believe there may
be unusual circumstances warranting an exception to permit selection. Excep-
tions, however, shall be granted by the Director only where he determines that
selection would be fully consistent with the standards relating to the interests
of other enrollees, the maintenance of discipline and satisfactory community
relations, as set forth in this section.

“(b) An individual who otherwise qualifies for enrollment may be selected
even though he is on probation or parole, but only if his release from the imme-
diate supervision of the cognizant probation or parole officials is mutually satis-
factory to those officials and the Director and does not violate applicable laws or
regulations, and if the Director has arranged to provide all supervision of the
individual and all reports to State or other authorities that may be necessary
to comply with applicable probation or parole requirements.

“(c) The Director shall maintain a continuing review of the criteria and
procedures established under this part for the screening and selection of Job
Corps applicants both with respect to their adequacy and the effectiveness with
which they are applied, and he shall take such actions as may be necessary to
assure that all agencies which are assigned screening and selection functions
comply fully with those criteria and procedures.

“ENROLLMENT AND ASSIGNMENT

“SEc. 106. (a) No individual may be enrolled in the Job Corps for more than
two years, except as the Director may authorize in special cases.

“(b) Enrollment in the Job Corps shall not relieve any individual of obligations
under the University Military Training and Service Act (50 U.S.C. App. 451
et seq.).

‘“(c) Each enrollee (other than a native and citizen of Cuba described in section
609(3) of this Act) must take and subscribe to an oath or afirmation in the fol-
lowing form : ‘I do solemnly swear (or affirm) that I bear true faith and allegiance



