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Mzr. Gmeons. I ask that the gentleman have 3 additional minutes.

Mr. DeLLeNBack. Thank you, Mr. Gibbons, because while the Chair
has the right to set time on this I must confess that I am disturbed
because in some instances there is a strict adherence to the rule and in
other instances not.

Chairman Perrins. Let me say to the gentleman that these wit-
nesses will be here if you want to question them for an additional 20
minutes after all members have had their opportunity under the 5-
minutes rule. It might observe that the gentleman ran about 7% or 8
minutes. ‘

Mr. DerienBack. Fine. Under the circumstances and on assurances
that they will be here and we will have opportunity to question later.

Chairman Pzrrins. We are trying to be liberal.

Mr. Kervy. Mr, Chairman, here 1s a list of all the centers.

Mr. DevienBack. I will go on with the questioning at a later time,
Mr. Chairman, so that the others may do some questioning this morn-
ing. So long as I may question at a later time I will do it then. Let’s
let those question who have not questioned at all.

Chairman Pergins. If there is no objection the gentleman may pro-
ceed for an additional 3 minutes.

Mr. DeLiENBACK. Thank you, Mr. Chairman.

Mr. Kelly, is there any tie between those industrial concerns which
are running some of these Job Corps centers, between the skills that
those centers are training for, and the skills that are involved in the
companies that are running the centers?

Mr. Kerry. Yes; there 1s.

- Mr. DerienBack. Is this a mandatory tie or is this a chance tie?
Do I understand correctly that when you want a center in a given
place you indicate these are possible skills for which you train and
then the industrial concern bids on those skills that it 1s prepared to
train for?

Mr. Keruy. If I understand your question correctly, Congressman,
you asked me first if there is a tie between the industry, the industrial
concern and its products and what it teaches at the center. Was that
the first question ?

Mr. DeLLenBack. That is part of it.

Mr. Keivy. That is correct. For instance, the Packard Bell Corp.
from California operates two women’s centers. They are in the tele-
vision business among other businesses and one of the things they
teach at both Albuquerque and Charleston is light electronic assembly.

Mr. Derieneack. Is there any history of those concerns employ-
ing any substantial number of the graduates or those who find work
at the center?

Mr. Kerry. Oh, yes; yes. .

Mr. DeLieNBACK. Do you have records on that?

Mr. Kerry. Yes, we do. We can provide it for the record.

Mr. DerLenBack. Can you give us those, please, for the record.

Mr. Kerny. Yes. As a matter of fact, our industrial concerns have
been doing better and better in this regard in terms of employing the
people that have been trained within the Job Corps. We have made
a rather hefty push on them in this respect.

(The information to be supplied follows:)



