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ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

CorPSMEN EMPLOYED BY CONTRACTORS AND MEMBERS OF THE BUSINESS
LEADERSHIP ADVISORY COUNCIL

The following data has been collated from the computer printout of March
27, 1967. This is taken from sample of 10,000 job placements.

Alpha Kappa Alpha Sorority, Inc_.. 2
American Telephone and Tele-

graph 2
Avco Corp R 1
Burroughs Corp_—ce————________ 6
The Detroit Edison Co_._________ 2
The Dow Chemical Co__._________ 1
Bastman Kodak Co______________ 1
Federal Electric Corpooeeo——_____ 3
Ford Motor CO—o e 34
General Electric Corp——————_____ 19
Graflex Inc 9
Humble Oil & Refining Co________ 1
IBM 15
U.S. Industries Incoo.__________ 6
ITT 6
Johns Hopkins University_____.___ 1

Kaiser Industries Corp__._______ 2
Litton Systems Inc__ . ___._.___ 10
Northern Natural Gas Co__..____ 1
Olin Mathieson Chemical Corp___ 1
Packard Bell Electronics Corp-- 7
Pepsi Cola Co__________________ 10
Phileco Corp ——— 2
RCA Service Coo_——_ . ___.._ 2

Science Research Asso., Inc._____ 5
Texas Educational Foundation.__ 9
Thiokol Chemical Corp______._____ 3
University of Northern Michigan._ 2
University of Oregon____________

Western Electrie . _____ 6
Westinghouse Electric Corp--____ 20
YWCA 1

Totals: 32 Firms; 192 Corpsmen/Corpswomen.

Mr. DerLENBACK. Because I am searching for information and not
seeking to ask trick questions in any wise let me indicate to you now
that I would like this afternoon to inquire of you a little bit further
amplification on this point you made about domestics because I would
like to know, Mr. Kelly, whether there are other jobs which you con-
sider terminal besides this. What do you consider within the scope
of what the Job Corps ought to train for and jobs that you feel it
ought not to train for and then, secondly, I would be very much in-
terested in your telling us this afternoon what you can about ripple
effect from this. We know when we deal with educational problems
that we are not dealing with the direct impact but ripple impact.

Mr. Kervy. Yes, sir.

Mr. DeccenBack. Thank you.

Thank you, Mr. Chairman.

Chairman Perxins. Mr. Gardner.

Mr. GaroNER. Mr. Chairman, I am sorry I was not here to hear Mr.
Kelly’s statement concerning the Job Corps. I would like to direct my
question to Mr. Shriver. It would be a pretty broad question concern-
ing policy of OEO on political activities on the part of any employee.
T am quite concerned about the possibility of various OEO programs,
and we will T hope get into one later day, community action, being
involved in the political activities of a local community, and I would
like for Mr. Shriver, if he would, to try to briefly give me his interpre-
tation of areas where OEQO employees could participate in politics.

Mr. Smriver. The statute under which we operate brings under the
provisions of the Hatch Act all OEO employees, so that it isn’t what
T think. It is what the Hatch Act requires that covers the activities of
OEOQ employees in Washington or outside of Washington.

In addition to the provisions of our statute which bring the Hatch
Act into force with respect to our employees, we have issued admin-
istrative documents from our agency particularly through the com-
munity action end of our agency circumscribing and delineating the
ban against partisan political activity.



