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Gestetner Corporation, Yonkers, N.Y., Donald Von Trudo: “We have hired
quite a few and those who stayed have been quite satisfactory and more than
satisfactory. We've had favorable comments on several and two have moved
into sales.”

Cleveland State Hospital, Leslie Mugford, personnel director: “Miss C. has
been employed at this hospital since June 1966. She has received three pay
increases and has passed the State Civil Service examination. She is doing a
very fine job.”

Birsall Motors, Victorville, California : “Birsall Motors has hired three Corps-
men and is very pleased with their services. They have proven to be reliable
and dependable. Birsall recently sent one of them to an air conditioning school
and has given him a $50 a month raise. Birsall feels that Job Corps training is
very helpful.”

E. F. Hauserman Co., Cleveland, Leo J. Tasse, director of personnel relations:
“Mary has been employed here for approximately six months. Without her Job
Corps training Mary would not have been employed. She is doing well and is
well liked by her co-workers.”

IBM, San Jose, California: “IBM presently has 25 Parks (Job Corps Center,
Pleasanton, California) graduates employed and in general is quite satisfied with
them. We feel that Corpsmen make good employees and are comparable to em-
ployees from other sources. We have found the Corpsmen, in general, have a
very good attitude toward their work and learning.”

Raytheon Co., Bristol, Tennessee, P. W. Hickie, personnel director: ‘“Margaret
has been employed since January 3, 1967, and has demonstrated above-average
initiative and is above average in her attitude. She has maintained the required
efficiency and adapts to new jobs easily.”

St. Margaret Hospital, Kansas City, Kansas, James Welch, director of person-
nel: “J. is doing quite well and we are well satisfied with her progress. Her job
knowledge is good, her relationship with co-workers is excellent. She is neat in
appearance and anxious to cooperate with co-workers. If you have other trainees
from the Kansas City area and they are anything like J., I would like to hire
them.”

Webster-Wolfard Ford, Oregon City, Oregon, Bob Francis, service manager :
“He is rated very highly around here. He had excellent training, gets along well
with all the fellows in the department and we made no mistake in hiring him.”

Maryland Cup Co., Baltimore, Mr. Clifford Paul: “Boys have done fairly well.
‘We are satisfied.”

Met-Pro Corporation, Lansdale, Pennsylvania, Donald V. Roberts: “The boys
we have are well adjusted and have improved on their job. They are thought of
highly by their co-workers, too.”

ITT Cannon Electric, Los Angeles: “We have eight Job Corpsmen on the pay-
roll. They are working out very well. They are very conscientious workers and in
many cases they are more conscientious than the regular employees.”

Ampex Corporation, Redwood City, California : “Ampex has hired ten Corps-
men, of which, one was fired because of poor attitude and inability to profit from
instruction or criticism. The nine still working have good attitudes and are doing
acceptable work.”

Caterpillar Tractor Co., Peoria, Illinois, John C. Meyers, employment man-
ager: “We have employed a total of 11 Corpsmen. Two of the Corpsmen left us
on their own volition, seeking other employment either in the Peoria area or
elsewhere. In one case I'm sure it was homesickness. Our experience with the
people we have employed has indicated that they are making a good adjustment
in their work situations. We have found that they have been cooperative and
are interested in improving themselves beyond the skills they brought to us.
They are making a good account of themselves in terms of the quality and
quantity of workmanship. By and large, we are satisfied.”

Inland Steel Co., East Chicago, Indiana, Gerald Rubin, employment super-
visor: “Job Corps graduates currently on our rolls have demonstrated good
work abilities and habits, but have distinguished themselves primarily in
terms of their attitudes towards the work situation. Their immediate supervisors
feel that we have in these two graduates two individuals who will make a
career of their Inland employment, who are most cooperative and industrious,
and reflects only credit on their previous training in the Job Corps.”
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