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57.

Observation: It is clear that the longer a Corpsman stays in the center, the more he

will benefif from his experience. Not only is he more likely to finish a course and
feel he has received enough training to get a job but also that he now has the ability

to face society on his own. Later we will see that this sense of confidence leads this
group to the highest rate of current employment.

80-084 O - 67 - 26
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58.

POST-JOB CORPS EXPERIENCE
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59.

Relocation

Onleavingthe Job Corps, 15 percent said they did not return to the home they had been
living in before they joined. Currently, of the total group, 31 percent are not at their pre-Job

Corps home:
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60.
RELOCATION
Where Living Now
(Base: Total)
‘Different
Returned To  Pre-Job Same Neighbor- Different
Same Home Corps Neighbor- hood Town, City"
(Base: Total) Home hood Same Town Rural Area
% T %o % 3
Total 85 69 n n 9
Graduates B 7 B 5 10
Dropouts . 86 71 12 9 8
Discharges 87 67 16 10 7
Sex
" Men 86 70 n n 8
Women 79 65 12 16 7
Race
" Negro 88 75 1 9 5
White : 82 ) 59 13 14 14
Age
T Under 18 90 77 9 9 5
18-19 85 68 13 n 8
20 and over 83 66 10 12 12
Tength of Time in Job Corps
Tess than 3 months . 90 77 9 9 5
3-6 months ’ 85 68 12 9 1n
More than é months 80 62 10 17 n
Region
~ North . 80 65 15 12 8
North Central 84 68 11 9 13
South 89 74 9 n 6
West 77 55 15 13 17
Size of Place ]
~ Targe Mefro 92 77 9 10 4
Small Metro 85 69 12 13 6

Non-Metro 83 66 1" 8 15
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61.

There is little difference between graduates, dropouts and discharges-on relocation.
Women moved more than men and whites more than Negroes. The older the Corpsman is and

the longer he stayed in the Job Corps,the more likely he is to have relocated.

Regionally, the West had the highest percentage who moved, the South the lowest.

Corpsmen in non-metropolitan areas tended to relocate more than Corpsmen from urban areas.

Almost one in ten indicated they had moved to a different city, town or rural area.

This type of move was highest for those living in non-metropolitan areas.
The main reason the Corpsmen moved was to be with relatives:

WHY MOVED FROM PRE-JOB CORPS HOME

(Base: Not at pre-Job Corps home = 31%)

Total Graduates  Dropouts Discharges
% T % % T %

To be with relatives, wife 28 24 33 23
To be on my own 19 16 20 27
Moved to better house 16 20 13 23
Got married n 12 1 4
Easier to get to work 10 16 7 4
Stayed with relative looking for job 8 1 6 4
Moved to cheaper place 4 4 4 4
Other 4 1 7 15
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-62.

The graduates are more likely to have moved because it was easier to get to work or they were

looking for @ job while staying with relatives than either dropouts.or discharges.

Job Corps Contacts Since Leaving the Center

Four in ten of the Corpsmen have kept in touch with someone they knew in the center:

KEPT IN TOUCH WITH ANYONE

FROM CENTER
Kept in Touch With Whom .
(Base: Total) (Base: Kept in touch = 40%)
Yes Total
% %

Total ’ 40 Other Corpsmen 8t
Graduates 36 Resident worker or cadre supervisor 14

Grad-Negro 63 Teacher 12

Grad-White 46 Vocational or work supervisor 7
Dropouts 35 Other 10

Dropout-Negro 40 Note  Fiooreradd

v ote: Figures add to more than 100% because

Dropout-White 29 h
Discharges - 73 some respondents gave more than one answer.
Sex/Type of Center
Men 36
Urban-male : 39
Conservation-male 35
Women 82
Roce
T Negro 44

White _ 33
Age
" Under 18 23

18-19 44

20 and over 46,
Length of Time in Job Corps

Less than 3 months il

3-6 months 42

More than 6 months 61
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63.

Graduates are more likely to have kept in touch than dropouts or discharges. Negroes
have maintained more contacts than whites. A surprisingly high 82 percent of women say they
have kept in touch with someone from the center. The longer someone was in the Job Corps

the more likely he is to have maintained contact.
In the great majority of cases the contact hos been with another Corpsman,

Readjustment Allowance

Just under one third of the August 1966 terminations said they had not received their

readjustment allowance:

WHAT DID WiTH READJUSTMENT ALLOWANCE *

(Base: Total)

Total Graduates  Dropouts  Discharges
% % % %
Not yet received it - 32 13 41 38
Spent on myself 30 39 25 26
Gave it to parents 19 22 17 17
Put in bank’ 12 20 9 7
Bought a car - 6 14 12 3
Other é 3 8 3
Not sure ) 3 1 2 8

* Note: Figures add to more than 100% as some respondents gave more than one answer.
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Most of the graduates, however have received their money. Even though a list of
possible ways of using the readjustment allowance was read to each respondent, the largest

ercentage of each group volunteered that "they spent it on themselves".
P p y sp

What Did Immediately After Job Corps

Sixty percent of the Corpsmen found a job immediately after leaving the Job Corps:

80-084 0z82
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WHAT DID IMMEDIATELY AFTER JOB CORPS

(Base: Total)

Current Status
Working In school Unemployed Other

% % % %
Total 60 n 27 4
Graduates - 59 12 26 4
Grad-Negro 60 10 28 3
Grad-White ) 56 15 25 )
Grad-Urban 57 12 24 6
Grad-Conservation 62 14 23 2
Dropouts ) 61 10 27 4
Dropout-Negro 66 9 25 3
Dropout-White 59 12 - 28 4
Dropout-Urban 67 12 21 5
Dropout-Conservation 59 8 33 2
Discharges 51 9 36 7
Current Status
Working 67 8 24 2
In school 41 48 17 2
Unemployed 54 8 34 5
Sex
Men 61 11 26 4
Women 43 9 40 9
Race
Negro 62 10 27 3
White » 57 12 28 5
Length of Time in Job Corps
Less than 3 months 59 13 27 4
3-6 months 61 n 25 é
More than é months 60 7 32 3
Age
“Under 18 48 22 28 4
18-19 62 10 26 4
20.or over- 65 4 28 4

ofe: Approximately 2 percent were both working and in-school. -
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There is little difference in immediate post-Job Corps employment between the
graduates and the dropouts. The discharges lag behind the other two éroups. Meore men
than women found a job right after leaving the center. While oge is a significant factor
with the younger Corpsman mare likely to be in school and the older Corpsman more likely

to be working, the combined total of those working or in schoo! (or both) does not vary by age.

Over half of those now unemployed said they had a job immediotely after leaving the

Job Corps.

OF the 11 percent who went to school right after leaving the center, over half

(55 percent) report they are still in school.

Among those working, the median hourly rate showed an increase of $.15 over the

pre-Job Corps rate:
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67.
HOURLY RATE IMMEDIATELY AFTER
LEAVING JOB CORPS
(Base: Working right after leaving Job = 60%) :
Total Graduate Dropouts Discharges
% % %o Yo
1.00 10 [ 1 17
1.00-1.25 33 34 33 36
1.26 -1.50 26 24 29 19
1.51 -1.75 12 n 11 10
1.76 « 2.00 7 10 7 2
2.01 ~-2.25 6 6 5 10
Over 2,25 . : [ 9 4 6
Median $1.32 $1.35 $1.30 $1.23
Change from pre-Job Corps $+.15 $+.21 s+.11 $+.08

The graductes moved ahead of the dropouts. Their median pay rate increased by $.21

compared with $.11 for the dropouﬁ and $.08 for the discharges.

_Only one in ten of those working said they found their job with direct placement

assistance from the Job Corps:
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68.

HOW FOUND JOB RIGHT AFTER JOB CORPS

(Base: Working right after leaving Job Corps = 60%)

. Through On my State
Job Corps own  employment Other

Zo % Yo %

Total 10 34 16 40
Graduates Vil it 7z 2
Dropouts 4 40 13 43
Discharges 4 27 14 55
Sex
Men -9 34 16 41
Women 20 25 15 40
Tength of Time in Job Corps ;

Less than 3 months 4 39 1 46

3-6 months 5 35 18 . 42

More than é6 months 26 25 18 3

Graduates received much more placement help from the Job Corps than dropouts or
discharges. ‘Women received more help than men. Unless the Corpsman was in the Job Corps

for more than six months he received almost no placement help.

Observotion: Withonly one in five of the graduates andone in four of those in centers
more fhan six months placed through the Job Corps, there is clear evidence that
follow-up and placement has not been as adequate as it might be (or ot least that it
was indequote in August and September of 1966).

Finding jobs for the dropouts and discharges who did not complete their training, is
certainly difficult. The fact remains, however, that these youth received almost no
direct placement help from the Job Corps.
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Number of Jobs Since Leaving the Job Corps

Only one in ten has not worked at all since leaving the Job Corps:

NUMBER OF JOBS SINCE LEAVING JOB CORPS

(Base: Total)
More than
None One Two Three Four four
% T % % % "% T %
Total 10 40 29 13 5 3
Graduates 0 £y 79 T0 3 ¥
Dropouts b4 38 27 15 [ 3
Discharges 12 39 35 LR} 3 -
Sex’
Men 10 38 29 14 5
Women 15 51 26 2 é -
Race
Negro 10 .44 29 12 3 2
White 10 36 29 14 é 5
Age
T Under 18 19 31 26 16 3 5
18.19 7 39 30 14 é 4
20 and over 8 46 30 10 5 1
Tength of Time in Job Corps -
Less than 3 months 14 36 29 14 4 3
3-6 months 9 41 28 13 6 3
More than 6 months 6 45 33 10 3 3

69.
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70.

Half of the Corpsmen have had more than one job. Dropouts have switched jobs more
often than graduates or discharges.

Observation: The longer a Corpsman stays in the Job Corps, the more likely he

is fo have worked since leaving the center and the less likely he is to have changed

jobs. Longer exposure to the Job Corps thus leads to higher rate of employnient and greater
job stability.

Almost one quarter of the Corpsmen were asked to leave a job:

ASK TO LEAVE JOB

(Base: Worked since Job Corps = 90%)

Asked to
leave
;O
Total 23
Graduates 19
Dropouts 25
Discharges 19

Dropouts have been asked to leave a job more often than graduates or discharges.
Current Status

Overall, the number working or in school has not changed from the period just

before entering the Job Corps:
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71.

CURRENT STATUS

(Base: Total)

Working In school Unemployed Other
K %

%o % o
Total 57 1 36 1
TCraduates } (33 3 yig ®
Grad-Negro 72 8 24 -
Grad-White 60 10 35 1
Grad-Urban 69 9 28 -
Grad-Conservation 67 9 26 -
Dropouts 52 TT 40 2
Dropout-Negro 53 12 4 -
Dropout-White 51 13 42 3
Dropout-Urban 53 13 42 -
Dropout-Conservation 54 10 41 -
Discharges 55 10 37 -
Sex/Type of Center
Men 57 1 37 *
Urban-Male 58 1 37 -
Conservation-Male S 57 1 36
Women . 51 1 29 13
Race
Negro 58 -9 35 -
White 54 12 39 2
Length of Time in Job Corps
Less than 3 months 49 14 43 1
3-6 months 56 11 36 1
More than é months 69 7 4 1
Region
North 74 11 23 1
North Central 58 1 37 1
South 57 10 36 1
West 35 17 52 2
Age
Under 18 44 17 45 -
18-19 60 9 34 1
20 and over 61 8 34 1
" Moved
Same neighborhood 54 9 33
Different neighborhood 66 12 31 -
Different city 64 10 28 -
Didn'f Move 55 T 38 T

*Note T: Approximately 5 percent are both working and in school.
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72.

*Note 2: If the 7 percent of all contacts who are in the military were included, the overall figures
would look as folfows: ’

Total

%
Working 53
In school 10
In military 7
Unemployed 34

Other 1

Two thirds of the graduates are now working compared with just over half of the
dropouts and discharges. Negro graduates are working significantly more than whfte graduates.
Men are working more than the women. There is little difference between those from urban
centers and those from Conservation centers. Older Corpsmen are working more but going
to school less than the younger Corpsmen. The longer @ Corpsman stayed in the Job Corps the

more likely he is to be working.

The following table presents the percentage point change in the number working now

and in school now compared with their pre-Job Corps status:

80-084 O - 67 -~ 27
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CHANGE IN STATUS

(Base: Total)

Working now

In schoo!l now

Tn school before Job Corps
T

‘Working before Job Corps
Ty
o

7 Yo
Total -1 +
Graduates a -
Grad-Negro +4 -
Grad-White +9 +1
Grad-Urban +5 +2
Grad-Conservation +2 -2
Dropouts -4 2
Dropout-Negro -9 +3
Dropout-White - +4
Dropout-Urban + 15
Dropout-Conservation -10 -
Discharges | -3
Sex/ Type of Center
. Men -2 +1
Urban-Male +4 +3
Conservation-Male -7 -
Women +13 +
Race
Negro -3 -1
White +2 43
Tength of Time in Job Corps
Less than 3 months -1 +2
3-6 months -5 +
More than 6 months +11 +
Region
North +18 -
North Central +15 -2
South -5 +2
West -18 +4
Age
Under 18 - -
18-19 +4 -
20 and over -7 +4
Moved
Same neighborhood -10 +3
Different neighborhood +7 +3
Different city -4 +5
Didn™t Move -1 -
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74,

The graduates have gained five points in the percentage employed while the dropouts have slid
four points and the discharges slid one point. Relatively then the graduates have gained nine points

over the dropouts.

Women have gained 13 points while men have lost two points.. Those in the Job Corps over
six months who are now working have increased eleven percentage points while those in under three

months who are now working have declined one point.

Regionally, the North had the largest gain in employmeﬁf, while the West dropped the most

(The loss in the West is somewhat offset by an increase in the number going to school).

Relocation presents a mixed picture: those who moved wi thin the same neighborhood ér to a-
different city show a decline in employment, while those who moved to'a different neighborhood
within the same city show an increase in employment. All of those who moved show a gain in the

number now attending school.

Observation: While most of the shifts are not-large and, in total, there has been'no -
significant shift, it is clear that the graduates and those in the Job Corps for the longest
time have been able to improve their situation while the dropouts and those in for a short
period of time have lost ground.

T\;rEe of Job

Compared with pre-Job Corps occupations there has been a decline in the number

working -in service occupations and an.increase in clerical. work, machine trades and structural work:.
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Professional, Technical and Managerial
Clerical and Sales

Service

Farming, Fishery, Forestry and Related work
Processing .
Machine Trades

Bench Work

Structural Work

Miscellaneous

Total
%

5
8
25
3
7
10
7
10
25

TYPE
(Base: Working
Graduates

Graduates Negro  White  Urban

% % % %
8 9 5 7
1" 14 8 n
26 32 16 19
1 - 3 -
8 5 11 5
1 10 13 17
) 7 é 6
9 7 1 8
20 16 27 27
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OF JOB
now = 57%)
Dropouts
Conservation  Dropouts Negro White Urban  Conservation- Discharges
% % % % % % %
4 3 5 1 2 4 7
3 8 9 6 9 3 -
32 24 24 24 22 24 26
3 5 4 5 3 9 3
13 7 4 8 9 4 9
6 10 4 . 16 1 9 9
8 8 8 8 9 6 9
13 12 13 12 13 12 9
18 24 29 . 20 22 29 28

417

75.
Sex
Men - Women
% %
4 26
] 48
25 26
4 -
7 -
n -
7 -
1 -
25 -
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76.

The next table shows the current occupation of those now working by the job for which they

were trained in the Job Corps:

TYPE OF JOB NOW BY JOB CORPS TRAINING
(Base: Working Now = 57%)

Trained for in Job Corps:

Professional Clerical Farming  Machine Bench  Structural
Technical  Sales Service  Fish Trade Work Work

Present % % % % % % %

Occupation '
Professional

technjcal 34 10 3 - 3 - 4
Clerical, sales 15 36 8 8 5 - 3
Service 23 19 38 38 7 28 22
Farming, Fish - 4 - 3 5 3 4
Processing . 8 3 8 [ 21 n
Machine trades 4 8 13 13 20 14 4
Bench work 4 2 3 8 6 10 n
Structural work 4 - 5 n 10 10 . 16
Miscellaneous 8 19 27 1" 28 14 25

Less than half of those currently employed are working in the occupation grouping they trained

for in the Job Corps. Technical, clerical and service groups have the highest proportion in the area

trained for.

Using Job Corps Training on Job

Less than one quarter of those working say they are using any Job Corps training on their job:
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77.
USING JOB CORPS TRAINING
Using What Using
Training - (Base: Working now and using
(Base: Working now = 57%) training = 13% of total)
Yes Total
% %

Total 23 What learned

Graduate 35 Repair machines 18

Grad-Negro 39 Typing, adding machine 1A

Grad-White 27 Cooking 10

Grad-Urban 36 Meeting others respect for others 10

Grad-Conservation - 26 Hospital aide work 10
Dropouts 14 Woodworking 9

Dropout-Negro 13 Welding 6

Dropout-White . 17 Learned to drive 6

Dropout-Urban 17 Everything learned helped 5

Dropout-Conservation 13 Reviewed school work 5
Discharges 23 Other 25
Sex/Type of Center

Men 22

Urban-male 26

Conservation~-Male 17

Women 48
Race
“Negro 25

White 20
Length of Time in Job Corps

Less than 3 months 5

3-6 months 21

More than 6 months 42




420 RCONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

78.

Many more graduates than dropouts or discharges are using Job Corps training. Negro
graduates and urban center graduates are more likely to have found the training useful than
white graduates or conservation center graduates. The two groups who have been most succ?ssful
are women and Corpsmen who spent over six months in centers, but even with these groups less
than half are using Job Corps training. Machine repairs and clerical skills are the items most

mentioned as being useful.
How Got Current Job

Only 6 percent of those now working said they got their current job with direct placement

help from the Job Corps:

HOW GOT CURRENT JOB
" (Base: Working Now = 57%)

Through On State

Job Corps My Own Employment Agency Other
% % % %
Total 6 2 18 54
Graduates 9 22 23 45
Dropouts - 4 22 14 &0
Discharges 4 16 18 62
Sex_ '
Men [ 23 17 54
Women . 9 5 32 54
Length of Time in Job Corps
Less than 3 months 3 20 - 12 65
3-6 months 4 24 15 57
More than 6 months 1 20 28 31
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79.

Very few used the Job Corps directly .(including graduates and those who were in for

over six months).

More used the state employment agency to help find their current job than they did for the

job found immediately after leaving the Job Corps.

Length of Time on Job =~ Number of Raises

The median length of time on the current job is 2.4 months:

NUMBER OF MONTHS ON JOB
(Base: Working Now = 579%)

Less than 1-3 4-6 More than
1 month months months 6 months Medion
% % % % %
Total 22 35 37 6 2.4 months
Graduates 22 k7] 41 5 2.6
Dropouts 20 37 34 9 2.4
Discharges 28 32 38 2 2.1

Graduates have been on the job slightly longer than the dropouts or discharges.

They have also received more raises:
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80.

RECEIVED ANY RAISES
(Base: -Working Now=57%)

None One Two Three More than Three
- o — e

% % % % %

Totol e s 7 3 a

Graduates 57 30 8 4 1

Dropouts 62 27 8 2 1

Discharges 69 26 3 2 -
Sex/Type of Center .

Men 61 29 7 2 1

UrbanzMales 56 32 10 2 *

Conservation-Males 63 26 6 3 2

9 4 -

Women . 74 13

Men have received more raises than women and urban center Cropsmen more raises

than conservation center Corpsmen:

Number 6f Hours Worked

The number of hours worked per week has shown a slight decline from the pre~Job

Corps level:
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81,

NUMBER OF HOURS WORKED PER WEEK
(Base: Working Now =57%)

Total Graduates Dropouts Discharges Men Women Negro White -

% % % % % % % %
Under 17 7 4 n 3 7 - 5 10
17-29 2 1 3 3 2 - 2 3
25-32 7 5 10 5 é 22 8 7
33-40 53 64 44 46 53 65 55 -49
41 or more 31 26 32 43 32 13 30 3
Not sure - - - - - - - -
Median Hours 37.1 37.0 36.7 38.8 37.3 35.5 37.1 36.9
-7 -.5 -2 -4 +48 - -1.2

Change -5

Observation: The women, starting from the lowest level, are the only groups who -
have shown an increase in the number of hours worked.

Hourly Poy Rate - .

Overall, the median pay rate of those now working is $1.42:an increase of $.25 from -

the pre-Job Corps rate:
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82.
HOURLY PAY RATE
(Base: Working now = 57%)
: Change from
Under $1.01 $1.26 $1.51 $§1.76 $2.01 Over Pre-Job
$1.00 $1.25 $1.50 $1.75 $2.00 $2.25 $2.25 Median Corps
% % % % % % % % %

Total 7 20 33 16 7 7 10 $1.42 +$.25
“Graduate % 7 ¥ 2’/ v -8 0 T.48 ¥ .34
Grad-Negro 1 22 28 19 12 7 1 1.49 + .33
Grad-White 10 12 37 22 3 8 8 1.44 + .33
Grad-Urban 3 13 .28 22 9 9 16 1.57 + .41
Grad-Conservation 6 18 34 20 1} 7 4 1.44 + .30
Dropout 9 21 33 14 é 7 10 1.40 + .21
Dropout-Negro 9 22 37 17 2 5 8 1.38 + .20
Dropout-White 9. 2 29 12 10 9 n 1.43 + .26
Dropout-Urban 5 20 32 16 8 7 12 1.45 + .26
Dropout-Conservation 13 28 35 12 4 -] 7 1.35 + 17
Discharges 7 30 31 T4 4 5 9 1.35 + .20
Sex/Type of Center

Men . 6 20 32 17 8 7 10 1.44 + .27
Urban 4 16 30 19 8 8 15 1.50 + .32
Conservation 10 22 35 14 7 6 6 1.38 + .22
Women 13 30 35 4 - 9 9 1.30 + .23
Race: B

Negro 5 23 32 17 7 6 10 1.42 + .25
White 10 18 32 15 8 10 1.42 + .27
Age

Under 18 12 26 30 18 5 4 5 1.35 + .25
18 -19 6 21 34 15 6 8 10 1.42 + .26
20 and over 6 18 31 16 10 7 12 1.46 + .25
Length of Time in Job Corps

Less than 3 months 7 24 33 14 8 5 9 1.39 + 24
3 - 6 months 8 22 34 16 6 [ 8 1.40 + .23
More than 6 months 5 14 31 17 10 9 14 1.50 + .36
Region :

North 2 12 3 26 9 7 13 1.55 + .34
North Central - 19 17 13 13 15 23 1.77 + .55
South 1" 23 39 14 5 4 4 1.35 + .23
West 3 27 17 13 7 13 20 1.56 + .24
Relocation

Moved-same neighborhood 2 21 24 16 7 18 n -1.55 + .4
Moved-different ~ .

neighborhood 2 19 30 15 15 2 17 1.49 + .33
Moved-different town 1 5 21 15 n 14 23 . 1.47 + .15
Didn't move 8 23 35 16 [ 5 7 1.44 + .29
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83.

Graduates have had a larger increase in median. hourly rate than either dropouts or discharges:-
Urban center graduates have' shown the the largest increase.: Generally Corpsmen from urban-centers:

do better than Corpsmen from Conservation centers.
The longer someone stayed in the Job Corps the greater the increase in-his hourly rate .
Regionally, Corpsmen in the North Central region had by far the largest increase in pay rate.:

Observation: Longer stays in the centers and completion of a training course have clearly

helped the graduates. Compared with dropouts and discharges, they are working more,
more likely to be using their Job Corps training and, as result have had a larger increase

in pay rate.

Chance for Job Advancement

Over half the August 1966 terminations who are now working feel they have a good chance

for advancement:
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84,
CHANCE FOR ADVANCEMENT ON JOB
(Base: Working now = 57%)
Pretty Sort of
Good Dead End Not sure
% % %

Total 54 35 11

Graduate 56 35

‘Dropout 52 37 11

Discharges 58 29 13
Sex/Type of Center

Men 55 34 1

Urban i 60 33 7

Conservation ) 49 37 14

Women 39 52 9
Race

Negro 57 33 10

White . 50 38 12
Length of Time in Job Corps )

Less than 3 months 50 37 13

3 - 6 months 55 36 9

More than 6 months 56 33 1

Men are more confident of their chances than are women (over half the women say their
job is a sort of dead end). Urban center Corpsmen are more optimistic than those from Conservation
a

centers.

Observation: The question onadvancement possibilities elicits the hopes of the Corpsman at
Teast as much as it does a rational appraisal of their situation. It is not surprising, then that
there is little difference in the responses of the graduates, dropouts and discharges.
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-85,
In School Now
Of the 11 percent who are back in school, two thirds say they are in high school:
(Base: In school now = 11%)
How Long to
Type of school * School grade Complete school
o % %
High school 66 8th 3 Less than 1 year- 36
Trade school 7 9th 14 1 year - T 14
College 7 10th 15 2 years 25
Vocational 11th 18 3 years 9
training 19 12th ) 21 More than 3 years 8
Other 5 Higher 12th 5 Not sure 8
Not sure 24

*Fiqures add up to more than
100% as some respondents gave -
more than 1 answer.

Half of those back in school expect to finish within one year.

Almost nine in ten (87%) feel that school is now worth while. This compares with less than

seven in ten (69%) who felt their earlier schooling was worth.while.

Just under half said the Job Corps helped a lot in preparing them to go back to school:
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DID JOB CORPS HELP PREPARE YOU FOR SCHOOL

(Base: In school now = 11%)

Total Graduate Dropout Discharge
%

% % %
Helped a lot ) 47 70 41 30
Helped some 24 13 25 40
Didn't make much difference v 17 30 30

Not sure 2 - 4 -

Observation: While only a small percentage of the August 1966 terminations are back in
school, 7t is obvios that the Job Corps provided an impetus for them to retun. This is
particularly true- of the graduates. :

Unemployed Now
Only one fifth of those now unemployed have been out of work since leaving the Job Corps:

WHAT DOING JUST BEFORE UNEMPLOYED

(Base : Unemployed now = 36%)

Total Graduates Dropouts Discharges Men Urban Conservation Women

% % % % % % % %
In Job Corps 20 25 19 19 19 16 21 38
In school 4 1 5 6 4 3 4 8
Working 74 73 74 72 75 79 73 54

Other 2 1 2 3 2 2 2 -
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87.

A higher percentage of currently unemployed graduates than unemployed dropouts or discharges
have been out of work since leaving the centers. Almost four in ten of the unemployed women have

not worked since the Job Corps,

The median length of time unemployed is 2.2 months:

HOW LONG UNEMPLOYED
(Base : Unemployed now = 36%)

In Job Corps
Under3 3 - & ~ Overé
Total Graduate Dropout Discharges months Months months

% % % % % % %
Less than 1 month 34 35 35 32 30 37 36
1 - 3 months 4 41 39 43 39 1 45
4 - 6 months 18 20 18 17 24 15 13
Over six months 7 4 8 8 7 7 é
Median months 2.2 2.1 2.2 2.3 2.5 2.0 1.9

The longer the unemployed Corpsman was in the Job Corps, the shorter the period he is

likely to have been out of work.

Two thirds of the unemployed are trying to get a job:

80-084 O - 67 - 28
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WHAT TRYING TO DO NOW

(Base: Unemployed now = 36%)

Total Graduate Dropout Discharges Urban Conservation Negro White

% % % % % % % %
Geta job 64 68 66 52 67 58. &5 66
Get into Armed )

Forces 7 ] 9 3 9 7 4 n
Rejoin the Job Corps 14 18 10 25 7 22 18 9
Get into school 4 1 4 3 7 1 4 3

. Other 6 4 7 3 7 4 5 7
Doing nothing 5 3 4 14 3 8 5 4

One in seven is trying to rejoin the Job Corps. The discharges are most interested in rejoining.
Negroes more than whites and conservation center Corpsmen more than urban center Corpsmen are

interested in getting back into the Job Corps.

Among those locking for a job only 8 percent are being helped by the Job Corps (graduates -

fifteen percent, dropouts - four percent, discharges - six percenf).

Observation: It is clear once again that few of these ex-Corpsmen look to the Job Corps -

Tor placement help. )

Interest in Armed Forces

One quarter of the Corpsmen have tried to join the Armed Forces and of this group 27 percent

passed both the physical and mental tests: .
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89.
TRIED TO ENTER ARMED FORCES
Tried to Enter Passed Physical and
Armed Forces Mental Tests
{Base: Total ) (Base : Tried to Enter Armed Forces 25%)
% . %
Total 25 27
Graduates ™ - 78 36
Grad-Negro 2 25
Grad-White 36 42
Grad-Urban 34 49
Grad-Conservation 25 20
Dropouts 23 21
Dropout~Negro 20 n
Dropout ~-White 27 27
Dropout-Urban 24 ) 30
Dropout-Conservation 27 1
Discharges 25 25
Sex/Type of Center
Men 26 27
Urban 26 36
Conservation 7 18
Women R S i S I I IR s T A SRRt
Race
Negro Hra s 2 i e s et = 02000 ey e
White 30 32
Length of Time in Job Corps
Less than 3 months R I A +4 22
3-6 months 25 ) 26
More than é months 20 35

Graduates have tried to enter the Armed Forces slightly more than dropouts or discharges. More
whites than Negroes and moré of those in the Job Corps under three months than those in for a longer

period of time have.tried to join
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90.

Graduates have had more success in passing the physical and mental tests than dropouts or

discharges. The urban graduates have had the greatest success.

Sixty-eight percent of the graduates are either 1A or 1Y compared with 44 percent of the

dropouts and 58 percent of the discharges.

SELECTIVE SERVICE CLASSIFICATION .

(Base: Men =95%)

Total  Graduate  Dropout  Discharges

% % % %

Now
A 29 39 24 29
1Y 24 29 20 29
4F 15 n 16 19
Other 8 4 8 9
None 20 14 26 8
Don't know 4 3 é 6

Among those whose draft classification changed since the period before going into the Job
Corps, (22%) the classification of groduates has tended to be raised, while for the dropouts; it

hos declined:
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9.

CHANGE IN SELECTIVE SERVICE CLASSIFICATION

(Base: Men =95%)

Total  Graduate  Dropout  Discharges
29 Redliohcl LN

% % % %
Did not change 72 69 73 66
Changed 22 27 20 24
Was s Waos |s Was s Was Is
1A 9 10 7 16 n 7 9 12
Y 3 6 [ 7 2 5 1 6
4F 2 4 2 1 1 5 3 ]
Other 2 1 1 2 3 3 - 2
None 6 - 10 - 3 - 9 -
Don't know * 1 1 1 * * 2 -
Not sure 6 4 7 10

Value of Job Corps Experience

More than half of the August 1966 terminations feel they are better off now than they were

before they went into the Job Corps:’
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BETTER OFF OR WORSE OFF NOW COMPARED

WITH BEFORE JOB CORPS

92.

(Base: Total)
Better Off Worse Off About the Same * Not Sure
% % " % %
Total 56 16 25 3
Graduates v 10 19 -
Grad=-Negro 71 8 21 -
Grad-White - 73 9 18 -
Grad-Urban 77 "6 17 -
Grad-Conservation 64 15 21 -
Dropouts 48 19 28 5
Dropout-Negro 45 23 . 28 4
Dropout-White 51 16 27 é
Dropout=Urban 52 17 26 5
Dropout-Conservation 46 21 27 [
Discharges 49 21 26 4
Sex/Type of Center ]
Men 56 16 25 3
Urban-Male 61 13 23 3
Conservation-Male 51 20 25 4
Women 62 13 23 2
Race
Negro 54 18 26 2
White 58 14 24 4
Age
Under 18 - 48 19 27 é
18-19 . 59 15 23 3
20 and over 57 16 25 2
Length of Time in Job Corps
Less than 3 months 44 20 31 5
3-6 months 55 17 24 4
More than 6 months 74 9 16 1
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93.

Three quarters of the Corpsmen who were in centers for more than six months feel they are

now better off compared with less than half of those who were .in for less than three months.
Signiﬁcan'tly more graduates than dropouts or discharges feel they are now better off.

Observation: There is clear evidence that a successful stay in the Job Corps can improve a
youth's chances. The graduates and those in centers over six months have not only improved
their employment situation and their pay rate more than the other groups, but they also sense
this improvement. Whether these groups will maintain their advantage in the future is a
question that, at this point, cannot be answered.

It must also be remembered that the graduates represented only 32 percent of the August 1966
terminations. The other 68 percent have not done as well as the graduates since leaving the
Job Corps. If the Job Corps is to be a real success, the completion rate must be significantly
increased.

Follow up placement procedures inust also be improved. For the value of the training the
Corpsmen receive, whether or not they finish a course, is wasted if they cannot find a job
in which they can apply what they have learned.
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94,

ACTIVITIES AND INVOLVEMENT WITH THE COMMUNITY
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95.

Leisure Activities

Each respondent was shown a list of various leisure activities and was asked how
often he had participated in each of these activities since leaving the Job Corps. The

following table presents the percentage of each group.involved in each activity on a

regulor basis:



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 439

96.

ACTIVITIES DO OFTEN
(Base: Total)

Age
Grad- Drop- Dis- Race Sex nder an
Total vates outs charges Negro While Men Women 18 18-19 over ’
% "% % " % Yo % % % % %o Yo

Music .’
Listen to jozz 36 3t 38 40 4 24 37 25 34 40 32
Listen to Rock'n Roll 63 62 67 53 67 58 44 61 65 69 54
Listen to folk music 8 5 n 8 3 15 9 2 10 8 8
Listen to classical or : :
semi-classical 9 10 8 8 10 7 8 14 5 10 10
Listen to country or . :
western 12 9 14 12 3 25 12 7 12 13 1
Play musical instrument 11 11 10 10 n ? N 2 10 13 8
Amusements ’
T Go fomovies 27 28 27 26 29 24 26 34 25 28 26
Go to plays 3 4 3 2 3 4 4 - 1 4 4
Go to concerts 4 4 4 7 é 2 4 7 6 4 4
Visit museum/art
gallery 3 2 3 2 3 2 3 2 3 1 4
Go to night clubs non ? 13 14 6 N 14 é 11 15
Gamble 5 4 5 9 5 6 5 5 5 8 2
Watch TV 64 64 64 61 62 &7 67 63 73 64 64
Go to parties 33 34 35 29 37 29 34 30 32 40 25
Go dancing 3t 3 34 23 35 26 3 32 3 35 26
Hang around 20 N 26 22 19 22 21 n 3 19 14
Play chess, checkers,etc.13 11 16 6 15 10 13 7 13 14 n
Drink beer, liquor é 4 8 -] 7 6 7 - 5 [ 8
Read Books
omic books 14 10 16 14 14 14 14 16 15 14 13
Mystery, detective 12 10 13 1 10 15 11 14 9 13 1
Novels 8 10 7 4 8 7 8 7 4 8 9
Scientific/technical 8 12 9 - 8 10 g 9 é 9 9
History or biography 10 13 9 8 13 5 N 2 8 12 8
Poetry -5 5 5 5 .6 2 5 7 4 3 8

Continved
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97.
ACTIVITIES DO OFTEN (con't)
(Base: Total)
Age
Grad- Drop- Dis- Race Sex Under 20 and

Totol votes outs charges Negro White Men Women 18  18-19 over
;D ;0 ;0 ;0 ;O ;0 ;0 DO ;O % %

Read Magazines:

Girlie 7 7 8 8 8 6 8 5 6 8 7
Adventure 9 9 9 7 9 9 9 5 8 10 7
News 16 18 17 10 19 13 16 20 10 19 18
Trade 16 17 17 10 14 18 17 - 21 17 1
Intellectudl 1 1 2 2 2 1 2 - 1 2 1
Women's 4 4 5 1 5 2 2 30 1 3 7
Movie, record store 8 6 9 13 9 8 8 20 é 11 7
Love story 7 5 8 8 8 5 5 27 2 8 8

Sports .

T Play pool 37 27 41 40 40 32 3% 9 42 40 27
Play golf 3 3 2 4 3 2 3 - 1 3 4
Go swimming 24 18 28 23 22 29 25 1 31 28 15
Go bowling 13 13 14 10 12 15 13 N 13 15 10
Play team sports 3 29 28 40 40 18 33 5 3t 34 27
Go fishing n 8 14 7 9 6 12 5 17 10 8

Other .

T Go out on dates 43 48 42 36 45 40 43 45 37 4 46
Participate in Civil Rights 2 3 2 1 3 1 2 - 1 3 1
Pleasure trips 14 11 16 14 13 15 14 14 13 15 13

Read newspapers 48 54 47 42 52 42 46 66 36 47 58
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98.

Listening to Rock'n Roll, watching television, reading newspapers and going out on

dates are the major activities of these ex~-Corpsmen.

Generally, the graduates, dropouts, and discharges are similor in the frequency of
participating in most of thg activities. The graduates are somewhat more directed, however,
they "just hang around” and “play pool"a good dea! less than do the other groups and go
out on dates somewhat more. This is also a reflection of the higher age level of the

graduates.
Religious Attendance’

Each respondent was asked how often he attended church services before entering

the Job Corps, during his stay in the Job Corps and since leaving:

oy
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99.
RELIGIOUS ATTENDANCE
(Base: Total)
Attendance Before Attendance While ] Attendance
Job Corps at Job Corps = Now
Regu- Occasion- Nev-| Regu- Occasion- Nev- |Regu- Occasion- Nev—
lar ally er lar ally er llar ally er
% % % | % % % "% T % . %
Total N s sy 2 3w el 48 3
Graduates 31 56 13 28 45 27 28 41 31
Dropouts 30 53 17 18 34 48 24 42 34
Discharges 33 54 13 26 28 46 24 44 32
Sex
Men 28 56 16 22 37 41 24 42 34
Women 59 36 5 30 36 34 43 41 16
Race
Negro 31 59 10 24 4 35 26 48 26
White 30 49 21 20 33 47 24 35 41
Type of Center )
Urban 27 56 17 17 40 43 22 44 34
Conservation 31 55 14 27 37 36 26 40 34
e
Under 18 26 54 20 15 37 48 19 41 40
18-19 30 58 12 23 36 40 25 46 29
20 and over 34 51 15 26 39 35 29 39 32
Length of Time in Job Corps
Less than 3 months 28 54 18 n 25 64 23 42 35
3-6 months 31 54 15 26 39 35 26 42 32
More than 6 months 34 55 1 30 49 21 28 43 29
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100.

Church attendance declined while in the Job Corps and then rose after the Corpsmen

returned home although not to the pre-Job Corps level. Those in the Job Corps less than three

months showed by far the greatest decline in religious attendance.

Organization Membership

professional organization.

One in ten of the August 1966 terminations belongs to a labor union, trade, or

MEMBERSHIP IN LABOR UNION, TRADE OR PROFESSIONAL ORGANIZATION

(Base: Total)
Balong:
5

Totali: 10:
Graduates 12
Dropouts 10
Discharges 9
Current Status }

Working 14

In school 5

Unemployed 7
Age

Under 18 4

18-19 9

20 and over 16
Region

North 18

North Central 15

South 5

West 17

Observation: The change of environment, being away from home, in many cases for
The First fime, the disruption of familiar patterns all play a part in the decline in
attending religious services. But the longer a Corpsman stayed in the more likely
he was to adjust to the new routinesand, as a result, resume going to church.
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i0l.

There is little difference based on type of termination. More of the Corpsmen
currently working are likely to belong to unions or trade organizations than Corpsmen
currently in school or unemployed. The regional pattern is probably explained by the

fact that the South has a large number of states with "right-to-work" ‘laws.

Membership in Social Orgonizations

While graduates belong to clubs or social groups more than the dropouts or

discharges, size of place provides the clearest distinction.

BELONG TO CLUB OR SOCIAL GROUP

(Base: Total)
Belong
%

Total 12
Graduates : 1z
Dropouts 12
Discharges 9
Sex /Type of Center

Men 12

Urban-Male 17

Conservation-Male 7

Women 9
Size of Place

Large Metro 22

Small Metro 10

Non-Metro i0
Current Status

Working 13

In school 16

Unemployed 3]

80-084 O - 67 - 29



446 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

102.
Corpsmen living in large metropolitan areas are more likely to belong to a club or
social organization than those living in smaller metropoliton or non-metropolitan areas.
Driving
Over eight in ten say they know how to drive and one in five say they own a car:
DRIVING
Learned
in Have
Know How Job Corps License  Own
(Base: Total) (Base: Know how) (Base: Total) Car
Yo % % 3
Total 83 14 36 20
Graduates B8 2z E5) 75
Dropouts : 44 9 35 19
Discharges : 80 14 22 14
Sex . .
Men - 86 13 37 20
Women 50 18 16 9
Type of Center K
Urban 90 13 44 25
Conservation 82 16 29 15
Race
Negro 83 16 29 15
White 85 n 44 26
Age
Under 18 : 84 12 22 12
18.19 86 16 39 19
20 or over 79 12 4 27
Tength of Time in Job Corps
Less than 3 months 84 4 35 19
3-6 months 83 15 3 16
More than six months 84 27 47 29
Current Status
Working 86 15 40 25
In school 81 19 37 15

Unemployed 82 10 28 13
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Over one quarter of Corpsmen who were in the Job Corps more than six months and

know how to drive learned in the Job Corps.

Car ownership is highest for Corpsmen who were in the Job Corps over six months and

those over 20. Graduates have more licenses and own more cars than dropouts or discharges.

In spite of the large percentage who know how to drive, in no group are there as

many as half who have a license.

Voting

Of those eligible to vote (20%) less than three in ten are registered. .

REGISTERED TO VOTE

(Base: Eligible to vote = 20%)

Registered

Total 29
Graduates 2z
Dropouts 34
Discharges 35
Sex

Men 30

Women 23
Race

Negro 32

White 19

447
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Graduates are registered less than dropouts or discharges. Men are registered

more often than women and Negroes more than whites.

Of those registered just under half have actually voted. Obviously, voting is a

sparse habit -- @ mark of most young people, not simply Job Corpsmen.

Savings

The Corpsmen were asked how much money they save each week:

Nothing
Under $5
5-10
1.-20
21 - 30
Over 30
Not sure
Medion

AMOUNT SAVE EACH WEEK

(Base: Total)

Length of Time in Job Corps Current Status

Grad- Drop- Dis- Tess than 3-&  More than Work- NowIn— Un-

Total uates outs charges 3 months months six months ing school employed

%
64

6
10
8
[
5
1

% % % To To o To o o
55 68 62 73 63 52 45 64 90
8 5 9 3 8 7 10 4
14 9 7 8 9 15 16 5 2
8 9 8 7 9 9 13 8 2
7 5 8 5 6 6 9 5 2
7 3 5 3 4 9 8 3 -
1 1 1 1 1 2 2 5 -
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Graduates are saving more than are the dropouts or discharges. Savings also

increase with length of time in the Job Corps.

Medical Care

Just under half of the August 1966 terminations have been to see a doctor or dentist

since leaving the Job Corps:-

Seen a Doctor or Dentist

(Base: Total)
To
Total 47
Graduates 5T
Dropouts 46
Discharges 46
Sex
Men 46
Women 59
Race
Negro 44
White 53
Length of Time in Job Corps
Less than 3 months 44
3-6 months 45
More than six months 55

MEDICAL CARE
What had done

(Base: Seen Doctor or Dentist = 47%)

T
Routine medical checkup - 49
Routine dental checkup 1
Got medicine , was sick 14
Tooth pulled 8
Tooth filled 5
Was in hospital 7
Had operation 4
Other 27.

449
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106.

More women than men and more whites than Negroes have been to a doctor or dentist

since leaving the Job Corps.
L

Over half of those who saw a doctor or dentist received a routine medical or dental

checkup. . M

Contact with Social Agency

Fifteen percent of the Corpsmen have contacted a social agency since leaving the

Job Corps:
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CONTACT WITH SOCIAL AGENCY

451

107.

__{Base: Total) Agency Went To_(Base: Gone fo agency = 15%)
Gone to Urem-
social agency Welfore ployment Religious ~ Thher
%o % %o % %
Total 15 18 39 3 40
Graduates 17 A Z 3 3B
Dropouts 14 18 36 2 4
Discharges 18 20 36 5 49
Cument Status - )
Working 1n 13 31 - 56
In school 13 17 50 - 33
Unemployed 17 20 50 6 30
dex
Men 14 17 40 3 40
Women 25 18 27 - 55
Type of Cenfer
Urban 15 17 36 42
Conservation 1 20 47 - 33
Length of Time in Job Corps
Less thn 3 months 12 24 48 - 28
3-6 months 17 17 32 2 49
More than six months 14 12 46 8 34
Age
Under 18 16 14 28 - 58
18-19 13 12 42 4 42
20 and over i5 28 39 3 30
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Women have gone to a social agency more than have the men. Slightly more dis-

charges than greduates or dropouts contacted an agency.
The unemployment bureou is the agency contacted most often.

Contact With Police

More dropouts and discharges than graduates have had trouble with the police:
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453

109.
TROUBLE WITH POLICE
(Base: Had trouble = 15%)
(Base: Total) Didn't have  Didn't need
Had frouble  Had Lawyer Lawyer Lawyer
y % % % %

Total 15 31 35 34
Graduates T i 38 38

Grad-Negro 8 33 33 34

Grad-White 16 25 38 37
Dropout 17 27 37 36
Discharges 16 56 25 19
Current Status

Working 14 19 47 34
Sex

Men 15 30 36 34

Women 8 100 - -
Type of Center

Urban 18 32 39 29

Conservation 13 25 34 41
Race

Negro 12 29 38 33

White 19 30 35 35
Age

Under 18 23 15 39 46

18-19 14 45 30 25

20 and over 10 25 42 33
Length of Time in Job Corps

Less than 3 months 19 26 41 33

3-6 months 14 36 34 30

More than six months 11 24 29 47
Region

North 15 19 38 45

North Central 16 35 35 30

South 12 25 4 34

West 25 48 22 30
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110.

The younger Corpsmen have had more trouble with the police than have the older
Corpsmen. The longer a youth stayed in the center the less likely he is to have had trouble

with the law. Whites have had more trouble than Negroes and men more than women. One

in four from the West have had police contact.

Just under one third of those who have had contact with the police since leaving the

Job Corps have had a lawyer to help them.

Observation: Compared with the dropouts and discharges the graduates attend religious
Services more, have higher membership in organizations and clubs, own more cars and
are more likely to have seen a doctor or dentist. They have had less trouble with the

police.

On balance the graduates have made more positive contacts and less negative contacts
with the community than either the dropoutsordischarges.
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North

North Central
South

West

Large metro
Small metro
Non-metro

Urban
Conservation
Women's

16 years old

17 years old
" 18 years old

19 years old
20 years old
21 years old
Over 21
Median

Total

o

14
19
55
12

Total
;O

14
47
39

Total

50
45
.5

Total
%

4

19
24
21
17
10
5
18.1

ADDITIONAL DEMOGRAPHIC INFORMATION

11,

REGION
" (Base: Total)
Graduate Dropout Discharge
;0 ;g Cl
14 15 12
16 19 13
59 53 66
1 13 9
SIZE OF PLACE
(Base: Total)
Graduate Dropout Discharge.
% % %
14 13 1
47 . 46 59
39 41 30
TYPE OF CENTER
(Base: Total)
Graduate Dropout Discharge
% % %
49 53 34
43 42 54
8 5 2

AGE
(Base: Total)

Groduate  Dropout

Discharges. Men Women

455

% % % % %
2 4 5 4 -

1 24 15 20 6
23 23 28 23 17
19 23 19 21 19
21 14 17 16 29
15 8 n 10 21
9 4 5 6 8
18.7 18.0 18.1 18.1 19.3
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na.
ETHNIC
(Base: Total)
White
Total
Negro  White Puerto Rican  Mexican  Other  Indian
% % % % % %
Total 54 45 2 6 37 1
Graduates 55 iz Z 5 37 T
Grad-Urban 47 52 4 6 42 1
Grad-Conservation 60 38 - 5 33 2
Dropoufs 77 57 7 7 it 7
Dropout-Urban 37 63 - 7 59 1
Dropout-Conservation 60 40 1 7 32 -
Discharges 75 25 - S 20 -
Sex

Men 55 45 2 6 37 1
Women 54 44 - 6 38 2

Type of Center
Urban 45 54 3 6 55 1

Conservation 63 37 1 6 30 -
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113,
CURRENT EDUCATION
v (Base: Total)
Grad- - Drop- Dis-
Total  uates out charges Men Women Negro White
% % % % % % % %
Not high school graduate 87 8l N N 88 73 87 89
Was high school graduate
before Job Corps 10 14 8 9 9 27 n 8

Became high school graduate
after Job Corps , finished
school 1 2 * - 1 - 1 1
Became high schoo! graduate
after Job Corps, passed
exam 2 3 1 - 2 - 1 2

MARITAL STATUS

MARITAL STATUS - NUMBER OF CHILDREN
( Base: Total) (Base: Married or divorced =93%)
Under 20 and
Total Men Women 1 18-19 over Total Men Women
% % % % % % % % %
Single 91 92 79 97 90 87 None 65 & 70
Married 8 8 15 3 9 12 One 21 23 10
Divorced 1 * 6 - 1 1 Two 9 9 10

Three or more 4 3 10
Note: * Less than 1% -
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One room
Two rooms
Three rooms
Four rooms
Five rooms
Six or more

NUMBER OF ROOMS

Total

%

2
4
11
22
22
39

(Base: Total)
Grad-  Drop-
uates out
% %

3 2
5 3
] 1
19 24
25 21
37 39

Dis~
charges

%

2
3
14
22
19
40

NUMBER OF PEOPLE LIVE WITH

N4,

Negro White Men  Women

% % % %

2 3 2 -

4 2 4 4
12 10 12 4
23 20 22 15
23 22 22 15
36 43 38 62

(Base: Total)
Live 1-3 4-6 7-9 10 or
Alone  Others Others Others  More Not sure
% % % % %
Total 4 .30 42 18 [} *
Graduates -] 31 42 14 [} 1
Dropout 3 31 39 20 7 *
Discharges 5 21 45 22 -] 1
Race
Negro 4 28 40 19 9 *
White 4 31 44 17 3 1
Sex
Men 4 30 41, 19 6 *
Women 2 19 53 il 15 -
Age
Under 18 1 27 43 22 6 1
18-19 3 28 42 20 [ 1
20 and over 7 33 40 13 7 *
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1s.

WHOM LIVEWITH

(Base: Do not live alone = 96%)

Sisters/  Other

Mother  Father  Spouse ~ Children  Brothers Relations Friends Others
Oy

459

% % % % % % % %
Total 77 54 3 3 74 20 5 5
Graduate 74 55 8 2 72 20 7 4
Dropout 78 55 6 4 73 20 4 5
Discharges 81 52 3 - 79 23 6 7
Race
Negro 76 48 6 5 76 2 5 7
White 80 62 5 1 72 14 6 3
Sex
Men 77 55 6 3 73 20 5 5
Women 80 43 7 7 78 26 7 7
Age
Under 18 85 60 1 2 79 19 3 4
18-19 77 55 7 4 74 19 5 5
20 or over 71 49 10 3 70 23 8 4
ITEMS HAVE IN HOME
(Base: Total)
Total  Graduate Dropout Discharges Men - Women
% % % % % %
Telephone 67 69 &5 67 65 86
TV set 95 94 94 96 94 98
Radio 95 93 96 94 95 93
Record Players 78 78 - 79 73 78 84
Books 88 89 - 89 83 88 93
Magazines 85 - 89 83 82 84 98

Art pictures on wall 66 68 64 63 64 80
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Miscellaneous
Occupations
Motor Freight
Transportation
Packaging and
Materials
Handling

" Graphic Art
Logging
Motion Pictures
General Laborers
Car Wash & Service
Station
Truck Driver

Post Office.:
All:Other:

Don't Know

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

APPENDIX A
Pre-Job Corps Occupation Job Corps
Grad- Drop- Dis- Grad- Drop~ Dis-

Total uates outs charges Negro White Men Women Total uates outs charges Negr~
% % % % % % % % % % % % S
25 21 24 41 25 25 25 1 12 5 B3 15 10
5 7T T =T 7T 375 =7 =7

2 1 2 5 3 2 2 - * * * - -
9 6 9 16 10 6 9 6 1 * - 1 *
ooy sy e T
8 8 6 17 8 7 8 - * - * - *
5 4 5 3 3 7 5 - 1 1 1 - -
- - - - - - - - * * * I *
- - - - - - - * * * - *
* - * - * - * - - - - - -
Fh A . S0 N S [ A AL .
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6.
{Con't)
Training Current Occupation
Conser- Grad- Drop- Dis- Conser~
White Men Women Urban vation Total uates outs charges Negro White Men Women Urban vation
% % % % % % % % % %o % % % % %
1 12 - 7 15 25 20 24 28 25 21 25 - 24 25
'l * - * * - - - - - - - - - -
- * - * - é 6 6 5 5 8 7 - 7 5
- - - - - * - * - - 1 * - 1 -
- - - - - 1 - 1 - 1 - * - - 1
* * - 1 9 8 9 10 10 5 9 - 10 8
1 ] 1 - 4 2 4 10 4 5 4 - 2 6
* * - * 1 3 4 3 3 4 2 3 - 3 4
* * - * * - - - - - - - -
- - - - - 1 1 - * 1 1 - * 1
on - & B8 - - = - - = - == = =

80-084 O - 67 - 30



462 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

APPENDIX A

Pre-Job Corps Occupation Job Corps
Grad- Drop- Dis- Grad- Drop- Dis-
Total vates outs charges Negro White Men Women Total vates outs charges Negro
% % T % % % % % % % %k % % %

Bench Work

Occupations 2 3 2 3 2 2 2 - 8 10 7 7 7
Fobrication, Assembly, ™ — — — — — — T 7 - - = -

Repair of Metal

Products - - - - - - - - 2 2 2 2 Z
Assembly & Repairof

Electrical Equip. * - * - - 1 * - 1 1 i - i
Painting, Decorating -

& Related Work 2 2 1 3 2 i 2 - 1 1 * - *
Bench Carpenters * 1 1 - * * * - 3 [ 3 4 3
Others - - - - - - - - 1 - 1 1 1
Structurd Work

Occupations 8 8 9 2 8 8 8 - 7 26 26 37 2¢
Wenlebmeion = — — — — = = = = = = = =
Welders, Flame

Cutters, Related

Work 1 2 1 - 1 2 1 - 6 6 7 6 7
Electrical Assembling,

Installing & Repairing 2 - A 2 i 1 1 - 7 6 8 5 7
Excavating , Grading, .

Paving & Related

Work * - * - - - * - " n 8 18
Construction 5 6. 7 - é 5 é - 3 3 3 8 4

Structural Work &
Miscellaneous ]
Occupation - - - - - - - - - - - - .
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-n7z.

(con't)

Training Current Occupation
Conser- Grad- Drop-  Dis- : Conser-
White Men Wemen Urban vation Total uates outs charges Negro White Men Women Urban vation
% %. % % % "% % % % % % % % % %

8 9 - 10 5.7 & 8 9 8 7 7 - 8 7
4 3 - 4 * 3 3 2 2 4 2 - 4

1 1 - 2 - 2 1 4 - 1 3 2 - 2 2

- * - B - 2 1 2 3 2 2 2 - 2 1
- 3 4 * 1 4 1 - 1 - *

L 1 1 - - - - - - - - - -

25 29 4 24 32 10 9 12 9 9 12 u - 1 i

hr—y -y - r—y - —:' —_' "r __‘ — ] ‘ — -I -

5 8 - 6 7 1 1 * 2 1 1 1 - 1 -

7 7 4 10 4 1 2 * 2 1 2 1 - 1 2

0
—
o

1
o
—
w
—

]
N

'

e

-

-

)
-
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APPENDIX A
Pre-Job Corps Occupation - Job Corps
Grad- Drop- Dis- Grad~- Drop- Dis-
Total uate out charges Negro White Men Women Total uate out charges Negn
% % % % % % % % % % % % %
Processing

Occupations 7 5 9 3 4 10 7 - - - - - -
Metal & Ore - - - - - - - - - - - -

Refinery Work * - * 2 - 1 * - - - - - -
Food & Tobacco

Processing * - 1 - * - *- o - - - - -
Paper & Textile

Processing 3 2 3 - 1 4 3 - - - - - -
Petroleum Gasand '

Coal Processing - - - - - - - - - - - - -
Chemicals, Plastics &

Synthetics - - - - - - - - - - - - -
Rubber & Paint - - - - - - - - - - - - -
Woeod Products 2 1 3 1 2 2 2 - - - - - -
Leather., Stone &

Glass 2 2 2 - R 3 2 - - - - - -
Machine Trades

Occupations 4 4 -4 5 2 5 4 - 24 17 29 23 20
Metal Machining T T 7Y 2 72 - T - T 7T 7T <= 72
Mechanics & Machine .

Repairman 2 1 2 2 * 2 2 - 2 * 3 1 1
Motorized Vehicle &

Engineering Equip. 1 1 1 N - 2 1 - 1 1 1 1 1
Marine Mechanic .

Repairman - - - - - - - - * * - - -
Engine Power Trans- '

mission - - - - - - - - 17 13 21 19 14
Business & Commercial

Machine Repairman - - - - - - - - 1 1 1 1 1
Utilities Service

Mechanics &

Repairman * 1 * - - 1 * - 1 * 1 1 1
* - * - * - * - 1 1 1 - R

Printing Occupations
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118.

(con't)

Training Current Occupation
Conser- Giad- Drop- Dis- Conser-
White Men Women Urban vation Total wuate out charges Negro White Men Women Urban vation
% % % % % % % % % % T % % % % %

- = = = = 1 &8 7 & 5 &£ 7 - &8 8
- - - - - - - 2 1 - -
e T T
- - - - - 2 2 1 4 2 2 1 - 2 2
- - - - - e I e
o - e e oo

e 3 - - 1 - -
- - - - o2 - 0 2 17 -2
- - - - - 2 2 2 1 2 1 - a2
7 25 2 3 19 10 11 10 s 7 16 n - 13 8
-~ T - T T 3 7 73 3 3 % 3 <= 7 73
2 2 - 2 1 6 6 & 3 4 8 5 - 7 2
I T e L
R e e 1 -y
2 18 - 2 16 - - - - e e e -
T T S - - - - - ..
 FS TR T B B - - 2 1
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Pre-Job Corps Occupation
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APPENDIX A

Job Corps

Total
%

Service Occupations 38
Domestic services =
Food & Beverage
Preparation & -
services 22
Lodging &Related
services 1
Barbering, Cosme-
tology & Related
services
Miscellaneous
Personal services 2
Apparel & Furnishings
services 1
Protective services
Building & Related
services 12

Farming, Fishery,
Forestry &Related
Occupations
Plant Farming
Ferestry service
Cattle ranch

-—-\A|~o

Grad- Drop-

vate

out

Dis-
charges Negro W
% %

hite Men Women Total.

Grad- Drop- Dis-

uvate

out

charges
O

Negro

%

—_
NN T

%

|8

-
- 9|3

%

NooulN

%

-~

% % % %

30 39 & 10
-

19 22 27 6

—~ o N
- —ola

%

12

%

2

* o i]on

%

£

1 o]

%

1

— ® *l»o
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ne.

467

(con't)
Training Current Occupation
Conser- - Grad- Drop- Dis- Conser-
White Men Women Urban vation Total uate out charges Negro White Men Women Urban vation
% % % % % % % % % % 5 % % o %
8 10 19 9 8 25 26 24 26 277 22 25 26 21 27
4 7 6 5 5 13 12 13 15 13 1 a2 9 12 13
- - - - - * 1 - 2 - 1 1 - * 1
2 1 1 - 1 - - - - - - - - - -
- - - - - 1 - 1 - 1 1 * 8 1 -
1 * 2 1 - 2 2 - 1 3 2 9 1 © 2
- - - - - * - * - . 1 * - * -
1 2 - 3 2 -8 10 7 9 n 4 9 - 7 10
8 10 - 4 15 3 1 5 3 3 4 4 - 2 6
- F -~ - -~ 3 T 7 2 2 % 73 - T 5
8 10 - 4 15 - - - - - - - - - -
- * - - * * - 1 1 1 - 1 - 1 1
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Pre-Job Corps Occupation
Base: Working Before Entering Job Corps = 58%

APPENDIX A

Job Corp
Base:

Grad- Drop- Dis~

Grad- Drop- Dis-

Total uate out charges NegroWhite ~ Men WomenTotal uate  out charges Negro
%

% % % % % % %

Professional,, Tech~-
nical and Manag -

erial Occupations .4 3 4 3 _6 2 3
Architecture and

Engineering - - - - - - -
Medicine and

Health 4 2 2 4 1 2
Education - 1 2 - 2 1 1
Art - - - - - - -
Clerical and Sales

Occupations 3 5 2 - 2 _3 2
Stenography, Typing,

Filing & relatedwork 1 1 1 - 1 1 *
Computing & account

recording - - - - - - _
Material & Production

Recording - - - - - - -
Informatiom. and

Message Distribution * - * - - * *
Salesman Service * 1 - - - 1 *
Merchandising 1 2 1 - * * 1
Miscellaneous

Clerical 1 1 * - 1 1 1
Business Machines .

and 1BM - - - - - - -

%

%

% % T %

2 1 2 1
5 4 1 4
1 * - 1

7 3 1 3
1 1 1
1 L 1
7 1 2
1 - 1
1 12 2
2 1 - 1
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120.

Training Current Occupation
Total Base: Working Now = 57%
Conser- Grad- Drop- Dis- . Conser-
White Men Women Urban vation Total uate . out charges Negro White Men Women Urban . vation
% % % % % % % % % % %~ % % % %

-] 3 40 4 2 5 8 .3 7 Z 3 4 2% 4 5
2 1 3 1 1 5 7 3 7 7 3 4 22 4 4
3 2 33 3 1 * 1 * - * - * 4 - 1
* 8 4 * - - - - - - - - - -
- * - * - - - - - - - - - -

. 1 - 1 . 1 * - 1 11 4 1 -
- * - * * - - - - - - - - - -
1 v 7 2 . 1o 1 1 - 1 -
2 Vo7 2 - B - 1 '
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INTRODUCTION

In order to evaluate the effectiveness of Job Corps Training, Louis Harris and Associates
is conducting a continuing study of Job Corps terminations (graduates, dropouts, discharges). In
February and May of 1967 we interviewed ex-Corpsmen who had left centers six months earlier
(August and November 1966 respectively). In August 1967 we will interview February 1967

terminations and in November 1967 we will interview May 1967 terminations.

In these initial interviews we will examine: o) the pre-Job Corps work history of each
respondent, b) their attitudes toward the Jol; Corps with particular emphasis on life in the
* centers and the job training received, c) What each individual did immediately after leaving
the Job Corps. Did they get a job, go to school or become unemployed? d) What each
individual is doing currently (i.e. six months after leaving the Job Corps), -- working, going to

school or unemployed.

Twelve months after the initial interview each respondent will be contacted again to
find out what he is doing at that time. Then, twelve months ofter this second interview we will
attempt to contact each respondent for a third time to determine again, at that point, whether he

is working , going to school or is unemployed.

This study plan permits us to look at both the short range and the long range impact of
the Job Corps, for we will not only be able to look at the status of each individual immediately
after leaving the center and six months later but also eighteen months and thirty months after

termination.
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A full report was prepared in March 1967 for the August 1966 terminations. This report is
an interim statement of pre~ and post Job Corps status for terminations from October 15, 1966
to December 15, 1966 The normal one month period of November was extended two weeks on

either side to provide enough names for sampling purposes.

Upon completion of the fourth wave of initial interviews (November 1967) a full analysis

of the four waves will be presented.

In all reports, where pertinent, each table will show the new wave as well as the
unweighted sum of the new wave plus previous waves.. This combined set with its increasing data

base will provide stable and accurate information.
Sample

The Job Corps supplied a list of 4,649 names of terminations for the period October 15,
1966 to December 15, 1966. From this list 900 individuals were to be interviewed. As a result
of improved lists and interviewers becoming more adept at finding the individuals, 1,254 inter=-

views were completed.

Names were clustered from the list into geographic sampling areas, accepting as workable
any area with a diameter of fifty miles in which there were at least five names. (A larger area
or fewer names would have made both the time needed to complete the interviewing and the-cost
of the interviewing prohibitive.) The criteria-selected permitted a clustering of approximately
2,500 names into 207 areas. Into each of these areas one or more trained Harris interviewers was

dispatched to find and interview-the ex-Corpsmen.
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In spite of the large size of each sampling area, the tendency of the areas to cluster
around metropolitan centers introduced a slight urban bias fo the sample. To eliminate this
urban bias attempts were made to interview a number of individuals who were not clustered
into the sampling areos. This was accomplished by sending telegrams to 1031 individuals who were
not grouped into the geographic areas asking them to call New York collect at which time
they were interviewed by phone. Of the 1254 completed interviews 1050 were conducted in

person and 204 by telephone.

An additional problem was the need to interview an adequate number who were not
at the address supplied by the Job Corps to insure the representativeness of the sample. Of the

1254 interviews, 283 were with individuals who were not living at the indicated address.

The representativeness of this sample is seen in a comparison of the completed interviews

with the total list on certain demographic characteristics.
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4,
COMPARISON OF SAMPLE AND TOTAL LIST
WAVE I
Scrnple Total List
(Base = 1254) (Base = 4649)
% %
Region
" North 15 16
North Central 15 17
South 54 53
West 15 14
Sex/Type of Center
Men N 92
Urban I 50
Conservation 42 42
Women 9 8
Type of Termination
Graduate 35 37
Dropout 50 50
Discharge 15 13

On the important dimensions of region, sex, and type of termination our sample breakdown

is close to the breckdown of the total list.

The following table presents o breakdown of our attempted contacts first percentaged on the

total list of 4,649 nomes and then on the total contacts we completed:*

* A "contact” is a completed interview or some information on the individual .
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5.
RESULTS OF ATTEMPTED CONTACTS
WAVE |1
Total List Contacts
(Base = 4649) (Base = 2672)
% Yo
Interviewed
Tnterviewed ot address supplied 21 37
Interviewed at other address é 1
Not Interviewed
Tn milifary 4 7
Moved or don’t know at address 15 26
No such address 2 3
Not at home 6 n
Other not ot address 3
No information 43 -

.
Some of the "moved"”, "no such address”, "not at home" groups (as well as the "no

information" group) are probably in the military.
Analytic Groups

The definition and size of the cncly}ic sub-groups follows:
Total* (1254 - 2122) - All respondents.

Type of Termination

1. Graduate (435-706) - those who completed a course of training in the Job Corps Center.

o) Grad-Negro (261-404) - all Negro graduates
b) Grad-white (164 - 277) - all white graduates
c) Grad-Urban (288-412) - all male graduates from urban centers

d) Grad - Conservation (100-212) - oll male graduates from Conservation centers

80-084 O - 67 - 31
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2. Dropouts (625 ~ 1097) - those who did not complete o course of training in the Job
Corps center but decided to leave.
a) Dropout-Negro (285-503) - all Negro dropouts
b) Dropout-white (312-556) - all white dropouts
¢) Dropout-urban (242-473) - all male dropouts from urban centers
d) Dropout-Conservation {286-470) - all male dropouts from Conservation centers

3. Discharges (194-306) - those who did not complete a course but were asked to leave
for medical, disciplinary, or other reasons.
Current Status

1. Working now (719-1199) - those who say they are currently working. This group
includes thirty who are also in school from the second wave and 71 from Wave | ond Il combined.

2. In school now (106-197) - those who say they are currently in school or in some type
of vocational training program. This group includes the 30-71 who are also working.

3. Unemployed now (423-729) - those who are currently unemployed.
Sex/Type of Center

1. Men (1135-1946) - all male terminations
a) Urban (588-988) - all male terminations from urban centers
b) Conservation (498-860) - all male terminations from Conservation centers

2. Women (118-166) - all female terminations

Race
1. Negro (679-1136) - all Negro terminations

2. White (532-914) - all white terminations

1. Under 18 (350-546) - all terminations under 18 years old
2. 18-19 (542-925) - all terminations 18-19 years old

3. 20+ (341-621) - all terminations 20 years or older
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Length of Time in Job Corps

1. In Job Corps less than 3 months (421-679) - all terminations who were in the Job Corps
less than three months.

2. In Job Corps 3-6 months (456-854) - all terminations who were in the Job Corps
three-six months,

3. In Job Corps more than six months (366-559) - all terminations who were in the Job
Corps more than six months.

Region

1. North (188-411) all terminations from Connecticut, Main, Mossachusetts, New
Hampshire, New Jersey, New York, Pennsylvania, Rhode Islond, Vermont.

2. North Central (192-353) all terminations from lllinois, Indiana, Kansas, Michigan,
Missouri, Minnesota, Nebraska, North Dakota, Ohio, South Dakota, Wisconsin,

3. South (681-1164) oll terminations from Alabama, Arkansas, Delaware, Florida,
Georgia, Kentucky, Lovisiana, Maryland, Mississippi, North Carolina, Oklehoma, South
Carolina, Tennessee, Texas, Virginia, Washington D.C., West Virginia,

4. West (193-294) all terminations from Arizona, Cal ifornia, Colorado, Idaho,
Montana, Nevada, New Mexico, Oregon, Utah, Washington, Wyoming. -

Size of Place

1. Llarge metro (272-391) all respondents living in metropolitan areas with central cities
. of one million or more.

2. Small metro (684-1096) all respondents living in metropolitan areas with central
cities of less than one million.

3. Non-metro (296-631) all respondents living in non-metropolitan areas.

FNote: Because there were some individuals who did not answer certain questions or gave
answers other than those used in the sub-group definitions, these groups do not
always add exactly to 1254, The first number in the parenthesis is the sample
size for this wave (Wave 11),the second number in the parenthesis represents the
combined total of Wave | and Wave Ii.
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PRE~-JOB CORPS STATUS

In post studies the number of Corpsmen working before they entered the Job Corps has
been overstated. This has occured because of the difficulty the respondent had in recalling a
point in time, "just before entering the Job Corps", which may be as much os two years past.
This period tends to spread in his mind and he may tell us about a job he had one month, six

months or even a year before entering the Job Corps.

This problem has been eliminated by designing a series of questions which jogs the
respondent's memory and leads him to a clearer recall of that period “just” at the time when

he signed up for the Job Corp.

Using this new series we find that less than holf of the terminations from the November

period were working at the time they entered the Job Corps:
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9.
WHAT DOING JUST BEFORE JOINING THE JOB CORPS
(Base: Totaf)
Wave 1l —Wave | & {l Combined————
In- Un- In- Un-
Working School employed Other Working School employed Other
% % % % % % o %

Total 44 10 44 2 49 10 40 1
Graduates 37 T0 az T 53 T0 3B T

Grad-Negro 52 1 36 ] 58 10 32 *

Grad-White 40 9 50 1 45 4 45 1

Grad-Urban 47 8 44 1 52 8 40 *

Grad-Conservation 49 14 35 2 58 12 29 1
Dropouts 4 10 47 2 48 9 4 2

Dropout-Negro 46 12 40 2 53 1 35 1

Dropout-White 37 8 54 1 43 8 48 1

Drepout=Urban 36 8 54 2 44 8 46 2

Dropout-~Conservation 48 9 42 1 55 10 34 1
Discharges 46 [X] 42 1 49 12 38 1
Current Status

Working 53 7 38 2 58 7 34 1

In school 36 25 37 2 39 25 34 2

Unemployed 33 .9 56 2 40 4 50 1
Sex

Men 47 9 42 2 51 10 38 1

Women 27 15 57 1 30 13 56 |
Race

Negro 48 12 39 1 54 2] 34 1

White 39 8 52 1 44 8 47 1
Length of Time in Job Corps

Less than 3 months 37 11 50 2 42 n 46 1

3-6 months 44 9 46 1 52 9 38 1

More than é months 52 10 36 2 54 9 35 2
Age

Under 18 39 14 45 2 4 15 43 1

18-19 : 43 n 45 1 48 10 4 1

20 or over 52 4 42 2 58 4 36 2
Region

North 49 8 42 1 52 9 38 1

North Central 39 1 48 2 . 4 12 45 2

South 48 10 41 ] 54 9 36 1

West 30 10 57 3 38 n 49 2



482 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

Only three in ten in the West were working compared with just about half in the
North and South and four in ten in the North Central region. Women again show a significantly

lower employment level than the men.

Type Of Job

Over a third of those working at the time they entered the Job Corps had some type of
service job:
TYPE OF 108

(Bose: Working before Job Corps = 44%-49%)

Wave {l Wave | & Il Combined

Sex Race - Sex Race -
Total Men Women Negro White Total Men Women WNegro White
% "% % % % % % % % %

Professional, technical
Clerical, sales
Service

Farming, fishing
Processing

Machine trades

Be: ch work

Structural work
Miscellaneous

N [A
(YT R R RN )
w w
RUUNno o0& o —
wwi 1 wwloN
N IS
Doy —
N w
Nohwooguvw
N [A)
VONBWOROVO BN
ANt anR ez
N ~
NNaNB_OBLW
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1",

Number of Hours Worked Per Week

NUMBER OF HOURS WO RKED PER WEEK

(Base: Working before Job Corps = 44%-49%)

Wave I} Wave | & 1l Combined
Sex Race Sex Race
Total ™en Women Negro Whife Total ien Women Negro Whife
% % % % % % %~ % o~ %
Under 17 [ 5 13 4 8 6 6 14 5 8
17-24 6 7 3 6 6 5 5 2 5 5
25-32 8 7 13 6 10 7 é 20 é 9
33-40 53 53 49 57 48 51 51 43 55 43
41 or more 27 28 22 27 28 3 32 21 29 35
Median hours 36.5 36.7 35.4 36.8 36.3 37.0 37.2 34.6 36.9 37.2

Full Time or Part Time Job

On this wave (for the first time) we asked whether the job just before the Job Corps was

full or part time:

FULL TIME OR PART TIME JOB

(Base: Working just before entering Job Corps = 44%)

Sex Roce Age
Total ‘Men Women Negro White Under 18 18-19 20 or over
% % T % T % T % % % %
Full time 74 75 69 82 64 70 72 81

Part time or seasonal 26 25 kil 18 36 30 28 19
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Hourly Rate

The median pre-Job Corps hourly rate for those working in Wave 1t was $1.19 compared

to $1.17 for the first wave:

HOURLY RATE .
(Base: Working Before Job Corps 44% - 49%)

Wave || Wave | & I

Under $1.00 S1.26 531.51 $1.76 Over
$1.00 -1.25 =~1.50 -~1.75 -2.00 $2.00 Medion Median
% T % "% "% % % -

Total 18 42 25 7 3 5 $1.a9 $1.18
‘Graduates Tz .t 3 10 3 s T2 T8
Grad-Negro 9 46 25 12 3 5 1.22 1,20
Grad-White 24 42 21 é 3 4 1.15 1.14
Grad-Urban il 43 26 10 5 5 1.23 1.20
Grad-Conservation 19 44 21 10 - 6 1.18 1,16
Dropouts 21 41 25 6 3 4 1.18 1,18
Dropout-Negro 22 42 24 5 1 6 1.7 1,17
Dropout-White 19 38 26 7 6 4 1.20 1,18
Dropout-Urban 14 38 34 7 2 5 1.24 1.21
Dropout-Conservation 20 42 20 8 ) S 1.18 1.18
Discharges 14 48 28 2 5 3 1.19 1.18
Sex/Type of Center
Men 16 43 25 7 4 5 1.20 1.19
Urban 13 42 29 8 4 4 1.22 1.2
Conservation 18 44 22 7 4 5 1.18 1.7
Women 42 39 16 3 - - 1.05 1.06
TRoce
Negro 16 45 25 7 2 5 1.19 1,18
White 20 39 25 é 6 1.19 1,17
Age
Under 18 26 44 23 2 2 3 1.14 1.2
18-19 12 47 28 8 2 3 1.20 1.18
20 and over 17 38 22 9 7 7 1.22 1.22
Tength of Time In Job Corps
Less than 3 months 21 38 30 5 2 4 1.19 1.17
3-6 months 13 47 26 7 2 5 1.20 1,18
More than 6 months 18 43 19 8 é -3 1.19 .17
Region
North 3 43 37 10 4 3 1.28 1.25
North Central 15 4 7 14 ] 9 1.20 1.21
South 23 44 24 5 2 2 1.15 1.14
West 20 3 23 4 n 6 1.2 1.26
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13.

Not only were for fewer women than men working before entering the Job Corps but, among

those who were working, their earnings were also significantly fower.
Length of Stay

The medion length of time in the Job Corps for the November termination is 4.3 months:
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4,
LENGTH OF TIME 1N JOB CORPS
(Base:  Total)
Wave ||
Sex/Type of Center Age
Conser- Race 20 or

Totel Men Urban vation Women Negro Whife Under 18 18-19 over
;O ;O ;O ;D ;O ;O ;0 ;D ;O ;O

Less than three months 34 33 24 42 40 28 40 50 30 22
Three - six months 37 37 34 41 4 40 34 40 38 32
More than six months 29 30 42 17 19 32 26 10 32 46
Median months 4.3 4.4 5.3 3.6 3.7 4.7 3.9 3.0 4,6 5.6

Wave | & 1l Combined

Sex/Type of Center Age
Conser- Race 20 or

Total Men Urbon vation Women Negro White Under 18 18-19 over
% qo D;o ;c go % E/o E;o % %

Leés than three months 33 32 26 37 33 28 36 48 31 21
Three - six months 41 42 38 46 40 43 40 44 4] 37
More than six months 26 26 36 17 27 27 24 8 28 42

Median months 4.2 4.3 4.3 4.9 3.8 4.5 4.0 3.1 4.4 5.4
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Type of Termination

LENGTH OF TIME IN JOB CORPS

' V ( Bose: Total)
' Wavel
Sex/Type of Center Age

Conser- Race 20 or

Total Men Urbon vation Women TWegro White Under 18 18-19 over

% % % K3 % Yo K3 %o % %

Graduate 35 35 49 20 31 38 N 17 36 51

Dropout 50 49 41 57 57 42 58 64 48 38

Discharge 15 16 10 23 12 20 12 19 16 H )

Wave | & Wave Il Combined

Sex/Type of Center Age
Conser- " Roce 20 or
Total Men Urban vation: Women TWegro Whife Under 18 18-19 over
% % "% % % % T % % % %%
Groduate 33 33 42 25 36 36 30 18 33 48
Dropout 53 52 49 55 54 45 61 66 52 40
Discharge 14 15 9 20 10 19 9 16 15 12

Urban centers have significantly higher proportions of graduates than Conservation

centers. Over half of the November terminations 20 years or older graduated compared with

17 percent of those under 18,
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POST JOB CORPS STATUS
On this second wave, 53 percent found a job immediately ofter leaving the Job

Corps, on increase of nine percentage points over their pre-Job Corps status:

WHAT DID IMMEDIATELY AFTER JOB CORPS

(Base: Total)
Wave 11 Wove 1 & I
In Un- In Un-
Working School employed Other Working School employed Other
;O ;O % % OO ;O . ;0 ]
Total 53 8 39 1 56 9 34 3
Traduates 58 5 3B Z 57 B 33 3
Grad-Negro 53 7 39 4 55 8 35 4
Grad-White 61 3 37 - 59 8 32 2
Grad-Urban 55 4 40 3 56 7 35 4
Grad-Conservation 61 7 31 1 64 11 26 1
Dropouts 52 9 40 1 59 9 34 2
Dropout-Negro 49 ? 42 1 56 9 35 2
Dropout-White 54 9 38 1 56 10 34 3
Dropout-Urban 57 10 36 1 62 11 29 3
Dropou'—Conservcﬁon 54 7 39 * 56 7 37 1
‘Discharges 53 9 39 1 52 9 38 3
Current Status
Working 65 4 32 1 65 6 29 2
In school 37 50 22 - 39 49 20 1
Unemployed 4 4 55 1 46 [ 46 3
Sex
" Men 55 7 37 1 58 9 33 2
Women 34 10 56 3 37 10 51 4
Race
Negro 52 8 39 2 56 9 34 3
White 55 7 39 1 56 9 34 3
Tength of Time in Job Corps
Less than 3 months 54 10 37 1 55 n 33 2
3-6 months 52 8 40 2 56 9 33 4
More than 6 months 55 4 41 1 57 5 38 2
Age
Under 18 50 13 37 2 49 17 34 2
18-19 51 8 42 2 55 9 35 3
2

20 or over 59 2 38 1 62 3 34
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Hourly Rate Immediately after Job Corps
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Overall, for the first two waves the Corpsmen show a $.15 increase in hourly rate im-

mediately after the Job Corps compared to their pre-Job Corps rate:

HOURLY RATE IMMEDIATELY AFTER JOB CORPS

(Base: Working right after Job Corps = 53% - 56%)

Less than $1.00
$1.01 - 1.25
$1.26 -1.50
$1.51 - 1.75
$1.76 - 2.00
$2.01- 2.25
$2.26 - 2.50
_ Over $2.50
Wave II Median
Change from pre-Job Corps
Wave | & Il Median
Change from pre-Job Corps

Total
;0

11
26
28
15
6
5
3
[

$1.37
$+.18
$1.33
$+.15

Graduates have a greater rate increace than dropouts or discharges.

Graduates Dropouts Discharge
DO °° %
7 13 n
23 26 34
28 29 31
18 16 10
7 6 1
6 4 4
4 2 3
7 4 6
$1.43 $1.34 $1.29
$+.23 $+.16 $+.10
$1.39 $1.32 $1.26
$+.21 $+.14 $+.08
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18.
Number of Jobs since Leaving the Job Corps
Number of Jobssince Job Corps
(Base:Total)
Wave Il Wave | & 1
More combined
Than More than
None Cne Two Three Four Four ~ None One Two Three Four Four

Total 16 42 2510 4 3 13 42 2711 43

Graduates 13 42 31 9 2 3 2 44 30 9 2 3

Dropouts 17 40 23 11 5 4 14 38 25 13 6 4
~_Discharges 17 49 21 g8 3 2 15 46 25 10 3 1
Sex

"Men 14 42 26 10 4 4 12 40 28 12 4 4

Women 29 52 15 3 - 1 25 51 18 3 2 1
Race .

Negro 16 46 26 2 2 14 45 27 9 3 2

White 14 39 25 11 5 6 12 38 26 13 6 5
Age

Under 18 19 43 22 8 4 4 19 38 24 11 4 4

18 - 19 15 42 26 10 3 4 12 40 28 12 4 4

20 + 1344 26 10 4 3 11 45 28 10 4 2
Length of Time
In Job Corps

Less than 3 18 41 22 1 4 4 16 39 25 12 4 4

3-6 17 44 23 9 4 3 13 42 26 11 5 3

Over 6 1 42 31 9 3 4 9 43 32 10 3 3

Almost nine in ten of all terminations in Wave | and Il have had at least one job since leaving

the Job Corps.
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What Doing Now

In this second wave over two thirds of the graduates are working compared with 54 percent

of the dropouts and 55 percent of the discharges:
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CURRENT STATUS

20.

Wave il
Working Now-  In School Now-
fn- Un- Working Before In School Before
Working Schoo! employed Other Job Corps Job Corps
%o o % %o o o
Total 58 9 34 2 +14 -1
Graduates s B 7 3 8 -z
Grod-Negro 66 10 25 3 1424 1
Grad-White 64 5 29 3 +24 -4
Grad-Urban 64 7 29 3 47 1
Grad-Conservation 70 8 20 5 +21 -6
Dropouts 54 9 38 1 +13 -1
Dropout-Negro 51 9 4] 1 +5 -3
Dropout-White 57 9 37 2 +20 +1
Dropout-Urban 60 10 35 * +24 +2
Dropout-Conservation 54 8 38 2 + 6 -1
Discharges 55 9 38 2 + 9 -2
Sex/Type of Center
Men 59 8 33 2 +12 -1
Urban 61 8 33 2 +9 -1
Conservation 58 8 33 2 +10 -3
Women 46 12 43 3 +9 -3
Race
Negro 58 9 33 2 +10 -3
White 59 8 34 2 +20 -
Age
Under 18 49 13 40 3 +10 -1
18-19 59 8 33 2 +16 -3
20 and over 67 5 29 1 +15 +1
Tength of Time in Job Corps
Less than 3 months 55 10 37 1 +18 -1
3-6 months 54 9 37 3 +10 -
More than 6 months 68 & 26 2 +6 -4
Region
North 63 7 27 4 +14 -1
North Central 54 10 38 3 +15 -1
South 60 8 33 2 +2 -2
West 49 12 43 ] +19 +2

*Nofe: Approximately 3% in Wave |l are both working and going to school.
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21,
CURRENT STATUS

Wave | & 1l Combined

Working Now-  In School Now-

In- Un- Working Before  In School Before
Working School employed  Other Job Corps Job Corps
% % To % % %
Total 58 9 35 2 +9 -1
Graduates g 8 27 7 a2 2
Grad-Negro 68 9 24 2 +10 -3
Grad-White 62 : 7 32 3 +17 -2
Grad-Urban 65 8 - 29 2 +13 -
Grad-Conservetion 48 9 23 2 £10 -3
Dropouts 53 10 39 1 +5 +1
Dropout-Negro 52 10 41 1 -1 -1
Dropout-White 54 10 39 2 +1 +2
Dropout-Urban 56 1 38 * +12 3
Dropout-Conservation 54 9 39 1 -1 -1
Discharges 55 10 37 1 + 6 -2
Sex/Type of Center
Men 58 9 35 i +7 =1
Urban 60 9 34 1 +13 +
Conservation 57 9 35 1 +2 -2
Women 48 12 39 6 +18 -1
Race
Negro 58 9 34 1 +4 -2
White 57 g 36 2 +13 +1
Age
Under 18 47 14 42 2 +6 -1
18-19 59 9 34 2 +1 -1
20 and over 64 6 .31 1 + 6 +2
Tength of Time in Job Corps .
Less than 3 months 52 12 40 1 +10 +1
3-6 months 55 10 37 2 +3 +
More than é months 48 6 26 2 414 =3
Region
North 67 9 25 3 +15 -
North Central 55 10 37 2 +14 -2
South 59 8 34 1 +5 -1
West 45 14 46 1 +7 +3

80-084 O ~ 67 - 32
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‘22.

If the 7 percent of all contacts who are in the military are included the overall figures are

as follows:
Wave | & 1l
Waove 1| Combined
;D o
Working 54 54
in school 8 8
In military 7 7
Unemployed 32 33
Other 2 2
Type Of Job

In the second wave fewer graduates than dropouts or discharges are in service occupations

and more are in machine trades and structural work:
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23.
TYPE OF JOB
(Base: Now Working = 58%-58%)
‘Wave Il
Race Sex
Total - Graduates Dropouts  Discharges Negro White Men Women
) % % % % % % % %
Professional, technical 5 6 4 3 7 3 3 34
Cleridcl and Sules 9 8 8 14 9 10 8 20
Service 24 19 24 35 25 20 23 24
Farming, fishing 5 4 7 5 6 5 6 2
Processing 5 6 6 4 5 6 6 -
Machine trades n 7 8 6 n n n 16
Ben_ch work 6 7 5 6 6 7 6 -
Structural 12 15 n 5 14 9 13 -
Miscellaneous 23 18 27 19 17 29 24 4
Wave | & Il Combined
B Race Sex
Total Graduates  Dropouts  Discharges Negro White Men Women

% % % . % % % % %

Professional, technical 5 7 4 5 7 3 4 31
Clerical and Sales 9 10 8 9 9 9 7 29
Service 24 21 24 31 26 21 24 25
Farming, fishing 5 3 6 5 5 5 5 1
Processing 6 6 [ 6 5 7 6 -
Machine-trades 1m - 14 9 9 9 13 n n
Bench work 6 7 6 7 7 7 7 -
Structural 1 13 12 6 12 10 12 .
Miscellaneouys 23 19 25 22 20 25 24 3
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24,

In the second wave, one third of the women who are now workingare in technical fields,

particularly nursing. This compares with 7 percent before the Job Corps.

Full Time or Part Time Job Now

For most of those now working, the job is full time. This is more true of graduates than

other types of terminations and more true of men than women:

FULL TIME OR PART TIME JOB

(Base: Now Working = 58%)

e
Length of Time
in Job Corps
Less Than 328 More Than

Total Groduates Dropouts Discharges Men Women 3 months months 6 months

% Yo % % % %o % % %
Full time 85 89 81 82 86 71 79 83 90
Part time or
seasonal 15 1 19 18 14 29 21 17 10

Number of Hours @ Week Now Working

The median number of hours of those now working in Wave 11 is 36.8 compared to 37.1

for the first wave.
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25.
NUMBER OF HOURS WORKING
(Base: Working Now = 58% - 58%)
Wave |1
Sex ~ Race

Total Graduates Dropouts Discharges M™Men Women Negro White

% % % % % % % %
Under 17 4 1 6 4 3 16 3 3
17 -24 2 2 3 3 3 - 1 4
25 - 32 10 7 n 15 9 18 10 10
33 - 40 56 65 48 52 55 56 62 49
40 or more 28 25 32 26 30 10 24 34
Median hours 36.8 36.9 37.0 36.3 37.1 34.3 36.6 37.4
Change from pre~-Job Corps +.3 +.4 +.3 -.3 +.4  -1.1 -.2 4.1

———————Wave | & II Combined
Sex Race

Total Graduates, Dropouts Discharges Men Women Negro White

% % % % % % % %
Under 17 5 2 8 4 5 1 4 ]
17 - 24 2 2 3 3 .3 - 1 4
25 - 32 9 6 10 1 8 19 9 9
33 - 40 55 65 47 50 54 59 59 48
40 or more 29 25 32 32 30 n 27 33
Median hours 36.9 36.9 36.9 37.1 37.0 34.7 36.9 37.2
Change from pre-Job Corps -1 -.3 -1 -.3 -.2 +.1 - -

Women are working somewhat less than men but there is generally little difference between

the two groups.



498 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

26.
Current Hourly Rate
The pattern of Wave | is repeated in Wave |I: groduates have a higher median hourly

pay rate and a larger increase over the pre-Job Corps earnings than do the dropouts or

discharges.
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27,
HOURLY PAY RATE
(Base: Working Now = 58%-58%)
Wave |1
Change
From
Under $1.01 $1.26 $1.51 $1.76 $2.01 $2.26 Over Pre-Job
$1.00 -1.25 -1.50 -1.75 -2.00 -2.25 2.50 $2.50 Median Corps
% T % % "% % % % %
Total 6 22 3B 17 8 4 3 5 $1.41 $+.22
Graduates 37 33 72 9 5 4 8 1.48 +.28
Grad-Negro 4 14 34 22 10 5 5 6 1.49 +.27
Grad-White 2 21 30 22 8 5 2 10 1.47 +.32
Grad-Urban 3 15 32 21 10 6 6 7 1.50 +.27
Grad-Conservation 2 17 38 21 6 6 - 10 1.45 +.27
Dropouts 8 23 35 15 8 3 2 [ 1.39 +.21
Dropout-Negro 6 29 38 11 8 3 1 4 1.35 +.18
Dropout-White 9 20 36 17 8 4 2 4 1.40 +.20
Dropout-Urban 6 16 40 15 1 4 1 7 1.43 +.19
Dropout-Conservation 8 28 33 16 6 3 2 4 1.36  +.18
Discharges T0 30 32 T4 3 3 4 4 1.33 +. 14
Sex/Type of Center
Men 6 21 3B 17 8 4 3 6 1.41 +.21
Urban 4 17 36 18 10 5 4 6 1.45 +.23
Conservation 7 26 35 17 5 3 2 5 1.37 +.19
Women 14 36 23 17 4 - - 6 1.25 +.20
Race
Negro 6 23 34 16 8 4 4 5 1.40 +.21
"~ White 8 20 34 18 7 4 2 1.41 +.22
Age
Under 18 9 31 40 12 2 1 1 4 1.31 +.17
18-19 6 22 33 18 9 5 2 5 1.42 +.22
20 and over 5 14 32 20 10 ) 5 8 1.49 +.27
Tength of Time in Job Corps
Less than 3 months 8 27 42 10 5 2 5 1.34 +.15
3-6 months 9 23 30 20 7 5 1 5 1.40 +.20
More than 6 months 2 15 32 21 1 6 5 8 1.51 +.32
Region
North 4 7 28 28 17 6 5 5 1.60 +.32
North Central 3 26 26 16 4 5 5 15 1.45 +.25
South 8 24 38 14 6 4 2 4 1.37 +.22
West 7 23 34 13 8 3 3 9 1.40 +.19
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28.
HOURLY PAY RATE
(Base: Working Now = 58%-58%)
Wave | & Il Combined
Change
From
Under $1.01 - $1.26 $1.51 $1.76 $2.01 $2.26 Over Pre-Job
$1.00 1.25 -1.50 -1.75 -2.00 -2.25 -2.50 $2.50 Median  Corps
% DO OO QO % ;O ;O 00
Total 7 21 34 16 8 5 6 3 s1.41 s$+.23
Graduates 7 17 33 T v k3 3 z T48 +30
Grad-Negro 3 16 32 21 11 6 7 4 1.49 +.29
Grad-White 5 17 33 22 6 6 4 7 1.46 +.32
Grad-Urban 3 14 31 21 9 7 9 6 1.53 +.33
Grad-Conservation 4 18 35 20 9 7 2 5 1.45 +.29
Dropouts 8 23 35 14 7 5 5 3 1.39 +.21
Dropout-Negro 8 25 38 13 5 4 4 3 1.36 +.19
Dropout-White 9 21 33 14 9 6 5 3 1.40 +.22
Dropout-Urban 6 18 36 15 10 5 6 4 1.43 +.22
Dropout-Conservation 10 26 34 14 5 5 4 2 1.35 +.17
Discharges 9 30 32 13 3 4 6 3 1.34 +.16
Sex/Type of Center
Men 6 21 34 16 8 5 6 4 1.42 +.23
Urban 4 17 34 18 9 6 8 4 1.46 +.25
Conservation 8 25 35 15 6 4 3 4 1.37 +.20
Women 14 34 27 12 3 3 3 4 1.27 +,2]
Race
Negro 5 23 34 16 8 5 6 3 1.41 +.23
White o 9 20 33 16 7 5 4 1.41 +.24
Age :
Under 18 10 29 37 13 3 2 3 3 1.32 +.20
18-19 6 22 33 16 8- 6 6 3 1.42  +,24
20 and over 5 16 32 18 10 6 8 5 1.48  +.26
Length of Time In Job Corps
Less than 3 months 8 26 38 1 6 3 4 4 1.36 +.19
3-6 months 9 23 32 18 6 5 5 2 1.40 +.22
More than 6 months 3 15 32 20 10 7 8 5 1.50  +.33
Region
North 3 9 30 27 14 6 8 3 1.57 +.32
North Central 2 22 22 15 8 10 13 8 1.57 +.36
South 9 24 38 14 ) 4 3 2 1.36 +.22
West 6 24 30 13 7 6 7 7 1.42  +.16
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Mr. Keroy. If I may make one more point, it is interesting to note
that about the time that the Louis Harris survey was carried in the
papers, there was another survey made by the U.S. Chamber of Com-
merce, and in the U.S. Chamber of Commerce survey, and I must say
that even though some of the results we are going to show you here I
think the sample was too small to be an accurate survey, nevertheless
one of the things that was not pointed out was the fact that on page
94 of the chamber of commerce survey 76 percent formerly unem-
ployed or underemployed youths have been gainfully employed after
Job Corps, 87 percent of the enrollees said the training was good to
excellent; 86 percent said the program was good to great; 71 percent
of the employers rate work habits as satisfactory to excellent; 80
percent of the employers rate training as satisfactory to excellent;
81 rate skills satisfactory to excellent, and the median wages are $1.51
to $1.70 per hour.

Mr. Gispons. I ask that this chart be included.

Chairman Prrgins. Without objection.

(The chart to be supplied follows:)

THE U.S. CHAMBER OF COMMERCE REPORT

A More DETAILED LOOK

Page 24 : “769 formerly unemployed or underemployed youths have been gain-
fully employed after Job Corps.”

Page 25: 879 of enrollees said the ¢raining was “good to excellent.”

Page 25 : 869 said the program was “good to great.”

Page 30: 719, of the -employers rate work habits as “satisfactory to excel-

lent.”

Page 30. 819, of the employers rate skills as “satisfactory to excellent.”

Page 31: 809% of employers rate training as “satisfactory to excellent.”

Page 31: Median wages of those working is from $1.51 to $1.70 per hour.

The report does not include those entering military or school.

Mr. Gorrries. I think it would be a great mistake to understand that
the Job Corps is raiding high schools to get enrollees or that it is taking
$1.75 an hour earners. If we take a high school youngster, it is some-
body whose educational ability does not reflect that certificate, some-
body who has not been able to function as a satisfactory citizen, some-
bo%y who has so many problems that that piece of paper doesn’t mean
a thing.

As far as our taking those who work at even $1.75, there may be
some youngsters who came close to that on a part-time basis. We looked
at the social security earnings of these youngsters and found that the
average earnings were $639 per year and that many of them had not
worked more than two and a half quarters a year.

There is very often a discrepancy about how much people say they
earn and how much they get, and finally the Job Corps is a voluntary
program made especially for those youngsters who want to do some-
thing with themselves and who recognize their problem and are look-
H'ltg or an opportunity to become in fact productive and responsible
citizens.

Chairman Perkins. Mr. Goodell.

Mrs. Green. Would the gentleman yield ?

Mr. GoopELL. Yes.

Mrs. GreeN. I respectfully request that those charts on the Harris
survey related to the high school graduates and the records of unem-
ployment be made a part of the record at this point.
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Chairman Pergins. Without objection, so ordered.
(The documents to be supplied follow :)

FurL INTERVIEWS WIiTH 1161 ENRoIiEES WHO HAD Nor COMPLETED A PROGRAM

Pre-Job Corps—Non Completers : .
Page 10: 56% were working, of which 669 full time, 34% part time.
Page 14:
129, in school.
309, unemployed.
Page 14 : 669 earning between 75¢ and $1.25 an hour.
Post-Job Corps—Non Completers:
Page 87:
549, working, of which 839% full time, 17% part time.
109% in school.
5% in military.
329, unemployed, of these 60% looking for work, 189 trying to go
school or military, 169 trying to re-join Job Corps.
Page 66 : 609% earnings wages greater than $1.25 an hour.
Enter Job Corps because they wanted to learn a trade, get an education, out
of school, and out of work.
Left due to fights, homesickness, too much discipline, too many Negroes.
Page 67: “Any contact with Job Corps can improve employment potential.”

Chairman Perkins. Mr. Goodell.

Mr. Gooperr. Mr. Kelly, since you put in chamber of commerce
charts, I think the record should make clear, as I recall, that that was
a survey of graduates who had completed training in the Job Corps,
was it not?

Mr. Kervy. It was a survey on 192 youngsters that had come out of
the Job Corps.

Mr. GooperLr. Who -had completed training and were graduates?

Mr. Kerry. They had compﬁ)eted a program component, not neces-
sarily gone through an entire program. As a matter of fact, when I say
program component, I pointed that out earlier when we were looking
at the charts. They would have completed, let’s say, the tuneup phase,
for example, of the automotive mechanics program.

Mr. GooperL. They were not people who were discharged or who
were terminated prior to completing the phase of their training that
they embarked upon. Is that correct?

Mr. Kerry. Well, again, Congressman Goodell, the Job Corps pro-
gram is a voluntary program.

Mr. Gooperr. I will suspend the question. I don’t want to get into
an argument of who is a graduate and who isn’t a graduate and how
long they were in training.

Mr. Kerry. I am not trying to be elusive, Congressman.

Mr. Gooperr. It was my understanding that the survey was based
upon names given to the chamber by the Job Corps group of people
who had completed training and were graduates. If you wish to define
what you mean by graduation, I'll be glad to go into that. We have a
great deal of difference here. You often define a graduate, or one com-
pleting training, in certain releases that you make, as someone who has
been in the Job Corps more than 30 days. I think we ought to get your
various categories very clear.

Let me say at the outset, from our viewpoint this year on this side
of the aisle, that I think it is a rather happy situation, that so much
time is being spent talking about proposals that we are making. This
is in considerable contrast to past years.
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In 1961, as Mrs. Green will recall, and again in 1962 and 1963, we
were fighting for the principle of residential training in very much
the language that Dr. Gottlieb used, to the effect that a certain number
of youngsters must be removed from their environment, home or
neighborhood or community, in order to respond to training.

There was no dispute as to the objective and basic approach of get-
ting these youngsters out of their environment. We are concerned, how-
ever, that the Job Corps is one of the least efficient ways to accom-
plish this objective. I use the word “efficient” not just in terms of dol-
lars cost. After all, if we have a certain number of dollars avail-
able and we take twice as much money to take care of a single young-
ster as we could in some other approach, then we have deprived an-
other youngster of that opportunity.

It concerns some of us that your statistics which give a good im-
pression overall are somewhat superficial. Apparently, from every
statistic we are able to find, only one-quarter of those who are now
working, who were in Job Corps, say they are using Job Corps train-
ing. One-quarter is a rather troubling statistic.

These are just the ones that are working, to say nothing of those who
haven’t gotten jobs. Apparently only about half of those who have
been exposed to the Job Corps have found jobs.

The best statistics we can find here show that only one out of 10
found a job with direct placement assistance from the Job Corps—one
out of 10 of those who are working.

Mr. Kerry. I am sorry, Congressman. I don’t know the source of the
statistics you are using.

Mr. GooperL. For some time I tried to get a copy of the Harris sur-
vey and a few other surveys. Finally, with great difficulty, I got a
copy of them, and it states specifically, right in your Harris survey,
that one in 10 found the job they have with direct placement assistance
from the Job Corps. Further, it indicates that less than one-quarter
of those working say they are using Job Corps training.

It is also in the survey that 41 percent of the total who have been ex-
posed—this 73,000 that you are talking about—41 percent said they
were worse off or the same. In addition, 3 percent said they are not
sure. Dr. Gottlieb shakes his head. I am quoting from the Harris sur-
vey, and I am sure that there may be other surveys, and we want them
all in the record.

It is rather appalling to me that a congressional committee, almost 3
years after we launch a war on poverty, must rely for statistics on sur-
veys done by a polling service with reference to youngsters on whom
we have spent anywhere from $6,000 to $12,000 a year to help them.

Why are we, at this stage, having to rely on surveys taken by a poll-
ing organization ? This certainly seems to me to indicate a lack of fol-
lowthrough by OEO, not to mention these statistics about lack of
assistance in %etting jobs.

Chairman Perkins. Your time has run out. The witness will answer
the question.

Mr. Gorrries. There are several answers. The copies of the Harris
surveys are available.

Mr. Gooperr. I know they are now. Many of us tried to secure copies
%or a number of months before they finally slipped through the guards,

guess. .
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Mr. Kery. I.didn’t see the Harris survey until January because it
wasn’t delivered until January. )

Mr. Gooperr. All right. g;nce January we tried to get it. I saw
it for the first time a month ago. Mrs. Green says she hasn’t got 1t yet.

Chairman Perkins. The gentleman’s time has expired.

Mr. GoopeLr. Ithrew quite a bit at them, Mr. Chairman.

Mr. Gorruies. The Harris surveys have all been in the OEO library
for everybody to read since January.

Mr. Gooperr. You say that, but a Congressman can go to your
library where there is a single copy and he can sit in your library and he
finds that half the things are not available. That they are out some-
where and there is only one copy. If they were available since January,
it is unknown to our people who have tried to go there and use them.
Proceed. :

Mr. Gorruies. I would like to make the second point of why we
waited so long to get data and why we went to survey. There are
thousands of universities in this country who have been in business
over 150 years who could not tell you today what their students are
doing, whether they are employed, how much they are earning,
whether there is any correlation about how long they stayed in the
university and their reading and math ability.

The Job Corps has set up an evaluation system and it hasn’t taken
us 150 years; in less than 2 years we have an evaluation system that
allows us to say somthing in great detail about every youngster who
comes in, what happens to him in the program, and what happens to
him 6, 12, and 18 months after. It did take us almost 2 years to im-
plement that system.

Mr. GoopeLL. Dr. Gottlieb, if I may interrupt for just a moment,
almost any university knows a great deal more about its students when
they enter than you know about your enrollees at the time they go into
the Job Corps. Almost every university probably has better statistics
about what their graduates are doing now.

Mr. Brabemas. 1 am not so much concerned that I get my own time,
Mr. Chairman, but there are other members.

Mr. Gooperr. I will explain that the chairman took 12 minutes on
the 5-minute rule, and Mrs. Green went beyond 5 minutes.

Mr. Brabpemas. I have no desire to cut off the gentleman, as I am
sure he is very well aware, but there are other members on the com-
mittee on his side as well as ours who might like to have 5 minutes.

I hope, Mr. Chairman, you will hold me rigidly to 5 minutes so that
our other colleagues will have the opportunity to ask questions. One of
the things that has most struck me about your testimony, Mr. Kelly,
is the nature of the profile of the Job Corps enrollee as well as the kind
of program that you provide that enrollee.

I make this observation and ask you for a comment. The suggestion
seems to be made that we can in effect turn the Job Corps type pro-
gram into a vocational type program. Have you any general comment
first, on the difference between a vocational school enrollee and a Job
‘Corps enrollee; and second, on the difference between the kind of a
program which is normally provided someone who goes to a vocational
school and the kind of program you provide in the Job Corps?
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Mr. Kerry. We made just such a comparison, Congressman Bra-
demﬁs, on page 86 of your booklet and Dr. Gottlieb has a comment
on that.

Mr. Gorruies. There are several comparisons made comparing Job
Corps enrollees, Neighborhood Youth Corps, MDTA, private voca-
tional education, a-ng public vocational education wherever we were
able to get data from these other programs to make comparisons. In
addition, on page 88 there is a triangle which shows the clientele that
are handled by the various programs. In every comparison that we
have been able to do it is clear that our youngsters are most deprived
from an educational point of view, from a medical point of view, and
in terms of the poverty backgrounds they come from. One thing is
apparent, that long before we even put our youngsters into vocational
training there is so much more that has to be done first. We have
youngsters that we cannot enroll in our own vocational training be-
cause they can’t read a blueprint, don’t know what a ruler is and how
to handle it. You don’t put these people into a vocational training
program.

Mr. KerLy. On page 86 you will note that this private vocational
education, 84 percent of the youngsters that go into that program have
completed high school where only about 10 percent of our young-
sters have completed high school that come into the Job Corps. ..
think that is an important measure. )

I was up at Camp Kilmer not long ago and one of the difficulties
we were having there is that we ha§ a number of youngsters there
that before they could get into the welding program—and they indi-
cated they wanted to be welders—they could not read well enough
to read the very elemental welding manual that we had put together
and they were discouraged because they had seen other kids with
torches and tanks who were cutting metal and they could not under-
stand why they could not do that until basic education was upgraded.

Mr. BrabEMas. In this committee we are also considering right now
vocational education legislation to improve and strengthen the quality
of the traditional vocational education in our country because we find
that it is not doing an adequate job in terms of meeting job require-
ments.

I have another question, Mr. Chairman. We have heard a lot of
testimony in the past and read newspaper stories about Job Corps
enrollees getting into trouble in the various communities where Job
Corps centers are located.

I would like to ask if you find this a continuing problem and if you
are still receiving widespread complaints?

Mr. Kecny. Let me say, Congressman Brademas, that I was very
curious about that when I became Director of the Job Corps and one
of the things I did in the late spring was to write a letter to law en-
forcement officers all over the country that were adjacent to Job Corps
centers. I also wrote the same kind of letter to mayors of towns and
cities. I also wrote the same kind of a letter to the chambers of com-
merce that were located in these places and the overwhelming response
that I got was that the Job Corps was a good neighbor, that the Job
Corps problem incidents with the police were very low. As a matter of
fact, I got a number of these letters.
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Here, R. A. Miles, the chief of police of Austin, Tex., says: “I might
add that I do believe that it is an excellent thing. One of the staff at
Camp Perry made the remark they had a 24-percent dropout rate and
I pointed out to him that since their group had about a 90-percent
dropout rate from school that I believe that instead of looking at the
24-percent dropout rate it should be looked at as a 26-percent reten-
tion rate,” as a matter of fact rather than reading all of these could I
put them in the record as this point. .

Mr. BrabeEmas. I ask unanimous consent that that be done.

Chairman Perkins. Without objection, so ordered.

Mr. Kerry. We will put in the negative letters, too, five generally
negative letters.

(The letters to be supplied follow :)
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The basi‘c policy objectives of Job Corps community relations and
public affairs ... areto:

Develop understanding and good will on the part of the support\
communities towards the Job Corps Center community and its
program. :

\Channel community interest into positive support and assistance -
E{ means of more effective and meaningful liaison with com-

unity officials and agencies, news media, private groups and
their leadership, and individual citizens.

Str\qngthpn the center's basic program for the Corpsmembers'

social development and citizenship training by means of com-

plementary programs on and off the center, including whenever

possible the integration and coordination of center activities and

community life, development of person-to-person exchange, and

practice ‘of commu nity service.
\

N

(From the Men's and Women's Centers Policy Manual, 196'7‘.‘)

\ -
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COMMUNITY
RELATIONS

I. Community Relations Councils

A
B.
C
D

. Purpose

Number of Councils and Composition

. Types of Councils and Legal Status
. Minutes of Typical Council Meeting

II. Community Attitudes.. Letters to
the Director of Job Corps

Mmoo oW >

54 Support Program

17 Previous Apprehension-Now Support
1 Strong Opposition

5 Generally Negative but not Opposed

17 Non-Committal

Supplementary Letters

III. “Salute To Communities Week”’

A.
B.

Proposed Activities
Results

IV. Community Service Projects

moow>

. Nebraska Centennial

. Flood Control Assistance

. Preservation of Wildlife

. Community Clean-Up/ Beautification

Hosting An Xmas Party for Children

OEO Release: "Job Corps Youth, Neighboring Communities

Help Each Other"

V. Finale

80-084 O - 67 - 33
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I. Community Relations Councils

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

A. PURPOSE

" ... itis vitally necessary that positive center-community
relations be maintained; an organized, continuously working
partnership must be established between the center and the

community at all levels.

If planned and carried out with the

interests and needs of both in mind, the most effective
instrument for this is the Community Relations Council.

"The Council can be an important part of fast, friendly, frank
and accurate communications between the center and its support

communities.

It should act as a sounding-board.

It should

provide --through the channels and community resources at
hand --worthwhile social, recreational and even educational
activities for the Job Corpsmen during their training .. .
And the Corpsmen can, through the council's auspices,
participate meaningfully in community affairs, in special

events, and in joint projects."

(from the Manual for Job Corps Community Relations, 1966.)

B. NUMBER OF COUNCILS AND COMPOSITION

There are 152 Community Relations and Youth Councils
organized, comprised of approximately 2, 584 members

across the nation.

These members represent the following areas of interest

and responsibility:

City Government

State and County Government
Education

Business and Industry
Youth

Anti-Poverty Agencies
Churches

Social/Service Groups
Medical Profession
Miscellaneous Professiors
Individual Citizens

Minority Groups

Human Relations Agencies
Legal Profession

Law Enforcement

Labor Unions

Press / News Media
Women's Organizations
Arts and Letters
Institutions

Job Corps Center Staff
Other Federul Agencies
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C. TYPES OF COUNCILS AND LEGAL STATUS

Various types of councils are formed, depending upon the
local circumstances -- by reason of geography, proximity to
other centers, and patterns of trading and recreation for the
center. The different types include: between one town and
one Job Corps center; between commu nities which are
neighbors to two or more Job Corps centers, and perhaps
involving both contractor-operated Urban Centers and the
agency-operated Conservation Centers; youth councils;

and special councils such as a business/ industry or law
enforcement support group. Separate youth cou ncils are
still in the experimental stage, and their formation continues
to depend upon the local needs and upon the expressed desires
of the Job Corps center's student government. The centers
do, however, generally involve the Corpsmembers --
individually, through the center's student government

as such or through other student and interest groups --

in outside youth activities and liaison.

A Community Relations Council is not an official committee
appointed by the Office of Economic Opportunity or its agents.
Consequently, the Council's activities and decisions can have
no binding effect upon the Federal Government, which
administers the Job Corps program.

D. MINUTES OF A TYPICAL COUNCIL MEETING

(Attacheo : Bar Harbor Council meeting, between Acadia Job Corps Center
and representatives of communities in the area. Meeting was in 1966.)
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BAR HARBOR - JOB CORPS COMMUNITY
RELATIONS COUNCIL MEETING MINUTES

Dear Community Relations Council Member:

Here are the '"Minutes" of the May 12th meeting of the Bar Harbor - Job Corps
Community Relations Council. Present at the meeting were:

George O. Barker
Leslie C. Brewer
Thomas B. Hyde

Lyman J. Kane

Richard S. Libby
Caswell M. Wood

Hoyt H. Wilcox

and one guest: Eugene Allen, District Field Supervisor

The proposed development of the Main Street recreation area with Job Corps
help has been at least temporarily stopped due to an uncertainty of land
ownership, according to Town Manager Cole.

The development of a running track on the federal property adjoining the
Main Street recreation area may proceed immediately, according to
Superintendent Hyde. Deputy Director for Work Fruin and Mr. Wood will
coordinate the necessary arrangements. Job Corps will provide equipment,
supervision, planning and labor as needed.

The proposed redevelopment of the grammar school grounds which is a combined
effort among the Soil Conservation District, the Town of Bar Harbor, and
Job Corps, is slated to get under way on June 8.

Mr. Brewer presented a draft of a letter which can be circulated to all
interested townsmen and Job Corpsmen. This letter was developed by Mr.
Brewer as a result of his last meeting's suggestion by which all concerned
will help the get-acquainted process between townspeople and Job Corps
people through the simple expedient of saying hello. Lapel pins and such
devices may eventually be used if this campaign gathers sufficient
momentum. Job Corps will mimeograph copies of this letter on paper
supplied by Mr. Brewer and distribution will be made accompanying bank
statements, light bills, etc.

Mr. Wood and Mr. Wilcox are exploring means by which high school youngsters
and Job Corpsmen may get better acquainted. This will be started by teams
from each group visiting the activities of the other. In other words, 10
or 12 Job Corpsmen spending perhaps half a day in high school sessions and
vice versa, with high school volunteers attending Job Corps education and
work sessions. It may be possible to develop youth forums in the future.
There has been an offer from the high school French Club to Job Corpsmen
entertainers who might wish to join the tlub in presenting its annual
variety show on May 23. Corpsmen have accepted and arrangements are being
made.
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Poldce Chief (Kane mentioned areas of discontent developing in the community
which relate to.the activities of Corpsmen in the community for recreation
purposes during the past weekend. Both Chief Kane and Mr. Wilcox regard
these matters very seriously and steps will be taken among Corpsmen which,

it 1s hoped, will lead to improved social relationships. Job Corpsmen will
not be permitted inside of the police station which they have inadvertently
come to regard as a bus stop building. Mr. Barker was very concerned over
the social relationships which developed between Corpsmen and town youngsters
at the dance Saturday night. Steps will be taken to orient corpsmen further
to the typeg of social relationships which are acceptable in Bar Harbor.

Mr. Brewer made the excellent suggestion that Job Corps produce and publish
a 1list of key staff members and their functions as an aid in facilitating
communicatiaqns among Town officials and Job Corps officials concerning
matters of mutual interest. Job Corps will prepare and distribute such a
1ist in the wvery near future.

Ghief Kane offered to present a progream to Job Corpsmen called, “Youth and
the Law." This suggestion was heartily welcomed, and Chief Kane will take
suitable actiom,

A .concern was expressed by several that some of the town folk may fieel that
Jab Corps staff members feel somewhat aloof and apart. Special sessions
wlll be indtiated on the Job Corps staff to help their preventing any such
jmpressions 4n the future.

Sincerely yours, Z

.

Hoyt/H. Wilcox
Center Director

Acadia Job LCorps Conservation Center
Netional Park Service (Interior)
-Bar Harbor, Maine
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Battle Creek Enquirer & News
March 29, 1967

Community-Corps Councii
Picks Officers, Sets Goals

Gerald M. Cole, agency as-
sistant with Federal Life & Cas-
ualty Co., will
serve a second &
term as chair-
man of the Bat-
tle Creck Com-
munity Rela-
tions Councit for
the Custer Job
Corps Center,

Mr. Cole was G 2
fre-elcctcd Tues ot o2
|day at a mee ﬁ ; %
iing of the coun-
cil, Other offi- Gerald M,
cers elected Cole
were Mrs. Thelma Robinson,
{irst vice chairman; the Rev.
Lloyd Stauffer of the Church
of the Brethren, second vice
chairman, and Mrs. Nathan.Co-
hen, secretary,

Elected to the executive com-
mittce were Richard Anthony,
executive director of United
Community Services; Robert
Newhy, regional director of the
Michigan Civil Rights Commis-
sion, Mrs. J. G. McCarthy,
Wayne Cox of the Calhoun
County AFL-CIO Labor Coun-i
cil; Police Chief Clifford D.
Barney; James Willis, admin-;
{istrative assisiant to the Battle
Creck city manager, and E, J.
Traut.

The purpose of the council-is|
to provide recreation, enjoy-l

ment and fellowship for corps-
men through education and as-
sociations with youth in the com-
munity.

The council moved to formu-
fate and support a concrete pro-
gram for participation of Battle
Creek youth and corpsmen at
the Custer Job Corps hase,

The council alse voted to co-
operate with the youth study
cornmittee of Uniled Communi.
ty Services, and moved {0 ussist
the: Battle Croek-Job Corps Joint
Youth Councit,

The Community Relztions,
Council will assist the youth
council in & car wash plamed
from 10 a.rv. to 4 p.m. Satur-
day, April 8, in the K mart
parking lot. The car wash will be
sponsored by the council and
area high schools,

Council members also moved
to assist the youth council in an
invitational skating party from
2 fo 5 p.m. Sunday, April 16,
Fifieen representatives from
each of the area high schools
wiil be invited to the party.

————en
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II. Community Attitudes

OFFICE OF ECONOMIC EXECUTIVE OFFICE OF THE PRESIDENT

QBPP@ RT}EEBNETY WASHINGTON, D.C. 20506

March 8, 1967
Dear
Having reccntly been appointed Director of Job Corps,
I would very much like to know how you, a leader of a

community in which a Job Corps Center is located, fcels
about that Center.

I am, therefore, taking the liberuvy of asking for your
frank aud honest appraisal about:

~- how it has benefitted your community

-~ how the young people in the Centers have
participated in community affairs

-~ how they engaged in community projects
-- how the Center has proved to be a good neighbor

1 would be most grateful for your views. I'm sure they will
be invaluable in my goal to improve all phases of the Job
Corps program.

May I hear from you soon?

Sincerely,

W. P. Kelly
Directoxr
Job Corps

——— e
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SUBJECT:

CPTICNAL POR Ko, 10
MaY 19 eneTIon
0APPMR {0 CPR) Wi-t1a

UNITED STATES GOVERNMENT
Memorandum

W. P. Kelly, J DATE: April 7, 1967

Bernie R. Diamond, J/C MV‘

Current Community Attitude toward Job Corps

On March 8, we sent your letter attached to the Mayor, Chief of
Police, leading editor, and the President of the Chamber of Com-
merce in each of 71 different communities supporting Job Corps
Centers. | .

We included major support communities in close proximity to all
Urban Centers and twelve Conservation Centers selected by the
agencies as representative communitices. Several Centers are
supported by more than one community which accounts for the large
number of 71.

The four week response period we allocated to the project is up
today and we are delighted to report the following results.

Responses were received from one or more representatives in 59
of the 71 communities. Letters were received from communities
in the following States:

California Maine Oregon
Judiana Missouri Tenncssee
Jowa New York Texas
Illinois Nebraska Utah
Kentucky New Jersey Washington
Massachusetts Oklghoma Wisconsin
Michigan Ohio West Virginia

No response has been received to date from the following communities:

Warren, Pa. Blue Jay CC
Poplar Bluff, Mo. Poplar Bluff
Toppenish, Wash. Fort Simcoe
Morton, Wash. Cispus
Oregon City, Ore. Timberlake
Lewiston, Maine Poland Spring WC
Huntington, W. Va. Huntington
Columbus, Indiana Atterbury MC
Franklin, Indiana Atterbury
Pleasanton, Calif. Parks

New Brumswick, N.J. Kilmer

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan
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Ve have attached copies of all letters received as of this date (94).
Others may continue to come in but this group represents a very high
percentage of returns and we did not want to held up this report.
The letters are divided into five categories.

Those tabbed (1) express support for the program and total 54.

Those tabbed (2) are letters which indicate apprehension and a
negative attitude prior to the establishment of the local Center,
but now express support based on actual experience. These total 17.
These 17 when added to the 54 tabbed (1) total 71 in support of the
0 program out of the 94 received. The support is expressed because

5 of the way the Centers have assisted the communities with volunteer
¢ projects; the attitude of the Corpsmen and staff; the impact on the
local economy the Center has made and because both the Job Corps and
the citizens of local communities are doing a better job of getting
to know one another.

Tab (3) covers the only letter received which expresses strong
opposition.

Tab (4) covers a total of five letters which did not state opposition
but were generally negative in their comments.

The final group tabbed (5) cover a total of 17 which are either non
committal, indicate the addressee is out of town and would answer at
a later date, or indicate conmunity is too far from the Center to
permit objective answer.
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YOU CAN PUT TOUR CONFIDENCE IN - .

~ithnid” |

Support for pr@gram
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CHAMBYR UF CUMMERCE

- - - GUTHRIR, DRLAHOMA

4

March 22, 1957

Mr. W. P. Kelly

Director

Job Corps

Executive Office of the President
Washington, D, C.

Dear Mr. Kelly:

It is only recently that I have been actively working with
the Job Corps Center here in Guthrie, but I have followed its
progress with great interest since the Center first got underway
in May of 1966.

The general attitude of this community towards the Job Corps
Center may bs summed up in the statement that we feel it is "our"
Center. Most CGuthrie citizens are proud of the Center, most realize
that the city actually owns the property, and most folks cooperate
and help in every manner possible.

In reply to your epecific questions let me say this: some
of the most significant benefits to our community are those that
are the most difficult to measure.

For instance, how doss one msasure the educational and social
stirulous afforded our town by the presence of 80 or 90 highly
intelligent, well-travelled new residents? We've heard more good,
fact-filled speeches in the past six months, in our ecivic organizations,
than we did in the previous six years. And these are Job Corps
speakers!

We've never measured it, but most of the town's merchants have
felt the impact of Job Corps dollars. The Octobsr, November, December,
1966 period was a difficult time, financially, for the businessmen in
nmost small Oklahoma towns. Mot so, Guthriel Here we enjoyed a 20
percent increase in retail sales over the same period a year earlier,
and most of us credit this increase to Job Corps staff and to the
young Corpswomen who are, by the way, some of the politest and neatest
customers wo have.

~continued-

STRATEGIC LOCATION . . . QUALITY LABOR .., ATIRACTIVE INDUSTRIAL SITES
ABUNDANT POWER AND FUEL . .. TOP NOTCH SCHOOLS
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The presence of the young women in our town has taught staid
old Outhrie scmething about tolerance, about the right to human
dignity that all of our citizens have. These lessons are learned
slowly, admittedly, tmt they are being learned.

Naturally, becuasethe city of Guthrie owms the Job Corps
site, we may expect to benefit materially when and if that site
18 turned back to us. Job Corps and Philco-Ford have both invested
considerable sums of money in our site and these are dollars vhich.
will accrue to the ultimate benefit of Guthrie citizens. This fact
is generally realized throughout the city and, undoubtedly,
contributes materially to the strong support of the Center and the
Corpswomen by our citizens.

The Cuthrie Center staff, intimately aware of the problems
of totally integrating 425 energetic young women into a basically
stajd, almost stodgy, somewhat upper-middle-aged commnity, has
moved very carefully in its attempts to involve the Corpswomen
directly in commnity affairs. The general policy which they
seem to be followlng is to permit the Corpswomen to participate
only in carefully sslected projects vhich will win for them the
popular support of all citizens. -For example, Corpswomen have
worked on clean-up teams maintaining the neat appearance of the
grounds surrounding the Center, on our local Heart Fund campaign;
they have contributed from their meagre incomes to our Cerebral
Palsy Drive, and spend many hours per week working with local
orphanges and in the Head Start program.

Just recently a concerted effort has been lsunched to,
far the first time, bring Guthrie's young people and the Corpswomen
into direct social contact through the opening of a downtown Job
Corps "canteen”. In a town where available young men are in somewhat
short supply theae 40O Corpswomen are generally looked upon as an
ever-present danger. Whether or not we can overcome this feeling
remains to be seen. In any event, the Center's past policy of
keeping the young people apart except for well-lanned social affairs,
has kept us from any unpleasant incidents.

The Job Corps Center, operating under established Philco and
Ford policies, has proved to be a fine neighbor. They keep their
Mouss clean", they move quickly and efficiently to take care of
any problems which may arise, they purchase locally thus supporting
those who supported them, they joined the Chamber of Commerce,
giving a substantial contribution on behalf of the Corpswomen, and
a large number of the young women attend church each Sunday, which
is looked upon very favorably in this part of the country.

1 do hops, Mr. Kelly, that this brief run-down will mset your

neods. May I extend, on behalf of the town of Guthrie, our warn invitatien
for you to persenslly visit Guthrie to seo, first-hand, hov smoothly our
Conter 1s proceeding and how well regarded the Corp and staff aro

in the town.
Host Sincerely,

Charles F. Gerlach, Jr.
President
Guthrio Charber of

Chll T Ll

Guthrie, Oklahoma

519
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W, P, Kelly eIty suoING
Acting Director, Job Corps HENDERSON, KENTUCKY 42420
Wastington, D. C. 20506 March 22, 1967

Vear Mr. Kelly:

May I congragulate you on your appointment as Acting Director of
Job Corps, you certainly have s challenging and rewarding job ahead of
you.

1 am grateful for the opportunity to answer any question you pay
ask about the training center at Camp Breckinridge, Kentuvcky. Pirst,
let me say 1 have been associated with the Center Director, Mr. Jsmes
Fornear, since the beginning of the program and in my opinion he is
not only one of the finest men I have ever known, but the best organ-
izer I have ever seen. I saw him take the reins of the Conter when
it was ready to fell to pieces and make, in my opimion, the leading
Job Corp Center in the country. Anytime I have ever asked for help
or advice he has never failed yet, Also, he has a wonderful staff
vorking with hin of which I have had the pleasure of working with
quite frequently.

And nov to answer your questions:

1. The program has benefited our community not
only from the monetary standpoint, but it has
brought to this City some of the finest people
I have ever met and 1 sincerely hope they re-
oain here. Several of the students have found
eoployment and made Henderson theitr hoee.

2. The students have participated in numerous
conmunity affairs and I'e sure we have only
seen the beginning.

3. They are always eager to join any project
in our City and I remember the genuine praise
they received during the Christmas holidays
when they helped on numerous money-making
projects for the meedy.

4, The Center has definitely proven to be a good
neighbor, as a nmatter of fact, I think of it
oo another nereby city. When I need help I
aluaye feel free to call on Jia or any member
of hic ntaff and I insist that they do like-
wise.

I hope I have assisted you in making your job & little wore
underotending, and if I can be of further assiotance, please fool
free to call.

Very truly youro,
HENDBRSON POLICE DEPARTMENT

Charles Wost
Chief of Police
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office of Economic March 1, 1967
Opportunity-Job Corps

Mr., W.P, Kelly, Diredtor

Executive Office of the President

Washington, D.C, 20506

Dear Mr, Kelly:

Thenk you very much for_ your letter of March 8, 1967 in which you ask
for my reactions to our loeal Job Corp Center, It is my feeling thmt
straight to the shoulder comments will be the most beneficisl and what you
desire. I'm afraid I must make a confession st the offset and that ia, 1if
you desire criticlzm, my letter will not be overly productive because I
Tind very 1i1ttle to complaln about.

Because I represent s Building Trades Union it is probably understand-
able that I should especislly appreciate the significance of the construce
tion of the physical facilitles of course the additions, The construction
work.at the Fort Vannoy Center has been of great benefit to our community,
both employing of locel Bullding Tradesmen and supplylog of materiels by
locel Building Supply Companies, To cover all the points I would like to
raise I'm afraid I shall not be asble to elaborate to the extent I would
1ike to, but I'm certein you will understand., The boys at the Center have
given Grants Pass, Oregon citlzens an opportunity to learn something of the
colored race and I believe on the whole, they heve learned.

I happen to play softball for one of the town teams and so Ifve hed &
first-hend view of the participation of the Job Corps Boys in our community
and 1t has been gretifying to see the enjoyment and response on the part
of both the bpys and the towns people, I understand the Job Corpsmen
participate by having a team involved in 81l sports with which the town
i has an organized league,.

i T'm aware of the practice of putting the boys in good physieal condition
: when they arrive at the center, especlally working on their teeth and I

i submit to you that this 1a the best money spent in the program because if

: the treinees don't feel well I don't see how you can expect them to progress
satisfactorily,

I am aware of several good deads that the Corpsmen have been involved
in, one being the renovation of toys for the needy children at Christmas,
The boys even donated some of thelr own money to purchase needed materisls
N to repair the toys for the children in town. The boys have also done a
i great deal of work for the Girl Scout Camps end this is a direct beneflit
to the citizens of our community.

T don't think there is any questlon but what, considering the acrimony

of & certain number of the citlzens of Grants Pass at the beginning, the
Job _Corps Conter hss been an &Xeallent neighbor. The boys have given the
people 1n Grents Pass an opportunity to enjfoy the trus meaning of the
holidays by being availsble to thelr homes. We had the plessure of the
company of two boys from the Center over Thanksgiving and by their being

: with us, 1t gave us the nicest feeling and I'm sure that the true test of

I being a good nelghbor 1s to make people feel better than they possibly sre.

Tn closing, I think the kindest wish I can make in your behalf is that
211 the many many people who work in the Job Corps Program are as dedicated,
effective and just plain nice as Mr. James S3toop of the Fort Vennoy Job
Corps Center.,.

Without his virtues, which I have partislly attempted to enumerate H
above 8ll, the good things T've been eble to report to you would not be true.

Hoping this letter serves the purpose intended and congratulations
on your appointment, I remain,

Sincerely,
C&;&
CC:James Stoop
JC:dg or Christean

v U |
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Eitp of Lincoln Nelirashn
oean w prrEnsEn 0"'::"2; e March 16, 1967

Mr. W. P. Kelly

Dircctor, Job Corps

Office of Economic Opportunity
FExecutive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

I am happy to give you my frank appraisal of the .Job
Corps Center we have located here in Lincoln. T am delighted
with its operation, with the results they arc achieving for
the betterment of the corpsmen and the impact it has had on
our community.

In answer to your specific questions, No. 1 - llow has
it henefitted our community. Within the last sixty days, a new
industry started operation next to the .Job Corps on our former
Air Force Base. The president of the corporation, appearing at
a local civic club, in answer to a specific question, said he
felt the Job Corps was an added asset that carried substantial
weight in their making a decision to come te lLincoln, Nebraska.

No. 2 - Have the young people' in the Center partici-
pated in community affairs. .ust rccently they haked a 1,000
pound cake to help start of{ Nebraska's Centennial (elehration.

No. 3 - Have they engaged in community projects. There
has been some interchange in the field of recreation, and [ am
confident this will expand into other worthwhile projects.

No. 4 - Has the Center proved to he a good neighhor.
The management is excellent, the operation is cxcellent and we
have had only minor incidents with corpsmen and they have heen
very few in number. Much less trouble than our University.

I am sure you realize we have poeple who are urwilling to
recognize the value of the Job Corps because they have not taken the
trouble to discover its real merits. But by and large the community
has accepted it as a worthwhile part of our city. As more people
inspect the facility and discover the fine job that is being done for
our young people, the Job Corps enhances its status as an integral
part of the life of the City of Lincoln.

As Mayor, I had a part in the negotiations that helped
establish the Job Corps in Lincoln. 1 can assure you as I look
back that if I were to do it all over again, I would certainly
follow the same route. I think it is an excellent progpem for these
disadvantaged people. I hope we can continue it.

Dean H. Petersen
Mayor
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Ci1TY oOF MORGANFIELD
118 Eaer Marme
MORGANFIELD, KENTUCKY 42437
Prone 380-2825
J. EARLE BELL

Maven

March
Seventeenth
1967

Mr. W. P, Kelly

Acting Director

Job Corps

Office of Economic Opportunity
Washington, D. C. 20506

Desr Mr. Kelly:

I join with Jhe majority of our people who believe the Job Corps has
merit; that it is doing a good Job in most instances, and that it will
improve as time goes by.

Naturally, there are financisl benefits to this commnity, and the
Breckinridge Job Corps Center has added many fine citizens to our city
who are to us now just "home folks."

On numerous occasions, Job Corpsmen have assisted nearby communities
in various projects like restoring the home of a widow with severel
children, and clesring debris that obstructed vigion of kids at a
school for retarded children. Last Christmas they came to our city,
as well as other cities in the area, and presented soma wonderful
programs.

The local Center has cooperated with us to the fullest extent, and
perscnnel there is always anxious to provide programs for civic groups,
aid in local projects, and all of us are constantly being invited to
visit the Center and see first hand what is taking place.

There have been some undesirable moments, naturally, but I realize

a venture of this type camnot operate on & basis of perfection. The
Breck Center has a capable director in the person of Jim Fornear, and
others affiliated with the Center are some of the finest folws I have

ever known.

One of the big jobs now, as we see it, with the Job Corps program
i8 that of public relations and getting more peocple to personally
visit and see what's going on instead of sitting back and forming
opinions en hearsay.

Wishing you mch success in your new role as Acting Director of
the Job Corps, I am

rie Bell, Mayor, Cit§ of Morganfield, Kentucky.
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SAN MARCOS :

'
1
'

Chaml)er Of Commerce

i TELEPHONE EX 2-3611
P. 0. BOX 2310

. San Marcos, Texas 78666
March 17, 1967

Mr. W, P. Kelly

Acting Director

Job Corps !
Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

President Bob Cooper has passed on your letter of Mar:h 9

with the request that I answer your question” in reference .
+ to community relations with the Gary Job Corps Center. He i
. realizes “hat I am nearer to the working relations than he ;
has been due to his business demands. ;

. We feel that Gary Job Corps Center has been a real asset

) to the city of San Marcos, in fact to the entire ares of
this State. In spite of a few items of adverse publicity
which accompanies anything governmental these days, Texans
are relatively proud of the fact that Gary is the top
rated Center in the nation.

Gary has benefited the area and San Marcos economically as
well as physically and socially. We have experienced good |
relations with the staff, many of whom are serving on city |
and area development boards. Our relations with the corps- \
men have been basically very good. Once in awhile, as in \
military cities, we will experience unpleasantness between

local youths and corpsmen, but these are considered routine \
incidents of 1life. The majority of the corpsmen fit into \
local churches, social groups and sports events very read- \,
ily.

We operate a "USO" type downtown lounge for the corpsmen
and have found that they are very appreciative of this i
facility. They keep it in excellent repairs and clean it :
regularly. They are proud of this effort. The corpsmen :
have been welcomed into our community projects and have :
always carried their share of the load. Ue find them will- 1
jng to take part, and actually wanting to take part, which 4

L
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is a good healthy sign of future citizens.

Gery is visited constantly by industrialists and business
1eaders searching for future employees of merit, because
they have realized that any corpsman graduating from the
Center will be one of the best employees hired. These boys
are eager to hecome a productive citizen and the staff at
Gary is training them well in personal respansibility.

We have used the corpsmen in programs throughout the ares
end they always excel due to the individual desire to make
good. 0Of course, we visit regularly with both staff and
corpsmen and can assure you that Gary is well received in
this area.

Tomorrow we are hosting a golf tournament between the Gary
staff and the Chamber of Commerce which has feund favor
throughout the community. We enjoy sporting events together;
we have witnessed the staff and corpsmen in action as they
work side by side with the townspeople when needed and ap-
preciate this effort.

We are holding our Annual Banquet of the Chamber at Gary,
Friday, April 7, at7 PM, and I take pleasure in inviting
you to attend this affaeir as my guest and see the Gary
Corpsmen in action.

Good luck to you in your new position. This is one of
Americae's best programs and the more of it I see the better
T 1jke it. When in this srea please drop by for a visit.

Sincerely,

. W, Cox
Manager

WC/md
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CITY OF CAMANCHE

CAMANCHE, IOWA
fhapch 15,1967

OFFICE OF
YARKEEGAX
Poluce Chtef;
; Mr W.P.Kelly,
i Acting Director,
: Job Corp
Clinton Iowa.
; Dear sir:
1
; In reply to your letter dated march 8,1967, regarding
. © our relations with the Job Corp,our city has had no
: problems with any of the enroldees at the Job Corp.
? As for benefiting the community I will say that it has
created employment for several residerts of Camanche.
{ Our city has a population of sbout 3044 people we have
; no community affairs in which the enrolees could participate
B in.
‘ As far as being good nelghbors with Camanche I have stated

5 in the avbove paragraph that we have had no real problens
with them therefore I would have to state that the corp
i i1s a very good neighvor.

My sincere thought on the Job Corp is that it is a golden
opportunity for the underprivileged youngsters of this
country to achieve a goal in 1life that they would other wise
be denied,

Camanche has five (5) churches in which we would welcome any
of your members to attend, lst “aptist Church,1000,3rd St,
Lutheran Church,1430-5th St, Methodist Church,812-3rd St
Assembly of God Church,217-9th Ave, The Catholic falth has
no church as yet but are holding there s rvices in Yarner

Hall, 315-9th Ave.
S e (:;7
L Bolys

i
Police epartmeﬁt.
Camanche Iowa-52730

SN |
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T v CITY OF LINGOLN rotex
NEDRASIA Mncieat GABOLINE

DEPARTMENT OF PAINTING & MAILING
SAFETY AND PUBLIC PROPERTY
MUNICIPAL BUILDING
321 NORTH 10TH STREET 68508

March 17, 1967

Mr. W. P, Kelly

Director Job Corps

Office of Economic Opportunity
Executive Office of President
Washington, D. C. 20506

Dear Mr. Kelly:

This will acknowledge your recent letter in which
you requested my comments on our relationship with the new job
corps center in Lincoln. Our center was established early last
summer on our former Lincoln Air Force Base with the first men
students starting in September. During the six months, that the
center has been in operation I would say that every possible effort
has been made for this activity to fit into our community and it
has been done very successfully.

The company that is responsible for the center has
made every possible effort to integrate all of their instruct-
ional personnel and students into our community life and I bel-
ieve have already achieved this reputation.

As to the boys themselves, I would say we have a minimum
of problems with them, certainly no more than the average of our
own_ teen age population. Their program is based on adequate rewards
for continued progress of the boys in their various educational
opportunities and I am convinced that with proper supervision that
we will continue to have a minimum of incidents with them. I believe
it is a little early in the time the center was established to spec-
ifically answer each question that is asked but I hope my general
comments have indicated the attitude of our community in this new
activity.

EJsgn




528 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

Clearfield Chamber of Commerce
i A Peaceful City in the Center of Utah Defense

P.O. BOX 248
Clearfield, Utah

March 16, 1967

We P. Kelley

Director Job Corps.

Executive Office of The President
Washington, D. C. 20506

Dear Mr. Kelley: .

In reply to your letter of March 8, 1967 regarding the Job Corps
Center in Clearfield, the following information is submitted.

Our community has been benefited by having approximately 500 full
time employees working at the Center. Several have rented and live in our
community. A few have purchased homes here. We receive some business from
these employees, but have realized very little business in direct purchases
for the operation of the Job Corps itself. This has been disappointing to us.

Since our community is relatively small, approximately 11,000 in
population with few sources of entertainment for youth, we have had little
activity or participation from the Job Corps boys in our community. A few
attend church services.

To date we have not had any particular problems with the youth
fighting or causing civil riots or commotion. Some boys have been AWOL and
stolen auto's, but generally the youth have gone to the larger cities, Ogden
to the North and Salt Lake City to the South when they go on leave.

The personnel are very cooperative and interested in working with
leaders of the community.

Very truly yours,
CLEARFIELD CHAMBER OF COMMERCE

f /7////// Jf{";m/ed‘/
: _~~ Golden Stepherison,
President

GS:be
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WARAER.
Mayor

CITY OF SPARTA

QATEWAY TO THE COULEE COUNTAY

SPARTA, WISCONSIN

March 18, 1967

Mr. W, P. Kelly
Acting Director
Job Corpe

Dear Mr. Kelly:

The short time that the Job Corps Center

has been located near Sparta does not afford
me a roal opportunity to analyse, and
evaluate the impact of the Corps on our
community. However, in answer to your
question number one, I would say the addition
of tho personnel to this area has had an
oconomic impact upon Sparta and surrounding
communit.ies.

In answer to questions number two, and threo,
no community project of major significanco
has been undertaken to date. Members of the
Corps did assist in placing light bulbs in
our Christmas Street Decorations, and a
toboggan slide was carved out of the snow

at the Monroe County recreation hill., In
these instances Corps members showed a desire
to please, and be helpful. Their spirit of
co-operation was excellent.

In answer to question number four, there seems

to be a sincere desire on the part of the Corps

and of the citizens of this community to
establish good relations within the groups,
and to further a good neighbor policy.

I hope the opinions herein expressed will be
holpful to you.

S}gprely,
/

oward L./ Pederson
Mayor

- 0
%{z *a‘;.,: //':/ e &u.on./

U |

s
H
i
i
i
H
H
1
H




P I

530
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EXECUTIVE OFFICE OF THE PRESIDENT
WASHINGTON, D.C. 20506

OPPORTUNITY

March 8, 1967

Mr, J. Donald Murray
Editor

Fulton Journal
Fulton, Illinois

Dear Mr. Murray:

Having recently been appointed Acting Director of Job
Corps, I would very m 1iké to know how you, a leader
of a commmity in whichk a Job Corps Center is located,
feels about that Centeri

I am, therefore, taking the liberty of asking for your
frank and honest apprfisal about:

== how it has benefitted your commmity

=— how the young people in the Centers have
participated in commmity affairs

-- how they engaged in community projects
=~ how the Center has proved to be a good neighbor

I would be most grateful for your views. I'm sure they will

be invaluable in my goal to improve all phases of the Job
Corps program.

May I hear from you soon?

Sincerely,

o
[\;"2//((1/5( 7
W. P, Kelly
Acfing Director
Job Corps
There have been minor problems in oonne-~tion with the Clinton
Job Corpy, located Just across the Mississippl river from us.
I don not think these problems begin to nullify the many
advantages inuring to the community from the installatlon,
to say nothing of the good results which may be expected
with many of the people who are being trained.

The total impact 1is highlg favorable from almost every
standpoint. 1 would 1like to see fhe program gom i,ue?/&and

extended. e S{
editor and fubliolor,” Fulton-Journal
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF ECONOMIC WASHINGTON, D.C. 20596

OPPORTUNITY
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March €, 1967

Mr.Robert Melvold

Editor

Maquoketa Community Preso
Maquoketa, Iowa

Dear Mr. Melvold:

Having recently been appointed Acting Director of Job
Corps, I would very much like to know how you, & leader
of a community in which a Job Corps Center is located,
feels about that Center. .

I am, therefore, taking the liberty of asking for your
frank and honest appraisal about:

-- how it has benefitted your community

-- how the young people in the Centers have
participated in community affairs

-- how they engaged in cormunity projects
-~ how the Center has proved to be a good neighbor

I would be most grateful for your views. I'm sure they will
be invaluable in my goal to improve all phases of the Job

Corps program. B
May I hear from you soon? )

Sincerely,

Vo ~re hot docatgd in the town of the /)
Job Corps Center. Vie are in.a town near-by. / - Ll(
However, many from our community have - [
visited the center and heartily endorse it. W. P. Kelly
From our personal observations we feel it Acfing Director
is doing an excellent job. Efr From hhe news Job Corps
releases from there we learn hhat they do
copperate and participate in the 6linton Community.
Ve have printed Beatures on bhe activithos of the Conter. Te feel the whole area
needs t o be aquainted with the work there and feel sold on it. Naturally not every
girl there has beon without. probelms and some have developec but tho assests and those
whe have benefited by it far outway the problems.

e e
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Gaed A. Henderson, Magor

Cit% oﬁ Hennin

Office Phone: 942.6166 — Residence Phone: 942-5812
Herrin, Illinois 62948

March 10, 1967

Mr, W. P, Kelly

Acting Director Job Corps

Office of Economic OPPORTUNITY
Executive Office of the President’
Washington, D, 0. 20506

Dear Sir:

I am, Mayor Pred A. Henderson, of Herrin, Illinois, and I am
on the Board of the Crab Orchard Job Corps. However, I have
quit attending the meetings but do think it is one of the
finest things that has ever happened.

My views are different from some that control the board.,

I think each and every person regardless of creed, color, or
nationality has a place in life and should be glven an equal
opportunity but I do believe that there is no one that enters
the Job Corps that does not know when he is violating the
law. I do not believe that it is the place of the Job Corps
officlals to meke every effort to get them out of all the
trouble they get into knowing they are wrong. I think they
should abide and be instructed that they have to abide by the
law and 1f they don't then they should be prosecuted the same

as anyone else without interference from the Job Corps Officials.

I want to sesy that I have worked for a 1living since I was
nine years old and there has never been a time in history that
anyone willing to work for his own keep couldnot get by.
However, I do agree that we need more training for the under-
privileged but instruct them that they come under the same
laws as all other citizens.

Sincerely,

MAY
City of Herrin

fah/jmt : Approved :

Roy Aole,

Chief of Police

/.Fred A, ggderaon,
OR

O p e ke o b s o e,
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MarcH 10, 1967 -

Mn. W. P. KELLY i

AcTinG DiRECTOR, JoB CoRP$ :

OFrFice oF EconoMic OPPORTUNITY

WASHINGTON, D. C. 20506 H
;
i

Dean MRr. KELLY:

| AM EMCLOSING A LETTER WHICH | WROTE To THE DIRECTOR OF
THE CAMP GARY JoB CORPS AT SAN MARCOS. |IT WILL TELL YOU How |
FEEL ABOUT THE JoB CORPS.

[ MIGHT ADD THAT | DO BELIEVE THAT (T 1S AN EXCELLENT
THING, ONE OF THE STAFF AT CAMP GARY MADE THE REMARK THAT THEY »
HAD A 24% OROP=OUT RATE AND | POINTED OUT TO HIM THAT SINCE
THEIR GROUP HAD ABOUT A 90% OROP-OUT RATE FROM SCHOOL THAT | :
BELTEVED THAT INSTEAD OF LOOKING AT IT AS A 24% DROP-QUT RATE
THAT THEY SHOULD LOOK AT IT AS A 76% RETENTION RATE.

| DO FEEL MOST KIHDLY TOWARD THE JoB8 CORP AND BELJEVE {
THAT IT HAS GREAT POTENTIAL FOR A LASTING GOOD. i

SINCERELY, %
)r(), > :
R. A. MrLes

CHIEF OF POLICE
RAM/NH

Ence.
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Heo Wo P, Kouy

Actina Dinzctor, Jon Comres Manen 10, 1967
Orrics or. £concnie OPPOATURITY

Hasienetou, D. C. 20505

D2an Ha. KoLtys

1 Al ENCLESING A LETTER WHICH | WROTE TO THE DIRECTOR oF
T Canre GARY Jop Coeps AT SAn MARCOS. 1T MILL TELL YOU HOW §
£ULL ADOUT THE JrT Corps.

} MIGAT ABD THAT | 00 BELIEVE THAT 1T 6 AR gxceLLEnT
THING: ONG OF THE STAPF AT CAMP GARY MADEZ THE REMARK THAT THEY
HAD A Z‘IX QROP~OUT RATR AND | POINTED OUT TO MIM THAT DINCK
THEIR GROUP HAD ABOUT A°SOX OROP-OUT RATE FROM SCHOOL THAT |
GRLICVED THAT JHOTEZAD OF LOCKING AT IT AS A 24X DROP-OUT RATE
THAT THEY DHOULD LOOR AT 1T AZ A 76X RETENTION RATE.

. ¥ 00 FEEL MOST RIHOLY TOWARD THE JOB CORP AND DELIEVE
THAT 17 NAG GREAT POTENTIAL FOR A LASTING 000D,

SinczrELy,

R L I

f. A, Hices
cHier of PoLice

On, o,
Digeres Langy
on,

30 Hagegy 487 gop
s Teryy® 0208 [
O30 p,, s
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4595 EASTON / ST. LOUIS, MISSOURI 63113 / JEfferson 1-1323

NANNIE MITCHELL.TURNER, PREBIDENT
FRANK W. MITCHELL, BA., PUBLISHER

Mr., W.P, Kelly March 14, 1967
Director, Job Corps

Office of Economic Opportunity

1200 N,19th Street, N.W.

Washington, D.C. 20506

Dear Mr. Kelly :

I am in receipt of your communication of March 8th requesting
my frank and hnnest apnrasials about the St.Louis Job Corps
Center for Wnmen, My close association with these young ladies
makes me cnanizant of the fact that there is a dafinite neead
for a proaram like Job Corps.

The center has been henificial to our community in that it

has brightened » blighted area. When the former hospital moved
to the county the building was beginninn tn deteriorate. The
area which was becoming a soar srot to the surrounding neigh-
borhood is much cleaner, and safer to walk now that the center

‘has around the clock watchmen. Needless to say, the center has

greatly increased our ecnnomical grouwth,

The youna ladies from the center have participated in several
affairs that our reporters have covered. The Christmas Party
sponsored hy the Bth Distriect Police-Community Relations Com-
mittee (our office is alco in this district), a fashion show
snonsored by Rose-Bud Beauty Collene and their contribution
to the March of Dimes drive. I am sure that with the anproach
of sprinaq there will be more community affairs for them to
participate in.

Quite recently our city had a Bond Issue before the voters
seeking funds with which to complete the Gateway Arch. I was
told that the St.Lois Job Corps Center for Women did a spl~
andid joh for the Bond Issue, and that they were a willing,
cooperative and fine aqroup of young ladies.

I would like to close by saying that Aleeta Worman, a corps-
woman, from the center is working in our office as an appren-
tice journalist and writing column for our youth page.

With warmest wishes to you and the members of your staff, I
am

Yours truly,m
Frenh P, e
Frark W.Mitchell, Sr
Editor- Publisher

ONE OF THE NATIONS LEADING NEGRO NEWSPAPCARS / PUBLISHED EVERY WEEK SINCE 1812

ey PRIV ORI NP B SR PUUERSO.
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Tos Angeles dimes

tTimes wiaRO® SQUanE

Mareh 15,1967

Mr, W.P, Kelly

Director, Job Corps

0ffice of Economic Opportunity
Washington, D,C,

Dear Mr., Kelly:

In reply to your letter asking my opinion of Job Corps, There
is not teo much I can tell you as specific enswers to your
questions,

Principally, this is becsuse the JC csnter hare 18 for women
and, obtiously, not as involved in community projects as a
men's center, I have viaited the WJC center severel times on
veri-rs stories and have found it to be avrarently well run
end effective,

There are no loud comrlaeints from residents that I know of--but,
again, 1t is in a downtown area where there is not too much
oontact with easily outraged old ladlies, as in the Florida filasco,

The nearest “en's Job Corps center, as you know, is the conservrtion
comp at Fenner Cenyon in the Palmdale srea and when I last visizmted
there some months sgo, community acceptance appesred to be good,
There hes never been the residentizl upresr there that has accom-
panied the installation of the urban center at Clearfield, Utsh,

end the proposed Women's Job Corps center at Saugus,

Incidenmtally, I spent three days et Clesrfield last week to
learn how Thiokol has attempted to overcome community resistance
there, tying it in to rroblems the company 1is experiencing in
Newhall-Saugus, I came awey with the distinct impression Thickol
is dottig 8 hell of a good jJob snd have done a story which is due
to run in The Times next Monday,

Sorry I ¢an't be more i~formative,..but st this moment I seem to
¥now e hell of a lot more about Utsh than I know sbout Los Angeles,

e vt s s i

S
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Merch 13, 1967

Mr, W, P, Kelly

Director, Job Corps

Office of Economic Opportunity
Executive Office of the Preslident
Waghington, D, C, 20506

Dear Mr, Kelly:

I feel I should first start out by saying I've heard
only good of the Poland Spring Job Corps Center, ’

The facility is about 25 miles from Portland and ve
generally do not have direct contact with the center. How-
ever, our reporters have, since the opening of 1it, contacted
officials and students in the course of their dutlies and have
found all hands cooperative,

In the area of benefits to this community, Job Corps’
trainees are working as nurses' aides at Portland's Mercy
Hospital and in the Portland Public Health Nursing program.
In the latter program they are assisting at well.baby
clinics, and with eye-testing programs in the local public
schools,

 Sister Mary Consuela, director of nursing at Mercy
Hospital, and Miss Florence Tankevich, Health Department
nursing director, both have praised the conduct and ability
of ‘the trainees, as well as the job corps.

1 understand that at least one local department story
has indicated it is willing to accept a retall sales trainee,

Job Corps women have been well recelved here,

P, ARt i 1190 458 BV . A . <8 B 24 AP PR S 8 0 R AR MR A B T B S g M 4 S e, ’
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Mr. W, P, Kelly
page 2
March 13, 1967

On Thankegiving Day 55 trainees were entertained in homes
throughout the Greater Portland area, We, of course, recorded
this in stories and pictures in the Press Herald and Sunday
Telegram. Because of the publicity, I understand officlals at
the center otill are receiving invitations for girls to spend
weekends and holidays with area residents.

Hore than 30 girls were entertained in Portland homes at i
Christmac,

A couple of weeks ago, 25 girls were entertained by members
of the Westbrook Hethodist Church, (Westbrook is a community of
about 12,000, and 5 miles from Portland). The weekend of
March 25-26 the church will entertain another group of 25
trainees,

Women's Job Corps Week will be observed May 14-20 in
Portland, and 30 or more local womeh, headed by Mrs, Kenneth C, H.
Silis, plan special displays, and exhibits in the city during that
week,.

The Job Corps girls also have given as well as réceived! A
group recently read and recited for the Williston Club, a church
groug, and they will entertain the Democratic Women's Club here

arch 23.

S

Looking at the Center from here, I'd say it .all looks good.
Sincerely yours,

Byron J, Israelson
City Editor

BJI: jml
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§== GREATER SAN FRANCISCO CHAMBER OF COMMERCE
CYRIL MAGNIN

president
March 15, 1967

Mr. W. P. Kelly

Acting Director

Job Corps

Office of Economic
Opportunity

Washington, D. C. 20506

My dear Mr. Kelly:

In response to your inquiry of March 8, I can offer
the following comments.

In attempting to respond to your question, I was faced
with the difficulty of having only general knowledge
of the Job Corps and its relation to the community.

My general impression was and still is that the Job
Corps is responding to one of society's most pressing
problems. I have been heartened and encouraged by
this commitment.

To obtain more specific information, a member of the
Chamber's staff looked into the question and offered
the following information.

1) There is very little contact between San Francisco
and Job Corps' trainees from the five centers in the
area.

2) The five centers occasionally send trainees in to
spend a day or two in the city.

3) This time is usually spent at the discretion of
the trainee and is rarely coordinated with other
community activities.

4) The reglonal Job Corps' staff requested and was
denied a position for a community organizer to set up
events in San Francisco or Oakland for the trainees.

5) Very few incidents have resulted from interaction
between trainees and communities they visited.

I trust you will find the above comments pertinent to
your questions. The Job Corps undoubtedly has great
value to the youth involved and the community, and
certainly community participation and liaison would be
beneficial.

Warm x

R )
yril Magnin
T A
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W. E. CHILTON, 11
PusLISHER

The Charleston Gazette

The State Newspaper
Charleston, W. Va. 25330

March 10, 1967

Mr. W. P. Kelly

Acting Director Job Corps
Office of Economic Opportunity
Washington, D. C. 20506

Dear Mr. Kelly:

I am not sufficiently familiar with the routine
operations of Charleston's Job Corps Center to answer
your specific questions.

Speaking both as a private citizen and a spokesman
for our newspaper, we're happy that a Job Corps Center
has been placed in Charleston, and we hope it remains
here for a long time to come.

But, as Iindicated in my first paragraph docu-

menting my general impressions would be an impossibility.

From time to time there has been minor friction
between 'town and gown'' but nothing out of the ordinary,
and in my opinion far less than many old ladies in tennis
shoes had anticipated.

Sincerely,

WEC, IIl/jah

T
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GrREATER PoRTLAND CHAMBER oF COMMERCE !
142 FrReE STREET i
PorTLAND - MaINE - 04101

Execurive OFrices 207-773- 8121 i
:

Mr. W. P. Kelly
Director :
Office of Economic Opportunity

Executive Office of the President
Washington, D. C. 20506 ;

Mr. )(ellx.
Spallholz will be out of the city 5L pid-April. 1In his absence,
am-:a-k:m’ﬁle liberty of answering oent letter to him.

As with any project of this type, benefits are difficult to measure, I

am sure that a good part of what is paid to the Job Corps staff as
salary finds its way into the economy of our area. Any new money
injected into the area's economy, of course, multiplies purchasing

power.
Because of the distance of the Center from Portland (approximately

30-miles), I'm afraid there has not been much opportunity for the
young people to participate in community affairs or projects. :

With the exception of one or two isolated instances, the community-
Center relationship has been excellent. I have talked with many of the .
people who have had direct contact with both the girls and staff, and :
everyone is very high in their praise of both.

As a member of the Portland Community Council (not a very good one as

far as participation is concerned), it has been my personal experience that
the Center enjoys the benefit of a highly competent and dedicated staff.
I've been very impressed with the operation of the Center and the efforts
put forth to develop a close relationship with the community. .

. \\
e W. G{rrett, C.C.E. ) ;

\ ExeCutive Vic,e\Pres_iggnt/,

: March 10, 1967

aWg/ce T
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ECONOMIC

DEPARTMENT OF POLICE

BOROUGH OF METUCHEN
MIDDLESEX COUNTY

Telephone:
EDWARD F. LEISS
CHIEF OF POLICE METUCHEN, N. J.

OPPORTUNITY ACT AMENDMENTS OF 1967

(Code 201) 5484000

March 10, 1967

W.P. Kelly, Director
Office of Economic Opportunity
Washington, D.C.

Dear Sir:

Your letter of March 8, 1967 regarding my views
of the Job Corps Center located in Edison, New Jersey was
received. Being a small borough a few miles away we have
had very little contact with the members of saild project.
However we of the Middlesex County Chiefs of Police were
treated to a tour of the entire project last year. I want
to state that I was very impressed as was those chiefs
present. I felt this was an opportunity of a lifetime_ for
those boys concerned. It 1s a well worth project and I
wish it continued success. Trusting my views meet with
your approval, Iremain,

Respectfully yours,

e

PP >\/ .
“Edoard ¥ letes\

Chief of Police.

v e s A
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Dear*Sir: |
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May 1 hear]

N
EXECUTIVE OFFICE OF THE PRESIDE it
WASHINGTON, D.C. 2050

Match 8, 1967

1 East Hutchinson .2
Marcos, Texas

SAN MARCOS RECORD, Truraday, March 2, 1867_payo o
On ts Socond Annivorsary
Gary Job Corps Is Winning

Two years ago this Friday ‘Gary Job Corps Center enrolled fts
first students to become bri6 of the first and eventually the largest
training center for this special segment of the War on Poverty, And
while this war has had its stalemates angd Teverses on geveral fronts,
we feel that Gary has been winning itg part of the war,

Best place to look for Sluccess’is at the boys themselves, Wae intey.
vief er since itg opening (“Two of
Original 229,,." page 1, section ). They sliowed improvement in

Job Ppotential, in attitudes ag citizens, in physical fitness, and in mental
-capabilities sucl as reading, writing and arithmetic, We think. thege
two are typical of the Job Corps product, Visit with almost any-of the
young men and you wil note an enthusiagm for the future, a ‘confi-
dence that knowing job skiils gives to a man,
& There has been trouble, but not much, from the corpsmen. Dur.
ing the first nine months s survey by the Record disclosed that ar-
Tests of local youths had outnumbeyed arrests of job corpsmen 48
to 20 in San Marcos, and as a general rule the arrests of job corps-
men were for less serious offenses such as loitering or petty theft.
:That record has generally improved as far as the corpsmen are con.
‘cerned, local lawmen attest.
... But while the trouble-makers grab headlines of the big city Dress,
Quietly.and without fanfaie Gary has been doing its good work. Many
.of the boys, feeling the eritical eyes of the nation on thém, have worked
uvertime on charitable projects—giving blood, searching for lost ehil.

it helps our community, We salute it on its

-dren, holding talent shows and other fund raising affairs for funds
£0 help “the less fortunata”

They cooperated with the Jaycees on the Christmag party, for
kids. They worked with the schools to landscape Crockett Element;
They have planted, pruned, and beautified the library ang several

r0of on the Gixl Scout building,

Not only have the boys added to our community-—gg have the
teachers, Some of the finest tea,

chets and school administrators in
Texas have settled here to meet the challenge of Gary, They have
brought nw ideas and energy to our clubs, churches, and city,

. Another great impact, businessmen tell us, is the financial one,
The payroli at Gary tops “TVs-million!
With two years under its belt, Gary has shown remarkable prog-
ress. Many call it the finest Job Corps Center in the nation, It has

1000 presently enrolled,

P

e boys must like it, for the relatively low 20-percent dropout raté

or the last 18 months,

d—to help potential wel.
fare cases learn to pull their weight in today’s économy. Of the 3,009

who have been Placed, most are at work while 133 a;

Gary Job Corps Center i Winning its battfe agajnst poverty while

second Anniversary,

— o}

re back in schoo) JA—
and 302 are i the military,

g
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WHERKE AGRICULTURE AND INDUSTRY MELZT
’

CLINTON~IOW,

OFFICE OF THE
CHIKF OF POLICE

March 14, 1967

W. P. Kelly, Acting Director Job Corps
Office of Economic Opportunity
Executive 0ffice of the President
Washington, D. C. 20506

Dear Sir:

With reference to your letter of March 8, 1967, first I 1
would 1ike to congratulate you on your appointment as :
Acting Director of the Job Corps, and know you have a

big job ahead of you. Personally I am for the program, ;
and I believe you will find most’ of us in Clinton favor- H
able. It seems those against it are in the minority, but H
are making themselves heard the most. ;

The program has benefited our community economically and
has given us recognition on a national level. The young
people are participating in community affairs such as,
churches, local celebrations, speaking engagements, choral
singing and sharing of athletic facilities. The girls are
assisting with the Handicapped Children's Center, and are
doing a good job.

Will Lewis, the director and his staff are to be commended
on selling the program to the citizens of Clinton. They
have cooperated in every way possible to cement relations
between the girls and the community.

I believe the only real problem existing in a town of this i
size, 18 not the behavior of the girls, but the behavior .
of the men they attract from other cities. This does entail

more work for the police department, but I am not offering

this as an excuse or a complaint.

1 hope to meet with you on your first trip to Clinton, Iowa.

Feel free to call or contact us for any information of
mutual interest.

Very truly yours,

i
| CHIEF OF ¥OLICE
‘] V RL/elw

‘ e o o e s e a o e v e e e et
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THE CAPITAL OF
WEST VIRGINIA March 27, 1967

Mr, W. P, Kelly, Director

Job Corps

Office of Economic Opportunity
Executive Office of the President
HWashington, D. C. 20506

Dear Mr. Kelly:

I have before me your recent letter to Mr, Fred A, Otto,
President of the Charleston Area Chamber of Commerce, requesting
how Mr. Otto feels about the Job Corps Center located in Charleston.

Mr, Otto is on an extended vacation in Florida and I will
pass this letter along to him when he returnms,

In the meantime, I can state for Mr. Otto, as well as for
myself, that we can commend those in charge of the local Center for
their efforts to be a good neighbor in the community.

I have toured the Center and was impressed with the cali-
ber of instruction which I saw in progress.

You will be interested to know that there have been no
complaints in recent months registered in the Chamber of Commerce
office in connection.with the Job Corps Center operation,

Very truly yours,
Y

Frank G. Sohn
Executive Vice President

FGS:nkw

POST OFFICE BOX 471, CHARLESTON, WEST VIRGINIA 25322 / TELEPHONE 342-5175

545

R e e N

{

v

e e e




?

i

i

i

%
i
3
3
t
.
i

B T TR

s

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

ROBERT W. RUHL

PREBIDENT PUBLIBHER OF

N/ WA

MEDFORDA%3% s RIBUNE

33 NORTH FIR STREET P.0. BOX 1352 PHONE 779-1411 MEDFORD, OREGON

Narch 25, 1967

Mr. W.P. Kelly, Director

Job Corps

Office of Economic Opportunity
Executive Office of the Fresident
Washington, D.C. 20506

Dear Mr. Kelly:

Thank you for the opportunity to comment on the Job
Corps, and how the community feels about the job it is doing.

My contacts have largely been indirect, but are, I
believe, representative of those of many. And I am happy to
be able to report that, with few excertions, the impressions
are most favorable.

Aside from the obvious economic benefits to this area,
the Job Corps boys and their leadership have participated in a
wide variety of constructive projects, both on and off the job,
and have assed a considerable reservoir of good will. Their
behavior (again with a few inevitable exceptions) has been excel-
lent, and has been compared favorably with that of other young
people resident in the area.

I could enumerate several examples, but let two suffice:

The first contingent, in the very earliest days, engaged
in flood damage rehabilitation and earned high marks for the way
they pitched in. and recently, the job they did for the community
of Cave Junction in razing an old wilding and salvaging the build-
ing materials was much appreciated.

I assume that your questions pertain specifically to the
Fort Vannoy Job Corps camp, and my replies are directed at it. But
I also would like to commend the job which has been done at Tongue
Point, this despite the locally-distressing necessity of converting
it from a boys center to one fir girls in mid-session.

Every cent spent on this program is an investment in the
future 'of this nation. My largest current concern is that the
amounts available are inadequate to maintain the program at an
optimum level, let alone to expand it to the degree many feel it

should be.
_ Sincerely,
S — W //iga(‘ %

Eric W. Allen
Editor

MEDFORD PRINTING CO.

e e e Y ATV A s R T
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The Oregoninng

ESTABLIEHED vaso

DALY AND SUNDAY PORTLAND., OREGON 97201

"March 20, 1967

Mr. W.P. Kelly

Acting Director

Job Corps

Washington, D.C. 20506

Dear Mr. Kelly:

Mr. Robert C. Notson, our executive editor, has asked me to
respond to your letter of March 8.

Portland has no major Job Corps center nearer than the Tongue
Point Center 100 miles to the west near Astoria, In respect to
Portland your questions may be angwered as follows:

(1) The Job Corps Center at Tongue Point has been of indirect
benefit to this metropolitan center because the young men stationed
there have exchanged soclal visits with groups of young women from
Portland schools and colleges., Both sides must have gained 1n un=

derstanding.

(2) The Tongue Poilnt young men have “participated” in
Portlend arfeirs only slightly and in the manner noted above.

(3) No emgagement in Portland community projects.

(4) Portlend is too distant from any Job Center for me to
Judge any with respect to being "a good neighbor.®

May I suggest, you would get more helpful answers to your
questions by addressing the editor of the Astorian Budge at Astorla.
The Tongue Point Center, as you of course know, has just been trana-
formed from a men's center to @ women's center. Astorla may have

vietrs on beth phases.

stneerely?vrn.
IS aeeers

Maledlm C. Bauer
Agsociate Bilter

et

e e e e e
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DIAL (816) 962.4076

“’i%&m’&/&m’ém? 172 WEST VAN BUREN STREET ¢ BATTLE CREEK. MICHIGAN 49016
NN

March 23, 1967

Mr. W. P. Kelly, Director

Job Corps

Office of Economic Opportunity
Washiggton, D. C.

Dear Mr. Kelly:

Thanks for asking us for an appraisal of the Job Corps Center located
near our city. We are pleased to cooperate.

The community has benefited economicelly from the many millions of
dollars which have been spent in refurbishing the property and in
providing food and services for its operations. U.S. Industries has
brought in many high caliber, capable people in their organization
structure who have taken part in the community's activities.

Many of the young people have entered into community life, teking part
in various young peoples’ club activities that benefit the community.

One of the activities of our Chamber is “Clean Up - Paint Up - Fix Up
Week". Last year the Corps took on the project of cleaning up the

brush and trash and leveling the ground along one of the main entrance
streets into our city. This was a substantial contribution to our
overall beautification program. Among other activities in which they
have participated are the Civic Theater end United Arts Council projects.

U.S. Industries has assembled what we believe to be an outstanding manage-
ment organization at the Center. This has brought in many talented,
capable people and added others already in our community. We have had a
fine working relationship with with those people, and compliment them
highly for the job they are doing.

We appreciate the opportunity of furnishing you this information.

@diany,

8. L. Betz, .
Executive Associat

SLB/m
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF ECONOMIC WASHINGTON, D.C. 20506

OPPORTUNITY

March 8, 1967

t
!
Mr, Darwin Covert {
Chief of Police i
Evansville, Indiana H
Dear Mr. Covert: ;
Having recently been appointed A%g Director of Job I
Corps, I would very much like to’know how you, a leader ;
of a commmity in which a Job Corps Center is located, !
feels about that Center. E

1

I am, therefore, taking the liberty of asking for your L
frank and honest appraisal about:

/ — how it has benefitted your community

2)— how the young people in the Centers have
j participated in community affairs

;}— how they engaged in community projects

;.[)—- how the Center has proved to be a good neighbor
I would be most grateful for your views, I'm sure they will
be invaluable in my goal to improve all phases of the Job
Corps program.

May I hear from you soon?

W. P, Kelly

Afd?ég Director
Corps

i.

2, Various Civi orgnations have invited Job Corps from Preckenridge
to participate giving lectures on Breckenridge.

« Helping clean up our city parks and repairing toys for tots. H

£ W

Any problems that arise between Breckenridge and our City
have been worked out between the management and the police dept.

e i et s i
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THE CITY OF LINCOLN
‘1 .? DEPARTMENT OF
smscpy 1 canzoL POLICE CUMETT A

323 NO. 10T BTREET
LINGOLN 8, NEBRASKA

March 13, 1967

Mr. W, P. Kelly

Director, Job Corps

0fflce of Economic Opportunity
Executive Office of the President
Washington, D.C. 20506

Dear Mr. Kelly:

This is in response to your inquiry about our experience
with the Lincoln Job Corps Center.

Our working relationship with the staff and personnel of the
Job Corps Center located in Lincoln have been very harmonious, and the
cooperation which exlsts between the security forces there and our
department has been excellent.

The boys at the Job Corps have, almost wlthout exception,
conducted themselves in a very commendable fashion while in our city,
and are apparently making every effort to establish themselves as
good, responsible citizens and neighbors of our community. Recently
Nebraska celebrated its 100th birthday, and March Ist was set aside as
the actual birthday celebration date, with much of the activity centered
in Lincoln, which Is the capitol city of Nebraska. On this occasion,
the young men from the Job Corps participated in many ways in helping
to make this event a huge success, and we have heard many complimentary
remarks about thelr participation In this comunity-state celebration.

As the situation now exists, the Job Corps Center has certainly
not presented this city with any particular police problem, which had
been foreseen by opponents to the location of the Job Corps Center here,
We feel that much of the success of this project can be attributed to
the administration of the program here.

We do hope that this Information will be of assistance to you.
Please feel free to call upon us at any time | can be of any service.

hief of Police
am

{

i

"Zm\//> ‘
g’;}./mmou 1
i
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MAE G. STEFFEN
City Clerk

THOMAS G. GETZ
City Treosurer

A._J. STAFNE, IR.
City Atorney

EUGENE RETTENMAIER
JAMES STELK
tdermen-ot-Large

ROBERT NIXON

JOMN GODUTO

ANTHONY MOHR
‘Word Aldermen

HERMAN W, WIESEN
Director of Public Works

RICHARD E. QUINN
Streer Commissianer

sv!vl P. TOMETICH
hief of Palice

ARTHUR ), VOELLIGER
Chisf of Fire Dept.

OR. ALWYN 10y VELLE
Health Officer

LEO CARLSON
Building tnipector

ROBERT G. DUGGLEBY
Plumbing tnupector

GEORGE KAPOLKA
Eiectricol Inspector

NORMAN . PETERSON
Paollce tudge

RICHARD WATSON
mning Englnes

A

PPNy o

CITY OF BETTENDORF I0WA

GEORGE R. THUENEN, Mayor

March 13, 1967 p:.:.'.'a:;::u

Mr. W. P. Kelly

Acting Director

Job Corps

Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

In reply to your letter of March 8, 1967, I would like to insert
some of my own thoughts of the teenager of today.

The vast majority of young people are men at work. They have

their world-weariness and hopeless love affairs. But, by and large,
they do not seem rootless and alieniated. Perhaps, because they
feel that the future belongs to them, they have built-in sanity
valves.

There is, however, a small but significant portion of the younger
generation that is at open war with society. Some time ago I was
asked by the father of a teenager if I would attest to the good
character of his son, who was brought into our court for his part
in a wild party. "Sure, he's a good boy," I said, "but it was a
dam fool thing to do." The father expected me to admire him for
getting brought into court on a foolish demonstration. We seem to
have forgotten that not everything a good boy does is good.

I could go on and on about our teenagers, but in the overall picture
a lot of the blame can be laid at the adults' threshold. Now to get
to your questions.

In the spring of 1965, after our flood of the Missiselppi River, we
had the pleasure of using the youngsters in the Job Corps for a
clean up job. They did a terrific Job for us and their supervisors
also did a good job laying out the work and seeing it through to com-
pletion. They were a great help to our community. Should we again {
have 8 flood or other disaster, I would surely recommend the Job :
Coxrps for help. L

Yours very truly, %
////-C‘—d’ g Glatatiing
Steve P. Tometich

Chief of Policy
City of Bettendorf, Iowa

SPT/gw
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San Fraijits

ey

AT

£0ITOR'S OFFICE

March 13, 1967

Dear Mr, Kelly:

This note is in response to your letter
of inquiry under date of March 8 about the Peace Corps
Center.

The Parks Job Corps Center, 6losest to
San Francisco, is at Pleasanton, on the east side of the
bay about 50 miles from San Francisco.

The Center has had little impact on
San Francisco, It does most of its business in Alameda
County. Cadet activities also are concentrated in clties

closer to the Center ~-- Livermore, Pleasanton, Hayward,
etc.

San Francisco feels the Center's impact
economically and otherwise, on two weekends a month,
after the twice-monthly cadet paydays. About 1500 cadets
come to San Francisco on those days, makirg the roundtrip
via a Greyhound charter.

The Job Corps Community Center of San
Francisco has been formed recently to plan events for the
cadets while they are here, This council is composed of
leading citizens whose idea and effort is to get the
cadets involved in community ectivities and by so doing
get a look at and exposure to possible permanent involvement.

It's a little too early to determine any
success, but the signs are hopeful.

With good wishes,

Cordially,

Mr. ¥, P. Kelly

Acting Director, Job Corps

office of Economic Opportunity
Executive Office of The President
washington, D. C. 20506
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LEWIS COUNTY

SHERIFF'S OFFICE

W, H, Wiester

oHERIry

PHONE 740-4401

CHEHALIS, WASHINGTON
March 10, 1967

Mr, W, P. Kelly

Acting Director

Job Corp

Washington, D.C. 20506

Dear Mr, Kelly:

Thank you for your letter of March 8, 1967, Congratulations
on your appointment to this vital position., As a member of the
Community Advisory Board of the Job Corp in this location, I
know of the importance of your organization,

The community has benefited greatly in many ways; greater
employment, money spent in Lewis County by both the boys and

the leaders, greater pay roll in the county, just to name a

few, Your members have participated very well in every way in
this area, Their interest in community affairs and projects

is being projected more and more into excellent public relations
and conduct by both the boys and the leaders of the camp.

The Center here has proved to be a good neighbor in many ways.
They have already formed a search and rescue unit and volun-
teered their services to this department, They have also
assisted in many community projects, and in my opinion the
leaders and boys in this camp have proved themselves

100 percent, If your other camps are one half as good as the
Cispus Camp, you can consider ‘your over all program a huge
success,

Very truly yours,

Inles Mo LDaltr

William H, Wiester
Lewis County Sheriff

WHW:as
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CITY OF PORTLAND, MAINE

POLICE DEPARTMENT

LEON T. wEBBER
cwier o souice !

March 13, 1967

W. P, Felly ;
DNirector ‘
Job Corps
Washington, D. C. .

Dear Director Kelly: 1

i In reply to your letter of March 8th, this is to advise you that here,
1 in the city of Portland, we have experienced nothing of a negative nature
by our experiences with the members of the Job Corps located at Poland

Spring.

There have been several instances of participation by Corps members in
social functions and they have apparently proven to be "gond nei ghbors.”

I can't honestly say that our comaunity has "benefited® but then X, of
course, do not know of all the involvement which might be teking place '
either economically or otherwise. ’ B

From the police point of view, there has been no outward instences of mis-
behavior or criminality in the period of the Job Corps existence at Poland
$pring here in Portland,

Sincerely,

R

e g
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Address oll mpliu to
ALFORD T. HENNESSEE
Chief of Police

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

11 Maxrch 1967

W.P.Kelly, Director Job Coxpso
Office of Econonmic Opportunity
washingten, D.C. 20506

Dear Siri

The ‘Job Corps hos definitely benefitted our community
frem on economics standpoint, and has added prectige
to this whole area, for having becn selected for a Job
Corps Center.

As to community nffairs, one of tho fine programs for
tho young men at the center is their athletic program.
This program hes been beneficial for the whole county
and southwest Oklah The C g t persennel
is very active in our cemmunity affeirs. Another of

the notenble projects the Center personnel has performed
is tho remorksble job in our heavily used recrention
areas. I recommend them highly for this work.

the Centor ic a wondorful neighbor. Many of my officors
and I have visited the Center, as also have a large
nunber of our business and civic leaders. The Ceumselor
frequently vicits this department. We have, on several
occasions, arranged for some of the Job Corps boys to
ride threughout the City with one of our supervisers.

Again, we here in Lawton, Oklahema, believe highly in

the Job Corp.
), /"' .
%{{4 aéé‘e;'s:f("h

ATH/ 39 Chief of Police

555
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3“'“:,:»'1\15aLllooltjo,oanlsoPN.ou:Lw 'Jzois.:; EDISON
New Jersey

COUNTY OF MIDOLESEX
2070700

OFPICE OF THE
CHILF OF POLICT

March 10, 1967

Mr. W. P. Kelly

Acting Director, Job Corps
Executive Office of the President
Washington, D. C.

H Dear Mr. Kelly:

In reply to your inquiry of March 8, 1967, and after perusal of our
Police Files from June 13, 1965 through this date, I have no
complaints regarding the Job Corp Center in Edison.

Personally, I feel the Job Corp has an exceptional program toward
rehabilitating and training school drop outs. 1 am sure the students
who have taken advantage of this program have found it to be essential
as well as helpful in obtaining employment.

The Job Corp has been a good neighbor to Edison and we hope that it
will be an encouragement to outr youth in completing their education.

Trusting this meets with your approval, I remain,

Verx tryly yours,
i/
/o, W
H g
Jgphn W. Ellmyer, Jr.
hief of Police

JWE MW
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Pridey, March 10

Mr, V. P. Kelly,
Acting Director
Job Corps

Dear Mr. Kelly: ;

Today I received a letter from you requesting information about the
community acceptance and cooperation from the local job corps center,

This is a rough draft which I don't have time to re-organire and do-typo.
Under the direction of Messrs. Davis and Nelson I feel that the local
center has done a pretty good job of community service. Some of theme
things include: cleaning of the svimming pool, timber thinning andothor
natural resource projects. ;

Poug of the boys at the center are currently enrolled on & triasl basis i
ot Yhite Swan High School. The center has hosted many of the community :
civic and women's organization for tours and programs at the conter.

Boys have attended our local Ghamber of Vommerce meeting. Tho Job

Corps Center has af) basketball team vhich participates in a non-school

aren loague.

PR

The locel center has neifher benefitted nod handicapped the ocity of

Vapato. The vast majority of the Job Corps enrollees st the Port

Simcoe Center (which is loceted in barren country out in the middle of

: novhere--25 miles from here) are negrogs. FPurthermore, the majority :
: come from urban areas whir wvith the a@ﬁ}icipation of their being )

tought egricultural and naturel resource skills. (A few are doing
hospital training sabout 23 miles from the center)

If snything, the nation is becoming more urbanized and I fail to sec
any benefit in bripging boys out here from Birminghem, Atlanto, Chicago
ond New York City to leern agricultural skills,

Most of the boys here are negroes. We don't have very many negro girls
for them to hustle in Vapato. The center does bus the boys a distance
of 160 miles to East Pasco for their social contacts and weter sking
behind the Job Corps boats. Purthermore, a section of a Yakima hotel !
is contracted for ghe boys each week,

3 I would appreciate knowing ohy you feel that urban negroes

should be sont

to rural treining arees. Such a plan is contrary to all historical

{

{ record in this country. Do you heve information that’the nat?onb
{ sociologists and historions don’'%? - 3’"’ VA~ wien
1
i
i

(/ﬁn( ))/é<. ‘-ﬁw« ff4(/ i

%4
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THE PLAIN DEALER

PrESIOENT

HERMAN L VAIL OHIO'S LARGEST MORNING AND SUNDAY NEWSPAPER PUBLISHED BY
1801 SUPERIOR AVENUE ThE
FOREST CITY
e Mg Comron” : CLEVELAND. OHIO 84114 PUBLISHING COMPANY

CLEVELAND 14 O1IO

F. WILLIAM DUGAN
VICE PRESIDENT AND. AREA CODE 216
GEMERAL MANAGER 621-4500

March 1
Mr. W. P. Kelly arch 22, 1967

Director - Job Corps
Office of Economic Opportunity
Washington, D. C. 20506

Dear Mr, Kelly:

Our Publisher-Editor, Mr, Thomas Vail, handed on
to me your letter of March 8, asking our appraisal of
the Women'!s Job Corps Center in Cleveland.

We are well aware that the Cleveland center is
ziving some 325 girls new and constructive experience,
training and supportive personal guidance everyday.

As for your four categories of results:

1) We can see no great concrete benefit to
Cleveland.

2) The younz women are particivating in sports,
art and some other community affairs. They have
formed some personal relationshins with others in
this community.

3) We are not aware of their engaging in
community projects. We hear that limited funds have
reduced their chances to mix into community life,

4) The center has proved to be a good guiet
neichbor, It caused no disturbance in an area full
of disturbances, the Hough neighborhood. Its new
Director, Zelma George, has plans to hurry City Hall
into demolishing condemned buildings nearby to create
recreation space for the girls. That would be &
good kind of disturbance.

I have complained to your men, Herbert J, Kramer and
David Gottlieb, that OEO fails to tell us what it is
accomplishing in sophisticated terms, I asked for more
than mere service figures and Dr. Gottlieb did send me
some information on what real follow-up is done and what
evigence he has on the actual results of this rehabilitation
work, -

The Job Corps Center here has its successes. A few
are spectacular. . I don't doubt that most of its girls are
helped in some degree, Nobody who understanda reclamation
work iike this expects total metamorphosis of a majority,

1 hope this reply is useful.
Sincerely yours,
0T T
78/rr Sl >‘-"“ .
Todd Simon
Assocliate Editor
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ALFONSO J. CERVANTES, Mayor &+
March 11, 1967

Mr. W. P. Kelly

Director, Jou Corps

Office of Economic Opportunity
Washington, D.C. 20506

Dear Mr. Kelly:

Thank you very much for your letter of March 8,
1967, in which you ask how I as the Mayor of Saint Louis feel
about the Job Corps Center which is situated here in Saint Louis.

It is entirely too early to give any type of an
evaluation. Since the Center has not even reached its capacity
and cannot be said to have been fully activated as yet, it would
be little less than presumptuous of anyone to try to give an
appraisal of the Center.

But less you feel that your form letter that I
received might have been in vain, let me make a few comments:

The Center has benefitted our community in a phy-
sical and financial level by taking an abandoned hospital and
making it into a habitable Center. It has benefitted our com-
munity by keeping before the mind‘'s-eye of the community the
altruistic star of assistance to the disadvantaged.

It has been a disadvantage to our community by
being the precipitating agent of a headlined negative article
that featured homosexuality in the Center. I felt that the arti-
cle was unconscionable and within the traditions of yellow journa-
lism, but the article was dysfunctional to the community and was
precipitated by the Center. The Center has been dysfunctional
further in that the cost per enrollee seems to be in the area of
$8,000 per year, and many individuals wonder whether a more econo-
mic way for the upgrading of disadvahtaged youth might not be
obtained. Most people would rather have On-Job.Training or non
residential work experience programs that would take care of many
more youths at a less expensive figure. The national average for
On-Job Training, for instance, is $455 per person. Granted that

559
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Mr. W. P, Kelly -2~ March 11, 1967

the disadvantaged which the Job Corps deals with is 2 cut below
that dealt with an On-Job Training, the suspicion remains that
an On-Job Training Program with strong support through a "Buddy
Systen" of some type would be much more effective than a congre-
gate institutional approach.

When I was first asked if I would entertain the
idea of Saint Louis' acceptance of the Job Corps Center I said
Yes, I would. But I would like to ask one favor, that favor
was that some of the local unemployed women who originated very
recently from areas several hundred miles away from Saint Louis
(thus eliminating the standard reason that Job Corps Applicants
may not originate in the locality of the Center to which they
are sent) be accepted., e have any number of young women who
have come in from Tennessee, Alabama, lississippi, etc., and are
in Saint Louis unemployed. It Was these women that I had in mind
who might be considered as Job Corps applicants. This request
was acceded to. But evidently then completely forgotten. At
least I was given no report on my request, and I am informed by
the newspapers that all of the women (as is your general policy)
have originated from other out-state areas. The courtesy of a
report on my suggestion should have been honored.

I have followed with no small interest the young
people in your Center here in Saint Louis but I think my com=-
ments upon how they have participated in community affairs and
how they engaged in Community projects and how they have proved
to be good neighbors would necessarily be less than systematic
representative and of scientific value. They have assisted the
City administration in several City projects, but for me to say
that this lended assistance is typical or repeated in programmatic
and creative sequence with other civic and broadly social agencies
is clearly beyond my competence.

I repeat my welcome to the Job Corps Center to the
City of Saint Louis, I know that you have some splendid adminis-
trators and I trust that you will carry out your program with all
the success that it deserves. I trust likewise that you will
carefully evaluate the:costs of these extremely expensive resi-
dential programs and ask yourselves if the same money may not be
used to greater effect for the enhancing of the life’s chances
of many more disadvantaged through less expensive programs such
as the local Comprehensive llanpower Program or a program that
might seek to upgrade the teenagers in the slum areas so that they
might be accepted by the Armed Services, or the making of one of
the vocational sections of the Center a pre-induction Center where
the disadvantaged would receive the basic education, the medical
services, the orientation that would help them to oualify for the
Armed Services.

There are so many millions of disadvantaged and so
few millions of dollars for the job to be done that we must
figure out maximum returns on our social, economic, and personal
investments.

PRy |

|
\
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(74@ EVANSVILLE COURIER

201 N.w. SECOND BTREET

EVANSVILLE, INDIANA
(POUNDED JANUARY TTH. 1848)

WOODROW HALL, eoiToR

: March 15, 1967

H Mr. W. P. Kelly, Director

: Jop Corps

: Office of Economic Opportunity
! Washingtén, D. C. 20506

‘ Dear Mr. Kelly:

i Reference your letter of March 8 asking my views on the Job Corps
i Center at Camp Breckinridge, Ky.

The center has benefited the community financially because of its
proximity and its expenditures here., In an intangible way, I be-
lieve 1t has brought to the people of this area a greater aware-
ness of the need to do something about poverty and illiteracy. It
has also maintained a close relationship with churches, civie
groups, the press and other elements of the community.

Corpsmen from the cénter have been very active in community affairs
and projects. I am enclosing a "Letter to the Editor" of The
Courier, written by the director of the Mayor's Commission on Human
Relations, that states specifically some of the positive things
Corpsmen have been involved in herse.

Officials at the Center realize that good relatlons with Evansville
are vital to the. success of the Center and have tried to be a good
neighbor by policing Corpsmen who come here on weekends, setting

up local Job Corps Headquarters so the young people will have a

place to go, and cooperating with various elements in the cormunity.
Tocal groups are invited to the Center for tours and Center officlals
are receptive to requests for speeches here on the Center's activi-

ties.

Despite all thia, I must point out that I belleve the attitude of
Evansville 18 one of tolerance more than acceptance. This is due to
the rocky start the Center got when it practically opened with a

riot. Following this, two Corpsmen. in a stolen car -- and drinking --
{ crashed head-on into another car killing soms members of a family.

The Corpsmen were being chased by police at the time., One of them

was awaiting action on another charge in another state.

—
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Mr. W. P, Kelly, Director
Page -2-

"Two or three local policemen have quit part-time dutx at the Job

Corps Headquarters here because of what they called danger that
wasn't worth it." Several scuffles and much drinking have been
reported at the headquarters,

Lastly, five Corpsmen left the Center shortly after going there
and returned to West Virginias, blaming their action on "lousy food
and broken promises." They said recruiters had promised them they
would be housed together and they weren't, etc.

I would offer these two recommendations:

1. Study closely the recruiting system, possibly delaying pay-
ment until the Corpsmen had graduated. This would eliminate
the 1lying recrulters do just to get their money, and would
put a premium on good screening. Much of the trouble that
the Job Corps has run into has germinated in recruiting

offices,

2. Do something about the huge racial imbalance. I have talked
to some Corpsmen personally who complain of that more than
anything else, It's not so much prejudice as downright fear
in some cases, although both.elements are involved.

Sincerely,
Woodrow Hall
WH:bd
Encl,

NS e e ek et e




ECONOMIC OPPORTUNITY ACT

AMENDMENTS OF 1967

563

NORMAN R. BOWEN
asrvom

i DESEREY NEWS PUBLISHING COMPANY / 33 RICHARDS STREET - POST OFFICE BOX 1257 « SALT LAXE CITY, UTAH 84110 - PHONE 354.258¢
1
t

Mr, W, P. Kelly
Acting Director
Job Corps

Dear Mr, Kelly,

February.

report,

fielals, in  the progran
&
W take & young felow 167 boys
Sas nevee ed any-

days he’s walking on it
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I think the best way I can angwer your recent quory is to
refer you to the enclosed series of articles which we ram in

We assigned one of our most 6ble young reporters to live with
the Job Corpsmen in the three Utah centers and give us a deptl

It was well worth the three week's time which reporter Paul

Winegar spent on the story.
If, after you've read our report, you would still like

further information, I will be happy to assist.

inelnd,
T
nch.nslmm“dm g;mw[;mb,wm
‘were

March 10, 1967

Sinee/:("urs,
I

Nborman R, Bowen
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RIS ---~"“‘""!
orricens CITY OF ESTACADA COUNCILMEN
EARL . ECKERSLEY, Mayor NORMAN E. BURKE
ALICE #. CORREWL, Treswuter ©. wox 27 PHOME 279.9713 VON GRAY
RALF ERLANDSON, Munieipel Judge ISTACADA, ORIOON 97023 WILLAM KRIEGER

M. R, COLEMAN, City Racorder
JAMES G. BARDEN, Chief of Police
LESLIE KIGGINS, Supt. Public Worke

Mr, W, P,

DELBERT NORDQUIST
ESTHER M. WATTS

Harch 1k, 1967, ROSERT H. WEINRICH

Kelly

virector Job
Washington, U. C. 20506

Dear Sir:

In reply to your letter of March 8, 1967, I am pleased to report
that the Job Corpe has henefitted our community in many ways, to-swits

1,

By purchase of some food and clothing,

24 Boys working in some of the business places for on the job

w

Since the

training, and

o By working on Forest Service Projects, to-wits

(a) A complete water system at Carter Bridge Camp Ground.
(b) Tree Planting.

(¢) Tree thinning Hillock Burn.

(d) Stream cleaning project five miles on Fish Creek,

{e) Slash burning Blue Tick Sale,

(£) New building at Lazy Bend Camp Ground.

(g) Fire fighting,

Job Corps is located soproximately 30 miles up the Clackamas

River from our City, and having their own community center, they have
not participated to any great extent in community affairs, however,
our churches have opened their doors to them and welcomed them regard-
lass of race or religeon.

The Job G

orps has proved to be a good neighbor and we have experienced

no trouble.

Some of the personnel live in fstacada and have taken an active part in
our community affairs, and we hope the Job Corps will continue in our

area.

Very truly yours, .

A

mﬁz 7/ M




[ — : st e bt AT e

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 565

]

CITY OF TOMAH

819 SUPERIOR AVENUE
TOMAYH, WISCONSIN 54660
Area Code 803 Phone 372-6542
Bartley P, Wellner

March 17, 1967 "’“&’;‘d‘:‘fﬂ"“

Mr, W, P. Kelly

Director of Job Corps

0ffice of Economic Opportunity
Washington, D, C. 20506 :

Dear Mr. Kelly:

In answer to your letter of March 8th requesting my views
relative to the Job Corp Center located in the vieinity of our community,
my frank and honest appraisal of this great Humanitarian effort can best
be expressed in the words, "we can not find any fault with them and have
only the highest praise for the fine cooperation of the staff and director.
Ve have had very few incidents and feel they are doing a superb job in
carrying out their programs."

Many benefits have accrued to our comrmnity as & result of
this center, both from an economic and growth basis and as the enrollment
at this center improves we are hopeful we will shere in further values.

So far there has not been too much participetion i our
commnity affsirs, due probably to our severe winters and also to the fact
that this center 1s just sbout getting underway, but we have extended our
facilities to the job corp members which we are sure will be taken advantage
of when weather permits.

We are glad to ssy we have accepted the Job corp as good neigh~-
bors and our good meighbor policy I am sure is felt by all of the staff
located at this center.

If we can be of any further assistence do not hesitate to get
in touch with us.

Cord; yours,

/‘%’(‘((/*\

Bartley P. Wellner, Mayor
City of Tomah

‘WELCOME TO TOMAH ¢ ~"ONSIN — OASIS WHERE THE “I” DIVIDES
t PARKWAY CITY
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22738 Mission Blvd,
Hayward, Calif.

March 15, 1967

W, P, Kelly =~ Acting Director
Job Corps

0ffice of Economic Opportunity
Washington, D. C. 20506

Dear Sir:

In reply to your inquiry of March 8, 1967, please be advised
that initially we had a few problems with the young people
connected with the Job Corps Center; however, personal con-
tact with the officials in charge and their willing coopera-
tion made the problems short lived,

I have no knowledge of their engagement in any of our
community projects.

Sincerely,

GEORGE FORTH
Chief of Police

By‘7 e

3. ¥aroha nd, Capﬁin : ot
\

CM:rs
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TOWN OF BLACKWELL

FOREAT COUNTY
Route 1
LAONA, WISCONSIN — 54641
March 14, 1967

W.P. Kelly
Acting Director
Job Corps
Washington D.C.

Dear Mr Kelly:

1 am happy %o have this opportunity to serve you
and the Job Corps who in my opinion are doing & fine job in my
community.

Last year the Job Corps offered their services in
replacing a bridge that was destroyed by heavy logging trucks,
which saved the Towns of Blackwell and Laona a considerable
amount of money. They also rebuilt several roads in my community
of which I was most greatful for.

The Corps men helped flood our ice skating rink, and helped in
removing the snow after eech storm. Also their work on our Lake
Parks is not to be overlooked., The town dump is maintained by
them and kept in very good condition,

While on pass the Corps men conduct themselves in an orderly
manner and respect the privilages the town has to offer them.

411 in all the Job Corps has been a great service to our commiini ty

ecconomy wise, It has created employment for many of our citizens
and helped many of our businesses in this area.

I know I can count on them to help in many more projects that
will be comming up this year.

/Iours tru_;y y
bders & 77’(”(41/

// John E. Masel
: Blackwell Town Chairman

e IO
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Clearfield Police Department

88 EAST CENTER STREET
CLEARFIELD, UTAH

TELEPHONE 825-4141

March 16, 1967

Mr. W. P. Kelly
Acting Director Job Corps
Exacutive Office of the [resident
Washington D, C. 20506

Dear lfr. Kelly,

In regard to your request of Murch 8, for my frank and honest appraisal.
of the Clearfield Job Corp Center, I ffcl it 2 pleasure to respond.

The Job Corp has benefitted our community in the respect that they are
proving to commnities all over the area what a good thing these Job Corps
really are. If truly successful, Clearfield will become a famous place
where young peoplc will seek to come. The center itself has not been
esteblished long enough to see a noticeable benefit, but we have hopes
for a progressive Future.

& for as rerticipsling in community affairs, the Job Corp seems to be
pretty well independent and the Corpmen seldom come into town. However,
some of them do attend church meetings, patronize some of our businesses,
and visit families. We huve had very few problems with these boys.

We have not had many community projects for the Job Corpmen to partice
ipate in, but therc are activities we hope to include them in futurewise.
These Job Corpuen would also be an asset in the assistance of putting out
fires and looking for lost children.

We have no complaints as to the operation of the center. They handle
their own problems which seldom involve our department. They are very
cooperative with us, and we also try our best to cooperate with them.

I hope this information will be of some benefit to you.

Sincerely,
CLEARFIELD POLICE DEPARTMENT
gg: Tt Zeblicicr

' Herbert Mottl
Chief

a2 e
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TREE OF mocn:sscLlNToN CHAMBER OF COMMERCE

TUCKER BUILDING, CLINTON, IOWA 52732« AREA CODE 319 ¢ 242-5702

March 16, 1967

Office of Economic OPPORTUNITY
W. R. Kelly, Director Job Corps
Washington, D.C. 20506

Dear Mr. Kelly:

The Job Coxrps Center at Clinton, Iowa, has become generally
well accepted in the community. The Clinton area has benefited
from additional income dollars as well as utilization of the
former Veterans Administration buildings.

The installation has made available various facilities, i. e.,
swimming pool, .theater (for local drama groups), and particularly
housing for the Handicapped Childrens Center which is now
located on the premises.

Several industries, who have participated in the on-the-job
training program have given good reports of the girl's abilities
reflecting the fine overall training they are receiving at the
Center.

Admittedly, with the influx of the large number of non-residents,
there have been some “growing pains" but these have not deterred
the majority of the citizens from feeling the Center has been
advantageous to the community.

It is most important to point out that the high caliber of the
local General Learning Corporation personnel has contributed
tremendously to the above listed advantages, and in making the
local Center an integral part of the Clinton community.

Sincerely,

5 <
‘4’{%&&«51-/@""

/iarvin D. Ohsann, President
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(neida County Sherilf Departmen( SHEREE et 0. Pt
R|RHINELANDER, WISCONSIN--54501 CHIEF Peany J Drives

TELEPHONE 362-3636
TELETYPE CODE TR

Mr. W, P. Kelly

- Acting Director of Job Corps
Executive Office of the President
Washington, D. C. 20506

Dear Mr, Kelly:

Beplying to your reeent letter having reference
to the Job Corps Center loeated in this eommunity.

In my opinion, Mr. Pager who 1s in eharge of
the Center here is doing a mighty fine job---both for the mem-
bers of the Corps and in filtting the Center into this ecommunity.

Just a few weeks ngo a Snowmobile Marathon was
staged in our County. Thls 1s an event which requires a great
emount of preparation work, sueh as preparation of the merathon
trails through the woods, preparation of starting and finishing
areas ns well as intermediate stops. Thls work requires the
ecmbined effort of the members of several local Clubs, plus all
Police available and all other available help when the Marnthon
is underway.

I want you to know that the members of the Job
Corp Center eontributed a great amount of help, both on the
preparation work and during the actual Marathon. To show ap-
preclation of this help, a local club staged a Snowrwobile Mara-
thon about a week ago at the Corp Center with members of the
Corp Center belng the participants. I would say that the entire
program made for good public relations between the Corp Center
and this community.

I think that the Job Corps Center is doing a
good job, 1s fitting ltself into the Comnunity, and 1s being
accepted by the Community.

/,'Vci'x:-} truly youra //",7 P
£ /‘,{h:/ L] :/:/(v/u e

Fack D. Pnillips, ¥
./ Sheriff of Oneida County.

[

\_/i‘//:[ Caime and Communism

LIEUTENANT  Joha H. Vanney
SERGEANT Clifford J. Guildey
DETECTIVE George W. Doucette

Mareh 21, 1967.
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CITY or AUBURN, MAINE

*MAINE'S CITY OF OPPORTUNITY®

4% BPRING STREET  -AUBURN MAINE O4210
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Harch 21, 1967

POLICE DEPARTMENT
ALYON E.SAVAGE, crier

Hr., 9. P, Kolly, Job Corps Director

OFFICE OF BCONOMIC OPPORTUNITY ;
Exocutive Office of tho Prosidont .
Washington, D, C. 20806

Dear Hr, Keolly:

I am sorry for the dolay in answering your leotter
of March 8, 1967 in regard to the Job Corpe Centor in

this aroa.

It 10 & benefit to tho area to have the girls
shopping in this conmmunity and neighboring communitioes,
1 have no porgsonal knovlodge of tho Job Corps activitioo
with comaunity projects, oxcept from time to timo iteno
and picturees of groupe from the Corps appear in our
local paporo,

They have beon good neighbors to the community
and cauced no problens,

S

Chiof of Police
88/w

i o — o . J
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Charles Taylor
James Simmons
Glen Dowden

B, H, Addison

CiITY OF HEAVENER
HEAVENER, OKLAHOMA
March 13, 1967,

Mr. W. P. Kelly o

Acitng Director, Job Corps
Executive Office of the President
Washington, D. G, 20506,

Dear Mr. Kelly:

I have received your letter of March 8, concerning the
Job Corps Center near Heawener.

I have known of this center ever since it was established,
When I received your letter, I went out to this Job Corps
Camp and made an inspection of the camp and of the work
the members were doing, So that I would have first hand
information and see personally what was going on.

I found the camp very clean and everything in order. I
believe that we have excellent administrative personnel;
and they are doing everything possible to teach and to
train those boys. Contrary to public rumor, I found the
boys were really working: Building roads, operating
heavy equipment, beautifying the highways, constructing
or improving camp sites and recreational areas, and
improving the Natiomal Forests,

When these boys come to Heavener, they conduct themselves
in a gentlemanly manner. They attend the ball games and
the shows, and some come in to church on Sunday. My Chief
of police tells me they are well disciplined.

We are pleased to have this camp in our area.
If I can be of further service to you at any time, please
call upon me.

Respe ctfully,

TAL V. MORRIS
MAYOR OF HEAVENER,

—r ke,

1 S
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CITY OF STURGIS

Sturgis, Unfon County, Kentucky
PHONE: 3332168 AREA CODE 502

CHARLES PRYOR, JR., MAYOR March 18, 1967

EAREST WIRA, CNIEF OF POLKCE

. A B OAVIS, TAEASOREN

JARES T, WOLT,

80-084 O - 67 - 37

LU

Mr. W, P. Kelly

Acting Director

Job Corps

0Of fice of Economic Opportunity
Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

Regards your inquiry on the experiences of the City of Sturgis
with Breckinridge Job Corp Center, which is about 12 miles from our
city, our relations with Corpsmen from the center has been excellent.
Many of the Corpsmen and staff members have helped bolster parti-
cipation in worship serviees in our community.

We have had no difficulty with Corpsmen on their visits here.

A number of Corpsmen from the recreation aides program gave

our Girl Scout troops valuable assistance during a week-long day

camp program last summer. We look forward to having the assistance
of some of the Corpsmen in a beautification program being planned
for the city this spring and summer.

Perhaps the most important factor has been the tremendous impact
made on our economy with the employment of more than eighty-five
residents of our community in staff positions at the Center.

We have only the kindest words and regards for the staff and
Corpsmen at Breckinridge Job Corp Center. They have been an asset
to our entire area.

Sincerely,

ke O

Mayor
CPJr:bif
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SENATOR ROSS H. RASMUSSEN

Hooper, Nebraska 68031

Nebrasha State Legislature

Unicamerao!

COMMITTEES
District 15 Committee on Committees
Dodge County Education, Vice-Choirman

Intergovernmental Cooperation
Saleries and Claims
Urbon Atfairs
Legislative Council

ﬁﬁmﬁﬁﬂ;ég

SEVENTY-SEVENTH SESSION

March 16, 1967

Mr, W. P, Kelly

Director

Job Corps

Office of Economic Opportunity
Executive Office of the President
Washington, D, C. 20506

Dear Mr, Kelly:

Thank you for your letter asking for mj/frank and
honest appraisal regarding the Job Corps Center located
at Lincoln, Nebraska.

It has benefited Nebraska by acquainting Nebraska
with problems of other States. However, in this area I
do not believe the citizens of Nebraska feel that they
have the responsibility of providing this service for
individuals from other States., The acceptance of other
individuals from other States makes many Nebraskans feel
that problems of untrained youths exist in other States
but not in Nebraska, We know this 1s not true as our
educational training program in Nebraska presently does
not meet the needs of all our youth,

In my opinion, we need a uniform manner in providing
card file records of these individuals., I passed legis-
lation two years ago which required the schools to report
dropouts to the State Commissioner of Education. I have
not checked to determine how complete this program is,

The young people in the Job Corps Center in Lincoln
have participated in community functions =~ the most
widely accepted of which has been their participation
in the centennial promotion of the State.

I have not personally visited the Job Corps Center
as yet but plan to do so. I have made arrangements for
the wives of the Legislators to tour the Lincoln Center.
Sincerely yours

) ’

3 "y g
/R (Zi{:/'" (;// ‘ ‘Zﬁ:f( R Pp—

oss H. Rasmussen

RHR:ake
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CITY COMMISSION
RAYMOND L. HIOHTOWER
MAYOR

CoH, ELLIDTT
CITY MAMASER

OAVID MORRIS
CITY ATTORNEY MRS, MARGARET L, MACHIN
VICE MAYOR

MISS_ ARLENE R. VANDER ROEST (qita of ?Ralamaznn

CITY CLERK OTTO YNTEMA

Lﬂ['u]ﬁgm BERT W. COOPER
‘ WILLIAM H, DAYLISS

PAUL 4, SCHRIER

Mr. W, P. Kelly JACOB_HOOGENDOORN

Director, Job Corps 196
office of Economic Opportunity Harch 13, 1967
Executive Office of the President

Washington, D. C. 20506

Dear Mr. Kelly:

In reply to your letter of March 8 concerning my appraisal of the
Job Corps Center near Kalemazoo, I'm pleased to make a few observations.
Before doing so, however, let me have the privilege of comgratulating you
for carrying forward a significant educational venture in our time. I
velieve the undertaking is commendnble and that the rdsults will prove
that the Job Corps is a positive contribution to American Life and a sound
in t in our my. On March 3, Meyer Schwartz interviewed me for
my impressions of the Jov Corps Center Between Kalamazoo and Battle Creek.
I tried to give him my general impression as it has emerged during the
months of our relationship with the center.

Except for a minor fracus in the streets of Kalamazoo on the evening
following an address made by Sargent Shriver at the Job Center, things
have gone rather smoothly between the community and the Center. I think
there is no intention here to exaggerate minor infractions of the law by .
members of the Center. I think that they have not been excessive or difficult.
For the most part there has been excellent cooperation between the officials
at the Center and the offiders and citizens of Kalamezoo. I hope and ex-
pedt that this cooperation will continue.

I have made no detailed assessment of the financial benefits of the
Center to Kalamazoo. I do know that a considerable portion of those
employeed at the Center live either in the city of Kalamazoo or nearby.
Furthermore the young men from the Center shop in Kalamazoo, I am sure that
the merchants anpreciate the trade and generally are pleased to have them
visit their stores and shops.

We have had many examples of fine community participation. They have
shared in pomnﬁ'—in Ralamazoo, and deveral groups with whom they have
worked have cormended them highly. It is my understanding that some member:
of the corps rather mgularly visit the homes of friends they have made in

our city.

I en acquainted with a number of the men and women working with the
Center at Fort Custer and have served on an advisory. board having to do
with community relationships. For a few months now the Center has majntained
a downtown address in Kalamazoo to which corps members may gather when they
come into or leave Kalamazoo. I sharesd in. the dedication-of.this place,
and ae far as I know 1t-hes bepn d good adjunct to the community piogram

hereo. -

Think the relationship between the Job Corps Center and tho City of
zoo is being rapidly mormalized to such an oxtent that we are beg-

ihning to assume that everything will go satisfactorily. Becausd this 1o
'not necessarily so, I would appreciate any suggestions from you which would
holp to improve the prospecte for continuing good rolations between peoplo
fron this ity and the b of the Job Corpo Center at Fort Custer.

Sincerely,

—-:{/
R Raymond L. Hightower
]_ mHtd Hayor, City of Knlavaroo
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B. Previous apprehension
- mMOoOwW support ]
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%//égg g/ Még&h@ ORLEANS COUNTY ..  MEDINA, NEW YORK 14103 |

VILLAGE CLERK PHONZ 718/790-0710

Mayon ). P. KENNEDY Clock-Trensurse €. M. HOTY

Trustesss F. 1. BATEMAN S, R. KUBATEKL Dep. Clork-Trecs.  H. H. RENOUP
! : £ 2. SIEAK ). L LOUGHUN
i 0. F. BUTTS C. A, WHITE (Mra) Attomey N. L WERSTEY

March 19, 1967

Mr. W, P, Kelly

Acting Director

Job Corps

Executive Office of the President
Washington, ¥, C. 20506

Dear lir, Kelly: |

Thank you for asking for my opinion of the .
Iroquois Job Corp of Medina,

Your director, lir. Raymond Calgane came to me
before any boys cams to the lMedina Job Corp and ex-
plained 1ts workings, its endeavors and its aims, e
also attended every civic, fraternal and service club
meeting to explain tie programs and he did a rreat k
selling job, which wes very necessary hecause our
people, from whet they had read and heard had built
up resentment for the Job Corp. Because of Mr. Calpane's
i selling ability our community took on & wait and ses
: attitude.

/ How to sell this program to our community presented

a problem, so ws decided the best way to do this was

to ask help from the peopls of our community. We

held a public meetins which was well attended. The

Job Corp was explained by Mr. Calzane and from this

we developed an Iroquols Job Corp Lelsure Time Commlttee
made up of clergymen, schoolteachers, retired administrators
and citizens, Thils comrittee meets tio lirat Tuesday
night of every month. This commlttee (with Mr, Calsane's
direction) developed plans for a group of retired teachers
who volunteered to tench soms of the boys at the Job

Corp to read and write. A music program and an athletic
program was also devnloped, as well as community church
service and a Christ-es appreciastion dinner and many
other things.

e N <

It i3 emozing to see these young raw recruits
when they first come and then & few months later
see them develop in%o polite fine young wentlemen.

. The boys at the Job Corp have bsen of great ser-
vice in our community dolnm work for our village, work
that we could not have had done otherwise bscause there
wras no labor available. N

[ s e

R ks rmmt'ss o g
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%Z/éﬁg a}/ Méﬁé’ﬁ@ ORLEAI\fS COUNTY .. MEDINA, NEW YORK 14103

VILLAGE: CLERX PHONE 716/790-0710

i
!
i Hoyen 1. P, RDNNEDY Clork-Treowrer €. 1. HOZY
§

. Trosteen £ BATBAN S. & RUBATER - Dep. ClerkTroan M, H. RENOUP
! 3 OIBAK ). I LOUGHUN
; O.F.BUTIS  C A WHITE (Mre) Atlomey N L wRisTER '
: : - {
Kelly -2~ March 10, 1967 i

i They spent hundreds of hours digeging out a drain
ditch at the east end of Medina. They helped develop
our community Christmas lichting propram. They painted

¢ 2 great many used toys for needy children at Christmas.
Without the men of the Job Corp these toys woild not

have been available for poor children for Christmas,

This spring and summer & work program consisting
H of rebuilding portions of broken down street curbs and

o8ide walks in our village is planned. This work has
needed to be done for years, but no labor has been
available to do 1t.

Your Iroquois Job Corp has also heen a supporter
of our business and industry, spending many thousands
of dollers which has lielped our economy.

The administrators from your Job Corp have rayed
& part in our civie, fraternal and club 1ife as well
as beinpg supporters of our clurches.

It has been my privilege to pet to know, not
only your director, but all the personnel at the Job
Corp. Tney are well cespected, well accopted ladies
and gentlemen in our community.

Your director, M-, Calgane, and his staf'f believe
in doing everything they ran for thelr youns men, but
he also demands that they live up to the letter of the
law at all times snd its honor system.

In conclusion I would like to tell you that you
can be very proud o the Iroquois Job Corp in “iedina.
The staff have only one desire and that is Lo make :
Iroquois the best Job Corp -in the United States and :
to keep that honor., . ' R

Jéhn P; FKennedy, Hayo
//Villane of Msdina

JPKtmr

P.S. Thought perhaps you wo.ld 1like to know the only .
criticism I have, that's from stores, including
mine, and suppliers - most merchandise igs sold
to the Job Lorp at a discount.. Invoices should
be paid on a 10 days E.0.M. basis - not two to
five months later,

e = st e i
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W. BEVERLY HOWELL
». 0. 308 18
OGDEN. UTAH

April 3, 1967

Mr. W. P, Koelly, Director

Job Corps

Executive O0ffice of the President
Washington, D.C. 20506

Dear Mr. Kelly:

This is in reply to your letter of
Merch 8, asking several questions concerning community
views about the Job Corps Centers.

In our community, we have two Job Corps; one
i{a the Weber Basin Job Corps, which is a rural project,
and the Clearfield Job Corps, which is an urban project. B
The Weber Besin facility has been in operation for .
more than a year. The business generated by both the i
Weber Basin and Clearfield Centers is appreciated by
the business community.

Both groups have expressed a willingness to H
be of assistance to the community and heve offered to !
participate in community events. The Weber Basin Job H
Corps built a float, which was included in our
Christmaes Parade, and they furnished & Color Guard .
for the parade. .

One indication of their acceptance in the
community happened last Thanksgiving. An erticle was
inserted in the paper by the Director at the Weber
Basin Job Corps that the boys would be avajilable as
guests to visit the homes of local residents for v
Thanksgiving Day. As it turned out, there were more .
jnvitations to the boys than there were boys to accept -
the invitations, which was a healthy situation.

The Clearfield Center has been in operation
less than six months, and I cannot give you as good
an appraisal of this operation. There are minor
problems from time to time, but generally the Centers
have been receptive to constructive criticism on the
part of some commnity groups. There was considerable
skepticism in the local community at the time both of
these Centers were opened. While there is some
skepticism today, I believe the situation has generally
improved and the Centers are more accepted than many
citizens thought they would be. The majority of the
people feel that these Genters can prove to be good
neighbors. . !

Yours very truly,
\Q&M}M
W, Béverly Howell

President
Greater Ogden Chamber of Commerce
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w. b BHOwEN POLICE DEPARTMENT
emier or eouse TOMAH, WISCONSIN

16 March 1967

W. P. KELLY
Director
Job Corvs

Dear Mr. Kelly:

When Job Corps first came into our community there
were mixed comments on the part of our citizens, in refersence
to the objective of the Corps, problems that may arise on the
part of the Corpsman, etc., Rumors started in all probability
from articles in various news media that were all on the
negative side. We now have members of the Staff 1iving in
the City and many of our residents who work on the center,
This in 1tself well create an increase in our economy,

The Corpsman make use of our churches, attend some
school events and a few in town on liberty. Staff personnel
have also joined our local civic organizations and will
become involved in affairs of the community as time goes on.

We have attempted through the efforts of the "‘Center
Public Relations and the Community Relations Council to
involve Corpsman in community projects. This phase has been
slow in developing due to our citizens wailt and see attitude,
and the propblems of the staff in organizing a new center,
Although in the last month civic organizations seem to be
more active and desire to become better acquainted with the
members of the center.

When the Center became a reality in this area, irregard-
less of the rumors pertaining to same, we of the City felt
coperation must exsist for the good of all concerned. Staff
personnel of the Center have accomplished their part in this
goal. Corvsman have presented very few incidents in their
visits to the City and I cannot forsee a greater amount
percentage wise, at this time, than those caused by our.
own local youth,

I perponally feel the McCoy Job Corps Center is a fine

addition to this area.
Sincerely, Wﬁ%«x&u’

W. D, Shr-en
Chief of "'-lice
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16 March 1967

Mr. W. P. Kelly, Director
Job Corps Operations
1200-19th Street, N. W.
Washington, D. C.

Dear Mr. Kelly:

Your letter dated March 8 indicating a desire to obtain my
frank and honest appraisal of the Job Corps Center has been
received.

In my opinion, the Job Corps has benefited the community
financially because of the amount of money spent by staff,
enrollees and the Center jtself. 1 feel, too, that it has
increased to some degree the tolerance of many of our citizens
to other ‘races.

The young people at the Center have had very l1ittle opportunity
to engage in community affairs because a city of our size does
not have numerous fund campaigns and similar drives in which to
participate. The girls have participated in our arts and craft
exhibit, attend our high school athletic contests, performed in
our annual city parade, and done anything else of a community

_ nature when possible.

The arts and crafts exhibit and high school football contests
mentioned above I think composed their participation in community
projects as well.

As to being a good neighbor, I think the Center has been accepted
completely by the community, and we would like to eonsider our-
selves good neighbors all around. We had some trying times at
first, but over the direction of Dr. Leo Schmidt and now Mr.
Raymond McDonald we feel that the Center is being excellantly
run. We have no complaints officially,

I hope this answers some of your questions.

Sincerly tours.

Casey G. Rounkles (Mayor)

Excelsior Springs, Missouri
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CITY OF OMAHA
EXECUTIVE OFFICE
A.V.SORENSEN, MAYOR

March 20, 1967

Mr. :William P. Kelly, Jr.
Acting Director of Job Corps
Office of Economic Opportunity
1200 - 19th Street N, W,
Washington, D.C. 20506

Dear Mr. Kelly:
Thank you for your letter bf March 8, 1967.

I am grateful for the opportunity to express to you
certain facts and my personal comments concerning the operation
of a Women's Job Corps Center in the city of Omaha.

With the hindsight of 21 months of experience, I am
personally pleased that Burroughs Corporation chose Omaha to es-
tablish its Women's job Corps Center. Many of us were skeptical
and apprehensive when Burroughs announced its intentions t6 open a
Center here; however, with the passage of time, and a determined
effort by Burroughs to promote a proper understanding of its program,
our confidence has grown to the point where many of us now take a
measure of pride in the Center and the city's contribution to it.

I confess to you that many citizens are still skeptical
of the entire Job Corps effort, but few offer alternative answers to
the basic problem to which the Job Corps addresses itself.

It is my understanding that the Omaha Center's young
women have contributed over 3, 000 hours of volunteer work to various
fund drives held annually in Omaha. This has included the United
Community Services, March of Dimes, Salvation Army, Cerebral
Palsy, and others. This is one of the ways that the Center has been
a good neighbor.

-In turn, I can point with pride to the fact that over 100
businesses and organizations have cooperated with the Center in es-
tablighing a successful on-the-job training program, an indication of
the way the young women have been accepted.

581
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Mr. William P. Kelly Page 2

i We have a number of these young women in City
Hall, and their work habits are entirely satisfactory.

1 am pleased to serve as an honorary member of the
Community Relations Council which in many ways serves as a "bridge"
between the Center and the community. Several of my friends, leading
citizens of this community, are also enthusiastic members of this

Council.

We hope the way can be found, working closely with
the Center management, for the young women of this Center to parti-
cipate directly in the Centennial year observance being held this year
: in the State of Nebraska. This has been suggested to me, and T am
highly in favor of it.

In short, 1 am pleased with the operation of the Center,
i and impressed with what appears to be a businesslike approach by the
; Burroughs Corporation management. I look forward to an even greater
mutually productive future in our cooperative association.

The outstanding achievements of our Job Corps Center
are, in my opinion, the result of good management by Burroughs.
Their people here have both practical common business sense and a
compassion for young people, whichis a credit to the entire program.

Come visit us sometime!

4
A, V. SORENSEN Eind .
AVS:h Mayor

>

[
!
¥
!
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&anc[anl /9 ué/idéing Com,aany

417 Thompson

Excelsior Springs, Missouri

Dear Mr. Kelly,

In refeﬂnge to your letter dated March 8, I will try to
angver the questions,

I have only been in Excelsior Springs a few months so I
am not quite what you would call a community leader. It was kind of

you to label me that anyway.
If I had been here a little sooner I am afraid I would

have a different opinion on the Job Corps Center here than I do., I
had heard there were certain problems when the facility opened, I
think most new things do experience problems however,
About the first assignment I had when I got here was to
do a feature story on the Job Corps Center.
I quickly found that public opinion was adverse concerning
the famibky facility because of the bad start.
Since that time I think public opinion has improved.
I think Dr. Leo Schmidt and L.L. ‘Bdge had as much to d¢o
with the change as anyone,
Dr. Schmidt dstablished new rules at the center and Edge
turned out some real god copy on the changes,
I think you have an excellent public relations man in Loy
Edge. He has cooperated with news media in this area beyond the call of
dutye I think because of this effort, the public has began to realize
the importance of the facility. They now realize the Job Corps is a
good neighbor,
The girls have been invited to participate in many civie

activities and are welcomed most everywhere as far as I know, OVER

e e e
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The center has brought increased income to the community, and I

ohink the public realizes that. I know the merchants do.
There is much I could say about the facility and I have already

said more than you have asked for.

Time does not permit a very formal letter as I am the only
one writing news for this daily. Please excuse the form.

211 in all I think the Job Corps Center has added a lot to the

community and I don't think anyone could praise Dr. Schmidt or Loy Rdge

enough for making the people realize this.
Sincerely,

Kim Sexton, Editer

—

et ot A s < L LA SRS e i A Y AT
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THE COURIER-NEWS

A GANNETT NEWSPAPER

EUGENZ £. HAMPSON
Managing Editer

Mre V. P, KeLLy
Actine DiREcTOR OF Jos Cores

MarcH 13, 1967

OrFi1ce or Economio OPPORTUNITY

EXEOUTIVE OFFICE OF THE PRES)
WasHinaTon, D, C, 20506

Dear MR, KeLivy:

IF YOU HAD REQUESTED INFORMATION oM THE CamP KiLMER Jos Cores
CENTER JUST SHORT OF A YEAR AGO | WOULD HAVE BEEN FORCED TO say
THAT WE ¥OULD LIKE NOTHING BETTER THAN TO GET THEM oUf OF OUR AREA.

HOWEVER, | AM HAPPY TO REPORT THAT RECENT MONTHS HAVE BROUGHT
THE LONG HOT

DENT

A BETTER PICTURE OF THE CENTER AND THE CORPSMEN,

SUMMER WAS JUST THAT AT KILMER 1N 196
HAVE BROUGBHT A CESSATION OF THE

TOUNSHIP TO PETITION TO CLOSE

PLAINFIELD HASN'T SEEN TO0 MUCH OF THE CORPSMEN SINCE THEY SEEM
To TuRN Towarp New BRUNSWICK AND OTHER AREAS NEARER THAN PLAINFlELO

IN THEIR OFF-TIME,

NOT ONLY HAVE REPORTS OF TROUBLE DIMINISHED, BUT WE HAVE HAD
NUMEROUS STORIES OF CORPSMEN PARTICIPATING, BENEFICIALLY TO THEM=~

THE CENTER,

» BUT BETTER CONTROLS, ETC,
INCIDENTS WHICH CAUSED ONE AREA

SELVES AND THEIR NEIGHBORS, IN PROJECTS OF MANY KINDS,

IT 1S ENCODRAGING TO SEE KiLMER AREAS BEING USED By THE Corrs,

AND OTHER AREAS BEING ACTIVATED BY RuTgERS UNIVERSITY,

CAMP WAS A SAD SIGHT FOR SOME

My onLY COMPLAINT ABOUT EMPLOYMENT HAS COME FROM ONE LOCAL
RESTAURANT OWNER WHO CLAIMS HE HAS SOUGHT HELP FROM THE CENTER AND

YEARS,

HAS BEEN UNABLE TO GET A PROPER REPLY,

| woutD SAY WE CAN LIVE ®WITH THE CENTER VERY NICELY IFf THE

FRESENT DISCIPLINE CONTINUES,

EFH/Butn

SINCERELY,

) P
;nr,,,.(, Fo N f e

Evcene F, Hampson
MrMagiINg ED¢TOR

|
H
i

PLAINFIELD, N. J.
Pl 7-4000

THIS aHoST

vro et s )
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e A March 13, 1967

coiton

Dear Mr. Kelly:

The Job Corps Center at Camp Breckinridge
has brought both benefits and problems to Evansville,
and I believe until recently most of our citizens
would have said there was an excess of the latter.

There was something of a policing problem
from the start. However, discipline appears to
have improved a great deal since the new manage-
ment took over last July. -

As to specific benefits, I think you might
be interested in a recent letter to the editor
from one of our leading citizens. A tear sheet
is enclosed.

Sincerely,

P
Gordon Hanna

///,/ 20—

Mr. W. P. Kelly

Director, Job Corps

Office of Economic Opportunity
Washington, D. C. 2u506
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© em

CGroeafor Temah Area
L Chermber of Commores
TOMA e P TOMAH, WISCONSIN 54660
ARAN
Y,

) '\ March 13, 1967

W. P. Kelly

Director Job Corps

Office of Economic Opportunity
Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

! Since its inception, the McCoy Job Corps Center staff has
been most considerate and cobperative. They have been practical
H minded and appeared to have made no snap judgments or action.

H The problems *hat lhave arisen have been few and well controlled
by the management.,

The influx of staff to this community has not only increased
our population but furnished this community with several fine
teachers and participants in our various cultural prozrams. A
number are active in our several service clubs,

As would be expected, the economic status of the community
has risen from the location of the center near Tomah. The corpsmen
purchase program in itself has given a boost to business. Much
of the salaries received by the staff is being spent locally
thereby effecting the economy. Contracted work or supplies like-
wise involved makes a difference.

{
!

The general attitude of the community toward the Job Corps
program has improved now that the camp is established and a
functioning facility. During the time the program was being
finalized, a considerable number of questions arose in the minds
of our citizens as a result of the inconsistant information
released and reading of problems experienced by other centers.

In our contacts, the attitude and deportment of the corpsmen
has been outstanding. Several projects have been accomplished
through Job Corps personnel assistance. Installation of Christmas
decorations and preparation of a tobaggon slide area on county
property are good examples. With less than one half of the
anticipated student. load having reported, plus a severe winter,
cooperative projects have been hampered. An art show is on display
at one of the local banks now, Each new activity as well as
good local public relation releases has raised the status of the
Job Corps program considerably. Additional offers of service to
the community have been made and we expect to take advantage of
them in the future.

The McCoy Job Corps Center under the direction of lir. H. Mille
and his staff has been good for this community. Congratulations
on your appointment as-Director of the Job Corps.

Sinceroly yours,

o X

JG Jdohn Graf
iz President

B T
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AT THE ALUMINUM CENTER
OF THE WORLD

The Maryville-Alcoa Daily Times

307 East Harper Avenue
Maryville, Tennessee 37801

TUTT S. BRADFORD, Publisher

Mr. ¥. P. Kelloy

Acting Director

Executive Offica of the President March 13, 1967
0ffice of Economic Opportunity

Washington, D. C. 20506

Dear Mr. Kelley:

In answer to your letter of March 8 requesting my {rpressions of the offects
of the job corps here, I am pleased to report the following.

There vere many people with mi sgivings about how the corpsmen vould re-
act to the community and how the comrunity would react to the corpsmen. I
can state without equivocation that these foars wero unfounded and that, with
very minor exceptions, there has been a mutual respect and understanding of ter
the initial meetings botween the two.

The corpsmen have participated in community offairs and projects and have
done o wonderful job on landscaping our county children's homo. Ballparks hava
been bullt with thefr services and, when they couldnit finish them during ro-
gular working hours, many of the corpsmen came back on their own ti{ns to com-
plete the work.

The center has proved to bo a good nefghbor for it was largely in the
{mmed{ate surroundings zhat most of the problems had boen anticipated, largo-
1y because of race. However, these have been negligible and reflect both up-
on the manner in which the corpsmen have conducted themsolves and upon a real-
{zation of the community that a fine purpose was being well served by the carp.

A large part of the elar{fication of aims and the welding together of
understanding can be traced to two factors- the able direction of the camp dir-
ector, Jim Mclaughlin, and the efforts of the superintendent of the Great Smoky
Mountain Natfonal Park, George Fry. As soon as people understocd, they accepted
the camp and helped to make it a success.

Thero have, of course, baon lapses by both olemonts and this, teo, {s
understandable. Let ms say that commnity lendership and proper firrness
and fairness by the camp personnol have smoothed over these unt{l thoy were
forgotten in the overall appraisal of the camp.

"1 cannot state anything about the training of the corpimen or any in-

terier problems but community rolationships have been far abovae what was
eriginially estimted. I hope that this letter contains tho {nformatien that

yeu need for your study.
sinctroly yours,
e
Q N
utt S. Dradford,

Publ{sher
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F& DEPARTMENT OF POLICE
TOWNSHIP OF PISCATAWAY .

PISCATAWAY, NEW JERSEY 08854

JOHN C. Berrz
Cuier or PoLice

TeLEPHONESD

HO 8.1000
PL 2.6300

13 March, 1967,

Hre W,P. Rolly
Acting Director, Job Corps.
Hashingten, D.C.

Doar Mr. Eellyt

In answer to your leotter of 8 Harch, 1967, I would 1like to say that

I have no cnowera to your specific questions, inacruch ao they do not
apply, by and large, to the rolaticms botucen the Job Corps and thio
cc==unity. Hovovor, I cen say that oince about July, 1966, relatieas
betveen this co==unity ond the Kilcar Job Corpo Centor have icproved
trezendously, Evidently the chenges you madeinsofar as centrol ovor the
young c2n o concerned has had a great offect ea diccipline ond behavier,
I on well pleased with cenditicas as thoy nov exist, If there io anything

further I con do to caintain the gosd relatiens which new prevail, please

do not hasitate to call oa o,

Very sincorely yeurs,

| ~tl /&-4{ '
3 okn C. Beite, -
- ' ~” Chicf of Policec.

80-084 O - 67 - 38
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CIEY OF SAN ANTONIO

B8AN ANTONIO 5, TEXAGS

March 14, 1967

Mr. W, P. Kelly, Acting Director
Job Corps

Office of Economic Opportunity
Executive Office of the President
Washington, D. C. (20506)

Dear Mr. Kelly:

In response to your questions about the effect of the Job
Corps Center bn the community:

The Job Corps plan has benefitted this community by providing
an opportunity for unskilled young men to learn a useful
trade. This community has a surplus of unskilled labor and a
shortage of skilled labor.

éamp Gary Corpsmen visit San Antonio over week ends and con-
tribute to retail sales by purchasing clothing and other items.
There is very little participation by Camp Gary Corpsmen in
community affairs in San Antonio. This may improve if plans
for a local service club materialized.

When Camp Gary first opened and corpsmen began visiting San
Antonio, a few of them were involved in serious crimes which
resulted in the Corps acquiring a bad reputation. Steps were
taken to offset this, Louis H, Buttons was assigned to the
San Antonio area to aid in resolving these problems. This has
been a big help and there have been no serious offenses on the
part of Camp Gary Corpsmen in the last year.

Sincerely,

GWB/md
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@The Tvening News

174 JEFFERSON STREET
PERTH AMBOY, N.J.

Harch 17, 1967

Mr. W.P. Kelly

Acting Director

Job Corps

Executive Office of the President
Washington, D.C. 20506

Dear Mrs. Kelly:

In answer to the four questions posed. by you in your
letter of March 8 regarding the effects of the Job corps
center in Edison Township and surrounding communities, I
will make the following points:

The benefit to the community of the Job corps center
has been minimal. For the first year of its existence, it
was a major concern to area residents because of repcated
incidents involving job corpsmen. The tightening of sec~
urity at the center has eased the problem. Residents of
nearby areas are not as antagonistic toward the center as
they once were and now appear to view the situation with
roughly the same attitude that they had toward the soldiers
who were stationed there when the installation was known as
Camp Kilmer.

Within the last few months there has been a concentrated
effort on the part of the leaders of the center to have the
corpsmen engage in community fund drives, clean-up campaigns
and a variety of meaningful activities which has enhanced the
image of the center and of the job corpsmen.

Because of the lack of recreation facilities near the
Job corps center, a major problem arose when the corpsmen
sought entertainment during their free time. This problem
has been greatly alleviated as a result of shipping the corps-
men to Philadelphia and New York on weekends.

Presently, the attitude of the residents of ®#dison Township
toward the center has been one of enduring rather than welcoming.

Continued efforts of the corpsmen and plans toward helping the
community in special projects will improve this attitude on the

part of the residents. To a large degree the discipline problem

seems to have been solved satisfactorily.

Sincerely,

Kenneth W. Michael
Editor

RWM/8g

e e L e TR e
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PRESIDENT AND GENERAL MANAGER

Mr. W. P. Kelly, Dirootor March 23, 1967
Job Corps

0ffico of Eoonomic Opportunity

Washington, D, Ce 20506

Dear Mr. Kolly:

Thank you very much for your rescent letter, asking for
a froank opinion of tho Job Corpse I'll be happy to give you
ny porsonal opinion, which does not necessarlly reflect tho
opinion of the firm for whioh I worl, Naturally, my only
imowledge of the Job Corps 1s based on my contacts with tho
Brockinridge Job Corps Centor and its personnel.

In answor to tho specific points raised in your letter,
thero aro fow ways in which the Job Corps has benefitted our
ecommunity, in my opinion. Some of their young poople havo
assisted with charity drives here, and omployees have contrib«
uted to the community, But Brockinridge has undoubtedly been
of moro benofit to the town of Morganfield, since 1t is closer
to that towne The ocenter's young people have prosented pro-
groms to churoch groups and civic clubs, and have helpod With
some community projeots, such as the Salvation Army Christmas
Drive. The centor was a good neighbor to Morganfield whon
that town's polioce departmont needed assistance besauso of
siokness and injury.

Many peoplo foel that the objoetive of the Job Corps is
woll worth working toward, but they do not agroe with many
policies of the Job Corpse If I may injoot my personal opin-
ion (which is shered by & number of people I know), the Job
Corps should be conducted moro like an army baso, particularly
in the area of disecipline, financial rowards, and benefits far
the studente A young man entering the Job Corps should have
to make a definite commitment and not be able to leave if ho
doesn't like 1it, partioularly before ho has had a ohance to
adjust to his now onvironment. These viows, incidentally, are
shared by somo of the personnel I know omployed at tho Job
Corpse Studonts at the dob Corps shouldn't be given moro
money, more freedom, or more benefits than a man serving his
oountry in ono of the brancheos of tho service, in my opinion.
On the contrary, thoy will benefit in the long run if thoy
are taught diseiplino and rospeot for others, and if they
must pay for their misdeeds (like anyone else)., I think that
part of their training and oducation should be in the field of
human ‘relations and personal relations with others (suoch as
the human relations ideals taught in the Dale Carnegle Course).

Since the Graflex Corporation has taken over operation of
the Breckinridge Job Corps, the operation hero has improved
immensely., From remarkas I have heard in the past, somo
problems have resulted from having to rely too muoh on ad-
vico and directives from officlals in Washington (who too
often are not familiar with the actual operation).

Thank you, Mre. Kelly, for the opportunity to expresa my
opinion., From the boginning I have felt that the concept of
the Job Corps was admirable, even though my thinking iy usually
sonservative. I know it can make productive citizons Hut of
men who have not had enough opportunities in 1life. Go8d lusk
in your efforts to makeo theo program a sucrean,

Sinceroly,

Art Grunewald 5

Station Monagor

T
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l (B09) 248-1281 114 NORTH FOURTH ST, YAKIMA, WASHINGTON 90901

Mr. W. P. Relly
Acting Director 'Harch 21, 1967
Job Corpe

Executive Office of the President

Washington, D. C. 20506

S ke e A

Dear Mr. Kelly:

Please excuse the delay in answering your letter of March 8.
Mr., James Tonkin, general manager, to whom your letter was ad-
dressed, just returned from vacation and turned the letter over to
ne.

——e

Regarding the Job Corps Center, located at Fort Simcoe, about
25 piles from our city:

Because of {ts relative infancy, the center has had little op~-
portunity to show eny major impact on the communities nearby. Most
of the corps' efforts so far have been devoted to preparing the
center's grounds for the upconing epring growing season, etc.

However, the center already has made plans to help a very de-
serving group of residents in Yakima's southeast section build a
self-help Community Center which will be used for job training and
recreation in that relatively low-income ares.

Several Yakima Valley civic groups, including the Yakima Cham-
ber of Commerce, have paid visits to the Job Corps Center and all
have been impressed with what has been done in the short time since
the center was established.

On my one visit to the center I was especially aware of the
obvious success in the center's individual training process; the
boys were polite, genuinely interested in the visitors and their
various fields of work; they were quite evidently glad of the op-
portunity to be in such a cemp, and most of them shared a contagious
faith in what the center can be once grass starts to grow, trees
i begin to green out and the wild flowers in that area burst into
bloom.

b+ e e

As a newspaper, we have been impressed with the candor of the
camp director, Mr. George Davis, who has demonstrated an eagerness
to deal frankly with whatever problems arise at the camp as far as
publicity goes. I'm sure that generally the nearby smaller communi-
ties have changed their minds about the “dangers" of being near a
Job Corps Center. I'm also confident that as time goes on, the
corpsmen themselves will gain the tooperation of nearby townspeople
in giving the center a real chance to succeed as a neighbor.

I've talked with many Yakima people who were enthusiastic in
their praise of the boys from the center who were guests in homes
here on several special occasions--Christmas, New Year's, etc.

As one who admittedly was skeptical about the final worth of
the Job Corps venture at first, let me assure you that from what
I've seen and learned of the Fort Simcoe achievements and those of
other camps in Washington State, I'm personally certain that even
partial success seems worth whatever the cost.

Sincerely,

THE YAKIMA DAILY REPUBLIC
YAKIMA MORNING HERALD

Tom Thomas:c
Executive Editor /.//

[

Y
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LIVERIMORE CHANBER OF CONMMERCE

]

March 21, 1967

Mr, W. P, Kelly

Acting Director

Job Gorps

office of Economic Opportunity
Executive Office of the President
wWashington, D. C. 20506

Dear Mr. Kelly:

Regarding ¥y

Chamber has asked me to relay his thoughts to you on
the Parks Job Corps Center.

With the establishment of the Center two years
ago the community was naturally apprehensive although
that initial concern proved to be unfounded. The
community's relations with the Corps has been good and

during the past year e

story, we hardly know they are there.

Our business people,particularly the clothing

store
corps
there

The boys themselves, when the
into Livermore in an offlcial capacity have ¢

people have benefited economically from the

P.0. 80X §71 « 3% SOUTH LIVERMORE AVENUE « LIVERMORE, CALIFORNIA 94550 - PHONE 4471606

our inquiry, President Nordahl of our

xcept for an occasional newspaper

although there has not been the local purchasing

was during the initial build-up.

y occasionally come
onducted

themselves well and seem to be a credit to the organ=
ization.

iIn summary the Parks Job Corps Center has been

a good neighbor 1in our walley area.

JW:jd

JAY WALTON
“Manager
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JANET R, WALKER March 29, 1967

EXECUTIVE DIRECTOR

MAYOR'S COMMISSION ON HUMAN RELATIONS

CITY OF EVANSVILLE

FRANK F. MCOONALD, Mavor
EVANSYILLE, INDIANA 47708

Mr. Y. P, lelly, Director

Job Corps

Office of Economic Opportunity
Washington, D. C. 20506

Dear Mr. Kelly,

Your letter to Mayor Frank McDonald of this city has been
shared with me, as it 1gs this office that has been most clogely
asgociated with the community relations aspectes of the Breckin-
ridge Job Corps.

Mayor McDonald has been in close touch with me and a
co-operative, active participant in our contact with Breckinridge.

Specifically, for the honest appraisal you request, It {o
difficult to assess the benefit to the commmity. We know that
some corpsmen have been employed in the community upon their
gradustion, and in our short labor market this could be an aaset.
Quite honestly, there have been many headaches beginning with
the digturbance, or so called riot, in August 1965, and sporadi-
cally on a minor scale since. It ia unrealistic, we know, to
have the number of boys involved here without these minor {mef-
dents and do not feel it {s too serioums at this point. It doea,
however, handicap good community relations with some of our
more conservative or negative citizens.

There has been some reluctance on the part of corpsmen,
sociologically understandable, to participate in community
affairs, yet there has been increasing improvement seen during
the past year as the boys progress with their training.

They have engaged to a remarkable degree in community
projects, cleaning play grounds, etc., and co-operated with our
Humen Relations Commission. Never have the corpsmen been involved
in a planned commnity activity that they have failed to sefil
themselves, This has on several occasiona been pointed out to
the community via apeech, discussion, letters to the editor, etec.

-and has done much to further good relatfons. In the past two

years there has definitely been a more positive attitude displayed
toward the Job corps in our community and much credit ig due to
Graflex, Incorporated and th: current staff at Breckinridge.

PHONE 424-0401
EXTENDION 228

595
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JANET R. WALKER
execuTIVE DIRECTOR

MAYOR'S COMMISSION ON HUMAN RELATIONS

CITY OF EVANSVILLE

FRANK F. MCDONALD, MAYOR
EVANSVILLE, INDIANA 47708

axvEN®ION 228

March 29, 1967 PHONE 424-6481

Both in 1966 and 1967 we have held a Job Corps Day' in Evansville,
both congidered highly successful: the second being roughly
twice as large as the first. The commission has a Job Corps
Committee actively working to promote good understanding and
sponsoring projects such as home visitations, toward this end.
Unfortunately, it is always the unpleasant episodes that make
news, and fights, drunkenness and on a few occasions more

gerious offences have been reported. I do mot feel, however,
that our news media has been unduly prejudiced and there has

been positive coverage in news stories, columns and editorials.

Recently, more realistic rules and regulations, curtailment
of over-night passes, for example, have been effective in
golving some of the community problems. Again, let me stress
the splendid co-operation of the Breckinridge director and genior
staff.

The obvious need to give these young men a chance to be
contributing members of gociety, in my opinion, Justifies any

effort on our part. We have, of course, an obligation to
continue to search for the most effective methods of achieving

this goal.

Very truly yours,
Sg;é&~14—ihféj L&—/&Z/Lﬁ;oﬁ,’

(Mrs.) Janet R. Walker
Executive Director

JRW/mlg




