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C. Stromng oppositiom _

- . ) ERECUTIVE OFFICE OF YNE PRECIDINT
OFFICE OF ECONOMIC WAGHINGTOR, D.C. 20808

OPPORTUNITY

March 8, 1967

Mr. B, C, Calman, Jr.
The Sturgic News
Sturgls, Indiena 42459

Daor Mr. Calean:

Having recently been appointed Aot",{ug Diroctor of Job
Corps, 1 would very tuch like to ‘know how you, o leader
of o cormunity in which a Job Corps Center 1s located,
feslo ebout that Center.

I an, therefore, taking the liberty of asking for your
frank and honest appraical sbout:

S ~=— how it has benefitted your community

# - hov the young people in the Centers haove
participated in cocmunity affeirs

3 - how thoy engeged in community projects

4 -- how the Center has proved to be a good moighbor

I would be most grateful for ydur vievs., I'm ourc they will
be invalusble in my goal to 1=pmve 21l phases of the Job
Corps progran.
Hay I hear from you soon?
* Sincerely,
Lk
H. P. Relly

g Director
Corpo

%m-o/
;T,@fﬁj(/% Jw&mfw/f
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BTN JaSooDEn
MATOR

Maguobetwo
Police Departmaernt o

Morch 13, 1967

/Bkecutive Office of the President
Washington, D. C. 20506

Dear Mr, Kelly:

We have had very little to do with the Clinton Job
Corps Center as 1t is located about 35 miles fran us in the City
of Clinton, Iowa, Therefore, I have nothing to report on this
natter other than comments fron citizens who think it a crine to
have such a thing located in their commnity, Their feeling is in
rospect to the oalibre of men who are attracted as visitors te
these girils,

Sorry I can not be of mors assistance on this patter,

Sincerely,

Olo.on.‘ Chief of Police-
ta Police Department
Maquoketa, Yowa 52060

BAOzer
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OFFICE OF THE
CHIEF OF POLICE

WRKRXARIER
Thomas Reddin

e ——— e

CITY OF LOS ANGELES

CALIFORNIA

DEPARTMENT OF
PoLicE

1350 N LOS ANGELES ST.
LOS ANGELES. CALIF. 90012
Prone. 624.5211

e IN REPLYING PLEASE OIVE s
SAM YORTY ounREF. NO | 7
MAYOR

March 23, 1967

Mr. W. P. Kelly

Acting Director

Job Corps

Office of Economic Opportunity
Executive Office of the Presldent
Washington, D. C. 20506

We are not in a position to objectively appralse
the value to the community of any participation
in community affairs by students of the local
Job Corps Center.

Because certain police problems are inherent in
such concentrations of youth, our centacts with
the students have, unfortunately, been mostly

negative.

If we can be of service to you in the future, we
will be grateful for the opportunity.

Vo, L
THOMAS REDDIN
Chief of Police

T it st e oy

e e e
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TERRY D. CCHRUNK, Mavon
BUREAU OF POLICE

DONALD 1. MeNAMARA March 17, 1967

onigy oF Folce

W. P. Kelly, Director

Job Corps

Office of Economic Opportunity
Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

In answer to your letter asking for an appraisal of
the Job Corps center in our locality,we cannot be of
much help. There is no center close enough to Port-
land to allow us to come into contact with many of
these young people.

Very truly yours,

¢ 7./;/,; l/ (-,J/)":/,.}.{ 7{ IERTIN

DIMc:b DONALD I. McNAMARA,
Chiefaof Police

_ —————
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF ECONOMIC WASHINGTON, D.C. 20506

OPPORTUNITY

March 8, 1967

Mr. Lee Jurgens
Chicf of Police
Davenport, lowa
Doar Mr. Jurgens:

Having recently been appointed Acting Director of Job
Corps, I would very much like to know how you, a leader
of & community in which a Job Corps Center is located,
feels gbout that Center.

1 am, therefore, taking the liberty of asking for your
frank and honest appraisal about:

== how 1t has benefitted your community

== how the young people in the Centers have
participated in community affairs

~= how they engaged in community projects
== how the Center has proved to be a good neighbor

I vould be most grateful for your views. I'm sure they will
be invaluable in my goal to improve all phases of the Job
Corps program.

May I hear from you soon?

Sincerely,

) )
LaTypet
W. P, Kelly

Acging Director
Job Corps

[ i

March 13, 1967

The Job Corp 1s not located in this city, but is located

in Clinton, Towa which is some LO miles away from Davenport.
Ve have, however, had some reports of missing persons of
people attending this Job Corp Training Center and a few
isolated incidents involving some of the trainees.

The Chief of Police in Clinton is Robsrs .Laxz‘ogg, and I
o

&m sure this original letter was intended fo
%/ ﬁ?w
e of 14

r
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OFFICE OF ECONOMIC

OPPORTUNITY

Mr. Dan Ryan

Editor

Ralanazoo Gazette
401 South Burdick
Kalamazoo, Michigan

Doar Mr. Ryan:

EXECUTIVE OFFICE OF THE PRESIDENT
WASHINGTON, D.C. 20503

March 8, 1967

Having T tly boen appointed Acfing Director of Job
Corps, I would very much 1like to know how you, a leader
of o community in which a Job Corps Center is located,

feels about that Center.

I am, therefore, taking the 1iberty of asking for your
frank end honest appraisal about:

-~ how it hac benefitted your community

~- how the young people in
participated in communi

the Centers have
ty affairs

-- how they engaged in cormunity projects

-~ how the Center has proved to be a good neighbor

1 would be most grateful for your views.
be invaluable in my goal to improve a

Corps program.

May I hear from you soon?

Dear M r. Kelly: You hive s
give me & crnll scme dpy &nd com

at my oSSice. I'd be glod to di

it in 2 letter is & bit too tou
complex a subject.

I'm sure they will
11 phases of the Job

Sincerely,

B
Y]
i g
W. P. Relly
Acting Director
Jeb Corps

wrd for o Wn.

@ 1GtO- xeL s o

scuss the

st eves

A

S U
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ORWCE OF THE MAYOR

603

March 13, 1967

Mr. W. P. Kelly, Director

Job Corps -
Office of Economic Opportunit
Executive Office of the President
Washington, D. C. 20506

Dear Mr. Kelly:

In Mayor Reading's absence I am forwarding
your letter regarding the Job Corps Center and its
relationship with the City of Oakland to the two
departments having the most frequent contact with
the Center.

One 1s the Manpower Commission, which co-
ordinates all employment relating to community
projects; and the other is the Department of Human
Resources, which mangges Oakland's poverty program.

Sjncerely,
ames H. Price, Jr.
Assistant to the Mayor

JHP/da

OAKLAND, CALIFORNIA * ¢« * JOHN H, READING, Mayor
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Merch 15, 1967

Mr, W. P. Kelly

Director Job Corps

Office of Economic Opportunity .
Executive Office of the President \

[

Washington, D. C. 20506

Dear Mr. Kelly:

; Your recent letter asked for our appraisal about the
Job Corps Center in our community .

| e closest center to us 1s located in Clinten, Iowe

: which is & distance of 25 miles from us., We dun't H
derive sny beneflts or feel any effects of the center

end therefore sren't quelified to express &n opinion.

Yours truly,

| }JL\W |
H i
' John Pheiffer }

Executive Director

Pimdz

1530 STATE STREET BETTENDORF, IOWA 52722 PHONE 355-4753

] ¥
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DIAL (818) POR-2O7C

172 WEST VAN BUREN STREET ¢ BATTLE CREEK. MICHIGAN 49016

March 16, 1967

Mr. W. P. Kelly, Director

Job Corps ’

Office of Economic Opportunity
Washington, D. C.

i
i
i

Dear Mr. Kelly:

i We had hoped that S. L. Betz, our Executive Associate, who is in
i charge of the activities comprising community relations would have
returned from his business trip by now.

We are holding your letter in abeyance until he returns amd will
ask him to contact you.
Cordially, i

Robert F. Terkhorn, President

Johh E. Krizan, Executive Vice Preaident )

/ m

80-084 O - 67 - 39
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EXECUTIVE OFFICE OF THE PRESIDENT
WASHINGTON, D.C. 20506

OFFICE OF ECONOMIC

OPPORTUNITY

March 8, 1967

Mr. Vernon R. Krahn
Chief of Police
Fulton, Illinois

Dear Mr. Krahn:

recently been appointed Acting Director of Job
1ike to know how you, a leader
a Job Corps Center is located,

Having
Corps, I would very much
of a community in which
feels about that Center.

I am, therefore, taking the liberty of asking for your
frank and honest appraisal about:
— how it has benefitted your community

— how the young people in the Centers have
participated in community affairs

<= how they engaged in commumity projects

—- how the Center has proved to be a good neighbor
ews. I'm sure they will

I would be most grateful for your vi
be invaluable in my goal to improve all phases of the Job

Corps program.
May I hear from you soon?

7
/7

, Sincerely,/ ~
| i
g
; W. P. Relly
cting Director
Job Corps
! Dear Mr. Kelly:

: Our only association so far with the Job Corp has been
in the way of touring visits and having the Job Corp girls

work at our local Rest Haven Home.
Sincerely,

Vernon R. Erahn H
Chief of Police i
Fulton, Ill. !

R —

[r————— e
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W

s s s 14522 T

City oF NEw BEeDFORD, Mass.

DEPARTMENT OF POLICE
28 SPRING STRERT

#09-0029

March 11, 1967

Mr. W, P. Kelly

Director, Job Corps

Office of Economic Opportunity
Executive Office of the President
Washington, D.C. 20506

Dear Mr. Kelly:

Your letter of March 8, 1967 has been received.
It is in relation to the Rodman Job Corps Center and its
effect upon the people of New Bedford.

There are two groups in New Bedford that could
answer your questions with more knowledge of the subject
than I. One is the Rodman Community Relations Council.

Mr, Jack Ward is chairman. He may be contacted at the
Y.M.C.A., New Bedford, Massachusetts, The other group

is a committee of City Councillors. This committee on
Better Relations Between The Rodman Job Corps and the

City of New Bedfcrd is headed by Councillor Ralph Saulnier.
He may be reached at the Municipal Building, New Bedford,
Massachusetts.

Not having answered your questions, I trust 1
have supplied you with the source Ercm which the informa-
tion you seek may be uvbtained.

Let me congratulate you upon your recent
appointment as Director of Jcb Corps. I wish you the
utmost suceess in this most important administrative
position.

Very truly yours,
P

.;11'77
Thomas F. Cawley //
Chief of Police

TFC/a

,ew,.___ukfs_—
e e e - A
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ST.LOUIS POST-DISPATCH

MA 4CNN2 EDITOR March 10, 1967

ARTHUR R. BERTELBON

Mr. W. P, Kelly

Acting Director

Job Corps

Office of Economic Opportundty
Executive Office of the President
Washington, D. C, 20506

Dear Mr, Kelly:

It is true that a Job Corps Center has been establishsd
in St. Louis., Since it is a relatively recent addition
to the community, it may be a 1ittle early to say whether
we have benafited by it or not.

Ingsofar as I can tell, there has been very little partici-
pation in community affairs by the people at ths Center.
Perhaps there has been some such activity, but we have not
been made fully aware of it. As far the Center being a
good neighbor, there seems to be soms question about that,

1 am enclosing three pieces done by one of our reporters
who went to the Job Corps Center as a prospective tralnee.
T think this would give you a better idea about the
potentiale of the Job Center than anything I could put

in a letter.

Sincerely,

Qithos BRactilor

Managing Editor

—
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EXECUTIVE OFFICE OF THE PRESIDENT

OFFICE OF _g_coNolfuc WASHINGTON, D.C. 2050
OPPORTUNITY :

March 8, 1967

Mr. Lyle Larkins
Chief of Police
Kaysville, Utah

Dear Mr. Larkins:

Having recently been appointed Acting Director of Job
Corps, I would very much like to mnow how you, a leader
of a community in which a Job Corps Center is located,
feels about that Center.

I am, therefore, taking the liberty of asking for your
frank and honest appraisal about:

-- how it has benefitted your community 275~ _
-~ how the young people in the Centers have 7
participated in community affairs /%Ve =z

-- how they engaged in community projects Fere A _

-~ how the Center has proved to be a good neighbor W?/Ké/dm
I would be most grateful for your views. I'm sure they will
be invaluable in my goal to improve all phases of the Job
Corps progream.

May I hear from you soon?

W. P. Relly|

Ag;ﬁl'g Direcdor
Job Corps
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@ tarch 178, 1967

rock island | chamber of commerce

¥. P. Kelly, Director of Job Corps
Office of Econonic Opportunity
Executive Office of the President
VYashington, D. C. 20506

: Doar Hre. Kolly:

Hith reference to your recent letter, therc iz no Job Corps
Center in Rock Island, Illinois. The nearest ic in Clinton, Iowa
and it has had no noticable impact on our co=mnitye.

2 do have a Noighborhood Youth Corps project in Rock Island
but the banefit to 'the community iz yet to be deternined, wa have
no knowledga of the N.Y.C. participating in coz=unity affoirs or
cozmunity projects and it has yet to prove itself either a good or

R bad neighbore
4 Yours cordially,
I . )AAM . ‘ %?
[ Junius P. Califf
h President
JrCi§d

.:._...._.. 1900 third avenue « rock island, illinois 61201 + phone 309/785-6311

George ' Trauten manacing ¢testse Kenneth L. Jones C.C.E.

executive committee boerd of directors

Junius P. Calif A, L. Tunick T. W. Cheney Jay Bartley Dr. Ted Greves  Thomas J. Miller  Robert D. Neal

Prosident Second Vice President  Past Prevident Glen Biolar;‘der 1 R.J. &oﬁrm ? E.’Masmknn " Ir?aa‘ns(l),.ﬂ Robison
10 Roget 3 appel Leon age ac . oskowitz au! ver

LymoL Ash  Marvin Kelinson William J. Kearney F0EC0 Gocke™™ 6 Spencer Linder M. B. Mubleman

SR
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' CURTIS LEE SMITH

PRESIDENT

]

THE CLEV'ELAND CHAMBER OF COMMERCE

000 UNION COMMERCE OLDG. o CLEBVELAND, OHIO 44110 ¢ ©€21.3300

March 10, 1967

Mr. W. P. Kelly

Direetor, Job Corps
Office of Ecanomic Opportunity
Washington, D.C. 20506

Dear Mr. Kelly:

Your letter of March 8th to Mr. Curtis Smith will be
brought to his attentfon wheh he returns from the
Orient, He is a member of the Governor's Trade

Mission to Ehé Far East and expects to return to the

office about March 22,
gmrelyzurs,

Eileen M. Jepden °
Secretary tq¢ Mc. Smith

g voe s sunst
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114 NORTH FOURTH ST., YAKIMA, WASHINGTON 98901

March 9, 1967

Mr, W. P, Kelly

Director, Job Corps

Executive Office of the President
Office of Economic Opportunity
Washington, D. C. 20506

Dear Mr. Kelly:

Your letter of March 8th addressed to
for his opinion on the Job Corps Center loca
been received.

Mr. Tonkin is away'from Yakima at the prespnt time and will not
be back in the office until around the 20th of Mafch, We will hold

your letter for Mr. Tonkin and no doubt you will hear from him at
that time.

Sincerely,

R!:}PUBLIC PUBLISHING CO.

[ S

Secretary

N

Sewing Contral Waslingions Gelaen Tuar

AWMRE-WIHNIEG LEADENS + ) THE PRODLVICN OF
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March 10, 1967

In reply %o your letter of March 8, 19673

There is no gob “orps Center located in or near the city of
%andy. Timberlake Job Corps Center is the nearest one to us and is
sbout IS miles away, Estacada ie the nearest city to limberleke -

s‘”’%‘{w%%ii;

Elizabeth Hartman, Kditor
Sandy Post
Sandy, Oregon 97055

about 20 miles,
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THE MILWAUKEE JOURNAL

March 13, 1967

Mr. W. P. Kelly

Acting Director

Job Corps

Office of Economic Opportunity
Washington, D. C. 20506

Dear Mr. Kelly:

I have received your letter addressed
to Mr. Hoben concerning reaction in the community
to a Job Corps Center.

We do not have a Job Corps Center
here. There was some talk of starting one, but
it never happened.

Best wishes,

DL:b Dick Leonard
Editor

|
{
|
i
!

———— e .
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POLICE DEPARTMENT

CITY AND COUNTY OF SAN FRANCISCO
HALL OF JusTICE
@30 mavant sracer
SAN FRANCISCO. CALIFORNIA 94103

A00RESS ALK COMMUNICATIONS:
THOMAS J. CAHILL CHIEF OF POLICE
et or Pauice March 16, 1967

arrice or THe

IN REPLY, PLEASE REFER YO
3 . OUR FILE: =

Mr. Ww. P. Kelly, Director ;
Job Corps r
Office of kconomic Opportunity
Executive Office of the President
Washington, D.C. 20506

Dear Mr. Kelly:
Reference is made to your communication of

March 8, 1967, requesting answers to certain questions
concerning the Job Corps.

! There is no Job Corps Center located in
San Francisco, the closest one being Camp Parks in
Pleasanton, California. Consequently, I am unable to
ansvwer the questions in your letter.

San Fruncisco has not become closely involved
with the Job- Corps program because of our distance from
the Center. The young people from the Center do visit
our city on occasion and they have not become a police
problem. On a few occasions when we have had to con—
tact the officials at Camp Parks for assistance as the
result of some incident involving a person from the
Center, we have received their complete cooperation.

We appreciate this and hope that it will continue.

Very truly yours,

- _§ : !
Thomas J.
Chief of

816

PO
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SALT LAKE CITY
0.4 FILUIS POLICE DEPARTMENT eHowg: 328-7223

cuier o ouct SALT LAKE CITY, UTAH 84111

~
March 21, 1967

Mr, W. P. Kelly

Director, Job Corps

Executive Office of the President
Washington, D. C. 20506.

Dear Sir:

With reference to your letter dated March 8, 1967, the
following information is furnished in accordance with your re-
quest:

- how it has benefited your community. Organization is too new
to make any comment at this time.

-- how the young people in the Centers have participated in com-
munity projects. Organization is too new to make any comment.

-- how they engaged in community projects, Organization is too
new to make any comment,

- - how the Center has proved to be a good neighbor. We bhave found
the officers of the Administrative Stafl to be most cooperative.

Sincerely,
} e bl

p. {/FILLIS,
Chief of Police.

e e —
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Community Attitudes

(supplementary letters
received after report
of April 7, 1967)
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GREATER :

La Crosse Chanber of Coevmenee

CGoexrserce Butldtey - 72 aad Riag

~B

=]
==|g
]

LA CROSSE, WISCONSIN OFFICERS
P. O. BOX 842 54601 ALEX SKOVER — Prasident :

3 99 J/ea’_' of Se,‘,[“ PHILIP S. DAVY — Ist Vice Prea.
1 3 Apnil 1967 RICHARD D. MORSE — 2ad Vice Pros. |
: DIAL 784-4880 RICHARD ZOERE — Trazsurer ;
B D. 8. REINHART — Past President

M, W.P. Kelly, Acting Director D. J. PETRUCCELLI — Genaral Mgr.

Job Conps

0fgice of Economic Opportunity
Executive Office of the President
Washington, D.C. 20506 ’

Good Monning Mr. Kelly:

The Job Conps, Located at Camp Mc Coy, has not been in existence Long
i enough to create any majon impact on La Crosse. The Job Conps opened Last
! Octoben and has not neached futl strength.

i Duning this period though, owr nefationship with the people 4in charge has :
been excellent. They have cooperated to the fullest in alf aspects of our H
comunity Life and have been your best Ambassadons. We have not yet had H
£oo much contact with the Conpsmen themselves, but we are anticipating ]
working with them in the nean future on comunity-wide profects. ;

The citizens of La Crosse, although highly skeptical at §iwt, have come to
Look upon the Job Conps as an asset in helping to gdve the individual Corpsman
another chance to hefp himself.

We do congratubate you in obimining the ealiber of people that head the Local
Center, and we do feel that with such highty competent individuals, the Me Coy
Job Conpos will be your best Centex. .

1§ we may be of further service 2o you, please do not hesitate to write or
call us.

Sincerely yoyrs,
e Lo

Alex Skover, Presdident i
GREATER LA CROSSE CHAMBER OF COMMERCE

s P TR~ e

e
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(9( San tos

4 April 1967

Mr. W.P. Kelly

Director of Job Corps

Office of Economic Opportunity
Washington, D.C. 20506

Dear Mr. Kelly:

Let me offer my congratulations on your recent appoint-
ment as Director of Job Corps. The position carries
heavy responsibilities; we feel sure you will be equal
to the challenge it offers.

In the letter received soon after your appointment, my
opinion was requested on four points in regard to the
effect Gary Job Corps Training Center has had on the
City of San Marcos the past two years.

You ask how it has benefitted our community. | know

your letter went to several people in San Marcos. Most
will try to answer in terms of material benefit. Gary
Center has benefitted San Marcos economy, and we apprec-
iste it. | like to think it has benefitted us in an

even more important way. It has given us. an opportunity:
an opportunity to observe first hand a great prcgram. |
believe it has helped to broaden the vision of many of us
awakened a sense of our corporate responsibility to do
something for those who have not had many breaks in life.

| have been particularly fortunate in this regard, since,
in my capacity as Mayor, | have been invited to represent

San Marcos on many occasions at the Center. | was on hand
to greet personally all the big groups that arrived during
more than a year, until capacity was reached. | am out

there so often, | feel almost like a "member of the family”,
and am always given a cordial welcome.

As to the "Gary boys” participation in community affairs:
their first public appearance was at the May Fellowship Day
observacnce of the United Church Women of San Marcos, less
than two months after the Center opened. The newly organ-
ized choir sang for the service, and the boys stayed after-
ward for cake and coffee. Since that time they have sung
for innumerable church and civic groups. They have had
art exhibits in tawn. The heavy equipment classes did a-

POST OFFICE BOX 725 / SAN MARCOS, TEXAS 78666 /AC 512 892-2417

B e g J
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mayor of san marcos to w.p. kelly p. 2

tremendous job of leveling and cleaning the playground
of a new elementary school, which was not usable before.
The landscaping classes have assisted with beautification
of several church grounds, and are presently working with
our Recreation & Parks Board on a beautification and
improvement project for our City Park on the San Marcos
River. These latter programs have besulted in consider-
able monetary savings for the organizations. The Amer-
ican Legion offered their club house for a lounge for
Gary, and the boys redecorated the place, and used the
walls for exhibiting their very interesting art work.
These projects benefit both the City and the Center, for
as local citizens work with these boys, they get to know
them personally. The Open House , held when all was fin-
ished, was well attended by the townspeople.

On the fourth question - that of being a good heighbor-
there have been many instances of Gary Corpsmen respond-
ing to calls for donation of blood; engaging in community
projects for the poor at Christmas; United Fund,etc.

The most dramatic instance of neighborliness was when a
retarded girl ran away from home and a call for volunteers
to search for her was sent out. Gary boys responded
magnificently and searched with local officers all night
through riverbottoms and pastures - ending with success.

This letter is over-long - but Gary is one of my enthus-
iasms! | am proud of the way our community has responded
to the establishment of the Center. Our police have work-
ed closely with Security at Gary, with the result that
"unpleasant incidents” have been kept at a minimum, This
cooperation between the two units has pnid big dividends.

| send you every good wish in your new assignment. Ve
hope to see you in San Marcos in the not too distant
future.

Sincerely yours,

5 /
. /X, A e
Ellis Serur
Mayor of the City of
San Marcos, Texas

ES: dow

AMENDMENTS OF 1967
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LINCOLN CHAMBER OF COMMERCE

{
208 NORTH ELEVENTH 3T, LINCOLN, NEBRASKA 68508 H

April 11, 1967 §
t

W. P. Kelly, Acting Director H
Job Corps B
Executive Office of the President
Washington, D.C. 20506 !

Dear Sir: ’

This is a belated reply to your letter of March 8th asking 3
for our appraisal of the Job Corps in Lincoln, Nebraska. My delay
in replying has been to permit a little emphasis on familiarization
with the elements about which you inquire. I still feel quite insuffi-
ciently informed to make an appraisal of any value. However, I am
pleased to say that the Job Corps and the staff of Management Systems
Company have made themselves quite welcome in Lincoln, Nebraska. The
benefits to our community in any economic sense are measured by the
expenditure in our midst. The benefits, other than financial, are
in the addition to our community of fine, personable people who seem
most dedicated to their work with these young people.

The young people in the Centers have participated in community
affairs to the limited extent that such groups are able to enter into
the rather tight social and civic enterprises of a community like Lincoln.
Suffice it to say that the idstances in which the corpsmen have cooperated
in such civic events as the Centennial opening and their work with the
Lincoln Community Council agencies have made for themselves some friends
and admirers where possibly there were objectors to the program before.

The Center itself has been a good neighbor in exercising that
degree of instruction and control over the activities carried on there
to the extent that no conflicts or incidents worthy of comment have occurred.

I do not know if those who were opposing the installation are
enough aware of the above examples and of the many others which have been
brought to our attention by the very diligent civic relations staff of
the Center to have reversed their views but I do know that there have not
been any such incidents as were vociferously predicted as we discussed the
invitation of the Corps to come to Lincoln.

We must have more time to assess the program and the program
must have more time to observe its accomplishments, We feel certainm
that this additional time will be afforded the interested persons without
conflict or difficulty in the relationship-between the Lincoln community
and the Job Corps community.

Respectfully yours,

Tt 5 Detd

. Walter E. Nolte
President

WEN b
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Morganfield, Kenlucky 4247

S April, 1967

Mr, W. P, Kelly
Acting Director Job Corps
Washington, D, C.

Dear Mr, Kelly:

Due to my absence from Morganfield T am just now answering
your letter of 8 March,

The Breckinridge Job Corps Center has been a3 tremenduous

aid to our local economy, This is an agricullural area snd
our economic situalion here has never been eritical, However,
many of onr people are employed at Brackinridge and their
income has had a very definite and pleasing e fect at the
retail level here.

Morganfield is a small city and there have boon few opror-
tunities for enrollees to narbticinate in cowmunity affatrs,
Actually, there is very little hore to offer in Lhe way o0
entertainment.

The city government has rocelved Lhe utmosl in coopersbiog
from Lhe Center, ‘ad the Conlorta ovoraall oanidfe eolabions
here are excellent.,

The present management af the Cranter, in my oninion, is
dning 3 real fine inb.,

T hone that sometime in the tnlure vou will the o vortanits
of visiling the Center and - Line with wi b re in
Morganfield,

Yours very trulg
7
[ SN |

Tylér *unford ’

TMem
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TOWNSHIP OF

PISCATAWAY

MIDDLESEX COUNTY

orrice of Economic Opportunity .
Washington, D.C. April 3,1967

* Attention: Mr. W.P., Kelly

Acting Director,Job Corps
Dear Mr. Kelly:

Thank you for your letter end the opportunity to offer an
explanation,

I am truly unable to answer your qQuestiuns exactly as you posed
them, Last year,which was my first yoar in public office, T
could see that the Job Corps Center was hatng ucad 1n our Town=
ship, as a poljtical fiotball. - I am sure thal we would both agroa
that this §s wrong, no matter whet party might write their name
on the "pol{itical football®™,

If we deal with the facts, T'd suggest we proceed im this wayy

1. The Job Corps is located in the
Piscataway-Edison area,

2, The aim of the Corps ts, T believe, to re-
hebilsitate and red’rect the ajms of
certain jindividuals who otherwise aight
.be a detriment to their communities
in either & crininal) or welfare way,

3. If the above 4s true, then under
proper supervision, the individuals
can be helped with individual and or
group therapy, anrd also the teaching
of a trade.

Since Mr. Webber has been assigned to head the Jobs Corps Training
Center there have been very few complajnts ond overt actions

that would precipitate the press or elected offtictals to go
public in objection tu the fact that the Center was located
Phere®, -

In fact with an honest, logical approach, as Mr Webber has,

and as T believe the Township Committee has, I know that we

can operate with the good of the buye at heart and also with
the good of the commun!ties at heart.

‘this should not bo taken as a Certe Blanche for the Uffice of

F -onomic Opportuntity, bul rather as an evaluation of the Job
* :rps Center at Piscataway, New Jersey

Cordjally yours, /.
An/éaé Z/éjééer‘(

RSRter Mayor

PISCATAWAY, NEW JERSEY 00884 erries o7 o
752-8800 mavoe

623
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April 5, 1967

Mr. Charles Riebe, Director
Great Onyx Job Corps
Mammoth Cave, Kentucky

Dear Mr. Riebe:

I would just like to take this opportunity to express
.my sincere appreciation for the very nice recognition last
Friday.

It was a wonderful program and 1 will always bhe
grateful for the opportunity of being present.

It must be a great feeling of accomplishment to you
to review the influence of the acitivities which are
reflected in the good conduct of the corpsmen through
Camp Onyx.

Looking forward to being of service to you in the
near future, I am ,

P

Sincerely,
la

[
Major C. J. fiyde
Supt. of Traffic

CIH/ejs
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April 4, 1967.

Mr. Dan B. Abraham
Center Director

Timber Lake Job Corps
Estacada, Oregon 97023

Dear Sir:

I wish to take this opportunity, on behalf of the City Council and
the people of Estacada, to express our appreciation to the Job Corps
and to the boys who worked on the project at our City. Hall.

Also, I wish to commend the crew who worked on the project. They
arrived promptly and went about the job in a very workman like manner,
performing the assigned task of removing four trees, cutting them up
and loading on a truck, also a good job edging the sidewalks and

" digging up the flower beds, and when finished, left the area in a

very neat condition.

1 am sure you can be proud of this crew, and this is certainly a
first hand demonstration of your first Nation wide Job Corps
(Salute to Communities Week), to the people of Estacada and vicinity.

Please accept our thanks.

Very truly yours,

Earl H. Eckersley
Mayor
Estacada, Oregon
cc/ W. P. Kelly
Director, Job Corps
Washington, D. C. 20506

625
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CITY OF

CHARLESTON

WEST VIRGINIA
DALLAS W. BiAS
cmier or PoLice
May 17, 1967

Ww. P. Ketly

Dinecton - Job Conps

Off4ice of Economic Opportunity
Executive Office of the President
Washington, D. C. 20506

Dear Sin:

My apology fon my betated answer fo yourn Letter of March §, 1967,
which was misplaced in my off4ice. .

‘1 1 am attaching a copy of a List of activities in which the Job
Conps ginks have taken part 4n this community.

As you know at the outset, the Charfeston Job Conps Center gon
Women being one of the finst, we were besediged with complaints, auwnors
and prejudices which were overcome by factual reponting, and the
community fon some Lime has come to accept and even Lo encowrage
the Job Conps enrollees.

—— -

Vour question as to how the Job Conps has benefited the community
might be a controversial question by different peopfe as to whethen
it has on has not benefited the comunity; however, from a perdonat
standpoint in my ofgicial position, 1 feel that it has benefited the
community in that the conduct of the ginks, 4in their mixed association
and the acceptance thereof by the comrunily, has in gact hefped to
ovencome the underbying nacial prejudices which are obvious in ats
predominately white comunities. While at finst there wene many
objections to its being tocated in the center of town, by 2he
influence of the predominately three "P's", which were police,
prejudice and politics, it has become a community educational vatue
2o meet the thend of oun times.

/ﬁa‘» vuty, //
N
et

Chied of Police

DwB/dbe

—— —
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HOW JOB CORPS ENROLLEES HAVE PARTICIPATED INCOMMUNITY AFFAIRS:

1.

CITY OF

CHARLESTON

WEST VIRGINIA

Girls have taken active parts in such presentations as Kanawha Players
productions, Light Opera Guild shows and other theatrical activities by
not only acting in plays, operas, etc., but by also painting scenery,
telling tickets, making costumes and assisting with make-up and other
behind-the-scenes activities.

Corpswomen from the Charleston Job Corps Center have acted as hostesses
at more than two state conventions, at the request of Governor Hulett C.
Smith. They assist in registration, provide information and help in any
way possible,

During the recent meeting of the State Legislature, Corpswomen from the
Charleston Center acted as Legislative Aides and two Corpswomen served
as typist in the Legislative Offices.

Corpswomen from the Charleston Center are currently serving as Guides
at a local culture Center on week-ends.

Corpswomen in participated in several charity drives, including the
UNICEF Drive, have helped with the Cancer Drive and have packaged
kits for the Heart Fund. )

CIVIC PROJECTS INVOLVING CORPSWOMEN

Planting trees to participate in beautification projects of city.
Tutoring young people at AAY Center.

Holding Arts & Crafts Exhibits for community.

Participating in tra-city mural athletic leagues.

Mlajntaining free nursery school for local citizens' children.

Participating in Unitarian Churcn sponsored Coffee House each week.

627

e e

; SRR



628 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

CR psvuowm : PAGE 10

The Evansville Press

A SCRIPPS-HOWARD NEWSPAPER
GORDON HANNA, Editor
" Telephone 424-7711
Give Light and ‘the People Will Find Their Own Way .

TUESDAY, MARCH 7, 1967

InThe
‘Editor's Mail
Ervin Weil Reporis
Job Corps 'Good Things'

To the Editor 'of The Press:

I have read with much interest the
news stories, both favorable and unfav-
orable, and the letters to the Editor
about the Job Corps at Camp Breckin-
ridge.

Unfortunateny. the few mstances of
bad behavior seem to attract public no-
tice and the fact that hundreds of boys
come here on weekends, behave them-
selves and cause no trouble, does not.

Having visited Camp Breckinridge
and having been well impressed by what
I have seen there I inquired about some
of the good things that may have been
done by these boys and received the fol-
lowing information:

1. 25 Corpsmen cleaned up. playground
areas in Evansvnlle last summer.

2. When the Evansville Salvatlon Army
was robbed of $2,000 during the Christ-
mas Holidays, Breckinridge boys had a
fund drive which netted over $100, which
was given to the Salvation' Army to help
make up the deficit created by the rob-
bery.

3. A Band Combo from Breckinridge
played at the recent YMCA “Pancake
Days.”
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4, One of the Dorms held a Christmas
. party for the children at Hillcrest Orphan-
age during the holidays.

5. Another group held a Christmas
- party for the children at an Evansville
school. - - -

6. The Gospet Keys and the Gles
Club, singing groups of ‘Breckinridgg,
sang seven times in Evansville during
the past two -months.

7. 22 Corpsmen manned the Salvation
Army kettles in Henderson during the
holidays.

8. 26 Corpsmen sang at the Henderson
Garden Club noon meeting.

9. The Gospel Keys sang at the Baptist
Youth Center in Henderson.

10. 15 Corpsmen held a Christmas
party for the children at the Kennedy
Center in Henderson. '

11. 10 Job Corpsmen took two of their
off days and repaired a home for a
woman and her eight children who had
been deserted by her husband.

12. Corpsmen took up a collection to
assist the survivors of a family that lost
four members of their family in a tragic
fire. . '

13. Corpsmen presented a $250 check
to the United Fund of Henderson.

14. Corpsmen assisted the Girl Scouts
of Sturgis in their Water Safety Program.'

Other projects are being worked on.
and I feel sure will be carried out dur-
ing the coming months.

Only. time can tell how the boys who-
stay at the Camp and complete  their
training will do. As in any new program,
‘mistakes have been made, but it seems.
to me that these are being corrected
and that much good will come from this
project. :

. ERVIN WEIL
523 S. Boeke
Chairman of Mayor's
Commission on Human
Relations
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SAN MARCOS RECORD, Thursday, March 2, 1967—Page. &

On Its Second Anniversary

Gary Job Corps Is Winning

Two years ago this Friday Gary Job Corps Center enrolled its
first students to become one of the first and eventually the largest
training center for this special segment of the War on Poverty. And
while this war has had its stalemates and reverses on several fronts,
we feel that Gary has been winning its part of the war.

Best place to look for success is at the boys themselves. We inter-
viewed two who had been at the center since its opening (“Two of
Original 229..." page 1, section II). They showed improvement in
job potential, in attitudes as citizens, in physical fitness, and in mental
capabilities such as reading, writing and arithmetic. We think these
two are typical of the Job Corps product. Visit with almost any of the
voung men and you will note an enthusiasm for the future, a confi-
dence that knowing job skills gives to a man.

There has been trouble, but not much, from the corpsmen. Dur-
ing the first nine months a survey by the Record disclosed that ar-
rests of local youths had outnumbered arrests of job corpsmen 43
to 20 in San Marcos, and as a general rule the arrests of job corps-
men were for less serious offenses such as loitering or petty theft.
That record has generally improved as far as the cozpsmen are con-
cerned, local lawmen attest.

But while the trouble-makers grab headlines of the blg city press, -
quietly and without fanfare Gary has been doing its good work. Many
of the boys, feeling the critical eyes of the nation on them, have worked
overtime on charitable projects—giving blood, searching for lost chil-
dren, holding talent shows and other fund raising affairs for funds
to help “the less fortunate.” ‘

They cooperated with the Jaycees on the Christmas party for
kids. They worked with the schools to landscape Crockett Elementary.
They have planted, pruned, and beautified the library and several
church yards. They cleared Camp Kiwanis of brush and put a new
roof on the Girl Scout building.

Not only have the boys added to our community—so have the
teachers. Some of the finest teachers and school administrators ii:
Texas have settled here to meet the challenge of Gary. They have
brought nw ideas and energy to our clubs, churches, and city.

Another great impact, businessmen tell us, is the financial one.
The payroll at Gary tops 7V4-million!

With two vears under its belt, Gary has shown remarkable prog-
ress. Many call it the finest Job Corps Center in the nation. It has
served 6,957 boys, including the more than 8,000 presently enrolled.
The boys must like it, for the relatively low 20-percent dropout rate
of the first half year lessened to 13-percent for the last 18 months.

Gary has done the job that was intended—to help potential wel-
fare cases learn to pull their weight in todajy’s economy. Of the 3,009
who have been placed, most are at work while 133 are back in school
and 302 are in the military.

Gary Job Corps Center is winning its battle against poverty while -
it helps our community. We salute it on its second anniversary.
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Kalamazoo Gazette March 26, 1967

Cmsﬁer Job (C@Fp@ Officials Salute
alemmazoo And Bat Zl@ Creek.

Cuautred Job Corps olﬂcials n tel;;:s:on program on WKZO | {Thanksgiving “and Chrmtmas
augurated & week-long “Salute” nday evening Whitten will di will be honored
to Kalamazoo and Battle C; attend the Xalamazoo City Com-. nnere on Thurs- -

today designed to promote good:
will and continued community|
parﬂclpatlon m the training|
center,

LCenter staﬂ members ond
corpsmen began the week’s ing!
tivities with-appearance
at area churches this morning té

carry open; house- Invitations %
mngregatinns.

*Publlc Information Manager
‘Een’ Colby said arrangement
individual or group tours of the
B cmty can be arranged ‘‘on

runs untfl April 2. i

illainclude the appearance of
community Relatians’ ,Dlrectn
Joseph~ Whitten (K;\Iamamo)

M} on Monday's “Accen!"’

mifssion meeting to ‘thank the‘

‘cénter’s wezkly graduation cere-
.monles wm b e opento the

hold, chalrman of the Kalaga.
" .anytime during-the’ week; zoo Community Relations Coun-

fal tegures of the salute; Wﬂm “Talk 58'*"

Hbd - L Hodgson ’
g [Corpsmen’ into- their boma Tor

¢ity for its cooperation with the
|center arid to present:a cen-!
ﬂcate of ap'preciation

‘U.S Rep. ‘Garry ‘Brown,
Sehoolcraft,. will tour the centor)
‘Tuesday. Also on Tuesday, the

wédnesduy Custer Public To
totions” Director " Wesley - Ured,
Whitten, and Mys. Ralph Blrk-

cll, will be guests on: the mdlo

.

The Kalamazoo l;nd Batﬂe
Cmek f:4milies - who invited

\ |day with a dinner at the cen-

ter's main dining_ hall. About 60;
families will be in rolved. )
- Genezal activitie throughout{
the week' will incl.ide’ tours ofn
the center by student teachmgi
groups from Western Michlg)an
University -and Michigan State
‘University, high school grou

and service club organizations.’

Staff ‘members and corpsmen
‘will be available to_clubs, fra-
[temal organizatior-s afid churche
ves for talks and question and
|§swer periods on the center
'and its programs.

Bulletin boards with p:cmres
land clippings from ‘the cemter'
newspaper and program outlines;
have been set up in Battle Creek|
and at the Community
headquarters. on N.ath Burdiel.|
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 The Guthrie Daily Leader, Sunday, April 2, 1967
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Job Corps Center For Women
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“This past week has been one of the most important and happy
weeks in the history of our Job Corps Center.

All week long the Corpswomen and staff have been saying
“thank-you’’ in various ways to the citizens of Guthrie for wel-
coming Job Corps to their ‘‘home” in the first place, and for the
continued support and friendship during the difficult early months.

But, perhaps there are still many citizens of Guthrie who don’t
really understand why we are here. .

According to Government figures nearly one-quarter million,
18 year old girls are being dumped onto society each year with
little education, no vocation and faint hope of gaining either in the
tuture. This is a dangerous and a senseless waste of human re-
sources, '

Job Corps is one possible answer. It may not be the total answer,
but it is anh attempt, We think'the program deserves a chance and
we will always be grateful that Guthrie elected to give it that
chance,

The Guthrie Job Corps Center isan experience in living for young
women who all-too-often have only experienced survival. . :

The name of the game is “‘jobs’’, That’s the goal of Job Corps. -
But, the ability to hold that job is just as important as the manual
dexterity required to master it, And that ability we are learning -
through our residential life here at the Center, and from the citizens
of Guthrie who have set us such a fine example by welcoming this
large group of strangers into your homes and into your daily lives. ‘

You could have forced us to remain isolated on our Center, like
gold fish in a bowl, and our instructors would still have been able
to develop new techniques for educating social cripples. But, the
cripples would still b2 hobbiing when you set themout into society
again, ) '

Guthrie chose not to isolate us and weare growing healthy in mind
and body as a result, proud of our new role 3s citizens of a fine
community, and deeply obligated to our many new friends.

One last time, Guthrie, we say ‘‘thank-you’’, and extend to you a.
most sincere invitation to listen to the Job Corps Center hour-long
broadcast over radio station KWRW Guthrie starting at 7:00 p.m.,
Sunday, April 2, Dr. Franklyn johnson representing the office of -

_OEO, Washington, D.C., will be the featured speaker,
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Certificate of Appreciatic:
to
' THE MAYOR OF THE CITY OF GUTHRIE
and
THE GUTHRIE PUBLIC WORKS AUTHORITY
from
THE CORPSWOMEN

of the
GUTHRIE JOB CORPS CENTER FOR WOMEN

For: Making the Job Corps Center possible

For: Assistance with so many of our problems

" For: The fullést possible co-operation, and

For: Extending the hand of friendship to us on all
occasions, The Corpswomen of the Guthrie Jobs Corps
Center for Women with hearts full of gratitude say

“THANK YOU”

Witness our hand this____

day of o, 1967

DALLAS BERRY, President
Student Government

Tue Gurnrie Jos Cores Center Forn Women

633
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She takes with her an excelleat record of &
She leaves her heartielt thanks and ¢ n,:lwm.‘; o

V
l@ -~ to the citizens of Guthrie, who zave her the cpporivill
1 to acquire a vocational skill, aud who mz-.de hor weieeme
V here,
A
- The good people of Guthrie are cordielly iavited
to attend the Graduzticn Exercisc
Wednesday, March 22, 1967, at 7:30 p,m,
at the dining hall
3 The Guthrie Job Corps Center for Women,
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DESERET NEWS

SALT LAKE CiTY, UTAH

Corps’ Goal~"Productive Citizens'

By PAUL WINEGAR
Deseret News Staft Writer

OGDEN--The Weber Basin Job Corps Center gets teen-
age boys who have never flushed a toilet or answered a tele
phene, : . L

" Nearly one-third of them can nelther read norwrite,

despite the fact that many got as far es junior high or high
school before dropping out. Another one-third can't read as °
well as the average second-grader, and some have never beeg.
more than a few blocks away from home.

. Camp officials don't profess to turn these boys into g¥illed
craftsmen. They merely iry to teach the boys that there's a .
better life than the one from which they came, i hopes of
motivating them toward getting a job. S .

This conservation camp, operated by the U.S. Bureau of

%  Reclamation, is a smail city of mobile buildings situated on

746 acres of government-owned land near the mouth of Weber

Canyon. )

Richard A, Ulrich, center director, is a career employe
with the Bureau of Land Management, and served as & for-
ester in Oregon before the Job Corps program came along.

The other 51 persons who ‘make up the center's staff in-
AR clude an assistant director who is a former school principal,
Y L a work project leader, women stenographers, & registered
i i nurse, 15 corpsmen supervisors, 10 instructors, two counse.
2 A lors, and 9 workleader technicians.

% X/ All employes are under civil service, and are hired by

peies y LT , the Bureau of Reclamation, Their salaries are paid with war

L . on poverty funds administered by the bureau,

Typing classes help to train Job Corpsmen Approximately $1.2 million was spent for preparing the
for useful work after quving Weber center. campsite and erecting facilities. The buildings, for the most

rt, are mobile homes joined together, and. include four 2
6-man dorms, a mess hall, education building, shop and
equipment building, warehouse, gymnasium, vocational build-
ing, administrative offices, and a dispensary.
Total operational budget for the first year was $023.439.
The center, ived its first 16 corpsmen in December of 1965.
Mrding tO\Mr. Ulrich, the cost per corpsman per year
iz~$4,700. d injludes staff salaries, services, supplies for
pay for the corpsmen.
as a capacily of 224 corpsmen, and has

aduated, resigned from the program, been
r gone AWOL. Officials did not have a definite
eir successes, since they consider it a triumph
h gels a job before completing training or gets ac-
by the atmed forces. .
A study made on the first 16 corpsmen to go through the
" Weber Basin Center disclosed that only five of them actually
graduated from the program. However, officials considered
14 of them successful.

The study showed seven are now working as productive
citizens; four are in the military service; three have gone
back to school or are still enrolled in some government
poverty program, and one returned to his old life with no
apparent change in attitude. The remaining youth could not
be located. )

The report also disclosed that the first 16 corpsmen stayed
:g averagei of six months, and advanced three grades in the

ucational level. The average educational level upon ar-
rival was fourth-grade, and upon leaving was seventh grade. Many corpsmen are school dropauts. Cevjver
See JOB CORPS on Page B-$ oftempts to compensate for lack of education,

!
Deserst News photes by Don Gravsioff
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Escape Poverty?

By PAUL WINEGAR
Deseret News Staff Writer

There are so many Great So-
ciety programs aiding the na-
tion’s poverty stricken that it
may soon become a status sym-
bol to be poor.

Federal agencies stumble
over themselves competing to
take the hands of the underpri-
vileged and lead them onto the
path of responsible citizenship.

For young people especially,
the choices are many. A young-
ster from the slums of a big
city or the more respectable
poverty of a rural area can se-
Ject a program as carefully as
other youngsters choose a col-
lege.

If he wants to stay in high
school, for instance, there is the
Neighborhood  Youth = Corps,
which provides work experience
and job training through neigh-
borhood centers.

If he is a high school graduate
who can't afford college, he can
enlist in the “Upward Bound”
program, which is designed to
motivate children from Iow-
income families toward college.

If he is a high school dropout
and has trouble finding a job,
he can enroll in the Manpower
Training Development Act, and
receive a small government

allotment while attending a free .

trade school run by local schoot
systems with federal money.
And finally, if he wantg to
learn a trade in a hurry and get
_away from home, he cah join
the largest of all the vasf train-

<" Corps Centers:

ing programs, the Job Corps.
The Job Corps is a system of
residential centers fory school
dropouts whoe lack the skills
necessary to get good jabs.

Simply defined, the goal of
Job Corps is to transfer te chil-
dren of poverty from we
rolls to the tax rolls by making
them employable, productive
citizens.

There are three kinds of Job

women's urban,
servation. The
which provide afvanced techni-
cal training, aregrun by private
industry, and i

government agen-

ters scattered throughout the
nation with a total . combined

men's urban, '
nd men’s con- -
rban centers,

!

{

ice.
There are 113 Job Corps cen- ,

enroliment of 28,473 young men °

and women. Since the program
started in 1965, there have heen
27,746 youths who have either
completed training or dropped
out somewhere along the way.

Utah has two 200-man conser-
vation centers in Price and at
the mouth of Weber Canyon,
and a 1,300-man urban center at
the Freeport Center in Clear-
field. Although there has been
talk of establishing more Job
Corps camps in the state, it is

unlikely at present because of a ,
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U.S. Opens Many Doors

cutback in appropriations for
domestic programs.

Selection of Job Corps
enrollees is made through state
employment offices, and s
entirely voluntary. A candidate
must be between 16 and 21
years of age, from 2 low-income
family, a high school dropout
(although there are some cases
of high school graduates being
accepted), and either uncm-
ployed or under-cmployed.

A check is made into the
youth's background to deter-
mine whether he has answered
the screening application truth-
fully, and to see whether or not
he has a police record.

The state then sends the infor-
mation, along with the appli-
cant's reading test, to the Office
of Economic Opportunity in
Washington, D.C. The OEO.
which is sort of a Pentagon for
the War on Poverty, makes the
final decision on whether the
youth will be accepted and
where he will be sent.

The poorest readers are sent
to one of the 93 conservation
centers, where the average
reading level is about the 4ih
grade. Better readers are sent
to one of the 20 urban cenlers.

(Women all go to wurhan
centers).
The government pays for

transportation to the center and
transportation home if a young-
ster drops out of training or
graduates. Almost as soon as
the new corpsman arrives. he

Ser POVERTY on Page B-11
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'rotailing,

payroll,” Kadera said.
There will also be many con-
cts let such as for cieaning,
e, and iaundry.”

the Job Corps
s 10 have €00 girls in school
Tay, learning food services,
cosmetology, fabric

The Job Cox;ps Center . fo;,w\\“nspeople that aty:’» P.T0. €V- arts and other marketable voca-
Women at McKinney reccivediery day we weren't going i0!tions.

its first trainces early in March
with the southern farming com-
munity’s residents looking on

with a hard eye. Storics about:

ircidents at other such camps
and in some instances just plain
misinformation  had
townfolk to wonder whether to!

welcome such centers in their|

own backyard. The Associaled;

Press took a look at how thingsiing to more than 50 luncheons.!
Here's the'social group meetings, and'chamber, s

ichurch groups in an attempt to-a lack of
/mem

were progre:
reporl.

‘ot

By DENNE II. FREEMAN |

Associated Press Wriler
McKINNEY, Tex. (AP)
When an outside institution,

comes to a Southern farming,

community, you can bet there
will be some uplifted eycbrows.

The Job Corps Center for
Women which moved into tiie
ol Veterans Administratio

=

lopen the gates arnd let all
'girls exit en mass

C“If a girl comes wive to get!
into trouble or to lou., . s the

rong place. Ii .
ichange her attitude, she wiil be

caused relcased. We expect them to;

co-operate.
Kadera and Griffin hit the ban
quet trail last summer, speax

OR-

iexplain the program.

The response was gralifying.
'although as Kadera put it *‘som
hard-rock criticism was boun
to be heard.”

i Somne churches decided to
'pitch in and take the girls under
their wing when ‘they began to
‘arrive March 2.

o “Still there was a feeling of

Hospital in McKinney was no ex-; le’s wait and see,’” Kadera

ceplion. isaid. “It’s a natural feeling, par-

However, after almost a,
month of opcration, the ceater.
has survived close scrutiny and
appears to have won over towns-
folk.

Dr. George S. Kadera, direc-
tor of the center, said some peo-
ple had funny notions about the
center’s function.

“My wife wus at the grocery
store one day when we first
came here,” Kadera said. “A
boy was carrviag her groceries

to the car ang saw a sticker on

ticulerly in a Scuthern farming
community. Each person has to

imake up his ‘mind about us. school. Kadera ard his s
"We've been doing our darndest |a

to muke the program effective.”

Kadera said that financially
the Job Corps wiil have a tre-
mendous impact on McKinney
which lost the VA Hospital and
its payroll to President John-

tration.
“We will have a $900,000 a

it.

“‘Oh, you ~work with the Job
Corps. Whei @.Ue you gonna open
that reform school?’ ™ |

Kadera can laugh about it
now, but a* the time it made!
him realize there was a serious!
misinformation barrier to crack.

Kadera and Bill  Griffin,
community reiations and public
jnformatoa director, started to
work to close the misinformation
gap.

“Iirst of all we wanted to
stress that the program was vol-
untary for girls 16 to 21 wi
poverty backgrounds,” Kadera
said. “We take students out of
a poverty environment and at-
tempt to bring their standard of
living up. Some 20 per cent of
the girls read below the third
grade level.

“We wanted to assure the

80-084 O - 67 - 41

TEXARKANA
TEXARKANA
3-31-67

+ i - P
the; 5o far 265 b

she weasn't

imunity who visualized bred

Q!

4 and hot checis.

son’s economy-cutting adminis-

r

a

Ve a

Gtho Ni

inci-
00
Ve
lot of talk about how
Lt be, or that migh
but noihing has happened.”
Pat Gibsen, manager of te
aid at first there was’
nihusiasm from some
bers ol the business comi-

“There have been no

dents, just fine cocperation
hoth sides,” Nitcholas said.
a

“y

a

“] inink it has disa
some o the citizens who
found anything wrong,” Gibson
said. “Also, wien a businessmén

begins to make a few sales 1o
remployes at the center, he
‘usually changes his mind. A few
Idollars in the pocket will do that.

i “Some people actually thougnt
lit was going to be a re.crm

ine job of educating pecple
ito the real facts.”
! Griffin said the gitls at the
icenter have traveled to Dalas
|each weekend on passes without
incident.

The immediate concern of the
center is whether the Office of

onomic_QpnertimiTy will cut

[otes ks
Iback the Job Corps program in

‘June. .

Gibson said the community
has sct up a committee to help
out in any way.

In other words, the Job Corps
has nc: worn out its welcome in

MecKinney.

NEWS
TEXAS
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Job Corps Thanks
City For Welcome

The enrollment of the Mc-
Kinney Job Corps Center
rose to 218 Thursday as the
center staff commended the
citizens of McKinney for the
warm welcome since the
center first began toformon
July 1,

A resolution was presented
to the McKinney City Council
Thursday, thanking the local

citizens for helping estab- .

lish the center here.

The resolution read:
““Whereas, the McKinney Job
Corps Center was establish-
ed in the City of McKinney
on July 1, 1966, and ““Where-
as have demonstrated their
customary traits of hospit-
ality and generosity to new
neighbors, by showinganac-
tive working interest in all
center activities, suchas the
coffee time projects, come
munity night project, church

participation in center act=

ivities, and total involvement
in all areas pertaining to
the welfare and development
of the Corpswomen, thereby
gaining deep respect, high
regard and admiration,
“Now, therefore, we, the
corpswomen and staff of the
McKinney Job Corps Center,
do express our deep ap-

preciaticn and gratitude to -
the residents of McKinney
for helping us to enjoy the

blessings of livingand work-
ing in the place that is =
their home, and sharingwi@h
us the happiness of friend-
ship.”

MCRIWHEY COURIER GAZLTTLE

13-31-67

(cou'T)

Mayor Pro-Tem W, B, Fin-
ney, in the absence of Mayor
Leon Ussery, accepted the
resolution as other council-
men were present atameet-
ing at the McKinney Chamber
of Commerce,

Delfina Gomez, a corps-
woman from Del Rio, pre-
sented and read the resolu~
tion.

“Delfina Gomez has re-.

ceived very few honors in

her young life, mostof which
has been spent working at
part time jobs to help sup-
port her mother and her
sister,” Dr. George Kadera,
center director, said.
“Delfina was selected by
the resident advisors of the
McKinney Job Corps Center
to represent the student body
in presenting to the Mayor
and the City of McKinney
a thank you. proclamation
from the Job Corps for the
interest and concern this city
has taken in the Job Corps
program, .

“She was born in Parras
Coah, Mexico, a small vill-
age of several hundred
people. White her mother
worked, she left Delfina ina
Catholic convent every day
from 7 a.m, until she picked
her up at 6 in the evening.

“Dalfina moved from Mex-
ico when she was 1l years
old, and enrolled in the
first grade at Del Rio, Tex-
as. She completed fiveyears
of schooling.”
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Telegram From V-P

Job Corns-Community

Relationsai
Vice - President Hubert 1.
Humphrey recently praised Me-

dina for the “friendship and as-

sistance” thal the community
has rendered to the Iroquois Job
Corps at Shelby.

In a telegram to Mayor John
P. Kennedy, Mr. Humphrey stat-
ed,

“May I add my voice and
thanks to the salute which the
Job Corps is paying you and
your community for the friend-
ship and assistance that you
have rendered. The opportuni-
ties for self-improvement which
you have provided these young
people in the Job Corps will
be paid back many times over
as these young people take their
places as productive employees

1 Praised
and responsible citizens. Con-
gratulations and thanks. HHH.”
Apprised of the telegram, Ray-
mond Calcagne, directdér of ‘the
Job Corps, said in a statement
that the corpsmen and staff “do
express our deep appreciation
and gratitude to the residents of
Medina for helping us to enjoy
the blessings of living and wor-
king in the place that is their
home, and sharing with us the
happiness of {riendship.”
Representatives of the Office
of Economic Opportunity, which
runs the Job Corps at Shelby
with the cooperation of the De-
partment of the Interior, had
spoken {o Mayor Kennedy and
other perscns to learn of the
| community’s response to the

Job Corps Center.

639

Isabella

CIS at ISABELLA (Minnesota) stands for
Corpsman Information Service. CIS is a -
Corpsman-operated program to help create
good community relations for the center.

Corpsmen in CIS act as hosts and guides
for visitors to the center and make visits to
schools, churches and other organizations
in the community to talk about Job Corps.

To become a member of CIS, a Corps-
man must have been at the center long
enough to be thoroughly familiar with Job
Corps and the facilities at Isabella. He
must also have a pleasant personality, be
well-groomed and be able to speak clearly.

CIS members are proud of their orga-
nization and the contribution they are mak-
ing to improve the center's community re-
lations.
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Lincoln STAR

. Thursday, April 6, 1967
RUTh /\’OI\T(:OM"PY
- e

.fcb, CO"'JS Justiries
sl In Pulic Fsuf-‘*c

WASHINGTON — The con-
trovcrsial Job Corps. ence
the “enfant terrible” of the
poverty program. s hows

- signs of developing into a

solid citizen with a streak
of ¢ivie consciousness.

At least. that's the encour-
aging word from poverly
chicflain - Sargent - Shriver,
wha declares that since last
May tiere has been “no
single incident of any serious
proportion in any Job Corps
center.”

The same cannot be said
for - our college campuses
and urban ghcttoes As the
115 Job Corps centers wind
up theiv week-long “Salute

“to Communities” program,

Public Relations Director
Herbert J. Kramer wryly ob-
serves:

“While middle-class Amer-
ican youth was indulging it-
self in riotous behavior on
Scuthern beaches during
Easter week-end, America’s
poor kids in our Job Corps
were working, learning, and
expressing their gratitude
towards local communities in
constructive w ay s, rather
than destroying property,
slandering adults, and violat-
ingr at least eight of the ten
commandments on the beach
at Fort' Lauderdale.”

Kramer says that only one
conclusion can be drawn
from the chnnged atmosphere
in Job Corps centers: “Poor
kids co not want to he poor,
they do not want to be alien-
ated, they do want to helong
and participate.”

A’ J«

As an example he cites the

“complete reversal” at
Camp Rodman in New Bed-
ford. Massachusetts, whetre
riotous behavior once
shocked. townspeople and
congressmen alike. The city
cotncil has recently issued
a vote of confidence in the
camp director. Other cities
that once spurned corpsmen

are now inviting them to civ.
ic events and parties in pri-
vale homes.

Although the drop-out rate
is 21 per cent, the corps’
present strength is 35,000,
with a goal of 41.000 by July.
Nearly 65,000 have had Jobh
Corps training in the past
two years, and Congress now
requires that one-fourth of
the enlistees be women,

The average Job Corps cn-
listce has a fifth grade abil-
ity in reading and math, but
gains one to iwo grade-lev-
els during a nine months
stay in camp. A third of
those who enter the program
cannot read a simple sen.
tence or solve a second-
grade arithmetic problem, in
a land where we have long
prided ourselves on our free
public school system.

TR W

A year ago Congress was
complaining of the lack of
discipline in job camps. Since
then the administration has
been tighiened, and over
half of all corpsmen arve
‘earning perfect scores on
reporting to work on time,
following instructions obey-
ing rules, and the like.”

This is rather remarkable
inasmuch as two-thirds of
these youngsters had  pre-
viously been asked to leave
school becanse of disciplin-
ary, educational, financial or
other reasons.

They represent the hard
core of disadvantaged youth.
Yet a recent survey indi-
cates that of approximately
50.060 Job Corps ‘‘gradu-
ates,” 26.000 found jobs.
5.000 returned to school, and
3.500 entered military ser-
vice.

The corps has had an ex-
ceedingly rough shakedown
cruise for the past two
years, but perhaps smoother

seas are ahead
Copyright, 1957, Kiog Feat. Synd., Ina.
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XX
Salute

to Communities
Weelk

OPTIONAL FCRM NO. 10
MAY 1962 EDITION
GSA FPMR (41 CFR) 101-11.8

UNITED STATES GOVERNMENT

Memorandum

Bennetta B. Washington, J/WC

TO : C.R. Lane, J/MC ; DATE: February 21, 1967
J. W. Deinema, J/CC

FROM : W, P, Kelly, J

SUBJECT: Nationwide Job Corps "Salute to Communities Week"

Please take the necessary action to convey the following information
to all Center Directors.

All Job Corps Centers will conduct a "Salute to Communities Week, "
March 26 through April 2. The purpose of the week's activities will
be to focus attention on the Center as a neighbor by expressing the
individual Center's gratitude for community cooperation, and to
encourage continuing participation and greater understanding of Job
Corps by all residents of the area. The theme to be stressed is the
Center thanking the community for their support during the first two
years of Job Corps.

All activities scheduled should be arranged so that normal Center
operations will not be disrupted or curtailed.

010-108

Buy U.S. Savings Bonds Regularly on the Payroll Savings Plan
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Memorandum
TO W. P. Kelly, J pATE: March 15, 1967
FROM Bemie R. Diamond, J/C
SUBJECT: "Salute to Communities Week" -~ March 26 through Aorll 2.

Twenty~four Urban Centers, 6 State-Related Centers and 47 Department of
Agrlculture Centers and 39 Department of Interior Centers have completed
plans to participate in this Nationwlde event.

Virtuelly all Centers have programmed the followlng events:

1. Announcements in local churches on Easter Sunday including Invitations
to visit their Center. Large delegations of Corpsmen will attend church
to personally thank residents for thelr support.

2. Presentation of scrolls and/or certificates of appreciation to Governor,
Mayor or members of City Councils, County Officials, members of
Community Relations Councils and newspapers. Some presentations will
be made to speclal luncheons at the Center and others will be made at
community affairs.

3. Issuance of special invitations via letters, telegrams and personal contact

to members of the Congressional Delegation, Governors and State
Legislators to visit Centers and/or participate in a specific way. The
Governor of Maine and Oklahoma have both confirmed that they will
make special tours of their Centers (through efforts of Henry and Blick).

4. Open House and Center tours. Many will have displays of photographs er

newspaper clippings Indicating voluntary projects the Center has been
engaged in. Several will feature art exhibits.

5. Hosting Civic Clubs, Chambers of Commerce, Women's Clubs and school

6.  Speclal television and radlo shows featuring Corpsmen entertalnment and
utilizing the theme of "Communlity We Appreciate You."
7.  Invitational sports events and Invitations to local schools and industrial

In addition to all the above, the following are some special and unique events
which the Centers themselves have originated:

clubs at recognition luncheons or dinners. In addition, several Centers will
provide speakers for regular weekly Civic Club luncheons with Job Corps as
the theme. Three City Counclls will hold their regular council meeting at
the Center.

leagues to participate. Events will Include track and field events, wrest-
ling and boxing.

Buy U.S. Savings Bonds Regularly anvtbe Payroll Savings Plan

|
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GUTHRIE -~ Hopes to graduate first Corpswoman that week. Will run ad with
girl's photo, thanking residents of Guthrle for her new start in life. Also
presenting permanent photo display of Job Corps activities to President of
Chamber of Commerce for display in City Hall.

MCKINNEY --Starting during Salute Week and every Tuesday thereafter,
Center will hold "Family night at the Job Corps."” They will host 4 to 5 [o-
cal familles at the cafeteria and during dinner, express appreciation to them.

RODMAN --Student Government will promulgate and send City Council of
New Bedford resolution expressing students appreciation to the people of
New Bedford for opening their hearts and homes to them and to the Clty
Council for its constructive criticism and help in winning acceptance for
Rodman as a good neighbor. Will hold appreciation dinner in Center gym for
200 area residents who made it possible for Center to overcome serious com-
munlty relations problems that plagued them first year. Have invited
Governors Volpe (Mass.) and Chaffee (R.1.), Senators E. Kennedy and E.
Brooke, Congressmen Keith and Heckle.

MCCOY -~ First visit to local area bloodmobile vill be made to Center with
wide scale donations by Corpsmen.

CLEARFIELD -~ Corpsmen will participate in a different voluntary community
project everyday during Salute Week (church yord clean-up, etc.). Team

of Corpsmen will visit all local high schools to express appreciation to stu-
dents for their acceptance and cooperation.

TILLAMOOK (CC)--Will hold community ceremony to donate a historical
wood carving depicting "Pioneers on the Oregon Trall" to the County Museum.
CLEVELAND --Will present certificate to firms which have made avallable
facilities for OJT.

CHARLESTON -~ Printing souvenir booklets with feature articles from Cormps-
women and messages from Sargent Shriver, W. P. Kelly, Bennetta B.
Washington and corporate officials. Will distribute to approximately 1,000
expected for Open House.

PARKS -~ WHI pay special recognition to all members of Community Relations
Counells..

BRECKINRDIGE --Select Corpsmen will visit each business and professional
office In Morganfield and Sturgess to present souvenir passes to the Center's
Open House to the owners and wperators.

643
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KOKO HEAD -~ Governor John Burns of Hawaii will issue official procla-
mation for the week. A male and female student from Kaloni High School
will become honorary enrollees for a day -- attending all classes and taking
part in all regular Center activities. On Saturday, April 1, Corpsmen will
participate in common work project (highway maintenance) with local
Jaycees and high school students.

NEW WAVERLY (CC) -~ Easter Sunrise Servicos to be held at Conter with all
functions except déliverance of Easter message bolng conducted by Corpsmon.
LUNA (CC) -~ Home of Las Vegas, New Mexico citizen Manuel Maostas,
rocently burned, leaving family Including 10 children complotoly homoless
and without clothing. Corpsmen have collected clothing for family and will
hold benefit dance during Salute Week.

ATTERBURY ~- Westinghouse will present gifts of cquipment te Johnson and
Bartholomew County Hospital.

POLAND SPRING -~ Will present contribution from Corpswomen and steff to
local United Fund Drive. ‘

LEWIS AND CLARK (CC)--Will hold special recognition event for familios
which have participated in family welcome plan.

ARECIBO (Puerto Rico) -- March 29 designated sports day. Will stage a full-
day dual meet between communlty organizations and Center.

ARROYO (Puerto Rico) -~ Corpsmen will hold public positions for a day such
as Mayor, School Superintendent, School Principal, and local students will

i function at Center as Center Director, counselors and teachers. Corpsmon

x will also visit community hospital and present gifts of ash trays made from

4 bamboo and coconut shells and decorated with Job Corps emblem to patients.
VIEQUES (Puerto Rico) --Will exhlbit Job Corps film for entire community in
public baseball park. Corpsmen will offer talent show at Center for commun-
i ity visitors.

: GARY —- 4 Center Explorer Scout Posts (approximately 100-mombers) will host
posts from entire area at Explorer Olympic Program. Will also have display
booth sponsored by Center posts at Scout-O-Rama in Austin. '

KILMER =~ Student Government conducting special candy sales to ralse
$150.00 to buy uniforms for presentation to little league team thoy are
sponsoring.

CUSTER =~ Open invitation to citizens of Battle Creek and Kalamazoo to at-
tend Corpsmen graduation ceremony March 28,

LINCOLN =-Corpsmen read expression of approciation on floor of State
Leglsloture. Wl present Governor and Mayor with Job Corps blazers.
Governor will present key Center staff with Admiral Commission in Nebraska
Navy. Govemor will also present honorary citizenship in the State for
Corpsmen.
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Parks Job Corps Center

April 3, 1967

“SALUTE TO COMMUNITIES”

OPEN HOUSE AT PARKS JOB CORPS CENTER DREW MORE THAN 1,500 GUESTS ;
YESTERDAY, 50 PERCENT HIGHER ATTENDANCE THAN LAST YEAR. LOCAL MEDIA ‘
SUPPORT OF THE AFFAIR WAS EXCELLENT; COMMUNITY CONSENSUS WAS HIGHLY |
FAVORABLE, VOCATIONAL, BASIC EDUCATION AND DORMITORY AREAS ALL ‘
WERE SHOWCASES OF METICULOUS HOUSKEEPING; C/f DEPORTMENT WAS
FXEMPLARY, AND REFLECTED THELR PRIDE IN JOB CORPS MEMBERSHIP.
-OLLOWING NEWS ARTICLE IS BEING RELEASED THIS MORNING TO ALL NORTH
CALIFORNIA MEDIA. )

BRIGHT NEW CARS, C/M-BUILT FLOATS, FOUR MARCHING CONTINGENTS
FROM THE CASTLEMONT HIGH SCHOOL R.0.T.C. AND PRETTY GIRLS FROM LOCAL
HIGH SCHOOLS COMBINED IN A SUCCESSFUL PARADE AND OPEN HOUSE AT PARKS
JOB CORPS CENTER SUNDAY.

AN ESTIMATED 1,500 PERSONS VIEWED THE PARADE AND TOURED THE CENTERS
BASIC EDUCATION AND VOCATIONAL FACILITIES, THE AFFAIR WAS THE WIND-UP
OF PARKS® "“SALUTE TO COMMUNITIES WEEK", WHICH THE CENTER
EXPRESSED ITS APPRECIATED FOR THE COOPERATION AND AID IT HAS RECEIVED
DURING ITS NEARLY TWO YEARS OF OPERATION.

THE PARADE, SUGGESTED BY C/M GOVERNMENT TO DRAW MORE PEOPLE TO
THE OPEN HOUSE, WAS ORGANIZED BY C/M SENATOR LOUIS ASHLEY. AS IT WOUMND
THROUGH THE STREETS OF THE CENTER, C/M AND VHSITORS CAME OUT TO WATCH--
AN AUDIENCE OF AS MAY AS 3,000 PEOPLE IM ALL.

LEADING THE PARADE WAS THE CIVIL AIR PATROL COLOR GUARD AND DRILL
TEAM., AN OUTFIT WHICH WON FIRST PLACE AWARDS IN 10 OF THE 12 PARADES
IT ENTERED LAST SUMMER. ASHLEY, FOLLOWED, FLANKED BY TWO OF THE MANY
GIRLS WHO LENT THEIR CHARMS TO THE PARADE, MISS MARLENE MACIE, OF
IRVINGTON HIGH, FREMONT, AND MISS ERNESTINE NETTLES, OAKLAND
TECHINICAL HIGH.

THE LARGEST PARADE UNIT BY FAR WAS OAKLAND'S CASTLEMONT HIGH SCHOOL
R.0.T.C., HONOR GUARD, BAND , DRIL.L TEAM AND MARCHING UNIT.

THE MOST ELABORATE C/M FLOATS WERE PREPARED BY THE C/M OF BLDG
MAINTENANCE AND LANDSCAPING AND THE FARM CLUB, THE MAINTENANCE FLOAT.
DEPICTED A HOUSE AND YARD, WITH THE VARIOUS TOOLS USED IN THEIR
MAINTENACNE. THE FARM'S ENTRY WAS LED BY PANCHO, THE FAMED LLAMA, AND
FOUR HORSEMEN, FOLLOWED BY A FLOAT CONTAINING MANY OF THE FARM ANIMALS,
INCLUDING SHEEP, GOATS, RABBITS, CHICKENS AND PIGEONS.

RIDING IN BRAND-NEW CARS LOANED BY LIVERMORE AND HAYWARD AUTOMOBILE
DEALERS WERE C/M GOVERNMENT REPRESENTATIVES FROM THE VARIOUS
VOCATIONAL AREAS, THE MEXICAN-AMERICAN ORGANIZATION, THE BAHA'S CLUB,
THE DISCIPLES (A C/M SINGING GROUP) AND A PLEASANTON CUB SCOUT UNIT.
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service Kilmer Job Corps Center, Edison, N. J. 08817 / Aree Code 201 988-1000

APR. 31367 = Community Relations Dept.

Kilmer Salutes Citizens
Of Nearby Municipalities

Job Corps Center px.-esented plaques to the citizens and police departments of
several neighboring communities as part of the Job Corps; "Salute to Communi-
ties Week," March 26 to April 2.

On Thursd‘ay, the Lead Corpsmen who work very clésely with local
police officers through’ the Corpsmen “"courtesy patrols,” invited the police
departments to send representatives to receive specially cnyraved plaques
thanking them for their cooperation and understand:ng sinze the Center opened
February 11, 1965.

Lead -Corpsmen James Lopes and Alian Shewery orosented the pla. ves
to Edison Police Capt. Wilbert Nelson, Necv Brviswick Priice Cap’.s Johs: Eger
Highland Park Police Capt. William Cuddy, Scuth ™ - - ' oralics
Dominic Spinelli,l Metuchen Police Chiel Fdw. . . - e
Chief John Beitz.

Police Sgt. Edward Tyler of South F...:::el¢, a .- © e
Kilmer Comunity Relatio;\s Council, accompanied &.ins:ll. C.duy
member «f the council, which serves ¢s a lbalscs o fwien ot Ceaves i L.
commurnities.

The following day the student goveirmrid Hu'se -7 .~ esenrali ...
invited the mayors, or their representativec, tc attend a liichecn in tie

Food Service Schcol Dining Hall where plagues were presented to tﬁem o

behalf of the citizens of their reépectlve municipalities.
~more=

Edison, N.J. = The Student Government and Lead Corpsmen of the Kilmer

|
t
\
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Page 2 ~ Kilmer Presents

Making the presentations were Corpsmeh John Miller and John Smith
of the student government.

On the receiving ond were Mayors Chester W. Paulus of New Brunswick
and Herbert M. Tanzman of Highland Park. Township Clerk June S. Jackson
represented Ma_yox Robert Rutter of Piscataway, Metuchen Councilman G.H. Jefferis
Jr. accepted the plaque for Mayor Thomas W. Weber and his borough, and Business
Administrator John A. Delesandro accep§ed his township's plaque for Mayor
Anthony M. Yelencsics.

Tanzman noted that both he and Capt. Cuddy are members of the

community relations council at the Center and complimented the Corpsmen

and staff on the good relations with Highland Park.

"The Job Corps.is really doing a wonderful Job," he said, adding
that he could "honestly say, there's been a complete lack of trouble in
Highland Park."

Pa\'xiim observed that he and Police Chief Ralph Petrone refused
"te Jump on the bandwagon™ last fall when petiﬁons were being circulated to

have the Center relocated.

He attributed their refusal to the "close cooperation between your
staff and the police department.”
Center Director D.L. Webber and Alvin Weber, Kilmer"s Office of Economic

Opportunity oifo representative, were also present at the luncheon.

J—
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CUSTER JOB CORPS CENTER, BATTLE CREEK, MICHIGAN
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April 4, 1957

*"To oll the citizens of lew Bedford whose hospitality,

o' .reads’ .aplague preésented to ‘Mayor
Edward  F. Harrington-at a:banquet for about
200" friends of Rodman:from the Greater New
Bedford area last Tuesday night at  Phillips
Gymnasium, = The plaque will be hung in city
hali,

The o¢easion mnrked the Center’s second
anniversary in. the city and was part-of a Job
Corps~wide “salute:to neighhoring host commus
nities,

In:accepting ‘the plaque, Mayor Harringion
noted  that, - *Timées-have ‘not dlways been too
perfectly smooth here in the cily, as everyone
within: the “sound ‘of my volce -recognizes, 'But
1:think “that ‘in the end, reason, judgment; ‘com-
mon decencey, understanding and acertain moral

commitment have smoothed away most of the

rough .spots that - divided the.community and
the Hodman Job Corps Center,*”’

good counsel and hard werl
have helped hundreds
ef disadvantaged young men
become successful and
preductive cifizens. **

sttt g s —

Keynote.: speaker ‘st ‘the banquet was Dr,
Franklyn Ao Jobnson, former national director
of the: Job ‘Corps, - Dr, Johnsén spoke of the
difficulties faced by the Job Corps when it began,
“‘We ‘have been pioneering, and the way of the
ploneer is réver easy.” Hesdded, *There were
no real precedents, no real guidelines and aj-
most no information about the needs of the
disadvantaged.'*

The -‘guests ‘also’- heard from a recent
graduate; Robert B, Buckley, now employed by
the Harvard University Data Processing Labos
ratory at Cambridge, - Mr, Buckley told about
Ms work and said he had -fond memories of
Rodman .and~its staff, = He also introduced
his bride of one month, a nativeé. of nearby
Martha's Vineyard, whom he met while working
inBoston,

Toastmaster for the occasion: was. Jack
Ward, .general secretary of the New Bedford

. YMCA and chairman of the Rodman Commiunity

Relations Council,

In. ‘presenting the - plabué- to Mayor
Harrington, Center Director Theodore E. Nelson
acknowledzed a ‘“‘great debt’’ to hundreds of ci-
tizens, “He also read congratulatory telegrams
from. Vice~-Prestdent Hubert Humphrey and Se-
nator Edward Kennedy.

The- dinner. was the" highpoint of the anni=~
versary. observance which also included a res
solution submitted by Student Government Pre=

“sident - Sar.-Owens. and ‘adepted by .the 'New

Bédford, City Council;: a dance for students:and- -
an-afternoon talk to-the’ siaff. by ‘Dr, Johnson.
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i) > Srepirl g (- afg =
ebert B. Bueldey, Graduate :
Well, | thought I'd never be some of the things | thought
able to make it back to Rodman "d never have.
to be before such a formal gath- When | first came into the
ering.  I'm kind of happy about Corps | had this mental block.
it. *Cause when | left there | couldn't do nothing . .
was a little bit ot a hangup be- couldn't do math...! don’t know
tween New Bedford and Rodman  what happened to me. { guess
students. they just beat it out of me.:
Sometimes | kind of regret- Sometimes they ask me on the
ted that | graduated from the job, ‘*Cap I do this?’ Now i
Gorps because | found such answer, “'Yes, | canl"’ Right
happiness in the Corps. But now ! feel i'm in Limbo, | really
since I've been out I’ve seen do. AN

TR

Bedford RMayer Eoward Harringion:
| think we in New Bedford have reason to be proud of the fact that we have played
an important role in what | consider to be a very important experiment. We find that
perhaps in some way we have made some small contribution to the lives of some of the
young men who came here to the City of New Bedford.
| feel that we should be privileged to feel a certain amount of pride and happiness
thai we have in fact played some small role in this great experiment in understanding.
i. think that from the very beginning the people here in New Bedford really wanted to
live in peace and harmony and with a sense of mutual understanding with the Job Corps
younv% men and the staff associated with them,
e have found a way 10 make our individual paths flow steadily in the same stream
- - we have found a way to seek a meaningful understanding of each others’ wants and
needs and problems, ‘we have found a way to react together to make what | think is a
continuingly significant contribution to the lives of young men who come here to New
Bedford in the hopes of finding a happier and more fruitful and more important life for
themselves. We are living as good neighbors and we have deep respect . . respect for
what you are doing here and for what Rodman means to so many young men and to the
City of New Bedford. Let's hope that over the years, and while the Center remains that
it can make a significant contribution to the City and to the young men.
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~ FranklynA. Johnson;

But. just like at” a university, the
Job Corps must have its support from
individuals and organizations of society.
As 1 say, it is a creature of sociefy
created to accomplish certain purposes.
But it cannot subsist alone;it must have
the backing of the community. And just
as in this case here, where the appear-
ance, behavior, courtesy and dignity of
the Corpsmen have done so much to turn
a community opinion around, the same
has occurred in other areas of the coun-
try. It has been truly amazing when you
consider the background of these young
people, the difficulties which they have
had, the tendency towards hopelessness
and- failure. when they came into Job
Corps. . :

Committee Chairman Jack Warg:

it wasn't so long ago that the committee that | represent
here this evening, the Comn.nity Felations Committee, asked a
question about how many boys were placedin the business world.
The answer, at that time, wasn’t too huge, but now we know that
they .are progressively promoting  this sort of activity.

So now we have many Rodman boys doing a fine job, not only
at Harvard University like Bob Buckley, but around the country.
We are very, very proud of many of the boys who have left the
fanks of Rodman and have gone on into the business world. Rod-
man has really produced. ;

Senator Edward 4. [ennedy:

I am pleased to extend my very best regards to all of you at
tonight’s recognition banquel. The Salute to New Bedford Week
is a fine way for the Rodman Job Corps Center to show its ap~
preciation to the ¢itizens of New Bedford. New Bedford and the
members of the Rodman Job Corps Center both deserve congratu-
lations for their cooperation and mutual respect.. You have my
best wishes for continued success.

o
=0

s
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e
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& GISom .
Now a friend is not some-
one whoblindly accepts every-
thing you do.  He is critical
when . you need criticism and
supportive  when you need
support.
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Cﬁ@é@ﬂ@ﬁaéﬁ Job Cor for Women
- WEEKLY NEWS SUMMARY

APRIL. 14, 1967 CLEVELAND, OHIO VOLUME 2 — NO.32

VIE “SALUTE”

BY: OR. ZELMA GEORGE

Standing right in the midst of our times is a really new acquainted with the particular signals by which these

creation - THE WORLD OF YOUTH. This world of youth adolescents share with one another an understanding of

is the home of the emerging adult who is suddenly a their situation and their aspirations for the future.

fascinating, engaging, and imposing figure, and; though But, nothing is more important today, hoviever. than that

not yet mature, not yet wise, hie is often most serious g society come to grips with themselves as adults and their

quite dissatisfied with things as they are. His new world relationship to this culture of youth It is bom out of the

is not merely an unhappy accident, it didn't just happen general moral crisis of our time and its fundamental lack

1o @ certain segment of our poputation, it is a global is adequate images of significant humaness. This chal-

phenomenon, which is self-conscious and powerful. in {enge of youth to civilization is directed toward every

South Korea it toppled a government. in the United States, segment of our society - the family, the stz the

this wortd of youth initiated, almost single handedly, the a ic structures, the welfare services, t religious

Negro’s revolution for human dignity in other words, it is organizations, md the economic order.

capable of unbelieveable violence and anti-zocial behavier Through the medium of this Job Coms’ News Summary, the

as well as of positive, constructive action staff and students wish to share with graduates, friends and
Whatever its origin, whatever its future, we have on our supporters some of the highlights of the Awards Luncheon,

hands a Youth Culture, world-wide in scope, cutting acress
ethnic and geographic lines and social and econamic ciasses
and it commands our attention. Trying to explain this phenom-
enon, adults call it “deliguency’, they call it “the drop-out’’
or “een-age problem’, or just “'that new generation”’, and,
to dismiss it, they look for personality detfects in the youth
himself or particular probl in the home cnvironment of

of the Certificates «
d job Cotps Center for Women theough
& 107 fit oy

nehip skills.,
Alpha Alpha, & inter
ates Otfice of Econeaiic O3

st

the family. When we attempt to relate our definitions of these i hird paner

youths to reality, we discover that adolescents are no longer e f” o

Where we put them. They have forged @ cuiture of their own g e

which is practically impenetrable to an outsider who is un- \ yment 18 Clevelzng Job Co

e

Clevelond busiaess end industriol leoders whe assembled in the 7th Floor Lounge ot the Helle Bros. Co. 1o be honored b 1bewthlx\‘v{e|nnd
e’ in

Jab Corps Center for Women in the notion-wide *'Salute to Communities Week'' program would reodily comprise o list of “'Wha's
Cleveland. Principal porticipents sharing the speoker's table conversation weres Teft to right) Messrs. Neil J. Carothers, President of the
University Circle Develop Foundation; John H. B , Attorney; Lovis B. Seltzer, Retired Editor of the Cleveland Press; Rolph
Besse, President of the Cleveland Electric lilyminoting Co.: Roger Cramer, Assistent to the Director in charge of Business ond Support
Services, Cleveland Job Corps Cunter; Do Zelma George, Center Director; Donold Carmich 1, 1 t-law, who presided ot the
Awaords Luncheon; Congressman Charles A. Venik, whe presented the award citations in behalf of Sorgent Sheiver; and Chishelm Holle,
President of the Halle Brothers Co., and Luncheon Host.

The celorful pointings displayed in the bockground were created by Cleveland Job Corps art students under the supervision of Mr. Hugh
Bullock, Senicr Master Teacher of Fine Arts.
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&&f Clevelond Job Compy Centar Seudvat
T Covnut Pravidenr, Misi Covolyn
Fanter, ossisind vx Hend Hosresa
eétinities ‘ond gragicusty
travies bafore e insere
iny commenced.” Recaiving het gredt
ings wers:” {left 15 right} Dr. Poul W.
Briggs; Suntrinteadent, Clevelond
Bogrd of Edueiian: M Lovix B

Frwnsi Dr. Goorgor and Attomey
Donold Cormichool.

In extending the Job Cerps Center’s “Solute
to Communities Week" to the Greater Cleveland
Community, letters of invitation from the desk of
Dr. Zelmo George, Center Director, 'went to 66
salect Claveland Job Corps Center supporters.
‘Acknowledging Business as a portner, the invitation
read:

¥On behalf of the Clevetand Job Corps Center
for-Women, Mr, Scrgent Shriver, Director, Qffice
of Economit Opportunity; D, Lorzette Hale,
Supreme Bastleus, Alpha Kappa Alpha Serority, Inc.;
and Miss Carolyn Hamler, President of tha Student
Council join me in ‘extending fo you an invitation
1o be present: Fridoy, March 31,1967+ 12:15pim.~
The Halle Bros, Co. i~ 7th Floor Lotinge; Room A=
toagcept in person-an Award which we hope you will
be proud.to display .

The Cleveldnd Job. Corps Center for Women:is o
dnique team of ‘Government, - Non-profit Organiza=
tien, -and Business engaged in o residentiol, total
environmental program, 1t is designed to help young
women define and develop their often unknown ond
unused potential .as & part of the new humaen resource
;c‘n Sur Democracy from which mony other stréngths may

oW &

"Your company s a vital member of this partner-
ship and its Folein providing Hese young women
Pp ith ingful job training has
been significont in helping to transform them from tox
consumers Yo tax producers,..”

Sixty-six top business and industrial Teaders re<
sponded.” They cdme in person, shared in the féilows
ship and funcheon, hosted by Mr, Chisholm Halle,
President.of one of Clevelahd's.mott fashionable.do~
partment stofes, -dnd received Job Cerps awards.

These included: . Dr, Roderick Adams; Dr, Melvin
E. Allerhand, Weistern Reserve University; G. A,
Anderson, G, A. Anderson Realty; Williom Andrews,
Metro General Hospital; Samuel Aspis, Veterans
Haspital; Dr, Frederick Badt, Cleveland State
University; Ji 8, Bredt, Glidden Paint Compeny;
Paul Briggs, Superintendent, -Cleveland Boord of
Education; Morris Burke, United States Civil Serv=
jeé Com,; Dr. Clarence Hugging Nicholas Catanese;
Metro Reproduction’ Company; D, C, Chendler, Supreme
Life Insurarice ‘Company; Dr.. Chorles Chapman, President, *
Cuytahoga Community College; Gladys Cooper, Womans
Hespital; Wiltidm Comell, Ohlo Bell Telephona Company;
Richard Crow, Stouffer Food Service; Joha Culver;
National . City Bank; Joles Davis, Davis Bakery Col;
Clarénee Gaines,; Diréctor of Health & Welfare, City
of Claveland;: Lewis Gerdon, Cleveland Twist Drill

Atree misking s spaciaf tip
50 présent swondd in behol

from his Washingisn otfize™ta he hregent
Faf R, Sovigéne Shriver, Ceagresrmon
Chodes A, Yanib. Thet Cangressional Disires, greers, e, Govege
upor his orifel, Seatad pearby was Mr. Rolph Besse, Prastdrnt,
Clevelond Eiparry ftaminsting Coripeny.

Dr.Jackqueline Guinn; Wi O Walker, Editor, Cleve-
land Call & Post; Robert C. Harris,. Higbee Company;

Dy Victor Hissch, Bayliss, Hirsch, Aubrey Clinic &
Anatomic Laboratory; Paul Hoover, . Halle Bros Compony;
Dri Kenneth Jockson; €, C, Jones ;" Mammoth Life Insur=
ence Company; Moxwell Kelse, Sterling Lindner Depty
Stars; Di; Bdwin Kings Edword Kruzer, Giont Tigar
Discount Stores; Joek M, Lewis, Addressograph-Multi~
graph Corp.; Raymond C, Linguist, Clevaland Public
Library; Mi Linta, Health Hill Rehabilitation Center;
Dr . F. A Lisnge, Clevelond Psychiohric Institute; £, L,
Ludvigsen, Foton, Yole, Towna,. Inel; Wi T McCullough,
Welfore Federation of Cleveland: Warren MéClelland,
University Hospitely Dr, Av EL Make, Fairhill Psychiatric
Heipital; A Mazeppt; Andrew Duval Beauty go)on,
fness EOWL Miller, Horon Rood Hospital;y Teresé -Nedel,
ral Hospital; Eorl Preston, TNith's Soparmorket;
for Crippled .Children; Louise Pacl,
raduate (Windsor Hospital); George

, Stapdard Oi Company 'of Ohid; Joyee Smith,
i Dasamation; Hurvey Stone, Amerfean Greeting
Corporatien; Dr. Anshsny Struick). Commenwealth Labord<
¢ 3,-Tosse, €. F, Havsertan Compeny; Thomos Tobin,
siter Deporiment Storer Willtom 8, Towasend,’
abiliration Centery.ond Pogrsr Utz Day Nursery

Company; W, W. Grom; Sherwin Wiiliams C

80-084 O - 67 - 42

sotiation.

653
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JOB CORPS ALUMNAE HONORED

Three outstanding graduate alumnae of the Cleve-
land Job Corps Center for Women were in attendance
of the Awards Luncheon representing three different
phases of successfully ventured vocations, They were;
Miss Louise Paul - Supepvisor, Windsor Hospital, from
Lexington, Kentucky who received the plaque for the
hospital; Miss Paulette Prentice ~ Computer Operator
for the Standard Oil Company of Ohio, from Pittshurgh;
and Miss Beverly Brown - Secretary, Supreme Life In-
surance Co, from Pittsburgh, Pa, In addition to being
singularly honored, it was like homecoming to the
former Corpswomen,

Alpha Kappa Alpha Sarority and its respansibility as
Prime Contractor for the Clevelond Job Cotps wos the
topic of discussion led by Mrs. Etta Moe Johason (2nd
fram left), ode of five A sbers in attendonce a1
the Awords Luncheen,  Others engaged in this bit of
orientation included Presiding Oifizer, Me. Donald
Cormichuct, Dr, Zelmo George, and Mr. Louis B.
Soltzer. 'AKA representatives were:  Mesdomes Marion
Ceawlord; Thelma Dockens, Elfo Mon Jehngan, Marjorie
Tumer, and Deloma ¥illigms.

>

s invelve v lop o
on-the-job training (OJT) progroms were responsible for much of
the success of the Awards Lincheon. Stof mesburs conferring
with dignitaries included: Mr. Donold Carmichael; Mrs. Seonete
Brown, Jeb Corps Community Relations Speciolist; Mr. Jomes
Young. Vocatianal Teoining, OJT & Plocament Supervisor;

Dr. George; Mrs. Jeanne Wallier, Administeotive Assistont; and
As speciol mentors ond frequent visitors to the Center, Mr. Louis B. Seitzer. More then 300 Job Carps Center graduotes
this interest was extended to preparing for the Awerds are emptoyed by major corporations throughout the country.
Luncheon Pregram Procedure by Ms, Don Correll,
Regional Director, Booz, Allen & Hamilion, Ine.,
Monogement Consultuars, and Arty. Donold Cormichaet.

Clevelond Jeb Corps Center staff members whose doy-to-doy re-
ibilini toti ond devel §

Cleveland Job Comps Center's pornership with Bysiness and
Industry was re-offirmed 1o Dr, Georae by Mr, )
Editor ond Publisher of the Clevelond Coll & Post and Industrinl

T,

Before funchean conversation was shared by Mes Hazel Relations Commissioner for the $tete of Ohie {Ieft); Me. Ralph
amses, Assiktont to the Dirgctnr in Churge of Miliew, Besse, President of the Clevelond Eleenic Hluminating
Clevelond Job Corps Center; Mr. Grorge Schooifal, Cempany ond Choirmen of the Ohio Committee an Higher
Employment Supoevisor, Standord Oit Company of Ohis; Education {center); Dr. Charles Chepman, President of

and Student Col { President, Carolyn Hanler, prior to Cuychago Community Callege, who emphasized the need for

the presentation of awerds to 85 business feaders and o more cooperative pgorem between the twe instinstions; and

six-outstanding citizens of the Claveland Community, everybody's friend, Mr, Louis 8. Selizer.

PAGE 3
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SPECIAL CITATIONS FOR MENTORS

Special citations went to six outstanding Cleveland
men for their services to the Center as mentors to the
Administration, They were: Ralph Besse, President,
Cleveland Electric Wluminating Co.; John Bustamante,
Attorney-at=Law; Donald Carmichael, Counselor-at-
Law; Neil Corothers, President, University Circle De-
velopmenti Foundation; Daniel Carroll, Regional
Director, Booz Allen & Hamilton; and Louis Seltzer,
Former Editor of the Clevelond Press, Each in his
specicl way had shared his talents with the adminis—
trative staff ab the Cleveland Center to enhance the

Seating arrongements at the Job Corps Awards Lunch on wers
so desi d1ol bissi h with stoff b

students, ond members of the Alpho Koppo Alpha Sararity. edueational, vocational, ‘and social well-being of
the student body.

Awords were presented by toble grouping. Typiccl of & table
compesition ‘wos. this one. hested by Mr.. Roger Crames, A
sistont 1o Directorin chorge of Business and Support Services,
Clevelond. Job Corps Conter, Included weres - (lef 1o righ
Corpswomon Priscille Terrdzasy Mr, Michos! Lints, He
Hilt Rehabilitation Centes; Miss Lydic Coine, Euten, Yale,
owne, Inc.; Me, D, C. Choandler, Supreme Life Insurance Cao,;
Mes. Morjorie Tomner, ‘Alpha Koppu Alpha Serority ropiesentor
tive; ond Mrllouis Gordon, Clavelund Twist Drill Company,

There were ton tobles ond ail scated 40 copazity,

Gt

0

As wach toble was identifiod, honerees stood o5 5 Job Corps
wmember gnd. student presented eash with. an #specially
eagraved gword titation This toble ineluded: (left 1o right)
Me, GO A Andérsan of the G, AL Andérson Really Co.; Mr.
= Morris Burke, U5 Civil Service Commission; e Werren
Special ottention was given to the oword which wos present. MeClollond, tniversity Hospitol; Mrs. Agnes Mozeppl, Andrew
ed to Mr. W W. Grom of the Sherwin Williams Company. Mrs. esuty Selon, Iae.: Mr. Goorge Hobson, Besie Educos
Bertha Kirkell, On.The Jeb-Teaining (04T} Coordinotar of tion. Supsrvicor, Cleveland Job  Corps: Center;. Corpswoman
the Clevelond Job. Corps Center jained. Corpswomen Marjorie Judy Manewol; Dr. Jackgueline Gilnn; Mr. Peter Lewis, Pro-
Rocker ond Virginia Seurs in extending congrotulotions. Other sressive Mutual losurance Co,: and Mr. Rebert C. Harris, The
Corpswamen who served as hestesses during the event w ighes Company.
Mario Mortinez, Priscilla Terrozos, Josefing Hernonder, Judy AN T2 plogues were framed with hloek wosdén borders wnder
Manewal, Veeda Davis, Caralyn Homler, ond Cynthio Thosipeon. glass.

Congressmen Chorips &, Yanik ond Dr. George tesmed up ta prosent ststanding Clevelondeis whe were rocognized oemenisrs 1o
the Administration of the Job Carps Conter. Rocs tng speiinl citizenship dnwecar M Heil L Corathers, Presideny of the Usiiversity
Cirels Development Foundation, ond Arry, Jehs Bust . 3pecitd Covngelos 1o vhs Contor Diverior

PAGE A
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Religion Is me Yo

Job Corps ‘Salute” H

By Klaris Molder

It was nice to know that the
Salute to the Community pro-
gram by the Arbuckle Job Corps
Conservation Center began and

ended = with religious services,
Friday. :
Mogt of the Corpsmen listened

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

intently to the devotiong and ihe
message by Father Thompson.
Were they asking, “Whe am 1
Where am I poing? Whai can T
do? How can 1 develop and use
what talents I have in a manner
pleasing to God?

The Sulphur ministeri
sociation sces the possibility of
mission work among these boys,
some of whom from
home for the first time in their
fives.

unity,”
Church, is shown

Mayor Charlie Woodruff, left, is presented 1o the audience
by Robert M, Sullivan, New York City, former corpsman at
the Arbuckle Job Corps Center, who stayed on here as resi-
dent vouth worker after completing hils work as & corpsman.

Mayor Woodruff expressed appreciation of the entire Sul.

phur community for the work of the Arbuckle Job Corps
Center and pledged continued cooperation of the community
in the program of the Center.

program presented by the Center as s
Father Joe Thompson, pastor of St. Francis Catholic
addressing the group. Religious hymns
were presented by a choir of Corpsmen. shown at the left.

Members of the Sulphur Ministerial Alliance led Job
Corpsmen and visitors in a religious service Friday morning
at the Arbuckle Job Corps Center as part of the two-day

: “Salute to the Comm-

The Rev. Victor Morlan of the
First Baptist church is chairman
of the association. Dr. Thomas
Ritzinger of the Calvary Baptist
church, presided at the services;
Father Thompson of Bt. Francis
Catholic church, = preached the
sermon; Mrs. Don Petitti, accom-
panisd the singing; Rev. David
Thomas of Central Presbyterian

cand Rev. Dwight Tweedy of the

First Christian, prepared the ser-
vice of worship.

Job Corps staff members work
closely with the ministers. Jeff
Irons serves as laison for the
Methodist churches; Edward C.
Rodriguez, the Catholic church;
Luther B. Stephens, Baptist
churches; and  Albert Tidwell,
other fziths,

The Cbrpsmen are transported
to the church of their choice un-
less the church sends for them.
the moral code and Center rules
are -the ones they will abide by
when they go out into a job on
their own and are rigidly enfor-
cved.
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Resnonse To Sircctor’s Letlter

Shows Wile Commusnity Support

Overwhelming nationwide community suppore for the
Job Corps comes through in the response Director W. P,
Kelly hasteceived from his March 8 letter to civic leaders

" in cach of 71 arcas affected by Job Corps ceaters.

Kelly asked these people for their “frank and honest
appraisal” of the program and, specifically, if tic center
had bencfited the community and if the corpsmen had
participated in community activities,

“T wi most grateful for your views. I'm sure they
will be invaluable in my goal to improve all phases of
the Job Corps program,” he wrote in his letter seat two
days after his appoiniment as Director had received
congressional approval,

AL Kinds of Projects Cited

Respondents were obviously pleased that Kelly had di-
rectly contacted therm for corments and poiated o all sorts
of community projects in which corpsmen and women have
been involved: nurses aide prog helpinghandicapped
children, working to prevert flood damage, restoring a
widow's house, contributing to beautification programs,
participating in sports, choral singing and communicy
celebrations. (Ia Lincoln, Neb., corpsmen baked a 1,000+
1b. cake to help kick off the state’s centennial celebration.}

The police chief of Henderson, Ky., wrote that *. . .
(Breckinridge) rnas brought to this city some of the finest
people Ihave ever met and I sincerely hope (hey remain
here.”

Cerser Mckes “Excellent Neighbor”

Fort Vannoy (Ore.) Conservation Center has been an
“excellent neighbo:r” of Grants Pass, Ore., a leading
citizen wrote. The Lewis County{Wash.) sheriff said that

the staff and corpsmen ac Cispus Conservation Center in
his opinion had "proved themselves 100 percent.”

The mayor of Lincoln, Neb., wrote Kelly that he had
had a part in “negodiations that helped establish the Job
Corps in Lincoin. I can assure you as I look back that if
I wete to do .. all over again, I would certainly follow the
same route.”

aber of Commerce official in San Marcos,
e “Cary Job Corps Center has been a real
asset to the ¢lzy. . . .Gary is visited constantly by indus-
trialists and business leaders. . .because they have
realized that ;.ay corpsman graduating from the center will
be one of the sest employees hired.”

Acmit to Growing Poins

An editor . 2 .. spaner not far from Kilmer (N. j.)
Mien’s Centers if Xelly had “requested infor-
mation on Caz  Xi. just short of a yearago,” he would
bhave hzd "tc .y —.at we would like nothing betier than

However, I

b

to get them [..e ccipsmen) out of our area,
ax happy w©

ze cegter and the corpsmen. . »
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c.. that recent months have brought a,
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“Not oaly have reports of trouble diminished, but we
have had numcrous stories of corpsmen participating,
beacficially to themselves and theic neighbors, in projects
of many kinds.”

Another editor whose paper is right across the Missis-
sippi River from Clinton (Iowa) Women's Cenrter says,
“there have been minor problems. . .but I do not think
these begin to nullify the many advantages to the com-
munity from the installation (of the center), to say nothing
of the good results which may be expected with many of
the people who are being trained.”.

Still another editor in Charleston (W. Va.) wrote that
“from time to time there has been minor friction. . .but
nothing out of the ordinary, and in my opinion far less
than many old ladies in tennis shoes had anticipated.”

Guthrie is “Qur” Center

Perhaps the most enthusiastic letter came from the
president of the Chamber of Commerce in Guthrie, Okla.
“The general attitude of this community towards the Job
Corps Center may be summed up in the statement that we
feel it is ‘our’ center.” He saidthe presence of Job Corps
dollars had been feit by the town’s merchants and the
presence of the corpswomen themselves had taught “staid
old Guthrie something about tolerance. . . .”

“The Job Corps Center,” he went on, “has proved to
be a fine neighbor. They keep their house clean; they
move quickly and efficiently to take care of any problems
which may arise; they purchase locally thus supporting
those who supported them; they joined the Chamber of
Commerce, giving a substantial contribution on behalf of
the corpswomen; and a large number of the young women
attend church each Sunday, which is looked upon very
favorably in this part of the country.”
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IV
Community

Service
Projects

JOB CORPS YOUTH, NEIGHBORING
COMMUNITIES HELP EACH OTHER

“The human kindness displayed to these boys has remewed
their spirvits and rekindled their hopes for a useful future. ..”
Wesley Coombs, Warren, Pa.

“These young men have gome into the community and have
given their time, energy and enthusiasm . . . Through their
work, they ave beginning to understand the community as a
whole.” Mrs. L. B. Hodgson, Battle Creek, Mich.

Bo% % %

These two statements typify what is going on in hundreds of com-
munities around the country where the young men and women of Job
Corps are becoming active and aceepted members of communities—and
the communities are repaying them in appreciation.

Job Corps is the residential program for youth 16 through 21 de-
signed to give the education and work skills needed to make them
employable. The program has been in operation about two years and

. now has 116 centers in operation.

The thousands of young people in Job Corps are doing more than
learning—they are contributing their time and efforts in helping im-
prove and beautify communities, raising money for charitable causes,
donating their blood, helping underprivileged youngsters, rescuing acci-
dent victims, fighting fires and floods, preserving and improving natural
resources.

These efforts by the Corpsmen and women are noticed and rewarded
by the community involved or its citizens, who have opened their hearts
and homes, schools and churches and clubs to these young people.

I T

Wesley Coombs of Warren, Pa. led a most unusual drive in December
1966.

There were 77 young men at the nearby Blue Jay Job Corps Con-
servation Center who were not eligible to receive government-paid trips
home for Christmas as their annual leave. Coombs launched a drive
in the area to raise $2,100 needed to pay for these trips. The people
of Forest and Warren Counties showed their gratitude quickly, mostly
in $1 and $5 contributions. Many didn’t want public credit for this,
including a double amputee who arrived at the Center to contribute $5.

In Brevard, N. C., the members of the Rosman Methodist Church
paid the fare of one Corpsman from the Schenck Conservation Center
for his Christmas trip and the Center did likewise.
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The Estacada (Ore.) Telephone & Telegraph Company gave a recep-
tion for 100 Corpsmen from the Timber Lake Conservation Center and,
as a Christmas gift, provxded free five-minute telephone calls to the
Corpsmen to anywhere in the country.

In 1965, residents of Silver Bay, Minn., had Corpsmen from the
Isabella Conservation Center as guests in theu' homes for Christmas
dinner. This year, the Center had about 190 young men and the
residents tried a different approach. They raised money for food and
gifts, cooked and baked, and put on a party for the Corpsmen at the
Center.

The Tuolumne County (Calif.) Salvation Army Service Unit and 17
community organizations operated a hospitality center in Sonora over
Christmas weekend for Corpsmen from the Five Mile Conservation
Center.

These are typical examples of what went on in a great many com-
munities last Christmas as individuals and groups tried to make the
holiday a happy one for these youth. These actions, however, were not
sudden, seasonal impulses. They resulted from many good deeds of Job
Corpsmen and women through the year.

Three hundred Corpsmen from Custer Job Corps Center, in four
months of 1966, devoted more than 2,200 hours of their free time in
volunteer work in Battle Creek, Mich., as therapy aides in the State
Home, stagehands for the Civie Theatre, picking up Goodwill Industries
bags, carolling at hospitals during the holidays, serving as bellringers
for Salvation Army and filling Christmas stockings for poor children.

Corpsmen at the Ottawa (Port Clinton, 0.) Conservation Center or-
ganized a “Volunteers for Ottawa” group at the Center to perform
community services.

Cleanup drives were aided by Corpsmen from such centers as Harpers
Ferry (W. Va.), Toyon (Redding, Calif.), Los Pinos (Elsinore, Calif.),
Atterbury (Edinburg, Ind.), Cass (Ozark, Ark.), Lewiston (Calif.),
Kilmer (Edison, N.J.), Pine Knot (Ky.) and Trapper Creek (Darby,
Mont.).

Corpsmen helped decorate many neighboring communltles for Christ-
mas and rang bells for the Salvation Army, delivered toys and food
to the needy, sang carols at orphanages and hospitals, sold UNICEF
Christmas cards and Christmas seals. Among these were youth from
such centers as Clam Lake (Wis.), Pine Ridge (Chadron, Nebr,), McCoy
(Sparta, Wis.), Custer, Gary (San Marcos, Tex.), Castle Valley (Price,
Utah), Curlew (Wash.), Poland Spring (Me.), Collbran (Colo.), Parsk
(Pleasanton, Calif.), Cedar Flat (Kooskia, Ida.), Breckinridge (Morgan-
field, Ky.), Weber Basin (Ogden, Utah), Clearfield (Utah) and Sly Park
(Pollock Pines, Calif.).

These young people were active in special projects to provxde recre-
ational facilities—Flatwoods (Coeburn, Va.) Corpsmen constructed a
recreational center at Hanging Rock, Breckinridge Corpsmen cleared
a lot for a playground in Evansville, Ind.,, Gary Corpsmen helped the
Austin Lions Club improve a baseball field, Schenck Corpsmen helped
repair a Brevard teen center, Lincoln (Nebr.) Corpsmen contributed
money for recreation at the State Hospital, Clear Creek (Carson City,
Nev.) youth rehabilitated a Little League field.
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Whatever. the project, Corpsmen and women were ready, eager and
able to help—Atterbury Corpsmen helped prepare the Edinburg Ceme-
tery for Memorial Day and helped beautify Fall Creek Parkway in
Indianapolis, Custer Corpsmen helped paint deteriorating homes in
Kalamazoo’s “OQutreach Program,” Gary Corpsmen helped repair an
airport hangar for the City of San Marcos and landscaped several
church and parsonage grounds, Tongue Point (Astoria, Ore.) Corpsmen
painted a Portland children’s home, thus saving it $3,700.

Kilmer Corpsmen helped repair a building for a public center in
New Brunswick, N.J., Parks Corpsmen helped move 32,000 books to a
new Livermore (Calif.) Library, Rodman (New Bedford, Mass.) Corps-
men helped erect new signs in Buttonwood Park Zoo, Tongue Point
men worked with the Astoria Jaycees in checking auto safety and spent
two evenings a.week cleaning up the Astoria YMCA.

The young women of the Cleveland Center delivered dinners daily to
elderly shut-ins, Poland Spring Corpswomen served as aides in local
schools, and young women from Excelsior Springs (Mo.) worked as
nurses’ aides in Kansas City.

The Corpsmen and women, like most teenagers, were particularly
anxious to assist in projects involving children.

Corpsmen at two centers adopted South Vietnamese children through
the Foster Parents Plan—members of Cadre 1 at Tongue Point and
the young men at the Arrowood (Franklin, N.C.) Conservation Center
proudly contribute to the care and education of these children.

Gary Corpsmen prepared the Austin YMCA Day Camp and cooked
meals at the Kiwanis Children’s Camp, the Parks Center made its arts
and crafts facilities available to area children, Rodman Corpsmen staged
a carnival for 400 New Bedford youngsters, Atterbury Corpsmen helped
escort 400 Indianapolis impoverished children to a theatre and another
group to a circus, Luna (Las Vegas, N.M.) Corpsmen escorted Head
Start children to a forest and cut down Christmas trees of their
choice for their schools.

Lincoln Corpsmen put on a Chirstmas party for youngsters at the
Orthopedic Hospital and other institutions, young men at the Ft. Van-
noy (Grants Pass, Ore.) Conservation Center donated a weekend to
preparing a Girl Scout camp site and Jacobs Creek (Bristol, Tenn.)
young men sponsored a Boy Scouts field day.

The young women of the Poland Spring Center put on a Halloween
party for local youngsters, as did the Breckinridge Corpsmen for chil-
dren in Henderson, Ky., as well as an Easter egg hunt.

* % %%

“I wish to extend o special thanks through you to the Office
of Economic Opportunity for the service performed by their
Job Corps at a time of extreme need following the tornado of
October 14 of this year, that wreaked such great havoc on our
community.”

. Telegram from Mayor R. E. Misner, Belmond, Ia. to
President Johnson

Job Corpsmen have proved their spirit of helpfulness and their will-
ingness to assist people in trouble. _

When the City of Belmond was seriously damaged by tornado, Corps-
men from four Conservation Centers—Poplar Bluff (Mo.), Blackwell
(Laona, Wis.), Clam Lake and Hoxey (Cadillac, Mich.)—volunteered
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their services and were rushed to the site. They worked hard and long
to help the city dig out.

. Earlier in the year, volunteer Corpsmen from Poplar Bluff, Cass,
Mingo (Puxico, Mo.) and McCook (Nebr.) performed similarly to assist
the City of Topeka, Kan. Grateful Topekans could not say or do enough
for the 200 young men who toiled unceasingly to help clear the debris.
Eighty of them asked to stay longer than originally scheduled so that
they could finish the job.

Atterbury Corpsmen helped clean up storm damage in Edinburg,
which led a town official to say: “It would have been impossible for the
town employees alone to have things back to normal in so short a time.”
Custer Corpsmen repaired a dam damaged by flood and Alpine (Ariz.)
men repaired roads after Winter floods.

The City of Morganfield, Ky. faced a crisis some months ago when
two members of its three-man police force were injured in an auto
accident. The Breckinridge Center security office provided three men
to help out until the injured men returned. .

Corpsmen at the Collbran Center, trained in mountain rescue work,
helped bring down two injured hunters from a cliff. Two Gary Corps-
men drowned while trying to rescue other swimmers endangered by
a severe undertow; another Gary Corpsmen resuscitated a 53-year old
man who had been electrocuted; Corpsmen from Los Pinos rescued a
traffic accident victim from the Santa Ana Mountains and Five Mile
Corpsmen rescued a youth injured in a canyon fall.

The donation of blood by Corpsmen has become almost universal and
the young men and women of the program consistently help in raising
funds for organized programs, local institutions and disaster victims.

Either through special projects or regular solicitations, drives such
as the March of Dimes, American Cancer Society, American Red Cross,
CARE, United Fund, Salvation Army, Cerebral Palsy, Heart Association
and UNICEF were aided by the young people from Weber Basin,
Omaha (Nebr.), Hodgens (Okla.), Breckinridge, Kilmer, Custer,
Charleston and Huntington (W. Va.), Albuquerque (N.M.) and Excel-
sior Springs.

The young men of the Blue Jay Center helped provide shelter for a
family burned out of its home, Kilmer Corpsmen sold candy to raise
money with which to buy food for area poor, Breckinridge Corpsmen
staged a Senior Citizens Day in Evansville and put on a one-week cam-
paign at the Center for funds with which to buy powdered soft drinks
for American troops in Viet Nam.

Custer Corpsmen raised funds for the Lakeside residence in Kalama-
zoo and a Corpsmen’s musical group raised enough money to send four
boys to Summer camp; two Tongue Point Corpsmen made a special
cart for a disabled child, and Marsing (Ida.) Corpsmen entertained at
a musical for the aged. )

Virtually every center has young people with musical talent and
this is displayed in the Center and in the community. A great many
Corpsmen and women also exhibit special talent for writing and art.
A number of Centers have had art exhibitions, featuring the work of
these young people, and a national showing of their work was featured
in the Smithsonian Institution. .

While the service of the young men and women to the communities
is extracurricular, such service is an important part of the overall ob-
jective of making good citizens of these young people.
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Lincoln, Nebraskn

Governor Cuts First Slices...

T

Historic Saber Used
By Gov. Tiemann

Using 2 36-inch cavalry saber carried
in battle by Nebiras econd governor,
its 3lst-governor, Norbert Tiemann
Wednesday éarved the first slices from
the giant 1500-pound Centennial Cake
designed and baked by Corpsmen from
the Lincoln Job Corps Center.

The first picce from the cake went to
Nebraska's first lady, Mrs.
N Griffin, the Miss Nebraska Cen-
tennial Queen, received the second slice.

Culivary Occupation Campus Corps-
men took over the serving of the cake.
Morsels were'served to'the state sena-
tors, state officials and visitors at the
birthday party which marked the 100th
vear:of statehood: Samples of the cake
were mailed to the state’s Congressional
delegation a8 well as to top OEQ and
Joh Corps officials including OEQ Di-
rector Sargent Shriver.

The entire. ceremony was - televised
by the Nebraska Educational Television
Network.

The saber used by Governor Tiemann
was carried by Colonel Robert W,
Furnas, famous cavalry commander and
the “state’s’ second. governor, serving
from 1873 to 1875

Under the watchful eyes of Charles
Unseitig, Culinary vocational supervisor,

Tiemann. -

and Cliftord Horaeek, baking instructor,
13 advarced Cuolinary Corpsmen began
baking the cake insections on Maonday,
just two days before it was assembled.
Baking the 215 séctions required two
duys. The 310 pounds of frosting were
whipped up’ during this: period, also:

The eake sections wete carted to the
majestic State Capitol i a bakery de-
Hvery truck and assembling of the crea-
tion” began shortly after the Statehouse
closed Tuesday evening. Final decors-
tions were completed Wednesday morn-
ing before the admiring eves of hundreds

ska Centennial Noun-Profit
Corporation paid for the ingredients and
Corpsmen utilized the s they had
fearned to do the baking and frosting of
the cake.

Center Dircetor, Welcome T, Bryant
said the Lincoln Job Corps Center was
extremely- proud and honored o play
such an important role in the Nebraska
Centennial.

He praised the Corpsmen who helped
with the ereation of this historic cake,

Large enough to serve 8,000 persons,
the cake required 1,114 pounds of in-
grodionts iciug took another 160
pounds er of the four wis an
outline of the e with its topographic
features molded with the icing.

Along each tier, historic events in
the state’s history were depicted such
as -the pony. express and the coming of

“the riilroad.

el



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

Corpsmen Promote
State Centennial

The design ... The Governor approves.

Culinary Corpsmen mix the Then... info theovens. ..
: batter... o

Page 4 Shiaid
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The finished product.. .‘am:j t’h-é b‘akers

LT

Throngs come to get a taste...

Shield Page 5
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Job Corps Assists With Flood Cleanup

e ——

Director - Pick Lee of Anthony Job Corps Center at Neola, Mest Virginia. di :cqu the
utilization of a part of the man power - at the Center  for help in the c}éhnup of the
city of Marbinton West Virginia. after the flood ot March 7. 1067

Foliowing an initial contact between -Statfman Barry Vannoy and Marlinton Civil Pe-
fense-Pirector Devwey Sharp. twenty corpsmen and two stafimen worked, for most of the day
in Mariinton helping sith emergencies under the direction of Mr. Sharp. On the morning
of Marcti8. ' Birector Lee, Work Leader -Laneve. and Education Director Winfrey went to
Marlinton te meet with Mayor James Haugh, the Civil Defense Director, the County School
Superintendent, Ray Cassell, and Hospital Superintendent Clyde Cochran. A suryey of the
damage was made and an agreement reached that the help of four corpsmen ¢rens for  two

days was neoded.

Sﬁuffmau Barry VYannoy
and corpsmen ar- ‘
riving at the scene
Cof the [lood and
being greeted by

Civil Defense Di-

Staffman Vannoy
grring

inszrucliﬁns to
the r;yp;men

to begin their
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Corpswen were on hand to help on the day of the floed, March 7. They were still a-
vailable for help seven days later, Yarlinton is located 35 miles from the Anthony Cen-
ter ai Neola,
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Work 1cadci~ Al Hershman - and ten corpsmen were at the disposal of the City Manager,
i Stz}nley ‘\Xond@iclL They circulated throughout town, removing ruined fences, hurying
| dead animals, etc. ’ .
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*Corpsmen Comments”

John McKoy, Lillington, N. €. - I was a little muddy, but was more than glad to help.
It makes you feel good to help someone.

Robert Staten, Stollings, W. Va.- I liked helping people in the time of need. I would
be glad to do it again if I had to.

David Harvey, Philadelphia, Pa. - I have never seen anything like it. I’m willing to
help now and again if it ever happens again, but I hope it doesn’t.

Ronald Vance, Ethel, W. Va. - (No comment.)

Leonard Haughton, Little Birch, W. Va. - It was a real disaster area. I was sorry so
many people lost so much.

Jerry Wilson, Hertford, N. C. - I never stopped to think, but the sick and injured

> suffer right along with the other people in this type of thing.

Harold Defibaugh, Iron Gate, Va. - People lost a lot. I was glad to help because they
sure needed it. I would do it again if need be.

John Leigh, Vernon Hill, Va. - A whole lot of damage was done and the hospital as well
as others lost a lot. As the rest of the corpsmen, I’m willing to help and would

- gladly help again.

Joe Harris, Norfolk, Va. - I would be glad to help anyone in need when something like
this happens.

Earl Coles, Clover, Va. - I didn’t know that water could do so much damage, and I was
more than glad to help clean the butldmgs, grounds and equipment for the students
so they could go back to school.

Frank Balser, Liverpool, W. Va. — I enjoyed helping the people of Marlinton cleanup.
I feel real bad about the things that the people lost and I'm sure all the other
corpsmen feel the same.

John Padgett, Midland, Pa. — Speaking for the group of corpsmen at Anthony, we were
glad to help in anyway and feel that if anything like this ever happens again we
would be glad to assist in anyway that we can.

Mike Belton, Baltimore, Md. - I was glad to help the people of Marlinton in the time

. of need and would do it again.if need be.

Robert McMillan, Beckley, W. Va. - I was glad to assist in helping clean up Marlin-
ton after the high water because a person never knows when he might need help.

Frank McClain, Dover, Del. - I was glad to give assistance in helping clean up the Ed-
ucation Building at Marlinton. I would be glad to help in anyway if this would ever

occur again.
Richard Crawford, Cheboygan, Mich. - Along with other corpsmen, I helped cleanup the
grade school. It was one of the muddiest and messiest jobs I’ve had during my stay

in Job Corps.
Eldon Sipple, Mingo County, W. Va. - It sure was a mess, but I was more than glad to
help.

Douglas Doyle, Scranton, Pa. - We weren’t the only ones to help, naturally. The boys
and girls of the high school and the people were all doing what they could to sal-
vage a little. All suffered a loss where I could see.

Roger Butler, Zuni, Va. - It was a pitiful sight to see people trying to dry out the

" mattresses and personal belongings while still swamped with water.

Larry Spencer, Columbia, N. C. - Nothing much to say at a time like this, just pitch
in and clean up. I was glad to help out.

Kenneth Dunford, Bradshaw, W. Va. - Ididn’t realize water could damage stuff like that.
The people needed help and I did what I could and was glad to do it.

Landis Hale, Baltimore, Md. - I’ve never seen anything like this. The people suffered
a lot and I was glad to help.

Lonnie Smith, Kermit, W. Va. - It was one of the worst floods I have ever seen and it
did more damage to any toun than I've ever seen. I was more than glad to help.

Most of the boys agreed that they were glad to have been able to help the people of

Marlinton. They all received many thanks from the residents and they would be glad to

go back and help at any time.
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NG IN FIGHYING MIDWLST FLCODS

JOB CORVSHMEN AND

Nearly 500 young women in the Clinten (Ia.) Job Corps Center are working
alongside townpeople to prevent flooding of the Mississippi River at
that poiunt, while znothar 1,000 Job Corpsmen are réeady in Wisconsin

to fight floods

The young uomen in the Clinton center have been working four hours
a day, fillinz sandbags as Clinton builds levees Lo prevent flooding.
the river's crest is expected Saturday.

Center Director W. A, lLewis reported to Job Corps Director Wm., P. Kelly,
that 150 young women have baen vorking the morning shift and about 300
the afternoon shift in filling sandbags, During the remaining half

day, the young wonen continue thair Job Corps education and trzining,
Kelly said an additional 20 young women are vorking with the American
Red Cross canteen in making sandwiches, The center, he said, is making
its grounds available for the storage of equipanent and merchandise from
flood-threatened establishments, '

The center also is getting ready to accommodate up to 200 families, who
might be made homeless, for a month or more.

Neénwhile, approximately 200 young men from two Wisconsin Job Corps
Conservation Centers are preparing to join flood cleanup crews in
Northern Wisconsin., The young men are from the Blackwell Center near
Laona and the Clam Lake Center at Clam Lake,

The McCoy Job Corps Center at Sparta, Wisconsin has offered the service

i
of its 700 young men to Governor Knowles and Civil Defense authorities
are determining how and where to use them,

80-084 O - 67 - 43
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Wﬂd&fe Dying Aﬁ%@r Oil Sﬂwk
Hits New Engll@md Coast

Corpsman Rush to Aid

One of America's most beautiful pieces
of land was recently hit by a huge glob of
floating .crude oil that seriously damaged
benches and wild life.. Cape Cod, a slender
finger of ‘land on the Massachusetts: coast,
was struckby the oil slick on April 16, The
joil is believed to have come from a sunken
World War 1 freighter.
- Since the WELLFLEET (Massachusetts)
‘center is located only a'few. hundred yards
from the ocedn on Cape Cod, Corpsmen
were among thefirst to discaver the digas=
ter,

As-emergency plans were being lmd out

by State officials, Wellflest Corpsmen de= '

‘cided to do something immediately about
the hundreds of helpless sea birds caught
‘in“the mess; The birds were :completely

VILDLIFE MERCY MISSION

~Boston Record:American photo

covered with oil and unable to fly.

Under the direction of park rangers and
Audubon - Society - officials, the Corpsmen
combed 28 miles of beach during the first
three days. When'they came upon a living
bird, it was carefully earried back to'the
center's laundry. room, washed and dried
and' placed under shelter for recovery.

For ‘most of the 568 birds collected; 'the
ordeal was ‘just too much. - 'All but" 40-have
died: since ‘being -found; " Since ‘every-bird
would: ‘probably . have ‘died “without help,

- Corpsmen feel that eventhis - small number

of "survivors:made -the-effort: worthwhile.
Rescue work will continue until all stricken
birds in:the area ‘have:been located ‘and

~ helped.,
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SPRING CLEAN-UP-About o dozen Corpsmen from Marsing (Idaho) recently cleaned out about a ton of
litter from the Jump Creek Canyon recreation area. Three of the Corpsmen who picked up the trash léft by
picnickers are (left to right) Don Swartz, Emilio Rodriquez and John Peterson. ~Marsing photo
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Community Affairs Dept.
Parks Job Corps Center
Pleaganton, California
Phone: 828-1000, Bxt. 521

January 4, 1967

Relegse #1-2-7

PARKS JOB CORPS CENTER--Nearly 400 underpri.vilegeii--but happy--children
were given a gigantic Christmas party by Corpsmen,

For many of the youngsters--and Corpsmen, too--it vas their first real
Christmas party,

Hosts for the day were the 800 Job Corps enrollees, most of whom come
from thé same background of poverty as their younger guests,

It was a happy exception to the life the children are accustomed to most
of the year, It was officially known as "Heart of Parks" Day,

Arriving by ciiartered buses from a half dozen cities from throughout the
bay area, including the Hunters® Point area, the 400 youths were guests at var-
jous parties given in their honor by Corpsmen in nine separate dommitories at

the center, The children,b ranging in age from seven to 11,A played games, talked
with Corpsmen and generally got acquainted,

After the initial encounter when shyness and apprehension gave way to
warm affection and understanding, the children enjoyed lunch with Corpsmen in
the dining hall,

“They had their choice of steak or hot dogs," said Al Parker, Community
Affairs Manager, "and hot dogs won out 3=2," 1In addition, the kids were given
ice cream A"and drank milk like it was going out of style.,"

A Center spokesman said the eating habits and appetites of the youngsters
reminded him of incoming Corpsmen, many of whom get their first complete meal

when they enter a Job Corps Center,
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Page 2 -~ Release #1-2-7

After lunch the youngsters were treated to entertainment in the center
theater, decorated in gay holiday trappings, There were two cartoons and live
music by a Corpsmen musical group,

A "The kids just loved it,” one official said,

But the real treat of the day came with the arrival of Santa Claus, He
evoked smiles of delight and a few quizzical glances from the younger children,
Santa, in the person of automotive instructor Tom Bostaph, gave out presents to
each of the children as Corpsmen, recruited as Santa's helpers especially for
the occasion, passed out candy,

The day came to an end, much too soon for the children, with Corpsmen
passing out food baskets, including a Christmas turkey, to each family unir,

The foodstuffs and toys were purchased from $1,300 in donations raised at the
center, more than half contributed by Corpsmen themselves,

"Heart of Parks" was the brainchild of Byron Caldwell, head of counseling
at Parks, The youngsters were recruited by various s?c}al welfare agencies and -
other charitable and religious groups, They came from San Francisco, Oakland,

Richmond, Hayward, Brentwood, Pittsburg, Pleasanton and Livermore,
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FINALR

To quote Excelsior Springs, Missouri Bank President O.W. RISLEY,
at the April 12, 1967, meeting of the Center-Community Relations
Council: '

"|t's become a part of the community, just like the

corner drug store, movie, factory or other business --

it's no longer that Job Corps Center up on the hill."
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Mr. Brabemas. Mr. Kelly, would you comment on the question that
my colleague, Mr. Goodell, asked, and I think he was referring to this.
That is the role, the activity of the Job Corps centers in the field of
direct placement of your graduates.

Mr. Kewry. Dave, do you want to reply to that?

Mr. Gorrries. Several people played important roles in the place-
ment of a Jobs Corps man. In about 35 percent of the cases the corps-
man takes the initiative and helps to place himself and does a fairly
effective job. The Job Corps center in about 13 percent of the cases
. has taken the intiative and then we operate with organizations. WIC’s
helps us and the JACS, which is another organization involved in the
placement part so that we try to involve as many people as possible.

Mr. Brabemas. I am sure I have no more time left but I would like
to ask unanimous consent that if there is time remaining after the other
members put their questions that my colleague from New York, Mr.
Goodell, be given additional time to proceed.

Chairman Prrxins. Mr. Ayres.

Mr. Avres, I suggest that Mr. Quie be next.

Chairman Perxins. Mr. Quie. .

Mr. Quie. I would like to ask you about the evaluation reports. What
reports are there other than the three that Louis Harris & Associates
have conducted ? :

Mr. Gorrumes. There are a variety of reports ranging all the way
from the educational gains study to studies of vocational training,
how effective we have been in our curriculum on communications
skills. T have a list here that we can submit.

Chairman Prrxins. Without objection it will be inserted in the
record, gentlemen.

(The Iist to be supplied follows:)
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AGRREPORTS #4

Evaluation and Research Branch, Plans and Evaluation Division, Plans and Programs Directorate, Job Corps,
Office of Economic Opportunity, Washington, D.C. 20506

0E0-JC1

JOB CORPS EVALUATION, RESEARCH AND PROGRAM PROJECTS

In this the fourth issue of A & R Reports, abstracts of studies and
projects conducted under the direction of the various branches of
Job Corps Headquarters are presented. Essentially this is an up-
dating of the first issue of the report series. Included are in-
progress and completed projects performed: (a) under contract;

(b) in-house; or, (c) by non-Job Corps personnel (Master's Theses,
term papers, etc.). Each abstract specifies the title and contract
number (if applicable), the group conducting the project, the time
period, the current status--in-progress or completed. Also indicated
is the office from which further information can be obtained. The
projects are cross-indexed both by OEO Contract number and by a topi-
cal code category.

A discussion of the efforts of Centers and individual staff members

is not included. We would like to publish an issue which deals
specifically with the efforts of Job Corps staff since there has been
very little exchange in this area. If your Center has completed studies
or projects of interest we would appreciate copies of the report to be
placed in the Evaluation and Research files and the OEO Information
Library. In a further attempt to encourage the contribution of Job Corps
Center Staff, the Plans and Programs Directorate has sponsored the "Action"
Research Program. The purpose of this program is to provide small amounts
of money to sponsor special efforts of Job Corps Centers in the areas of
program evaluation, programmatic research and documentation. A bulletin .
announcing this program and detailing procedures will be released shortly.

We hope to feed-back as much of the information available to Headquarters
as possiblein future A & R Reports. It is hoped that this report series
will promote integration of ideas in Job Corps.

Any suggestions or comments concerning this publication or contributions
for future issues, as distinct from requests for information mentioned
within the publication should be addressed to Dr. William Darnell,
Evaluation and Research, Job Corps, OEO, Washington, D.C, 20506. We would
truely welcome suggestions and comments.

The views, conclusions or recommendations expressed in this document do not necessarily reflect the official views
or policies of agencies of the United States Government.
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TO ALL OEO STAFF IN JOB CORPS CENTERS, REGIONAL OFFICES AND WASHINGTON:

This is the fourth copy of A & R Reports. You may wish additional
copies or may have questions concerning the content. Please
address any inquiries or requests to:

Mrs. Dorothy Wade
Plans and Programs
- Evaluation and Research Branch
Job Corps
Washington, D. C. 20506
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1
0.E.O0. CONTRACT # _163 ) CODE # 0100,0200,0300
TITLE: Analysis of Job Corps Enrollee Applicant Health Level
GROUP CONDUCTING STUDY: Bio Dynamics, Inc., 207 Bent Street,

Cambridge, Massachusetts

TIME SPAN: March 1, 1965 - May 31, 1966

CURRENT STATUS: Completed

Purpose:

Method :

To assess the collective state of health of Job Corps enrollees
by determining:

~-the ways in which Job Corpsmen differ medically from the general
population of same age

-medical standards by which a Job Corps applicant should be rejected
-medical support, short and long term, which should be provided

by the Centers

-changes needed in medical selection criteria

-medical tests needed to measure pre-Job Corps entrance medical
conditions

-medical characteristics relevant to requirements of a Job

Corpsman

The contractor obtained the above information by:

-analyzing medical forms (#88) of 500 Job Corps applicants
-analyzing medical deficiencies found in:
--applicants accepted for Job Corps
--applicants rejected by Job Corps for medical reasons
--applicants rejected by Job Corps for non-medical reasons
-identifying health studies relevant to the Job Corps study
~analyzing medical records (forms 88 & 89) of 1,000 Job Corps
applicants (above and beyond original 500)
-establishing correlations among health condition data items and
personal description
-recommending an appropriating continuing health monitoring effort
-reviewing and making recommendations on Job Corps health forms
# 505, 506, 507, and 508
-studying Job Corps dental programs and reporting recommendations

Form of Report: Written report, and recommendations for revisions in

medical Forms # 505, 506, 507, and 508.

Further Information: Job Corps Health Branch
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0.E.0. CONTRACT # 1704 __CODE # _ 0100

TITLE: A Study of Job Corps ''No-Shows"

Accepted Applicants Who Did Not Go To A Training Center

GROUP CONDUCTING STUDY: Louis Harris & Associates

TIME SPAN: December, 1966 - February, 1967

CURRENT STATUS: Completed

Purpose: To determine why these individuals, after initial screening
and acceptance did not join the Job Corps.

Method : Contractor:

1) Compared their pre-screening status (i.e. working,
in school, unemployed) with their current status

2) Compared the no-shows with the dropouts and the
graduates in order to clarify the differences between
these three groups

Procedure involved sample locations where 3100 contacts

were made and 517 full interviews completed

Form of Report: Written Report Submitted

Further Information: Evaluation & Research Branch, Job Corps
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0.E.O0. CONTRACT # 193 CODE # 0100

691

TITLE: Job Corps Enrollee Selection Criteria Evaluation and Analysis

GROUP CONDUCTING STUDY: Dunnette, Kirchner and Associates, 209 S. E.

Bedford Street, Minneapolis, Minnesota

TIME SPAN: April 15, 1965 - April 30, 1966

CURRENT STATUS: Completed

Purpose: To examine test results of Job Corps enrollees in order to
develop a satisfactory selection strategy for OEO

Method : Contractor has:
-- selected a sample of Job Corps Conservation Center's
--trained the staff at these centers to administer and
interpret the Reading and Mathematics periodic achievement
tests, the Ammons Quick Test, and other special diagnostic
tests

--analyzed correlations among the tests in order to develop a

reliable measure for Corpsmen

--analyzed data from original screening of Job Corps applicants

and personal history information to find:
-the best questions to include in the screening test
-appropriate procedures for scoring screening tests
-weighting to be used for combining test scores and
predictive personal background information to get a
satisfactory selection standard

--trained staff at Job Corps Conservation Center's in use and

interpretation of screening tests and personal history
information
--evaluated the improvement in training which results from

using improved selection procedures, by selecting two groups
of Job Corps trainees and examining the Job Corps Data Bank

information on their progress
Form of Report: Tables of the data gathered.

Further Information: Evaluation and Research Branch, Job Corps
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0.E.O0. CONTRACT # 465 CODE # 0100

TITLE:

Job Corps Enrollee Applicant Medical Report Analysis and Screening

GROUP CONDUCTING STUDY: Bio-Dynamics, Inc., 207 Bent St., Cambridge, Mass.

TIME SPAN: June 1, 1965 - November 30, 1965

CURRENT

Purpose:

Method :

Form of

Further

STATUS: Completed
To determine which Job Corps applicants will benefit from
Job Corps program without undue risk to their own health or
health of other Corpsmen, to avoid:
--Rejection of medically fit applicants
--Acceptance of medically unfit applicants
--Misassignment of Corpsmen to centers where they would be
a danger to themselves or others
Contractor obtained pertinent information by:
--Reviewing medical examination data (Forms 88 and 89) of
about 55,000 applicants, coding data, and preparing it for
entry to the Job Corps data bank
--Preparing computer programs based on current medical selection
criteria
--Processing all applicants medical data by these programs, and
sorting applicants into "medically qualified" and 'medically
questionable'" groupings
--Having physicians review Form 88 and 89 of "medically
questionable' applicants, to decide severity of medical condition
--Making one of the following recommendations for each applicant:
-Acceptance: medically eligible
-Acceptance and Give Medical Treatment: stating conditions
requiring treatment, nature of treatment
-Acceptance and Special Assignment: stating condition,
assignment, limits on activities
-Non-Acceptance
Report: Final written report

Information: Health Branch, Job Corps



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 693

0.E.0. CONTRACT # non-contracted CODE # __ 0100

TITLE: Evaluation of effectiveness of Job Corps screening procedures

used by the screening agency in Louisville, Kentucky (the Kentucky

State Employment Service)

GROUP CONDUCTING STUDY: Robert Higgins, Jr., Counselor (as an M. A.

thesis, University of Louisville)

TIME SPAN:

CURRENT STATUS: In process

Purpose: To determine-whether information obtained at time of screening
(the Job Corps data sheet, Form QE0-16) relates to success in
Job Corps centers.

Method : --Questionnaires have been mailed to the Guidance counselors at

all centers to which men screened by the Louisville agency were
sent between January 1 and November 30, 1965 (a total of 156
men)

--Counselors have been asked to answer various questions about
a Job Corpsman's progress in the center, personal characteristics,
changes in behavior, etc.

--This information will be related to screening information
(0E0-16) on each Job Corpsman

Form of Report: Brief summary of the project will be sent to each
participating ‘center, and a copy of the completed thesis
will be sent to the Evaluation & Research Branch

Further Information: Evaluation & Research Branch, Job Corps
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0.E.0. CONTRACT # 2411 CODE # 0200

TITLE: Study of Job Corps Population

GROUP CONDUCTING STUDY: Performance Research, Inc.

1346 Connecticut Avenue, N.W., Washington, D. C.

TIME SPAN: January, 1967 to April, 1967

CURRENT STATUS: Completed

Purpose: To determine the characteristics of the Job Corps population
at different time periods and to relate those characteristics

to Census data and to selective service data.

Method : The contractor classified the data from the OEQO Form 16

tape into four groups: enrollees, rejectees, no shows, and

disciplinary discharges. For each classification, the

contractor tabulated by sex, program and time period a given
number of study variables. With the above information, the

contractor prepared six reports on the following topics:

a) Changes in Job Corps population with time.

b) Comparison of Job Corps population with Census data and

with draftee and draft rejectee populations.
c¢) Changes in Job Corps rejectees with time.

d) Comparisons of Job Corps rejectee population with Census

and with draftee and draft rejectee populations.

e) Comparisons of Job Corps characteristics of Disciplinary
Dismissals with the Job Corps Enrollee and Rejectee populations.

£) Changes in Job Corps no-show population over time.

Form of Report: The contractor submitted the six (6) reports in draft

form, before February 24, 1967, to Project Manager

for approval. After approval, six (6) final reports,

ten (10) copies each, were delivered.

Further Information: Evaluation & Research Branch, Job Corps
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0.E.O0. CONTRACT # 191 CODE # 0200

TITLE: Comprehensive Study and Report of Vocabulary and Comprehension

Skill among Job Corps Enrollees

GROUP CONDUCTING STUDY: American Institute for Research - 410 Amerson

Avenue, Pittsburgh, Pennsylvania 15232

TIME SPAN: May 1, 1965 - November 15, 1967

CURRENT STATUS: In Progress

Purpose: To determine level of vocabulary knowledge of Job Corpsmen, and
to make recommendations for remedial projects for vocabulary
building.

Method : Contractor will:
--Prepare vocabulary knowledge and oral and written
comprehension skills tests at three levels:
-90% of vocabulary needed to understand military
technical instruction
-70% of military technical instruction level
-50% of military technical level
--Provide written sampling test forms for 1500 enrollees.
All oral material will be taped
--Administer at eight Job Corps Centers the test provided (a
minimum of 1,200 enrollees).
--Score and analyze completed tests for vocabulary level and
comprehension skill to establish percentiles
--Prepare report describing project results and recommendations
for remedial projects.

Form of Report: Tests, and written report with recommendations for
instruction to improve the vocabulary and comprehension skills
of Corpsmen.

Further Information: Curriculum Branch, Job Corps
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0.E.0. CONTRACT # __1209 ) CODE # 0200

TITLE: Study of the Relationship Between Language Deviations and

Cognitive Processes

GROUP CONDUCTING STUDY: Wayne State University, Detroit, Michigan

TIME SPAN: March 16, 1966 to April 15, 1967

CURRENT STATUS: 1In Process-Contract extended to July 15th; three

progress reports completed, final report due July 15, 1967

Purpose: To conduct a study of the relationship between language and
learning processes in Job Corpsmen and a control group of
lower-class workers by:

--Determining structure of language that subjects employ

--Determining way in which different subjects use conceptual
categories implicit in Standard White English - e.g. time,
space

--Finding whether employment record or race has a greater
effect on language differences

--Finding a new technique for teaching Standard White English
as a "foreign language'" to non-verbal youths

Method : Contractor will study the above by:
--Examining four groups of 10-20 subjects:

-Negro and White Job Corps Enrollees

-Negro and White workers, unskilled and semi-skilled,
in Detroit area

-Conducting with each subject free conversation,
conversation about concrete objects, conversation
about an experience shared by the subject and inter-
viewer, communication of instructions, and telephone
conversation (to eliminate communication by gesture,
facial expression, etc.) to determine subject's use of
words about time, quantity, cause and activity.

-Developing a technique for teaching standard English
to a subgroup by emphasizing the practical need for
learning standard English, without degrading the form
of English used by the sub-group. Particular emphasis
on teaching by concrete objects and situations

-Testing these teaching methods on groups of Job Corps youth

Form of Report: Four progress reports, including tables of raw data, and a
final written report, including a program for teaching Standard
English to non-verbal groups.

Further Information: Evaluation & Research Branch, Jjob Corps
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0.E.0. CONTRACT # 1291 CODE # __ 0200

TITLE: Study of the Desired and Expected Vocations of Job Corps Enrollees

GROUP CONDUCTING STUDY: Louis R. Decker Associates, Suite 702, World

Building, 8121 Georgia Avenue, Silver Spring, Maryland 20910

TIME SPAN: _May 23, 1966 to April 1, 1967

CURRENT STATUS: Completed

Purpose: To analyze responses of 3000 or more Corpsmen to Job Corps Test A,
Part 3 (If everything were to go according to your hopes, dreams,
etc., what would you like to be doing 10 years from now, and why?
What do you think you will really be doing 10 years from now,
and why?) These desired and expected vocational plans were
related to various background characteristics of the Corpsmen.

The study includes the following components:

~~Comparison of the Job Corpsmen in this study to the total
population of Job Corpsmen to date

--Consideration of whether their desired and expected jobs
are "realistic” in terms of both the required skills and
training of the occupations and the background characteristics
of individual Job Corpsmen

--Relationship of the findings to the literature on vocational
guidance programs

Method : Contractor has:

--Coded responses of 3000 or more Job Corpsmen to Job Corps
Test A, Form AH, Part 3

--Compared these responses to background characteristics of
Job Corpsmen, from Form OE0O-16 (the Job Corps Data Sheet,
obtained at time of screening)

--Presented tables of cross-tabulations, computions, etec.

Form of Report: Montly Interim reports were supplied, along with a
computer tape, incorporating all OEO-16 and Test A, Part 3 data.

Further Information: Evaluation & Research Branch, Job Corps
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0. E. O, CONTRACT # 1393A CODE # 0200

TITLE: Measurement of Differentials of Inter-Personal Communications Among

Sub-Cultural Groups in Job Corps

GROUP CONDUCTING STUDY:Litton Industries, Educational Systems Divisons,

4910 Calvert Road, College Park, Maryland

TIME SPAN: June 15, 1966 - September 15, 1967

CURRENT STATUS: In Progress

Purpose: To see whether or not some of the teaching problems in Job Corps
are due to subgroup (ethnic and social group) differences in
inter-personal communication styles (such as between lower-class
whites and middle-class teachers) and whether or not jobs for
which Corpsmen are being trained require different styles of
interpersonal communication than various subgroups of Corpsmen
currently display:

- the contractor has developed a system for categorizing inter-
personal behavior into four levels; effective (facial expres-
sions, etc.); gestural; verbal and vocal; and “technological”
(drawing, writing, using the phone, etc.)

- this technique will be used to categorize the interpersonal
behavior of:

- Corpsmen from different ethnic and social subgroups,
including Corpsmen of both sexes, various ages, and
differing levels of academic achievement

- educational staff in Job Corps Centers

- workers in 9 occupational areas for which Corpsmen are
being trained

- the end product should have implication for changes in Job Corps
teaching methods and staff training programs

Method: Contract will:

- select 15 Corpsmen (and Corpswomen) in both urban and rural
centers, from 10 different ethnic and social groups

- observe each of the Corpsmen for two 15-minute periods, one
during a class session, and the other during a dorm group meet-
ing, using this technique to classify all interpersonal behaviors.

- observe work situations in each of 9 occupations for a minimum
of four hours each, and similarly classify all interpersonal
behaviors
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- observe (and record on video tape) Corpsmen-educational
staff interactions (at Parks Job Corps Center), and simil-
arly classify interpersonal behaviors

- determine differences in nature of interpersonal interactions
among Corpsmen, Job Corps staff members, and workers on
various jobs

Form of Report: Summary of project, with emphasis on ways in which the
the findings can be incorporated in the Job Corps
curriculum, Job Corps training program, and Job Corps
behavior control procedures.

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O. CONTRACT # 13938 CODE # __ 0200

TITLE: Development of a Behavior Rating Scale for Job Corpsmen

GROUP CONDUCTING STUDY: Litton Industries, Educational Systems Division,

4910 Calvert Road, College Park, Maryland

TIME SPAN: June 15, 1966 - September 15, 1967

CURRENT STATUS: In progress

Purpose: To develop a set of simple procedures to measure the progress of
Corpsmen in attaining those social skills which are needed to get
and keep a job.

Method: Contractor will:

- interview workers involved with 9 occupational areas for which
Corpsmen are being trained to determine:

- the behaviors needed to get and keep these jobs
- the behaviors that will result in loss of these jobs

- develop a tentative rating scale, based on these interviews
which will be used by Job Corps staff to rate a sample of
Corpsmen

- after further refinement of the scale, rate a group of in-
center and graduated Corpsmen

- evaluate these results to see if the scale differentiates among
entering and terminating Corpsmen; Corpsmen who graduate,
dropout or are discharged; and among occupationally successful
and unsuccessful graduates ‘

- prepare a final, cross-tabulated form of the scale, for use by
Job Corps Centers

Form of Report: A scale, with scoring forms, and a rater's manual (to be
used by staff in the Job Corps Center to rate Corpsmen
progress. It seems likely that the final form of this
scale will be integrated with the Corpsman Advisory System)

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O. CONTRACT # 1393C CODE # _0200, 0404

—

TITLE: Evaluation and Documentation of a Behavior Modification System in a

Social Living Situation

GROUP CONDUCTING STUDY: _Litton Indﬁstries, Educational Systems Division,

4910 Calvert Road, College Park, Maryland

TIME SPAN: June 15, 1966 - September 15, 1967

CURRENT STATUS: In Progress

Purpose: 1) To demonstrate and test an integrated social reinforcement (SR)
and guided group interaction (GGI) approach to behavior control
and behavior change in a dorm living situation. Subjects will
be Corpsmen enrollees living in one resident hall in Parks
Job Corps Center. Control will be a matched sample living imn
non-experimental resident halls throughout the center.

2) To produce several films which will be useful in:

- demonstrating the use of GGI and SR techniques in changing
Job Corpsmen's behavior

- demonstrating how peer group techniques can be made a part
of the Job Corps Counseling program, and can be used as a
primary agent of behavioral change

Method: Contractor will:

Set up daily dorm meetings in the experimental resident hall to
see whether peer group members can maintain social behavior
controls that are accepted by members of the group, and whether
the social reinforcements within the peer group will produce
significant changes in subjects' attitudes and behavior with
respect to behavior required to get and keep a job. Contractor
will observe interpersonal behavior each week and code it in

terms of communication and social reinforcement being accomplished.

Form of Report: Written report, and three video tapes of the GG and SR
procedures in one of the dorms: the films will be (a)
for the general public; (b) for indoctrinating staff
members about GGI and SR; and (c¢) for scientific uses,
emphasizing methodology and theory.

Further Information: Evaluation and Research Branch, Job Corps

80-084 O - 67 - 45
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0. E. O. CONTRACT # 1425 CODE # 0200

TITLE: Differences in Learning Behavior Among Regiomal and Ethnic Groups

GROUP CONDUCTING STUDY: Educational Design, Inc., 29 East 10th Street,

New York, New York

TIME SPAN:

July 13, 1966 - March 1, 1967

CURRENT STATUS: Completed

Purpose:

Method:

To investigate different techniques of learning in youths from
different ethnic, regional, and social class backgrounds. The
theoretical treatment of levels of learning (formal, informal,
and technical) proposed by E. T. Hall in The Silent Language,
will provide the framework for approaching this problem. The
aim of the study was to suggest possible ways to overcome
problems arising from teaching youths who learn most efficiently
in different manners.

The contractor

- interviewed Puerto Ricans, Negroes from North and South, and
Appalachian whites at four Job Corps Centers: 2 Conservation
Centers and 2 Urban Centers

- interviewed urban and suburban white middle-class males of
the same ages as Corpsmen

~ interviewed personnel at Job Corps Centers

- interviewed parents and teachers of the white middle-class group

- observed at Job Corps Centers:

- Corpsmen confronting crisis situations, such as induction
into the center, or problems faced when leaving the center

- work projects and vocational instruction,

- types of learning exhibited during orientation period in
center

Form of Report: Written report, with suggestions for approaches to

teaching aimed at specific subgroups of Corpsmen

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O. CONTRACT # 1457 CODE # _0200, 0400

TITLE:

Social Requirements of Successful Work

GROUP CONDUCTING STUDY: American Institutes for Research, 8555 16th

Street, Silver Spring, Maryland 20910

TIME SPAN: «

June 28, 1966 - July 27, 1967

CURRENT STATUS: In progress

Purpose: To evaluate the social skills needed on a sample of jobs for
which Job Corpsmen are being trained by determining:

social skills typically required on various jobs

whether the social skills of Job Corps trainees differ from
those expected and valued on such jobs

what training could be developed so trainees could attain the
required skills )

Method: The Contractor will obtain the above information by:

conducting interviews with and making observation of personnel
working in 5 vocational areas for which Corpsmen are being
trained

analyzing results of interviews, and producing a set of typical
situations and problems on these jobs for a questionnaire
testing a sample of workers on these jobs with the questionmnaire
to find out what they consider the most appropriate and least
appropriate behavior in each setting

testing 200 Job Corps trainees, with various backgrounds, and
from 5 camps, with the same questionnaire

- testing of 40 trainees at each center:

- 20 by written questionnaire
= 10 by oral questionnaire
- 10 in role-playing situations

comparing behavioral requirements as seen by Job Corps trainees
and by workers
recommending Job Corps training

Form of Report: Final written report, with suggestions for the "World of

Work" program

- Further Information: Evaluation and Research Branch, Job Corps



704 EconomIC

0. E. O. CONTRACT #

OPPORTUNITY ACT AMENDMENTS OF 1967

1291 CODE # 0200

TITLE: Vocational Knowledge Among Corpsmen and High School Students

GROUP CONDUCTING STUDY: Louis Decker, Assoc., Silver Spring, Maryland

TIME SPAN: May 1, 1966 - April 1, 1967

CURRENT STATUS:

Completed

Purpose: To determine whether these two groups of subjects differ in the

number of

jobs they know and the extent of their knowledge about

these jobs by:

- comparing ideas of the two groups about "best jobs"

- comparing information given concerning the

"

job they know best"

- relating above information to background of subjects
- making suggestions for Job Corps vocational guidance programs

Method: Evaluation and Research Branch has given two forms of vocational

knowledge
Men's and

questionnaire to a group of Corpsmen in Conservation,
Women's Centers, and to high school and vocational

school students in the Washington, D.C. area. Analysis and
write up of data was performed by contractor. -

- all subjects told which jobs they thought were best and why:
and answered detailed questions about the one job they felt
they knew the most about

- Form A requested subjects to write down all the job titles
they could think of, and then to indicate how much they felt
they knew about each job

Form B requested subjects to indicate how much they felt they

knew about 100 jobs (which included most of those for which
Job Corpsmen are being trained)
- all subjects completed a background questionnaire

Form of Report: Written reports and statistical tables

Further Information:

Evaluation and Research Branch, Job Corps

15
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0. E. 0. CONTRACT # 2306 CODE # _0200, 0402

TITLE: Analysis and Study of Sociological, Educational, and Vocational

Conditions of Job Corpsmen. - (Corpsman Gains Study)

GROUP CONDUCTING STUDY: Software Systems, Inc., Washington, .D.C.

TIME SPAN: September, 1966 to April, 1967 (Contract extended)

CURRENT STATUS: In progress, Three progress reports have been completed

Purpose: To provide computer and analytic .services for cross-sectional
and longitudinal studies of Corpsman social, vocational and
educational progress. To make recommendations for more wide
spread use of assessment instruments:

Method: Contractor has:

1. Designed coding forms, using data provided by Evaluation
and Research Branch, and printed 30,000 copies of forms to
be used in data collection
2. Designed computer programs to access Corpsman educational
achievement and social skills
3. Delivered statistical summaries of data from field collections
4. Designed computer programs and delivered analytical reports
showing longitudinal gains
Delivered report discussing technical characteristics
Delivered:

o wn

a. file specification (format); e.g., content and location
of data

b. a set of specs on file for us; e.g., loading programs
clean-up program, merging program and output program

c. set of user's documents which explains all the
idiosyncracies of specs provided in a. and b.

Form of Report: Progress reports are delivered after each data field
collection

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O, CONTRACT # 199 CODE # _0300, 0401

TITLE: Study of the Feasibility of Integrating Deaf, Disadvantaged Youths

Into the Job Corps Training Program

GROUP CONDUCTING STUDY: National Association of the Deaf, 2025 Eye, St., N.W.

Washington, D.C.

TIME SPAN: April 9, 1965 - October 30, 1965

CURRENT STATUS: Completed

Purpose: To consider the feasibility of including deaf, disadvantaged
youths in Job Corps training programs, by finding:

- the sources of aid available to deaf youth (other than Job Corps)

- advantages and disadvantages of the opportunities offered by

these sources as compared to Job Corps

Sociological feasibility of integrating deaf youth into Job

Corps programs

- distribution of deaf youth by geographical area

- number of deaf youth expected to use Job Corps opportunities if
they are offered

- center sites most likely to serve economically the largest
number of deaf youth

- possible guidelines for implementation of a pilot project to
test the recommendations of the study, provided a training
program is found feasible.

Form of Report: Written report

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # non-contracted CODE # 0300, 0402

TITLE:

Second Chance for Youth

GROUP CONDUCTING STUDY: Karen J. Rosenbaum, Educational Research

Associates, 504 Seventh Street, S. E., Washington, D.C. 20003

TIME SPAN: April - May 1966
CURRENT STATUS: Completed
Purpose: To compare the education programs of Federally sponsored programs

for youth (16-21) carried out under the New Deal and the present
Great Society programs to show:

- that the programs of the two eras are comparable (the CCC

and NYA as compared to Job Corps, Neighborhood Youth Corps,

Work-Study and Upward Bound)

that there is an historical relation between New Deal and

Great Society programs

that current efforts can benefit from what was learned during

Depression era efforts

- that programs in both periods demonstrated an implicit
criticism of the schools:

- by dramatizing the needs of those youths for whom tradi-
tional schooling is least suitable

- by employing educational innovation and experimentation

- by using tenets of 'progressive education'" more faith-
fully than they were ever employed in the schools

- that differences between New Deal and Great Society programs
depend on:

- differences in the initial objectives of the programs
(education was not authorized in CCC)

- differences in state of educational research in the two
areas

a detailed outline of each of the six programs under discussion
a comparison of five equivalent programs in each era according

to the ends they served

- a cost comparison of the equivalent New Deal and Great Society

youth programs in terms of respective GNP's

Form of Report: Written term paper

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O. CONTRACT # non-contracted CODE # 0400

TITLE:

19

Some Relations Between Corpsmen Intake and Dropout Rates: A

Social System Analysis

GROUP CONDUCTING STUDY: Roy E. Buehler, Ph.D

TIME SPAN:

CURRENT STATUS: Completed

Purpose:

Method:

To determine whether peer group attitudes in dormitory life
influence Corpsmen adjustment to Job Corps Centers, as measured
by the dropout rate of the center . . . An "ideal" living
arrangement is one in which:

1.

2.

3.

peer group would have important role in influencing Corpsmen
behavior

counseling would use group processes as much as possible in
managing dorm life and maintaining Corpsmen discipline
dormitory social system would be developed by adding 6 or 8
new Corpsmen a week to a dorm, until 26 Corpsmen were in
each dorm.

For this study, a low dropout rate is considered an indication
of effectiveness of the program.

Because of a large influx of enrollees at Parks Job Corps Center
in late June, the study was broken into three parts:

1.
2.
3.

the first 8 dormitories were filled slowly, according to
"ideal" conditions.

a second 8 dorms were filled in a period ranging from 48
hours to one week

a third group (June 28 - June 30) was filled in 48 hours or less

Several other factors affected the outcome of the study:

1.

2,

Corpsmen were not assigned at random throughout the project;
rather, judgments of counselors began to enter as assignment
criteria

short notice of the large influx in late June (camp emrollment

went from 600 to 1200 Corpsmen) meant that all plans for
adding Corpsmen in small increments had to be dropped

changes in staff and staff training procedures in late June,
1965 caused a lessening of emphasis on peer group enforcement
practiaes
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Results: 1,

For the first nine weeks of each group, dropout rates
were:

--Group 1l: Less than 5%

--Group 2: 167%

~=Group 3: 19%

A sharp rise in the dropout rate (to over 20%) in the
second 9 weeks for the First group, making it equal to
the other 2 groups, occured; this change was concomitant
with the rapid increase in enrollment of the total
center

The eight dorms in Groups 1 had a high retention rate
for the first 9 weeks; furthermore, the dorms in Group 2
had a low dropout rate for the first 5 weeks, although
they were filled more quickly. After June 30 the entire
sample had a much higher dropout rate.

Therefore, the sudden increase in size of the whole camp,
and the lessened emphasis on peer group enforcement
programs, caused an increase in dropout rate in all 3
groups.

Further Information: Evaluation and Research Branch, Job Corps
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0. E. O. CONTRACT # 194 CODE # __0401

TITLE: Report on Educational and Rehabilitative Systems for use in Job

Corps Centers

GROUP CONDUCTING STUDY: _Westinghouse Electric Corporation, Research

Laboratories, Pittsburgh, Pennsylvania

TIME SPAN: April 21, 1965 - July 30, 1965

CURRENT STATUS: Completed

Purpose: To report on educational and rehabilitative system for use within
Job Corps Centers (Conservation centers, and to lesser extent
urban centers).

Method: Contractor has considered:

- morale of staff and enrollees

attitudes toward work

- adjustment to center life

- removal of unwanted behaviors

- disciplinary problems

- training in the worker role

- how to get the job you want

- how to keep the job you like

- proper use of self-instructional materials in training for
literacy, arithmetic, fundamentals of accounting, etc.

- development of self-control

- bridging the gap between "street" and "higher class" world

- bridging gap between hills and suburban way of life

Form of Report: Written report, about 85 pages long, on file in the
Evaluation and Research Branch

Further Information: Curriculum Branch, Job Corps
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0. E. 0. CONTRACT # 198 CODE # 0401

TITLE: Investigation of Health Training Needs of Corpsmen in Job Corps

Training Centers and Camps

GROUP CONDUCTING STUDY: Oregon State System of Higher Education, Teaching

Research Division, University of Oregon, Eugene, Oregon 97403

TIME SPAN: April 30, 1965 - January, 1966

CURRENT STATUS: Completed

Purpose: To investigate the health training needs of Job Corpsmen

Method: Contract has:
-investigated the health training needs of Corpsmen in selected
Men's and Women's Job Corps Centers through interviews, analysis
of health records, and medical screening forms
-prepared and delivered a report containing detailed behavioral
training objectives and detailed recommendations for training
administration, training methods, and training media to accomp-
ligh these objectives
-developed separate versions for men and women of a test for
determining health training needs of a Corpsman
-developed separate versions of this test for illiterate men
and women

Form of Report: Written final report with several interim reports in
Curriculum Branch

Further Information: Curriculum Branch, Job. Corps
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0. E. O. CONTRACT # 1415 CODE # 0401
TITLE: Job Corps Capital Project

GROUP CONDUCTING STUDY: Westinghouse Electric Corporation

TIME SPAN: August 31, 1966 - June 30, 1967

CURRENT STATUS: In progress

Purpose: To establish and operate a comprehensive residential program to
prepare enrollees for useful employment and responsibilities of
citizenship. There will be 50 male and 50 female enrollees.

Method: Contractor will:

-Assume operation of Job Corps Capital Project (formerly called
Project 44)

-Standardize and implement selection procedures for entering
Corpsmen and Corpswomen

-Develop and test effective and efficient systems of education
and administration (academic education, vocational education,
and work experiences)

-Develop and test special techniques and materials in worker-~
role characteristics

-Develop and test special techniques in social preparation, life
adjustment, and productive use of community resources

-Develop, test and evaluate on-the-job training procedures

-Standardize graduation and placement procedures for Corpsmen
and Corpswomen

Form of Report:

-Monthly report on progress, results, and recommendations
for use of developed techniques and materials

-Quarterly reports on the feasibility of Job Corps-wide
implementation of developed systems

-All newly developed instructional materials and systems
which have been validated in Capital Project for use in
all Centers

Further Information: Special Projects Branch, Job Corps
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OEO CONTRACT# 721 CODE# 0401

TITLE: A Series of Articles on "Why Work" and Accompanying Field

Test Evaluation

GROUP CONDUCTING STUDY: Behavioral Research Laboratories, Box 577,

Palo Alto, California

TIME SPAN: November 1, 1965 - April 30, 1966

CURRENT STATUS: Completed

Purpose: This contract provided for preparation of 20 manuscripts
written by appropriate authors on the subject '"Why Work'".
Each manuscript is between 750 and 1000 words in length,
some fictional and some non-fictional; with accompanying

discussion guides and coordinated 5 minute tape recordings.

Further Information: Curriculum Branch, Job Corps

713
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OEO CONTRACT # 752 CODE # __0401-2

TITLE: Physical Development and Recreation Program

GROUP CONDUCTING STUDY: Brunswick Corporation, Community Resources

Division, 69 West Washington Street, Chicago, Illinois

TIME SPAN: December 15, 1965 - April 15, 1966

CURRENT STATUS: Completed

Purpose: This contract provided for review of the present Job Corps
Conservation Center recreation program; revised those areas
requiring modification; supplemented those aspects in need
of additions; integrated recreation activities with other
program components, field tested and completed program at
two selected Conservation Centers; and prepared and delivered
camera ready copy of Job Corps Administration Manual and a
series of activities resource manuals representing a total
comprehensive recreation program.

Further Information: Counseling and Residential Living Branch,
: Job Corps
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OEQ CONTRACT# 1250 CODE# 0401

TITLE: Program for Teaching Speech

GROUP CONDUCTING STUDY: Motivated Communication, Inc., 122 East

42nd Street, New York, New York

TIME SPAN: April 23, 1966 - September 1, 1966

CURRENT STATUS: Completed

Purpose: This contract provided for developing an audio-programmed
course whnich will bring forth better speech patterns in
Corpsmen, The program was designed in a context which will
generate needed skills for the techniques utilized during
job interviews.

Form of Report: 1. Ten Speechmaster machines, including 20 custom-
produced paper rolls and 10 custom produced
tapes or recordings.
2. 10 custom produced copies of tech guide materials
in loose leaf binders.

Further Information: Curriculum Branch, Job Corps
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0. E. 0. CONTRACT # 1277 CODE # 0401

TITLE: Development of Training Manuals and Furnishing of Instruction

TV Repairman Helper Course at Selected Conservation Centers

GROUP CONDUCTING STUDY: Philco Corporation, Techrep Division

515 Pennsylvania Avenue, Fort Washington, Pennsylvania

TIME SPAN: May 12, 1966 - September 15, 1966

CURRENT STATUS: Completed

Contractor has:

1. Developed and provided a training manual for a 160 hour
TV Repairman Helper Training Course. The course material
was geared to the Job Corps population comprehension and
reading level (June 30, 1966)

2. Developed and provided an instructor's manual for course,
including a statement of course objectives and appropriate
post-tests (June 30, 1966)

3. Trained two Job Corpsmen as assistant instructors (July 15,
1966)

4, Trained one Conservation Center staff member and provided
instruction and the necessary instructional materials to
train approximately 15 Corpsmen at each of 10 selected
centers. (August 4, 1966)

5, Submitted a final report including post-tests, and evalu-
ation of the program and recommendations for course
revisions. (September 15, 1966)

Further Information: Curriculum Branch, Job Corps



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 /717

27

0. E, O, CONTRACT # 1309 CODE # _ 0401

TITLE: Job Corps Special Project for Women, Chicago, Illinois

GROUP CONDUCTING STUDY: Community Resources Divigion, Brunswick Corporation

TIME SPAN: June 15, 1966 - June 1967

CURRENT STATUS: In Progress

Purpose: To establish an experimental Job Corps Center which will:

-focus all the efforts of emrollees and staff on one area of
training: the Health services

-train women for urban living and for conditions they will
meet in a health service career by on-the-job training in
Chicago

-operate for 50 girls in quarterly training sessions (turnover
of 200 girls a year)

~include job placement services

Further Information: Special Projects Branch, Job Corps

80-084 O - 67 - 46
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0. B. 0. CONTRACT # 2396 CODE # 0401

28

TITLE: A New Model for Job Corps Training

GROUP CONDUCTING STUDY: Leo Kramer, Inc., 1250 Connecticut Avenue,

Washington, D.C.

TIME SPAN: January 6, 1967 - April 10, 1967

CURRENT STATUS: Completed

Purpose: To develop a priority system for identifying potential jobs
for Job Corps enrollees in advance of their training. The
system included the following:

a. Economic indicators to guide job development
efforts toward those industries having growth
potential within the geographic and occupational
area under consideration.

b. Human resources indicators to guide job develop-
ment efforts to those organizations within the
industry which are compatible to the entry level
needs of Corpsmember graduates.

Further Information: Special Projects Branch, Job Corps
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0. E. O CONTRACT # 1381 CODE # 0401

TITLE: Administration of Mobile Welding Van

GROUP CONDUCTING STUDY: American Institute of Engineering and Technology
TIME SPAN: _Beginning July 11, 1966, approximately 3 months at each center,

completed by September, 1967.

CURRENT STATUS: In progress

Purpose: To instruct Corpsmen in welding

Method: Contractor will furnish teaching aides, text materials, welding
instructors, and equipment to the following centers:

- AREA A" AREA "B" AREA "C"
1. Lydick Lake 1. Cass 1. Tillamook
2, Ojibway 2, McCook 2, Cispus
3. Clam Lake 3. Mountain Home 3. Neah Bay
4, Blackwell 4, Cedar Flats -4, Timber Lake

Further Information: Curriculum Branch, Job Corps
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OEO CONTRACT# Non-funded CODE# __0401a

TITLE: The Adult Basic Learning Examination (ABLE)

GROUP CONDUCTING STUDY: Harcourt, Brace and World, Inc., 757

Third Avenue New York, New York

TIME SPAN: December 1966 to September 1967

CURRENT STATUS: iIn progress - testing completed; raw scores and

gsub-test correlations available

Purpose: Harcourt, Brace and World has developed a new achievement
test - The Adult Basic Learning Examination (ABLE). Job
Corps was approached concerning the use of Job Corpsmembers
as a norming population. This represented an opportunity
to have a test standardized on our population at no cost to
us. Also there is opportunity to investigate the possibility
of using an adult oriented achievement test for the Job Corps
population. Test ABLE was designed to provide measures of
achievement in the following basic skills: Oral Vocabulary,
Word Attack Skills, Paragraph Reading, Spelling, Number
Computation, and Mathematics Problem Solving. ABLE is a
group test organized at two levels: Level I (Grades 2 - 4),
and Level II (Grades 5 - 8). Group testing requires about
4 hours (150 minutes of actual test time).

Method:  Job Corps arranged for testing approximately 1,000 Job
Corpsmembers with test ABLE during the week of December
5th - 16th.

Form of Report: Harcourt, Brace and World will supply Job Corps with
raw scores, item responses, grade equivalents and grade norms.
In addition they will give Job Corps sub-test correlations
between ABLE and SAT -- Again at no cost to Job Corps. Further-
more, they will cross-tabulate any of the above information
with selected Corpsmen background characteristics such as age,
race and sex at Job Corps request,

Further Information: Evaluation and Research Branch, Job Corps
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OEO CONTRACT# 919 CODE# 0401a

TITLE: Utilization of an Automated Instuctional System with Job

Corpsmen at Custer

GROUP CONDUCTING STUDY: _U. S. Industries, Inc., Educational

Science Division, 12345 New Columbia Pike, Silver Spring, Maryland

20910

TIME SPAN: January 5, 1966 - May 15, 1966

CURRENT STATUS: Completed

Purpose: To experiment with an automated instructional system with
Job Corpsmen at Custer Men's Urban Center in order to
determine:

--Whether Corpsmen learn faster by live instructionm,
automated instruction, or a combination of these
types of instruction

--Whether greater flexibility in scheduling of teaching
for each individual is achieved by using automated
teaching.

Method: Contractor:
-~Divided 160 Corpsmen into four equal groups:

~Teacher only: a regular staff member teaching a unit
of math and a unit of language

-Automated instruction only with a "group life foreman"
acting as a monitor, rather than as an instructor
-~Automated instruction only with a Corpsman acting as

a monitor. Job Corps enrollee will perform supervisory

functions (attendance, etc.)

721
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-Teacher with automated instruction. Teachers introducing

explaining subject-matter, and giving any necessary
individual instruction

-Administered California Achievement Tests before and after

the course, and comparel relative degree of improvement
under the various conditions

~Considered the amount of time students spent covering the

material, and amount of time they voluntarily spend on
teaching machines in the library

-Administered questionnaire to Corpsmen to evaluate their

experiences with various teaching techniques
Form of Report: Written report.

Further Information: Evaluation and Research Branch, Job Corps
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OEO CONTRACT# 2469 CODE# 0401a

TITLE: Job Corps Instructional Materials Screening Project

GROUP CONDUCTING STUDY: Training Corporation of America,

Subsidiary of Mel-Par Corporation, 6521 Arlington Boulevard, Falls
Church, Virginia 22046

TIME SPAN: April 1967 - March 1968

CURRENT STATUS In progress

Purpose: To develop a categorization, cataloging and informational
retrieval system of all instructional materials appropriate
to the Job Corps population,

Further Information: Curriculum Branch, Job Corps
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OEO CONTRACT# 1209 CODE# 0401b

TITLE: An Investigation of the Potential Contribution of Teaching

Machines in the Job Corps Math Program

GROUP CONDUCTING STUDY: EVCO, 225 San Pedro N, E., Albuquerque,

New Mexico

TIME SPAN: May 26, 1966 - November 10, 1966

CURRENT STATUS: Completed

Purpose: Contractor investigated the potential contribution of
teaching machines in the Job Corps mathematics program,

Method: The work was performed in the following phases:

1. ©Purchased 12 MAST and 12 DuKANE Teaching Machines and
prepared reproducible copy of Word Problem Skills
Program for use in these machines

2, Field tested materials

3. Prepared rough draft of the Administration Manual

4, Validated the Administration Manual

5. Prepared a final report

Further Information: Curriculum Branch, Job Corps



724

ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

0. E. 0. CONTRACT # 646 CODE #__0401b

TITLE:

Development of Programs for Teaching New Vocational Skills

GROUP CONDUCTING STUDY: General Programmed Teaching Corporation,

Post Office Box 11231, Pala Alto, California

TIME SPAN: October: 5, 1965 - July 1, 1966
CURRENT STATUS: Completed
Purpose: This contract provided for research in four skill areas:

Method:

Electrician's Helper, Landscape Aide, Mechanical Drafting,

and Surveyor, the purpose of which was to find specific
occupational skills which can be appropriately programmed

into self-instructional packages for use in vocational

training in Job Corps Conservation Centers. Based on the

above research, contractor designed, developed, validated

and delivered appropriate self-instructional prototype pack-
ages, including recommendations for their use and implementation
to the centers listed below.

Six self-instructional kits in landscaping were sent to the
following centers.

- Fort Vannoy

- Mountain Home
-~ Tillamook

- Harpers Ferry
- Tremont

- Catoctin

Six soldering kits were sent to OEO Headquarters and the
following centers:

- Grants

- Lydick Lake
- Cispus

- Mountainair
- Schenck

The kits were evaluated to determine their further.use.

Further Information: Curriculum Branch, Job Corps

34



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 725

35

"0. E. 0. CONTRACT # 1361 CODE # 0401b

TITLE: Develop Vocational Training course for Business Machine Repairmen

and for Reproduction - Offset Printer

GROUP CONDUCTING STUDY: Litton Industries

TIME SPAN: To be completed by September 30, 1966 and introduced to centers

by December 1, 1966

CURRENT STATUS: In progress, contract extended

Purpose: To develop occupational training for business machine repair
and entry level training in production offset printing.

Method: Contractor will provide:
A Teacher's Guide including:
-lesson plans
-charts )
-reading materials

~list of equipment needed

Form of Report: Photo ready copy of materials will be delivered to Job
Corps Headquarters, then printed and sent to centers.

Further Information: Curriculum Branch, Job Corps
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OEO CONTRACT# 1362 CODE 0401b

TITLE: Development of Vocational Courses: Automotive Cluster and

and Small Engine Repair
GROUP CONDUCTING STUDY: Philco Corporation

TIME SPAN: . Contract completed by September 30, 1966 - Material to

Center by December 20, 1966

CURRENT STATUS: In progress; contract extended,

Purpose: To develop occupational training courses and materials for
entry level training in:

1. Automotive cluster
. -Service station attendant/mechanic
~Auto body repairman helper
-Truck or bus driver (light)
-Auto mechanic helper
-Heavy equipment operator
-Heavy equipment mechanic helper

2. Small engine repair: To develop materials for repair of:
-Power lawn mower engines
-Motor scooter engines
-Go-cart engines
-Motorcycle engines

Method: Materials have been developed which can be used by an
expert in automotive repair. Materials are in form of
complete lesson plans, with materials and reading matter .
for students. Materials can be used by instructor who
has taught before.

Form of Report: Complete lesson plans, student handouts and reading
materials delivered to Job Corps Headquarters, for printing
and delivery to Centers

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # 1363 CODE # 0401b
TITLE: Development of Vocational Courses: Clerical Cluster
GROUP CONDUCTING STUDY: Basic Systems, Inc., New York, New York

TIME SPAN: Contract completed September 30, 1966. Materials to centers by

January 1, 1967

CURRENT STATUS: Completed - Manual being printed by GSA

Purpose: To develop specific courses by determining what personnel,
materials, facilitjes, equipment and services are needed for
entry level training:

- office and plant safety

- general clerk

- mail. clerk

- office machine operator

- stock clerk - warehouseman
- recreation leader

Method: Tools, materials, and additional equipment were developed.
Materials are designed for use by expert in clerical skills,
but may be used by a beginning teacher.

Form of Report: Photo-ready copy of materials was delivered to Job
Corps Headquarters for printing of course materials
for delivery to centers.

Further Information: Curriculum Branch, Job Corps
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0. E. O, CONTRACT # 1364 . CODE # 0401b

TITLE: Develop Vocational Training; Maintenance Cluster; and Training in

Welding and Metal Fabrication, and Air Conditioning and Heating Repair

GROUP CONDUCTING STUDY: _Radio Corporation of America

TIME SPAN: Completed by September 30, 1966; deliver to centers by

January 5, 1967

CURRENT STATUS: Completed, Manual being printed by GSA

Purpose: 1) To develop occupational training curricula, materials, and
specifications for tools and additional equipment to conduct
entry level training for;

a. Building maintenanceman helper
b. Truck driver (light maintenance)
c. Painter helper

d. Carpenter helper

e. Electrician helper

£. Radio serviceman helper

2) Welding and metal fabrication
3) Air conditioning and heating
Method: Contractor developed teaching materials (lesson plams, charts,
reading material, lists of equipment) which are to be used by
an expert in each area. Since materials are in form of complete
lesson plans, expert need not have instructed students before
Form of Report: Photo-ready copy of materials developed and delivered to
Job Corps Headquarters for printing, then delivered to
Centers.

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # 1365 CODE # __ 0401b

TITLE: Development of Marine Engine and Small Boat Maintenance Training Program

GROUP CONDUCTING STUDY: Brumswick Corporation, Chicago, Illimois

TIME SPAN: Contract completed by September 30, 1966, materials delivered to

Center by December 10, 1966 (open)

CURRENT STATUS: In progress, contract extended

Purpose: To develop a curriculum for teaching repair of inboard and out-
board engines as well as small boats.

Method: Contract will provide:

- Curricula

- Materials

- Specifications for tools, materials and additional equipment
required to conduct entry level training

Form of Report: Photo-ready copy of training materials delivered to Job
Corps Headquarters: to be printed and distributed to
Centers.

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # 1366 CODE # 0401b
TITLE: Development of Vocational Training: Construction and Conservation

Clusters

TIME SPAN: Conservation Cluster completed October 5, 1966; Construction .

completed October 31, 1966; both distributed to centers by December 15, 1966

CURRENT STATUS: Completed

Purpose: To develop occupational training curricula, materials, and
specifications for tools, materials, and additional equipment
to conduct entry level training for:

1. Conservation Cluster: - hand and power tools
- forester aide
- wildlife worker
- surveying aide
- fire control aide
- ranger aide
- timber worker (pulpwood)
- timber worker ( lumbering and logging)
-~ landscape aide

2. Construction Cluster: - hand and power tools
- blueprint reading
- surveying aide
- carpentry
- masonry
- painting and wood finishing
- sign construction and finishing
- plumbing
-~ welding
- simple electrical repair

Method: Contractor developed materials specified above for use by an
expert in each area, but one who need not have taught before.
Material includes complete lesson plans, student handouts,
and reading materials.

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # 1367 CODE # 0401b

TITLE: Development of Training Materials for Appliance Repairman

GROUP CONDUCTING STUDY: U, S. Industries, Inc.

TIME SPAN: Contract completed by September 8, 1966; material to centers by

November 15, 1966

CURRENT STATUS: Completed - but manual not being printed currently

Purpose: To develop curricula and materials for entry level training in
appliance repair

Method: Materials included:
- lesson plans
- charts
-~ reading materials

- lists of materials needed

Form of Report: Materials delivered to Job Corps Headquarters: to be
printed and delivered to centers

Further Information: Curriculum Branch, Job Corps
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0. E. O. CONTRACT # 1398 CODE # 0401b

42

TITLE: Special Course in Automotive Training

GROUP CONDUCTING STUDY: Nation-wide Heavy Equipment Training Company

TIME SPAN: July 5, 1966 - November 8, 1966

CURRENT STATUS: Completed

Purpose: To conduct a special truck driving course at Pine Knot Job Corps

Conservation Center
Method: Contractor instructed 16 Corpsmen for 8 weeks

Form of Report: If course is determined satisfactory, may be expanded
to include more Centers and more Corpsmen

Further Information: Curriculum Branch, Job Corps
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0. E. O, CONTRACT # 1473 CODE # 0401b

TITLE: Development of Materials for Teaching Stationary Welding

GROUP CONDUCTING STUDY: American Institute of Engineering and Techmology

TIME SPAN: Program will start in three centers as indicated below; to be

completed by September, 1967

CURRENT STATUS: In progress

Purpose: To instruct Corpsmen in stationary welding

Method: Contractor will furnish experts and instructional materials
for the course (the Government will furnish equipment)

Form of Report: Course commenced:
Lewiston Job Corps
Conservation Center 19 September 1966

California

Casper Job Corps

Conservation Center 3 October 1966
Wyoming

Iroquois Job Corps

Conservation Center 17 October 1966
New York

Note: This is said to be the best example of vocational education in the
Conservation Centers for training youths to be employable. (12
week cycle, 4 cycles per year training 30 youths per cycle). Job
Corps has no instructors currently available to take over programs
thus contract being extended.

Further Information: Curriculum Branch, Job Corps

80-084 O - 67 - 47
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0, E. O, CONTRACT # In-house CODE # 0401b

TITLE: Development of Vocation Training: Culinary Cluster

TIME SPAN: Introduced to centers by September 1, 1966

CURRENT STATUS: Completed

Purpose: To suggest materials- for teaching Corpsmen to be:

- kitchen helper

- counterman

- waiter

- baker helper

-~ cook helper

- pantryman/saladman

Method: Materials collected from Conservation Centers. Material must
be used by an expert in culinary arts.

Form of Report: Materials for teaching these courses delivered to Job
Corps Centers.

Further Information: Curriculum Branch
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0. E. 0. CONTRACT # 950 CODE # __0402

TITLE: Evaluation of Project 44

GROUP CONDUCTING STUDY: American Institute for Research, 135 North Bellefield

Avenue, Pittsburh, Pennsylvania

TIME SPAN: February 9, 1966 - June 15, 1966

CURRENT STATUS: Completed

This contract provides for analysis of behavior change in approximately
40 Job Corpsmen assigned to "Project 44" in the Washington, D.C. area
to determine the effectiveness of that Project.

The report:
1. Analyzed behavior events and rating scales
2. Included quantitative and qualitative changes which have occurred
in Corpsmen's behavior over the course of the Project.

3. Evaluated effectiveness of Project 44

Further Information: Curriculum Branch, Job Corps
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0. E. O, CONTRACT # 1427 CODE # 0402

TITLE: Evaluation of the Job Corps Math Program

GROUP CONDUCTING STUDY: Xerox Educational Division, Inc. New York, New York

TIME SPAN: July 1966 - March 1967

CURRENT STATUS: Final report is being revised

Purpose: To evaluate all the existing data on the Math system, to
specify what additional data are needed to evaluate the program
and to recommend changes for improving the system.

Method: The contractor analyzed the data on the JC Form 501 file,
and from the Michigan Study, the Westinghouse Study Contract
685, and the Minnesota National Laboratories Study. The
Contractor prepared a report responsible to the following
program parameters.

a. Determination of whether the program is followed ac-
cording to the method prescribed in the manual

b. Analysis of trainees' Math skills at entry

¢c. Determination of which program materials are and are
not used and why

d, Analysis of time and achievement data

e. Construction of a conceptualized probability model
relating progress through the Math program and the
thirteen checkpoints of the Corpsman Advisory System.

Form of Report: A final written report

Further Information: Evaluation and Research Branch, Job Corps
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O. E. O. CONTRACT # 962 CODE # __ 0402

TITLE: Evaluation of New Math Programs

GROUP CONDUCTING STUDY: Minnesota National Laboratories, Minnesota State

Department of Education, 1821 Midway Building, S$t. Paul, Minnesota

TIME SPAN: March 14, 1966 - March 1, 1967

CURRENT STATUS: Completed

This contract provided .for field testing, content analysis, and evaluation
of mathematics instruction for the Job Corps. Conservation Center Program

Form of Report: Written report

Further Informatiom: Curriculum Branch, Job Corps
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0. E. 0, CONTRACT # In-house CODE # 0402
TITLE: Evaluation of Kilmer, Custer and Parks Reception Centers

GROUP CONDUCTING STUDY: Rodman Job Corps Center Evaluation Team, New Bedford,

Massachusetts

TIME SPAN:

CURRENT STATUS: Completed November 23, 196

Purpose: To evaluate the Job Corps Reception Centers. The report concluded
that reception centers, as they existed at the time of the study,
should be discontinued, because they created confusion among
Corpsmen about what to expect at actual Job Corps Centers, and
thus may actually have increased the dropout rate at Job Corps
Centers.

Method: The evaluation team:

- Interviewed 93 Corpsmen and 95 staff members at three reception
centers to determine their objectives, programs, and degrees of
success. The team also observed operations at the center.

- Interviewed 60 Job Corpsmen (of the 93, 30 had dropped out of
Job Corps), at the centers to which they had been assigned and
some of the staff members of these centers, to determine
whether their experience in reception centers helped them adjust
more readily to Job Corps programs.

Form of report: 73-page written report, with tables, summarizes responses
to interviews, general tome and programs of each camp, and
overall impressions of value of camps, and makes recommen-
dations for a new type of induction center which would
provide a more elaborate series of tests and counseling
to determine placement in an urban or conservation center,
and would de-emphasize particular vocational programs.

Further Information: Evaluation and Research Branch, Job Corps
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0. E. 0. CONTRACT 2385 CODE # __0402

TITLE: Pilot Project for Development of the Center Assessment Package

GROUP CONDUCTING STUDY: Data Systems Research, In. 432 West 45th Street,

New York, New York

TIME SPAN: February 6, 1967 - April 28, 1967

CURRENT STATUS: In progress

Purpose: To develop a set of analytic procedures and data presentation
techniques for 31 centers which will form the basis for a Job
Corps-wide evaluation program. This will be an evaluation
system which will incorporate data from various sources of
information that Job Corps receives on a regular basis. The
ensuing reports will be submitted to centers for use in their
own management and evaluation procedures,

Method: Contractor will:

- consolidate all data from 31 centers included in the October -
January Study of Corpsman Gains into a single codebook.

- assess ranges of the data and the accuracy of reporting

- establish cross tabs of data by center types for each
variable contained in the data pool

- develop performance profiles and relative placement rankings
for the centers in the study

Form of Report: A written report including relevant tables from the
analysis of the data, recommendations for improving
individual sources of information, and recommendations
as to sources of data which are most needed in the
overall evaluation effort.

Further Information: Evaluation and Research Branch, Job Corps
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1402 - 1407 CODE # _0403, 0700

0. E. 0. CONTRACT #

TITLE: Work-Study Programs

GROUP CONDUCTING STUDY: Various Colleges and Universities

TIME SPAN: Summer of 1966 (about 13 weeks); Academic Year 1966-67 and

Summer 1967

CURRENT STATUS: In progess - to be continued

Purpose: To employneedy college students in Job Corps Conservation Centers,
to interest future education in teaching in Job Corps Centers, and
to prepare them better for public school teaching. Further, Job
Corps Centers will have extra help for educational and recreational
programs during weekends and the summer.

Method: Listed below is a breakdown of the work-study program including
the name of the college, the name of the center, the number of
students participating, and the state in which the program was
carried out:

STATE COLLEGE CENTER NUMBER OF STUDENTS

California Chapman Los Pinos 5

California Merced Five Mile 14

Kentucky Western Kentucky Great Onyx 10

Maine Univ. of Maine Acadia 12

Maryland St. Joesphs Catoctin 2

Nebraska Chadron Pine Ridge 32

New Mexico Brockport Luna 9

New York Highlands Univ. Iroquois 3

Ohio Univ. of Toledo Ottawa 10

Oregon Oregon State Timberlake 3

Oregon Portland State Timberlake 18

Pennsylvania Clarion Blue Jay 17

Tennessee Est Tenn. State Jacobs Creek 9

Utah Weber State Weber Basin 10

12 States 14 Colleges 13 Centers 154 Students
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0. E. O, CONTRACT # 1453 CODE # _ 0403

TITLE: Stanford University Reading Institutes

GROUP CONDUCTING STUDY: Stanford University, Pala Alto, California

TIME SPAN: August 7, 1966 - September 3, 1966

CURRENT STATUS : Completed

Purpose: To inform Job Corps reading teachers in Conservation Centers how
to implement the total Job Corps reading program, as well as to
provide an opportunity to investigate and solve common probelms
through interaction with other teaching staffs.

Method: Staff Resources canducted four one-week reading institutes
at Stanford University during Summer 1966. 200 trainees
(2 staff members from each Center -- one in beginning reading,
and one in advanced reading) attended.

Form of Report: Written summary of the 4 training sessions, including
agenda evaluations, and recommendations by both Job
Corps staff and contractor.

Further Information: Staff Resources Branch, Job Corps



7492 ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967

52

0. E. 0. CONTRACT # 509 CODE # __ 0404

TITLE: Report on Job Corps Center Counseling Needs

GROUP CONDUCTING STUDY: Oregon State System of Higher Education, Teaching

Research Division, University of Oregon, Fugene, Oregon 97403

TIME SPAN: July 1, 1965 - September 15, 1965

CURRENT STATUS: Completed

Purpose: To determine the counseling needs of Job Corps enrollees and
the counseling training needs of the center staff personnel.

Method: Contractor has:
. reviewed counseling requirements at 5 Conservation and 2
Men's Urban Centers
- made a detailed appraisal of the present situation of
counseling
- made recommendations for further counseling programs

Form of Report: Written final report

Further Information: Curriculum Branch, Job Corps
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0.E.0. CONTRACT # 1327 CODE # 0404

TITLE: Corpsman Advisory System

GROUP CONDUCTING STUDY: Basic Systems, Inc., New York, N. Y.

TIME SPAN: May 1, 1966 - July 1, 1966

CURRENT STATUS: Implemented in all Conservation Centers on July 1, 1966

To be implemented in Urban Centers by April 15, 1967

Purpose: To integrate all the programs which a Corpsman participates in
in the Conservation Centers

Method : Each Corpsman was given a Corpsman Advisor (staff member)

-- Each advisor supervised 8-10 Corpsmen

--Advisor is responsible for helping Corpsman define and achieve
vocational goals

--Advisor keeps tract of Corpsman’s progress in work, education;
meets with Corpsman to discuss progress

--Advisor awards promotion certificates, prepares Placement
Portfolio for each Corpsman

Further Information: Special Projects Branch, Job Corps
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0.E.0. CONTRACT # 938 CODE # 0501

TITLE: Survey of Job Corps Graduates

GROUP CONDUCTING STUDY: Opinion Research Corporationm, Research Park

Princeton, New Jersey 08540

TIME SPAN: January 14, 1966 - January 31, 1966

CURRENT STATUS: Completed

Purpose: To conduct a survey of a sample of Job Corps graduates who have
been placed in school or jobs by considering:

-Type of job held

-Income

~Number of jobs held

-Age

-Race

-Marital status

-8ize of home town

-Region of the country now living in

-Type of center from which graduated

-length of time in Job Corps

-Testimonials for Job Corps whether graduate would recommend
Corps to friend

-Suggestions for change in Job Corps

-pifficulties with police

-Membership in social groups

-Residence same house as before Job Corps, or moved?
-Living conditions

~Plans for the future

Method : Contractor obtained above information by:
-Preparing schedule of questions
-Conducting interviews with 149 Job Corps graduates

-Tabulating and reporting interview data

Form of Report: Written report, with tabulations prepared by Evaluation
and Research Branch.

Further Information: Plans & Programs Directorate, Job Corps
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0.E.0. CONTRACT # 1302 CODE # 0501
TITLE: Follow-up Survey of Job Corps Graduates
GROUP CONDUCTING STUDY: Opinion Research Corporation, Research Park

Princeton, New Jersey

TIME SPAN: June 1, 1966 - August 1, 1966

CURRENT STATUS: Completed

Purpose: To evaluate the Job Corps Training Programs by questioning
Job Corps placements (former Corpsmen with verified placements)
concerning:

--living and social conditions

--reactions to personnel at Job Corps Centers
--reactions to experiences at Job Corps Centers
--why and how entered Job Corps

--type of program followed in Job Corps
--plans for the future

--activities after graduation from Job Corps

Method : To assess the above factors, the contractor:

--developed, pre-tested, and administered an in-depth
questionnaire to 500 Job Corps placements, now employed or
continuing education

--questionnaires were mailed out; contractor attempted by
phone or in person to contact subjects who did not return
the mailed forms

--contractor supplied the Evaluation & Research Branch with:

-detailed cross-tabulations of answers
-raw data for open-ended questions

Further Information: Evaluation & Research Branch, Job Corps
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0.E.0. CONTRACT # 2329 CODE # 0501

TITLE: Revision of Job Corps Form 75 and Application Manual

GROUP CONDUCTING STUDY: Imstitute of Educational Research, Inc.

TIME SPAN: October, 1966 to July, 1967

CURRENT STATUS: In Progress

Purpose: The Institute of Educational Research, Inc. will develop
a new resume form for exiting Corpsmen. The major part of the
effort is the development of a manual which allows for public
language translation of measures of in-center progress of
Corpsmen into the kind of language which employers require in
evaluating a potential employee. The effort consists of three
portions:

(1) development of a set of scales to measure in-center progress;

(2) development of a new resume form,

(3) and development of a manual which permits direct and simple
translation of the scale scores into sentences which are
entered on the resume.

The scales will be derived from standard measures already in

use in the Centers.

Method : 1. Contractor will develop a set of four anchored scales to
describe Job Corpsmen.

2. Contractor will develop an "Evaluation Guide of Job Corps
Craduates" which will contain rules for tramslating scores
from the anchored scales into descriptive language to be
entered on a new resume form.

3. Contractor will develop a new form of the Job Corps Resume
of Corpsmen qualifications.

4. Contractor will prepare a report which will include suggestions
for revising current data collection procedures in the
Job Corps to simplify and/or amplify completion of the
form developed under subparagraph 3 above.

‘Further Information: Evaluation and Research Branch, Job Corps

Note: This entire effort holds the possibility of someday leading to
easy computerization of the exit resume.
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0.E.0. CONTRACT # 2375 CODE # 0501
TITLE: Follow-up Survey of all Corpsmen who Terminated from

Job Corps in August, 1966.

GROUP CONDUCTING STUDY: Louis Harris Associates, Inc.

TIME SPAN: February 10 - March 10, 1967

CURRENT STATUS: _Completed

Purpose: To make a follow-up study six months after Corpsmembers

terminatec¢ from Job Corps.

Method : Contractor conducted interviews of 5% of all Corpsmen who

terminated in August, 1966. Contractor further analyzed the

results and prepared a written report.
Form of Report: A final written report

Further Information: Placement Division, Job Corps
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0.E.0. CONTRACT # 2375-1 CODE # __0502

TITLE: Follow-up Survey of All Corpsmen who Resigned or were Discharged

from Inception Thru November 15, 1966

GROUP CONDUCTING STUDY: Louis Harris and Associates, Inc.

TIME SPAN: November 15, 1966 - January 21, 1967

CURRENT STATUS: Completed

Purpose: To conduct an in depth follow-up of study of a 5% sample
of 35,537 Corpsmen who resigned or were discharged between
January, 1965 and November 15, 1966.

Method : Contractor conducted interviews with the ex-Corpsmen in the
sample and analyzed the results.

Form of Report: Final written report

Further Information: Placement Division, Job Corps
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0.E.O. CONTRACT # 1331 CODE # 0503

TITLE: Study of the Adjustment Problems Faced by Job Corps Graduates in

Urban and Industrial Settings

GROUP CONDUCTING STUDY: Educational Design, Inc., 29 E. 10th St.,

New York, New York

TIME SPAN: May 23, 1966 - January 22, 1967

CURRENT STATUS: Completed

Purpose: To contribute to solutions of problems of adjustment faced by
former Job Corpsmen in urban and industrial settings by:

--Evaluating major problems in adjusting to urban living and
industrial work conditions

--Suggesting in-center training to prepare Job Corpsmen to face
these problems

Method : Contractor obtained the above information by:

--Conducting and tape-recording group interivews in New York City,
Chicago, San Francisco, and Houston with:

-Job Corps graduates: What they expected life and work in
the city to be like, problems they have faced in adjusting
to life in city

-Work crews: What they expect of fellow workers

-Work Supervisors: What they expect of worker

--Analyzing taped interviews to make descriptions of group
interviewed

--Developing marginal distributions

--Developing questionnaire and administering it to Job Corps
graduates

Form of Report:

--Several interim reports:
-Verbatim transcriptions of taped interviews (after 3 months)
-Descriptive profiles of sample groups (after 4 months)
-Marginal distributions and the code construct (after 5 months)
--Final report in form of cross tabulations and written report
including suggestions for programmatic changes in the "World
of Work" program.

Further Information: Evaluation & Research Branch, Job Corps

80-084 O - 67 - 48
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60

0. E. 0. CONTRACT # 2416 CODE # __0503

TITLE: A Comparative Analysis of Halfway House Programs

GROUP CONDUCTING STUDY: Communications Training and Research Center, Inc.

1510 Harding Road, Ann Arbor, Michigan

TIME SPAN: January 30, 1967 - April 15, 1967

CURRENT STATUS: In Progress

Purpose: To conduct an extensive comparative study of existing Halfway
Houses throughout the nation, including examining available
literature on Halfway House programs in areas of adult cor-
rections, juvenile corrections, psychiatric institutionms,
rehabilitation institutions, alchololism and others.

To provide program guidance to Job Corps for use in our develop-
ment of a halfway house program.

Further Information: Special Projects Branch, Job Corps
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61

0.E.O0. CONTRACT # 2408 CODE # 0600

TITLE: Development of the 3-R System (Resources, Responsibilities,

and Results)

GROUP CONDUCTING STUDY: Fair Isaac and Company, Inc., 1400 Lincoln

Avenue, San Rafael, California

TIME SPAN: February 8, 1967 to February 8, 1968

CURRENT STATUS: In Process

Purpose: To develop the 3-R System and to instruct Job Corps personnel

in its management and use. The 3-R System is an attempt to
rationalize Job Corps operations by having each Division of
Job Corps Headquarters, and each Project Manager (for every

Job Corps center) submit quantitative projections of objectives
and resources for executing these objectives. These proposals
(on a quarterly basis) will be correlated in order to inform

management (of Job Corps Headquarters) of what is going on

throughout Job Corps. The correlation will also provide a basis

for making rational decisions about appropriations within
Job Corps.

Method : Contractor will:

--analyze types of information needed by management

--put that information in quantifiable terms

--program computers to absorb, analyze, and publish this
information

--instruct appropriate staff at Headquarters in the management

and use of- the system.

Form of Report: Written report, with a time flow model and a progress

reporting system for Job Corps; also, procedural models

Further Information: Evaluation & Research Branch, Job Corps
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62

0.E.0. CONTRACT # 965 CODE # _0600

TITLE: Study, Development and Testing of Job Corps Medical System

GROUP CONDUCTING STUDY: Bio-Dynamics, Inc., 207 Bent Street,

Cambridge, Massachusetts

TIME SPAN: January 1, 1966- June 30, 1967

CURRENT STATUS: In Progress

Purpose: The Contractor shall furnish the necessary personnel, services,
and materials to perform the following:

1. Medical screening and selection recommendations of and for
Job Corps applicants in accordance with existing Job Corps
procedures.

2. Development and test implementation of new medical screening
and examination procedures of Job Corps applicants.

3. Development of an operational system of health information and
surveillance (medical/dental/environmental), including testing
of the proposed system.

Monthly health information reports, special reports, as requested
to be submitted to the Health Administrator, Job Corps as a
result of the development of the health information system and
test thereof.

4. Development of a medical procedures manual, including
recommendations regarding the use and/or revision of the current
Forms 505-8 for inclusion in the system.

5. Utilization of intermittent professionals, both medical and
sanitary engineering, to assist and advise on all aspects of
health care and to report findings to the Health Administrator,
Job Corps. Comprehensive reports of the findings and interpre-
tations thereof to be submitted to the Health Administrator,
Job Corps on June 30, 1966 and December 31, 1966. Approximate
number of professional site visits - 50,
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62-a

Method : Analysis of Forms JC-1, SF88, SF89, JC 513, JC 514
Recommend Job Corps Health Manual System
Propose areas of special studies
Furnish Health Data
Recommend changes in health procedural matters
Assess impact of Corpsmembers health and health habits
on training, center workload, etc.

Further Information: Job Corps Health Branch
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63
0.E.0. CONTRACT # 2369 CODE # - 0602
TITLE: S.A.T. Scoring Service
GROUP CONDUCTING STUDY: Harcourt, Brace, & World, Inc.
TIME SPAN: December, 1966 -

CURRENT STATUS: In Process

Purpose
and
Method:

To improve Job Corps SAT testing by--

Designing, testing, and implementing a data file containing
test scores, grade equivalents, item responses and (15 items

or less) Corpsman biographical data. The file will be arranged
by SSN within center and have pre-post indicators as well as
level and form of test indicators. Contractor will produce

Job Corps norms for total Job Corps as well as breakdowns by
center subgroups. Contractor will also item analyze a sample
of Job Corps SAT tests.

Form of Report: - The contractor will provide Job Corps with a monthly

report indicating number of tests received and number of
Corpsmen tested, by center, for the previous month. Also,

a quarterly report indicating center by center Corpsmen SAT
gain scores by number of months in center and center rank.
Maintain a test and item response file for Job Corps, from
which HB&W will generate quarterly total Job Corps percentile
norms distributed by grade equivalents and item statistics.
Finally, they will provide Job Corps with a special tape
containing initial SAT scores and scores obtained during
special testing in October and January for a specific sample.

Further Information: FEvaluation and Research Branch, Job Corps
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64

0.E.0. CONTRACT # 1305 CODE # 0700

TITLE: Expose Public School Teachers to Job Corps Conservation Centers

Education Program

GROUP CONDUCTING STUDY: National Education Association, 1201 - 16th St.,

N.W., Washington, D. C. 20036

TIME SPAN: May 23, 1966 - October 22, 1967

CURRENT STATUS: In Process

Purpose: Job Corps is contracting with NEA, to provide an educational staff
of five (5) for four (4) Conservation Centers - Blackwell, Luna,
Liberty Park, and Marsing. Each team of six (6) people will serve
for one year's time in a center.

Staff will be provided by community school systems of Detroit;
Washington, D. C.; Simi-Vally, California; and Seattle.

After a year in the Conservation Centers, the teams of educators
will return to their respective communities to work together for
another year in the creation of new curriculum materials and
schedules for the disadvantaged school population of their own
community systems.

Further Information: Staff Resources Branch, Job Corps
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65

0.E.O. CONTRACT # 288 CODE # _ 100

TITLE:

Job Corps Study

GROUP CONDUCTING STUDY: National Opinion Research Center, University

of Chicago, Chicago, Illinois

TIME SPAN:

Not Applicable

CURRENT STATUS Currently in hold status - being allowed to terminate

an completed by May 1, 1967

Purpose:

Part of the research at one time being undertaken to help the
evaluate the effectiveness of its pragram. NORC was asked by
Job Corps researchers to conduct the field work of interview-
ing, screening, and testing a “control" group of boys who

would be eligible to become Corpsmen. The intent would have
been to then compared this "control" group to Job Corps enrollees
thus measuring the impact of Job Corps against a "control" group.
Being a member of the "control' group would not have excluded a
boy from joining the Job Corps; if at any time in the study he
should have entered the Job Corps, he would have been dropped
from the "control" sample.

Method: A sample would have been drawn from a list compiled in Washington

of youths age 16-22 who have mailed "Job Corps Opportunity Cards"
to Washington, thereby expressing an interest in the Job Corps.
The field work, then, consisted of a screening interview and
three brief screening tests, on the basis of which eligibility

of the boy was determined. The eligible boys would have been
given a series of tests --intelligence and achievement--identical
to tests administered to boys in Job Corps Camps. Follow-up to
one year from inception and another about one year following that.
OEO researchers would have "matched" boys in the control sample
with boys in the Job Corps and their progress would have been
compared and evaluated.

Form of Reports: Was to be written. But due to technical difficulties

with the control group this project was allowed to lapse
according to mutual agreement between contractor and OEO.
Accordingly the contract will automatically terminate May 1, 1967.
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EDUCATIONAL GAINS

This is the third in a series of reports based upon the findings from the
Corpsman Gains Study, Priority Task 3 of the Plans and Programs Directorate.
The data for these reports were gathered in October 1966 and January 1967
from a representative sample of approximately 3,000 Corpsmembers from 31
Centers. They were tested in order to develop a social maturity scale and to
establish baseline data for social, vocational, and education growth.

The first two reports, A & R #2 and A & R #3, presented the demographic
characteristics and social behaviors of our sample as perceived by the Corps-
members and the staff. This, the third, presents the educational gains accom-
plished by the Corpsmembers.

This document deals specifically with the evaluation of the education pro-
gram and is especially intended for those who use the programs. It is hoped
that the summary and recommendations will be of interest to all and genuinely
helpful to the program users. Comments about the validity of our findings and
their application to your Center’s programs are extremely welcome.

This is the fifth issue of A & R Reports. You may wish additional copies or may
have questions concerning the content. Please address any inquiries or requests
to Mrs. Dorothy Wade, Job Corps, Plans and Programs, Evaluatlon and Re-
search Branch, Washington, .D.C. 20506.

INTRODUCTION

From October 1966 to January 1967 the Job Corps conducted the Corpsman
Gains Study in an effort to determine whether the program was affecting
change in its enrollees.

The October-January study focused as completely as possible on total pro-
gram. Efforts were made to measure social-behavioral changes, attitudes toward
the program, and academic improvement. A representative sample of over 3,000
Corpsmembers from 31 Job Corps Centers were tested in October and as many
as remained were retested again in January.

Two earlier reports have been prepared based on the results of this study.
A & R Report #2 focused primarily upon demographic characteristics, social
behavior and attitudes. This report, the third in a series, focuses upon gains
in reading and mathematics.

The purpose of the achievement testing was to determine the strengths and
weaknesses of the Job Corps academic program. Interest was focused on deter-
mining if the programs are geared to the population, if they are comprehensive
or extensive enough, and if the programs differ in quality. More specifically, do
Corpsmembers improve in academic skills after entering Job Corps? If so, which
ones are improving, and how does their progress compare to performance prior
to entering Job Corps?

Although definitive answers were not always available, the data constitute a
reasonable first-cut which isolates areas which require more intensive study
and it permits a few recommendations for program improvement.

METHOD

The educational gains discussed in this respect are based on a sample of
about 2,000 Corpsmembers for whom achievement levels were determined in
both October 1966 and January 1967. Each Corpsmember was administered two
subtests, Paragraph Meaning and Arithmetic Computation, of the Stanford
Achievement Test (S.A.T.). In order to determine the impact of Christmas
vacations on the gains data, a small sample of 200 Corpsmembers were tested
three times, in October and December, 1966 as well as in January 1967.* Amount
of educational gain is simply the difference in tested achievement level, grade

*See Appendix.
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equivalent, for the two testing periods.** The rate of gain is the gain divided
by elapsed time.

The average gain for each group was established by determining the median
gain score. Means were not computed due to the imprecise nature of the differ-
ence in grade equivalent and the extreme skew in the distribution of gain scores.
Since the curve is positively skewed, with some very large gains, the mean
would be a spuriously high estimate of the average (central tendency). The
median while more conservative is the better estimate in this case,

In addition to the above testing, the achievement level of the Corps members
at time of entry into Job Corps was determined whenever possible. A file search
located entry scores for 900 of the 2000 Corpsmembers.

For the purpose of determining comparability the entry levels of the sample
were compared to available statistics for the Job Corps population.

Educational gains were analyzed by type of Job Corps Center, amount of time
Job Corpsmembers was enrolled, and achievement level in October. Further, for
comparative purposes five of the best Conservation Centers were considered as
a special subgroup. Urban Centers might have been included in a “five best”
subgroup ; they were excluded simply because Conservation Centers have a com-
mon program, and some comparisons can be made with program held constant.

The S.A.T. was chosen as the gain measure because it is one of the best avail-
able tests for the population studied. Its standardization sample includes per-
sons similar to the Job Corps population and recent Job Corps studies show it
to perform adequately in a statistical sense. An analysis of the test indicates
that the content of the items parallels the content of the Job Corps Programs.
Furthermore, the S.A.T. permits describing skill levels in well known terms,
namely the public school grades. By using S.A.T. grade equivalents, gross com-
parisons between the average Job Corpsmember and the average public school
can be made,

HIGHLIGHTS

1. The average Corpsmember in the sample had attended most of ninth grade
before entering Job Corps but had reading and math skills equivalent to begin-
ning fifth grade. Obviously, his educational level was significantly lower than the
average years of school attended. If the public school average rates of learning
are used as a baseline, iit can be said that the average Corpsmember, when in
public school, achieved about half as much as the average school student.

2. Once he had entered the Job Corps program he demonstrated a faster rate
of achievement than the norm of school students. Over a three month period, the
average Corpsmember progressed in arithmetic one and three-fourths (1341) times
faster than the school norm, and in reading one and one-fourth (13 ) times the
average public school rate.

8. When the sample was grouped according to the type of Center Corps-
members attend, the sample from the Men’s Centers demonstrated greater gain
rates. The Men’s Centers’ gain rate is 1.75 times better in reading and 2.5 times
better in arithmetic than the public school average in grades four to seven.

4, The Conservation Center sample showed a median gain in math below the
Men'’s ‘Centers’ sample. Their median gain in reading was also below the Men’s
Centers’ sample but was the same as the Job Corps average. The Conservation
Center rate of gain was 1.5 times better than the school norm in arithmetic and
1.25 times better in reading.

5. The Women’s Centers’ sample made less progress in reading and math
than the average Corpsmember. In reading and math their rates of gain were
below the public school norm. This sample progressed six-tenths as quickly as
the average student in public school. This rate is about a 109 improvement over
their rate of achievement in school. It is suspecetd that the sample showed less
gain than those from Conservation and Men’s Centers because many of the girls
had higher entry scores and were not kept in the programs all the time they
were on Center.

6. Data from a subset of five high performance centers were analyzed. The
median gain for this group was nearly three times the public school norm in
reading and exactly three times the norm in arithmetic. These rates of gain are
nearly twice as great as the Job Corps average.

**The statistical problems involved computing difference in grade equivalents is recog-
nized. While not a precise measure of gain, change in grade equivalent dnes serve as an
estimate of improvement.



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 759

7. The Introductory Programs, geared for achievers from first to third grades,
seems adequate. Nearly 809 of persons achieving within this skill range showed
some improvement.

8. The Elementary Programs for those achieving between third and the end
of sixth grade are also successful. Aboat 669, of Corpsmembers in the Element-
ary Programs showed improvement. In both reading and arithmetic, the average
Corpsmember improved his skill about twice as quickly as the average school
student.

9. The Intermediate Programs, designed for those Corpsmembers with skills
comparable to seventh and eight graders, are generally unsuccessful. Only about
half the sample made some improvement and their rate of gain was half as great
as the publiec school norm. The poor performance of Corpsmembers at these skill
levels suggests failure to keep Corpsmembers involved in programs rather than
true program deficiency.

ACHIEVEMENT LEVEL AT ENTRY INTO JOB CORPS

At entry into Jobs Corps, the average Corpsmember could read at the level
of a public school student in fifth grade third month. He did his arithmetic
as well as those in the middle of fifth grade in public school. As was expected, the
entry reading and math levels of those in Conservation Centers were lower
than those in Men’s and Women’s Urban Centers. In reading, the median entry
level of Conservation Centers was 2% to 3 grades below the level of Men's and
Women's Urban Centers; in math, it was slightly more than one grade below
the Urban Center samples.

The large difference between Conservation Center and Urban Center Corps-
members in reading also exists at the upper and lower quartiles. The tables
below present the distribution of grade equivalent scores at entry into Job Corps
for Center types. Table I shows that the median entry reading level for Conser-
gaztion Centers was 3.2, for Men’s Urban Centers 5.7, and Women’s Centers was

TABLE 1.—Grade equivalents in reading of corpsman gains sample at entry into Job

Corps
25 50 75 Number of
percentile percentile percentile cases
AllJob Corps....______ ... ... ... 3.9 5.3 6.8 903
Conservation._ __ U, 2.6 3.2 4.5 206
Men’surban__....... ..____ 4.5 5.7 7.1 505
Women’s urban 4.8 6.2 7.7 192

TaBLE 2.—Grade equivalents tn math of corpsman gains sample at entry into Job

Corps
25 50 75 Number of
percentile percentile percentile cases
AllJob Corps.. 4.4 5.4 6.4 802
Conservation_ _ 3.6 4.4 5.3 195
Men’surban._ . : . 4.7 5.6 6.6 433
Women'surban.. ... ... ... .. 5.1 6.0 7.6 174

It can be seen from the Tables that Corpsmembers who entered Conservation
Centers were more retarded in reading than in arithmetic, and more retarded
i(l]l both skills than Corpsmembers from Men’s Urban Centers or Women’'s

enters.

Tables 3 and 4 compare the median entry’s scores of the Corpsman Gains
Sample with the population in March 1966 and February 1967. The data show
that the Corpsman Gain Sample is essentially similar.
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TaBLE 3.—Median grade equivalents in reading at entry into job Corps

Corpsman | March 1066 | February
gains sample entire 1967 entire
population | population

g. g 3. g 3.4
3 6. 5.6
Women’s urb 6.2 6.5 6.2

TaBLE 4.—Median grade equivalents in arithmetic at entry into Job Corps

Corpsman | March 1966 | February
gaing sample | population | 1967 entire
population

P o
[—ZX- 7"
o
oo
o
eIy

Examination of the entry scores in Tables 3 & 4 indicate that the Corpsman
Gains Sample is representative of the Job Corps population as a whole. The
slight differences which exist are probably due to shifts in the enrollee popula-
tion over time and differential termination rates for Corpsmembers entering
with different academic skills. i

EDUCATIONAL GAINS IN JOB CORPS

Bducational Gains in Job Corps are described in three ways: the percent
of sample who showed some improvement, the actual change in grade equiva-
lent score for the average Corpsmember (the 50th percentile) from October to
January and the adjusted rate of progress for the average Corpsmember.

The procedure for determining the adjusted rate of progress and rate of
performance prior to Job Corps are explained in the appendix.

In the following discussion rate of progress or rate of achievement in Job
Corps refers to the adjusted rate of progress.

The Total Sample (See Figures 1 & 2)

About 639 of the Corpsman Gains Sample make some progress in reading.
The rate of learning in reading for the average Corpsmember is one and a fourth
times the school norm. For the population with which Job Corps deals, this is
approximately a 2509 improvement over their estimated performance prior to
Job Corps.

In mathematics, gains are greater than in reading. The average Corpsmember
achieves one and three-fourths times as quickly as the typical school student.
This means that a Corpsmember who stays eleven months on Center would
complete about two grade levels, His learning rate is almost 4009, better than
his estimated rate prior to Job Corps.

A Comparison of Gain Rates Among Center Groups

Paragraph Meaning—Of the three center groups, Conservation, Women’s
Urban, and Men’s Urban, the sample from Men’s Urban shows the largest median
gain in reading. Their achievement rate is nearly twice that of the public school
expectancy. It is a 1759 improvement over the school norm and a 350% improve-
ment over their estimated learning rate in school. The Conservation Center
sample advances 1.25 times as quickly as the average school student which,
though lower than Men's Urban Center sample, is a 2509, improvement. The
Women’s Center sample evidences an educational gain rate which is below ‘the
public school norm. They gain about six-tenths as quickly as the public school
norm which is about 10% better than their rate in public school. These rates
are presented in Figure 1 entitled “Rate of Achievement in Reading”.

Arithmetic Computation—About two thirds of the sample from Conservation,
Men’s and Women’s Center show some improvement. The sample from Men’s
Urban Centers shows the greatest median gain in arithmetic, the Conservation
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Center sample shows the next largest and the Women’s Centers sample the least
gain. The Men’s Urban Center sample improves two and a half times faster than
the school norm ; the Conservation Center one and a half times and the Women’s
Center sample six-tenths as quickly as the school norm. The rates of achieve-
ment in arithmetic are presented in Figure 2.

Possible causes of these rate differences will be discussed in the following
sections. Specifically Corpsmembers level at entry, amount of time in program,
and whether Corpsmember is presently in program will be considered.

Figure 1 RATE OF ACHIEVEMENT IN READING

MEN'S CENTERS PUBLIC,SCHOOL NORM
1.0 to 1.0

WOMEN'S CENTERS

CONSE&\ATION
0.6 to 1.0

(o}

JOB CORPS AVERAGE
IN_PUBLIC SCHOOL
0.5 to 1.0

Figure 2 RATE OF ACHIEVEMENT IN ARITHMETIC

MEN'S CENTERS PUBLIC SCHOOL NORM
2.5 t6 1.0 1.0/tr 1.0
CONSERV:{ION CENTERS, WOMEN'S CENTERS

1.25/t0 1.0 0.6 to 1.0

LL JOB CORPS AVERAGE
N PUBLIC SCHOOL
0.5 to 1.0

Caution: THE ABOVE RATES ARE INDEPEYDENT OF THE SIZE OF UNIT. JOB CORPS
RATES ARE BASED OX A FEW MONTHS WHEREAS THE PUBLIC SCHOOL NORMS OX YEARS.
BECAUSE OF |THE DIFFERENCE IN UNIT SIZE. CAUTION MUST BE USED IN GENERAL-
TZING FROM THESE RATES. THEY ARE USED HERE FOR DENMCNSTRATION ONLY
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Comparison of Gains Made By Groups in Job Corps Different Lengths of Time

When the sample is grouped according to length of time in Job Corps within
the Center type, the reading gains fluctuate considerably for the Urban Men
and Women’s Centers but remain relatively constant for Conservation Centers.
Some slight peaking is seen for all the groups who recently entered Job Corps.
This “recovery phenomenon” is not as pronounced as expected. The percent
of Conservation Corpsmen showing improvement remains fairly constant for
those on Center a year or more, indicating there is more than instant recall taking
place. The percent from the Urban Centers showing improvement, however,
decreases for those at the center longer periods of time. The percents showing
gain are presented in Table 5.

TABLE 5.—Percent showing improvement in reading between October 1966 and
January 1967 by amount of time in Job Corps

Number of months in Job Corps, Men’s urban, Conservation, Women'’s urban,

October 1966 percent showing percent showing percent showing
(N= gain) (N= gain) (N= gain)

28 54 60 65 14 78

134 66 256 68 120 60

123 73 165 61 114 53

70 |. 56 94 68 28 68

40 48 39 67 22 50

16 56 26 73 16 31

8 50 15 67 5 0

In arithmetic, gains are also grossly related to the length of time Corpsmem-
bers have been at the center. As in reading, there is a slight peaking for those
who recently entered the arithmetic program and a tailing off for Urban Corps-
members in Job Corps a year or more. Part of the early peaking is a result of
Corpsman’s recovery of skills forgotten when not used. For those Urban Corps-
members who have been on center more than ten months, the percent showing
improvement decreases. This tailing off in arithmetic and in reading is probably
a consequence of Corpsmen completing available academic programs. Percents
from center subgroups showing improvement in arithmetic are presented in
Table 6.

TABLE 6.— Percent showing improvement in arithmetic computation between October
1966 and January 1967 by amount of time in Job Corps

Number of months in Job Corps, Men’s urban, Conservation, Women’s urban,
October 1966 percent showing percent showing percent showing
(N= gain) (N= gain) (N= gain)

Lessthan 1. ____ ... 27 59 61 72 16 81
1t0d .. 136 68 259 65 122 56
4t06._ 123 71 162 57 113 61
7to9.__ 72 61 87 68 28 68
10 to 12 41 66 46 67 21 48
13 to 15 17 59 24 79 16 44
More than 15. 8 38 16 44 5 0

A Comparison of Job Corps Programs Within the Center Types

Dividing the sample into three grade equivalent groups which are roughly
equivalent to the Introductory, Elementary and Intermediate Programs, some
program strengths and weaknesses are identifiable. Table 7 shows the number
of units actually gained between testing periods. A unit is roughly equivalent to
one school month or 3o of a school year. These units are unadjusted; they do
not take account of forgetting which occurred during the vacation and, therefore,
are conservative estimates of the rate of gain. They do, however, illustrate the
relationship of gain to the Corpsmembers’ achievement level in October.
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TaBLE 7.—Unadjusted gains! for center groups (October 1966 to January 1967)
by October achievement level (N’s tn parenthesis)

CONSERVATION CENTERS

Median Median
October grade level reading arithmetic
gain gain
108029 il 3+ (255) 54+ (121)
3.0t059._ 2— (356) 2 (454)
6 and u?.... —~5 (60) —1—- (8D
All levels combined. 2 (671) 24 (662)
MEN’S CENTERS
1.0t029.__ 13 (16) 11— (13)
3.0t05.9__ 5+ (176) 5 (208
6 and up. 0+ (225) 3+ (203)
All levels combined 3 (419) 4 (424)
WOMEN’S CENTERS
1.0to2.0_. 11 (10) 7.5 (5
3.0t059._ : 3— (113) 3 (169)
6 and up 0 (197) —3 (158)
All levels combined 1— (320) 1 (322

1 Explanation of codes: Often + or — will follow a median in the table. In lieu of computing exact
medians, this indicator is used for approximation purposes due to the imprecise nature of the data. A +
means greater than. For example, 3-- means the median is between 3 and 3.5 months. 4— on the other hand
represents a gain between 3.5 and 4 months.

The Introductory Program—The greatest gain is made by Corpsmembers
scoring between 1.0 and 2.9 grade equivalents on the S.A.T. The very large gains
made by Men’s and Women’s Urban Centers are suspect. The small number of
Corpsmembers from Urban Centers in this lower group may very well have been
mistested ; their October scores, therefore, would not be an acturate measure of
their skill and consequently their gains are spurious. The suspicion about their
scores is reinforced when one considers that very low achievers are not normally
assigned to Urban Centers. Because the gains are suspect in Urban Centers, a
definite conclusion about these programs can not be drawn. These gains may
reflect program strength since other anecdotal reports from Centers indicate that
the Introductory Programs are highly successful.

The gains made by the Conservation Center sample in the first to third grade
level are more acceptable since the N’s are more substantial. Of 121 persons,
819, showed improvement in arithmetic and of 255 Corpsmen, 789 showed im-
provement in reading. The achievement rate in reading is three times as fast
as the average school student and in arithmetic about twice as fast. A separate
analysis by length of time in center indicates that the greater rate of gain is
evidenced by ‘Corpsmen in-this group who had been at the center six months or
less. This rate was not entirely out of proportion to gains for other groups but
does demonstrate a recovery effect. A large percentage, more than 759%, of all
the different length of stay groups show improvement.

The Elementary Programs—Those Corpsmembers achieving between third and
sixth grades make adequate gains. Gains made by Urban Men in reading and
arithmetic are impressive. In both skills the Urban Corpsman gained almost
six units for the period under investigation. 'Corpswomen at this level gained on
the average about four units during the period under investigation. The Conser-
vation Centers Corpsmen, on the other hand, show steady but non-execeptional
progress.
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It is quite possible that the mediocre showing for Conservation Center Corps-
men at this level reflects increased time away from education classes. The fact
that the programs in use are adequately designed for the Job Corps population,
is demonstrated by the performance of the sample from the best Conservation
Centers.

Intermediate Programs—Tor Corpsmen in this achievement group, the existing
reading program appears inadequate. Table 7 shows that the average Corpsman
from 'Conservation Centers lost about five months achievement in the three month
period and that the average from an Urban Center made no gain in reading. The
poor performance of persons in Intermediate reading program strongly suggests
that Corpsmembers are just not being placed in programs after they have
attained a level of about 6.0 and are, during the ensuing months, evidencing
what one would expect, forgetting.

At present, the reading program, for Conservation Center Corpsmen achieving
above sixth grade, is being revised. In addition G.E.D. programs are under
development. Whenever possible enrichment materials must be provided at this
level. Persons with sixth grade achievement are just beginning to reach a level
useful for occupational or recreational pursuits. It should not be assumed that
Corpsmen with sixth grade skills do not need continued training.

Analysis of the arithmetic gains data reconfirms the above conclusion. The
average 'Corpswoman and the Corpsman from a Conservation Center showed a
loss of about two-tenths of a grade level in two-tenths of a school year. The
average Corpsman from an Urban Center, however, showed significant improve-
ment. At least 509 gained four-tenths of a grade level or more. It is apparent
that maintenance programs exist (either formal or informal). More than likely
this continued gain is a result of Corpsmen using these skills in their vocational
programs. The Urban Centers from which these Corpsmen were selected gen-
erally have related math programs as part of their vocational courses.

Gain Rates for Five of the Best Centers (Table 8)

Since the data are confounded by weak and strong programs, by Corpsmembers
not in program and a myriad of other factors the gains of sample of high per-
formance Conservation Centers were analyzed. About 809 of these 'Corpsmembers,

-whereas only 669, of the whole sample, showed improvement in reading and
arithmetic. These Centers showed a median rate of gain in reading and arith-
metic far better than the Job Corps average and roughly two to three times
greater than the public school norm. Figures 3 and 4 demonstrate the difference
between the best Centers and Job Corps average rates of gain.

The actual grade equivalents gained between the testing periods are presented
in Tables 7 and 8. From the Tables it can be seen that the median gain ranges
from more than a half year (.64) to four tenths (.4) of a year.

The median achievement levels for the sample in October are also presented
in Tables 8 and 9. The median reading score in October ranged between end of
second grade and middle of third grade, the level where greatest success was
demonstrated by the larger sample from all types of centers.

In arithmetie, the median scores of the sub-sample were also close to that of
the larger sample, at about the beginning of fourth grade. Their impressive
performance demonstrates the kind of success Corpsmen in the program could
make and attests to the potential strength of the program. The implication is
clear; some centers are not yet reaching their potential. The group of high
performance centers includes both Men’s Urban and Conservation Centers, of
that group only the best Conservation Centers were discussed here because of
similarity of program and performance. The five centers selected for the reading
analysis are not always the same as the five selected for mathematics.
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Figure 3 RATE OF ACHIEVEMENT IN READING
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TaBLE 8.—Reading scores and gains reported as grade equivalents—Actual, unad-
justed gains for the 5 best conservation centers, October 1966 to January 1967

Percent Median score Median
showing in October gain
improvement
Center A 85 3.9 0. 6+
Center B.. 78 3.9 54
Center C. . 91 2.9 4+
Center D_ 80 3.0 .4
Center E_ 71 3.6 .4

TABLE 9.—Arithmetic scores.and gains reported as grade equivalents—Actual, unad-
justed gains for the best comservation centers, October 1966 to January 1967

Percent | Medianscore| Median
showing in October gain
improvement
Center A 75 4.9 0. 6%
Center B 76 4.6 .6—
Center F__ 77 3.2 .5%
Center G. 65 3.9 .4
Center H. 65 4.5 44—

SUMMARY AND RECOMMENDATIONS

Slightly greater gains are made in the arithmetic program than in the read-
ing program. This fact is especially true in the Men’s Centers where the math
program is apparently tied into the vocational courses. The gains in both sub-
jects made by the whole sample point out that Job Corps is moderately successful
in advancing Corpsmembers to sixth or seventh grade levels but relatively in-
effective in maintaining or reaching beyond these levels.

The fact that great progress could be made at all levels becomes evident when
the gains of the whole sample are compared to those of five high performance
centers. The gains made by five of the best centers were nearly twice as great
as the Job Corps average and three times as great as the public school average.
These large gains prevailed in the introductory and elementary programs which
were developed by Job Corps for achievers from first to the fifth grade levels.

When the gains of the whole sample for the short period of time are projected
for longer periods, the overall program inefficiency becomes dramatically evi-
dent. The projections for the Center types follow.

Conservation Centers—For as long as these Corpsmen are in class about 50%
of them would complete two Job Corps arithmetic levels in six months and two
Job Corps reading levels in nine months. This means that after six months in
arithmetic class and nine months in reading class these Corpsmen could have
completed the equivalent of one year in public school. This means, also, that if
progress rates do not improve, the typical Corpsmen who enters with third grade
skills in reading must spend 24 months to progress to sixth grade level. Since
he enters with fourth grade arithmetic skills, he must spend twelve months to
progress to sixth grade level. Thus, although Corpsmen demonstrate gain they
are not receiving the maximum benefits of the program.

Women’s Centers—The Corpswomen made less gain and consequently the esti-
mated time that is required for them to progress from one grade level to another
is longer than that for the Conservation Corpsmén. According to these data, the
typical Corpswoman who enters with beginning sixth grade reading and arith-
metic skills must spend sixteen (16) months in these programs to reach seventh
grade skill level.

Men’s Centers—About 509 of these Corpsmen will achieve the equivalent of
one school grade level in reading in six months and in arithmetic in four months.
Therefore, the typical Corpsman who enters with reading skills, equivalent to
the end of fifth grade, will spend eighteen months before he reads at the end of
eighth grade level. He will spend only twelve months in the arithmetic or mathe-
maties program to progress from middle of fifth grade to middle of eighth
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grade. Since the average Corpsman from an Urban Center stays from nine to
twelve months he would have acquired, by graduation, seventh grade reading
skills and eighth grade math skills, At that point he is polishing the skills useful
for job pursuits.

The projections outlined above are averages including Corpsmembers who are
not in the programs. Undoubtedly Corpsmembers who are in the programs
achieve more quickly than the average described above.

Based on the findings, recommendations are made to improve Corpsmember’s
rates of achievement to attain the maximum benefits of the program.

1. Every male Corpsman with ability above sixth grade should be sent to a
Men’s Center or upper level programs should be developed immediately in Con-
servation Centers.

2. Once the Corpsmembers are at Centers, every effort should be made to test
them on the appropriate level of the S.A.T. and develop expectancies for place-
ment in program so they are not placed in courses too easy or difficult for them.

3. All Corpsmembers should be kept in some reading and math programs for
as long as they are on the center. If they complete the structured programs they
should be given enrichment materials. The critical need for enrichment programs
cannot be overstressed. The data suggest that one month out of the program
can cause backsliding at a rate of three to one. Programs could be formal, such
as a G.E.D. program, or informal, where Corpsmembers are given trade maga-
zines, or newspapers and technical manuals under the supervision of a basic
education teacher, work supervisor or a vocational teacher.

4, Whenever possible reading and arithmetic training should be incorporated
into the pre-vocational, vocational or world of work programs. Such tieing to-
gether, as demonstrated by some Men’s Centers, can cause the achievement rate
to double.

5. It is suspected that class attendance, scheduling and frequency of testing
strongly affect successful program use. Learning at a faster rate which occurred
when Corpsmen were in the program should be an incentive for regular class
attendance. :

Since the same programs are available to all Centers, variation as witnessed
in the study, need not exist. Incorporation of the recommendations should help
Center’s maximize the benefits of the programs and, in turn, bring Corpsmem-
bers’ rates of achievement in line with the high performance centers.

APPENDIX
Adjusted Rate of Progress

The adjusted rate of progress is based upon two assumptions:

1. Due to Christmas vacation Corpsmembers in the sample were in educational
programs, not for 3 months, but rather for approximately two months.

2. During the vacation period some forgetting takes place.

In order to determine how much forgetting occurred a small sample of 200
Corpsmen at one center were tested before and after Christmas. This group
demonstrated an average gain of 6 months for the two month period October to
December.

For the one month period December to January this sample group lost 2 months
on the average resulting in a net gain of slightly more than 3 months for the
full three month period. For this group we have evidenced rates of gain which
differ by 3009 due to the impact of Christmas vacation.

The adjustment procedure used was to increase the absolute change in grade
equivalence by 34 and use 2 months rather than 3 months as the denominator in
the rate formula. Such an adjustment may be a conservative best estimate. For
the above sample of 200, adjusting the 3 month gain would result in an estimated
rate of almost 2 to 1. Over the two month period unaffected by Christmas this
center showed a 3 to 1 rate of achievement.

School norm.: definitional grade equivalent norming—taken directly from
Stanford Achievement Test tables.

Progress rate prior to Job Corps: Determine by dividing average achievement
level at entry into Job Corps by the average number of school grades completed.

Caution : This estimate is affected by forgetting which has taken place between
school and Job Corps. It also is confounded since grades completed are usually
an underestimate of years spent in school. It was assumed here that these two
factors tend to cancel each other out in the estimate.
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Mr. Quix. At least let us see it.

Mr. Gorrries. It has a list of all of the research reports and I also
have some copies of many of them here.

Mr. Qure. Let me ask the next question. There are three Harris sur-
veys. One was on the August termination to which you already re-
ferred. Another was on dropouts and a third one on no shows. I would
ask you since these are not especially lengthy, whether I can have a
copy of these evaluations.

Mr. Kerry. The Harris survey.

Mr. Quiz. The three Harris surveys.

Mr. Kervy. Certainly.

Mr. Quie. How long would it take to get a copy of that up here?

Mr. Krrry. I imagine it would take maybe 30 minutes.

Mr. Quie. This would be fine. We could get a copy sent up.

Mrs. Green. Could we ask at that time also for copies of the survey
furnished by the American Association of School Administrators to
be supplied members of the committee?

Mr. Keriy. I don’t know that survey, Mrs. Green. I am sorry.

Mr. Quir. I would also ask a question about the one done in August
1966, by Opinion Research Corp. Do you have that?

Mr. Keroy. I am sorry, Congressman. That is before my time in Job
Corps. I am not familiar with that one.

Mr. Qure. Harris refers to it so that T know it has been conducted.

Mr. Gorrries. That is the National Opinion Research Center.

Mr. Quie. Anyway, it was listed as Opinion Research Corp.

Mr. GorrLies. Yes, we have that.

Mr. Quik. Could I have a copy of that sent to me?

Mr, Keury. Yes,sir.

Mr. Quie. Now, referring to the costs in the operation of the Job
Corps, I would like to see these broken down. What was the cost of the
administration from the national office down to the Job Corps; nct the
operation of each Job Corps center? Do you have that? Can you sub-
" mit that total?

]_er. Keiny. That is at page 51. T could read it for you if you would
ike.

Mr. Quit. You have it on page 51. .

Mr. Keroy. The program direction which I suppose you would call
the administrative expense of the Job Corps, program direction head-
quarters in 1967, $1.75 million. Regional office expense, $2.5 million.

Mr. Quik. Then earlier where you list the cost per Job Corps center
and the direct operating cost, does this also take m all the costs of the
corpsman from the time he 1s screened? When you talk about direct
operating cost, payments, allowances, allotments, and travel is this
the travel, from his home?

Mr. Keriy. That is right. That is the total travel for the enrollee.
That is part of the congressional definition.

Mr. QuiE. So this takes in all except the capital costs?

Mr. Kerry. That is right. I might point out, Congressman, that in
this volume 2 we have the details of costs center by center broken down
in each cost category. For instance, we can tell you what it costs for
clothing at the Clam Lake Center. We can tell you what it costs for
food at Clam Lake. We can tell you what it costs for clothing at Al-
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buquerque. We can tell you what it costs for motor vehicle operation at
Trappers Creek. We can do it for any one of the centers and this is now
reported monthly. It is an automatic reporting system, computer-
ized and again until the first of March of this year we did not have
that data. It took that long to construct that kind of system. This is
the report on each one of the centers.

Mr. Quiz. Lastly, have you read the “Opportunity Crusade’ ?

Mr. KeLry. Yes, sir.

Mzr. Quit. And the residential skills center portion of it ?

Mr. Kerry. I am sorry. That is one aimed at the military.

Mr. Quie. The residential skills center would be the transfer of the
Job Corps.

Mr. Kervy. Yes, I am sorry. I had the two confused.

Mr. Quig. The residential vocational schools.

Mr. KeLvy. Yes.

Mr. Quie. What I would like to do is sit down with you and talk
about the details which I gather you are referring to when you make
your comments about the residential vocational school.

Mr. Kervy. I would be delighted to talk to you, sir.

Chairman Pergins. Mr. Gibbons.

Mzr. Gieeons. Mr. Kelly, I would like to compliment you on the way
I think you have run the Job Corps. Let me say that, as you know, I
have been sort of actively identified with that program. Many Mem-
bers of the Congress speak to me about the program and I go out of
my way to speak to them about the program. A year or so ago I was
certainly getting a lot of criticism about the Job Corps but in
the last year even though I have gone to Members and talked to them
about the Job Corps, I found that the congressional attitude of the
Members that have Job Corps centers in their areas has changed re-
markably in the last year. I don’t know what magic has been per-
formed. Perhaps it is just getting over the growing pains but I think
an excellent job has been done in the last year.

Mrs. GReen. Would the gentleman yield ?

Mzr. Giseoxns. I would be glad to.

Mrs. Green. I would like to join Mr. Gibbons in those comments.
I think Mr. Kelly has done a remarkably good job as head of the Job
Corps program. I would have to say that in one case that was explosive
he moved 1n as quickly as anybody could possibly and did a job as well
as anybody could.

Mr. Gispons. I think he has been marked by extreme candor and
he has done a very fine job.

Mr. Kerry. Thank you very much.

Mr. Gieons. Can you tell me what you think the backlog of people
is in the United States that would potentially need Job Corps type
training?

Mr. KeLry. We believe, Congressman Gibbons, that there are about
1.2 million youngsters in this country that need the Job Corps program.

Let me point out one thing. We have been accused from time to
time of kind of dragging kids into the Job Corps kicking and scream-
ing. The U.S. Employment Service does the bulk of our recruiting and
screening and they screen seven youngsters for every one they give us.
They refer six other kids to other programs whether it be jobs, MDTA,
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Neighbrohood Youth Corps, local vocational program or back to
school. They screen seven for every one we get and six they refer to
some other program so that we are not creamy. We are getting kids that
really need this program and these are the toughest kids to deal with.

Mr. Giseowns. I can certainly agree with you. As a Congressman I
have been in the Job Corps Center and have pulled out personnel files
on the enrollees, and as an American, I feel shocked and sad that we
have that kind of people in our country, but I think you have done a
good job. Can you tell me the size of your Washington staff? What is
the size of the bureaucracy here, to put it plainly ?

Mr. Kerry. Here are the precise figures. Job Corps Headquarters,
204 professional and 98 clerical, 302 in the headquarters. The average
grade is 9.9. In the 17 regional offices I have 110 professionals and 148
clerical and other for the total of 258 and the average grade is 7.2. In
summary, there are 814 professionals, 246 clerical and others for the
total staff 560, Washington, and seven regional offices.

Mr. Gieeons. Could you describe for me the work that is being done
in the different types of experimental centers that we authorized and
directed you to set up?

T realize the whole Job Corps is experimental but we have some ex-
perimental centers. Could you tell us what they are?

Mr. Kerry. Yes, Congressman. Dave Gottlieb is really kind of the
daddy of innovation from the Job Corps and I would like him to
answer that.

Mr. Gorruies. We have the Capital Project in Washington where we
have young men and women.

Mr. Giseons. What company is there?

Mr. Krerry. Westinghouse. The purpose there is to bring these
youngsters to Washington. They are involved in on-the-job training
in Government agencies in addition to going to school. It is through
them that we have been able to develop a lot of your educational terms.
In addition it is through them that we have been able to work with the
Civil Service so that they are now going to lower the age of require-
ment for testing from 18 to 16. It is going to help us to get more of
our youngsters into productive employment. We have the Chicago
project which is contracted to the Brunswick Corp. That is a para-
medical training program where in a period of 90 days we have found
that we have been able to train young ladies from the Chicago area
and some from outside of Chicago to get jobs in the paramedical field.
That is a saturation kind of training program.

Mr. Giseons. This is a residential program.

Mr. KerLy. Yes, it is. Then we have two conservation centers where
we have developed an experimental program. At Liberty Park we are
developing our general educational development test so that more
and more of our youngsters can take the GED and attain the high
school equivalency. The Poplar Bluffs development stage is to develop
new kinds of teaching and counseling techniques. One of the things
we plan on opening in a very short period of time in Washinaton
through the Capital Project is a program where Job Corps members
here in Washington will be teaching, using the Job Corps reading
and math program to youngsters in the Washington area who are
having difficulty in schools. The Job Corps men will become teachers
for some of these youngsters.
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We are going to be operating a halfway house probably in New
York to learn more about the problems that some of our youngsters
have once they leave Job Corps in adjusting to a new community.

Chairman Perkins. Mr. Ayres.

Mr. Avres. After 8 years, Sargent Shriver, it is good to see that
you are back at least once a year.

Mr. Suriver. Thank you very much. I am as always very happy
to be here.

Mr. Avres. I appreciate the problems that you have been through,
but as we said the first time you were here, I guess we are both con-
vinced now that some of the poor shall always be with us.

Mr. Kerny. Well, no, I never was convinced of that. I feel that we
can overcome the problem.

Mr. Ayres. Well, I just have a couple of questions directed to Mr.
Kelly. What is the average IQ of a Job Corps enrollee?

Mr. Kerny. Let me respond by turning this over to Dr. Gottlieb
who is my IQ expert.

Mr. Gorriies. We don’t use the IQ test.

Mr. Ayres. What would be comparable?

Mr. Kzrny. We have done some comparable things and had an
average which fell between about 65 up to 85. Then we found that
that did not allow us to predict very much. We could not really tell
from that distribution who could learn, who would have more diffi-
culty, or anything about behavior, and so forth.

Mr. Ayres. You have answered the question so that I can ask the
next one. Do you coordinate your training with the jobs that are in
short supply ?

Mr. KerLy. When we organized the program, Congressman Ajyres,
we did two things. We went to American industries and went to
American higher education. We also worked very closely with the De-
partment of Labor in terms of what they were projecting would be
those areas of greatest need in terms of employment over the next 10
years. Our industrial corporations did the same thing so that what
we are doing by way of training in our urban centers is an attempt to
match the demand for jobs. For instance, we found out that in the
Metropolitan New York area there was a 50,000 shortage of short
order cooks. That may sound absolutely preposterous but that was
what the Labor Department said, that if they had 50,000 short order
cooks they could place them in the Metropolitan New York City area
at an average wage of $2.50 an hour. So up at Camp Kilmer we en-
larged our culinary arts program or modified it so that we could train
short order cooks. We did that in January of this year and are now
turning out short order cooks from Kilmer and can place them any-
where in metropolitan New York, There is just a terrible shortage.

In the case of electronic assembly we teach that at many of our
centevs, both men’s centers and women’s centers, and there is a great
demand. I have talked to a number of industrialists. As a matter of
fact, T was talking to a president of a corporation that is involved in
radio and television and he told me that in his corporation right now
he has a shortage of 14,000 people in electronic assembly. He has 14,000
jobs that he can’t fill in light electronic assembly.
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Mr. Avres. That was the point that I was trying to bring out. With
the caliber of individual that you have in the Job Corps, his ability
to hold a technical job is very, very limited. It is true that we have
approximately 3 million people unemployed in the country and about
3 million jobs going begging, but it is very difficult, and I am not
criticizing anyone because it is a reality that it is very difficult, based
on the IQ figures the doctor gave for you, to place many of these men
in the technical jobs that are in short supply.

Mr. Kerry. Let me say this: I think we are doinga very good job of
doing that. We have gotten youngsters placed in jobs earning up to
$16,000 a year. We have one of our youngsters who is working on the
DEW Line.

Mr. Ayres. T commend you but the overall picture is very difficult
to see because, for instance, you cannot make a skilled mechanic out
of a man with an IQ of 70.

Mr. Surmver. If T could interpose here for just a second I think
there are literally thousands of jobs in the United States that can be
filled by people with an IQ approximately of the level of the Job Corps
enrollees. Just as an illustration we have placed in the U.S, civil serv-
ice in the last 18 months 3,500 people who are identified and known as
being mentally retarded. They are very good at certain methodical
tasks which would probably bore a more highly skilled person and
there are literally thousands of jobs like that.-

Mr. Avres. And speaking of those jobs that you have placed, are
those patronage?

Mr. Suriver. I wish they were. They are not. If I looked at it I am
afraid I would find that all those mentally retarded children are Re-
publicans. Excuse me, Congressman. You know, I don’t really feel
that way. The point I am really trying to make is that there is a large
number of relatively low skilled jobs that we can’t get people to take
in America today and lots of these kids can do that kind of work.
In addition, the very area that he was talking about electronic as-
sembly, requires a great deal of acceptance of a routine type of work
and the kids in the Job Corps are very good at that.

Mr. Ayres. One last question. Based on the shortage of cooks that
you spoke of in New York City one of the great shortages among
the potential females of this country is household work, domestic
maids. They are impossible to secure in many areas.

Mr. Kerty. That is a dead end job in my judgment, Congressman.
I don’t think we want to train young women to become domestics.

Mr. Avres. Well now, just a moment. ‘

Mr. Keroy. I said in my judgment, Congressman.

Mli Avres. It is a very well respected profession amongst many
people.

Chairman Perrins. The gentleman’s time has expired.

Mr. Ayres. I will yield at that point.

Mr. Suriver. I would like to point cut there, Congressman, that
what Mr. Kelly and Dave Gottlieb are attempting to do as a whole is
to bring people into the kind of work where they see some poten-
tial for human development. He calls the Job Corps a human re-
newal program. It is possible to go from being a household domestic
to being the man or woman in charge of the household department
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at the Waldorf Astoria and we like to get people into that kind of
tract but he does not think he should be using the taxpayers’ money
to prepare people for a job where there is no future except at that
level provided the person has some capacity beyond that level.

Mr. Avzgs. I just close by saying that I don’t want to get into a
discussion of this or argue the point but we have an awful lot of
people, Sargent, that have come to this country who were proud to
start at that level. "

Mr. Suriver. There is no problem about them starting at this
level and he wants them to start at that level too provided they can
go beyond that level. That is the only point he was attempting to make
I am sure.

Mr. Kerry. As a matter of fact, Congressman, that is the way my
father started. He came to this country as an immigrant and went to
work on an estate as a lawnman.

Chairman Perxins. Let me inquire of the committee. I have been
informed, Sargent Shriver, that because of the censure resolution you
will not be requested to appear in the Senate before Tuesday.

Mr. Suriver. You say you just heard that.

Chairman Prrrins. We have been advised by the Senate.

Mr. SHRIVER. You are ahead of me as usual.

Chairman Perkins. With that in mind, if there is no objection I
would like to go on here until about 1 o’clock and then recess an hour
and come back at 2 and maybe run until about 5, if there is no objec-
tion, and have no hearings tomorrow.

Mr, Ayres. Off the record.

(Discussion off the record).

Mr. Gizeons. May I ask unanimous consent, Mr. Chairman, to clear
a point which I think has gotten fuzzy here. I think, Mr. Ayres, we
are training people in the type of work that you are thinking about
but perhaps we have gotten into trouble with definition. For instance,
at the camp in California operated by Litton Industries there is a
very fine program with a large number of enrollees for jobs in the
area of maintenance of small apartments and small buildings and
even working garage buildings, and I was impressed with the type of
training those enrollees were getting. Let me say these people were not
highly motivated or skilled and perhaps you would classify them as
l.ogv 1Q people but we are training them for those practical kinds of
jobs.

I think that there is some confusion here. That is the only observa-
tion I would make.

Mr. Kerny. What Congressman Gibbons just said is correct. I
think that is the only training program of its kind that exists in the
United States, a formal training program in building maintenance
where people are trained to work within large apartment complexes
to do the kind of thing that maintenance workers in those buildings
have to do and that is being done at Camp Parks.

Mr. Sariver. That is what the people in the past called janitors.
They learn how to wax the floor and clean the windows and clean
venetian blinds and tidy up. That was a phrase that used to be
popular, tidy up the house. Learning to do that janitorial, building
custodial work and to care for Camp Parks, is, as Sam Gibbons says,
a well attended and popular program.
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Mr. Giseons. And lawn maintenance and everything imaginable,
even including basic plumbing, electrical work, cleaning rugs, and all
the complicated things that come about in the modern home.

Mr. Ayres. I know what you are talking about. I rented an apart-
ment once and talked to the janitor about renting it and went ahead
and rented it and said, “Whom did I pay my rent to?” He said, “You
pay it to me.”

Mr. SurIvER. I bet he was a Democrat.

Mr. Megps. Mr. Chairman. Sargent Shriver and Mr. Kelly and Mr.
Gottlieb, I would like to take the opportunity to compliment all of
you on what I consider to be one of the finest presentations before this
committee that I have been privileged to hear. I especially compli-
ment you on the fact that you seem to have all the information at your
fingertips and have been extremely candid with the committee. I think
that this is a very good thing for the committee.

Having said that T would first like to clear up something which I
think is kind of hanging here. I will direct my question to you, Dr.
Gottlieb, if I may. As an educator, and one who is interested in the
results of education and in the job you are doing would you say that
polls are very acceptable forms of research to determine the effect of
programs. This is in relation to-the questions and statements of Mr.
Goodell.

Mr. Gorrries. I would say that a survey, a poll that is done on a
methodology that is acceptable, that is not biased and really covers a
sample of all the people, if that is done right you can make projec-
tions from that as well as you could if you were to involve much larger
numbers. I might also add that we don’t count or depend on the polls
alone and that is why we have set up an evaluation system that allows
us to look at each and every youngster before he comes into Job Corps
and what happens to him while he is in the Job Corps.

Mr. Mzeps. Isn’t it true that surveys, polls of people who have been
in programs are being employed by private industry, by educational
institutions to determine the effectiveness of their programs. Is that
not true?

Mr. Suriver. That is right.

Mr. Megps. So that if you people hire the Harris or some other poll
or survey team to go out and make surveys with regard to people that
have been through your program this is a very acceptable method of
researching the effect of your program.

Mr. Smriver. That is right, sir.

Mr. KerLy. May I add one thing to that. I would like to point out
that the Harris surveys were stopgap. We were in the dark. We wanted
to find out some things quick. All of that time we were developing a
data system. Now we have that data system so that we can tell about
every youngster that comes into the Job Corps and can tell you what
happens to them in 6, 12, and 18 months after the Job Corps. We did
not have that until the first of March so that in order to have some-
thing we went to the Harris poll technique.

Mr. GooprrLr. Will the gentleman yield?

Mr. Mzeps. I yield.

Mr. Gooperr. For the record I would like to make sure that the ob-
servations were not in any manner questioning the accuracy of polls.
As a matter of fact I cited a number of the results. They were directed,
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however, to point out that after 2 years, to get information on Job
Corps enrollees who had left, the OEO was forced to resort to polls.
This illustrates the failure to follow through in the Job Corps not-
withstanding the amount of money spent on this program. That is the
main poi?t I was making. I was not questioning the accuracy of the
poll itself. .

Mr. Meeps. Perhaps we have some difficulty with the words sur-
veys and polls but 1 was merely trying to point out that the use
of this was a very valid tool in research 2 years or 4 years or 6 years
after a program has started and I think it will remain so.

Mr. Gooperr. I agree.

Mr. Meeps. My next question is with regard to the overall question
of vocational education versus the Job Corps as some people put it in
this context. Don’t we have a basic problem that if we were to try to
cover the area that you are covering by vocational education as an
institution that the concepts that we have for vocational education
today would have to be considerably broadened to bring in many more
social aspects, would have to be a much more rounded program than
we have 1n any situation today ?

Mr. Gorrries. Yes, sir. That is absolutely true.

Mr. Mzeps. And if we were to serve the people that you are serving,
the entire vocational educational program would have to be very
considerably broadened and probably result in a duplication of the
very type thing you are doing.

r. Gorrriee. That is correct.

Mr. Kerry. There is no question about that, Congressman.

Mr. Mzeps. So that when we talk about this from the vocational
education aspect I am sure that you people would not disagree that
we could do some things in vocational education and you could prob-
ably do them in your own program with more money, more advanced
vocational technical education, and that this would be good but it really
would not reach, unless it were reprogramed, the type of people you
are reaching today.

Mzr. Gorrrizs. That is right, sir. In fact, we use our vocational train-
ing in many ways as a motivating factor to get a youngster to learn
to read, to communicate, to solve math and to motivate. When he has
an opportunity to hold a welding torch and can really see the kind of
progress that he is making, this does a great deal to motivate him in
other areas.

Chairman Perkins. Mr. Scherle.

Mr. Scaerie. Thank you, Mr. Chairman.

My first remark would be that it is extremely unfortunate that the
material that we received the other day was not in our hauds at an
earlier date so that we could have time to read and enlighten ourselves
more fully on its contents. Therefore, because of a limited knowledge
that we have by hearsay, questionnaires, reading of newspapers, my
questions in this 5 minutes of time will probably skip around a little
bit and I will ask that you men answer as simply as possible, even a
yes or no to some of my questions.

My first question would be is the OEO paying a bounty of $25 to
entice enrollees into the Job Corps program. ;

Mr. KeLvy. No, sir.

Mr. ScHERLE. I have taken the liberty of reviewing many of the
questionnaires submitted by Congressmen fto their constituents
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throughout the United States and I find from a summary of polls that
about 75 percent of the American people would like to see the program
eliminated upon its expiration date.

Now, if you have done such a fine job of convincing the people why
is it such that these people do not have the faith in the program that
you are trying to convey ?

Mr. Kerry. I don’t know, Congressman, where you get the 75 per-
cent. I have never seen that figure.

Mr. ScueriE. Iwill gladly get youthe questionnaires.

Mr. Krrry. 1 was not privy to the questionnaire. It is interesting
to note that your distinguished colleague from Oregon, Mr. Wyatt, had
a poll taken in Astoria, Oreg., which is where our Tongue Point Job
Corps Center is located and he inserted in the record on June 13 the
result of this poll and he found that almost 70 percent of the Astoria
residents liked the Job Corps and hope the Tongue Point Center will
continue to train corpsmen or corpswomen in their area.

Mr. Scuerte. If T may give you one in retaliation, one from my
fine friend, Mr. King from New York, where he has one where 86
percent of the people feel that this thing has not been as effective as
contemplated by the directors of the OEO.

Mr. Kerry. The thing T am trying to point out, Congressman, is
that these are people who live right next door to a Job Corps center.
They are not people merely on the street.

Mr. ScaErLE. Are they employed there?

Mr. Kerry. No.

Mr. Scuerie. I thought maybe they were looking for protection for
their jobs.

Mr. Sariver. May I interpose.

Mr. ScHERLE. Yes.

Mr. Suriver. I think you have made a very good point.

We have not done a good job of explaining to the American people
what the Job Corps is about. What Mr. Kelly has been doing is run-
ning a good program, not spending time explaining it. Tt is my fault
that the American people have an incorrect idea about the Job Corps.
It is also true that there has been a lot of malicious gossip and some
lies circulated about the Job Corps. It is very difficult to keep up with
the lies and I agree that it is my fault not Kelly’s.

. Mr. ScuEerie. T have heard that you are notorious for usurping
time.

Mr. Suriver. I always do that. That is one of my habits, taking
time.

Mr. Scurrie. If I may continue I would like to quote from one of
vour appraisals of the Job Corps and T quote:

The small area model’s forecast of employment and the distribution of this
employment projection among the occupational classes is certainly one area in
which improvement is required. At present, basic employment is taken as exogen-
ous input by the small area model. It then generates the households necessary to
support this amount of basic employment. Then it generates the non-basic em-
ployment to provide goods and services to these households and the households
to provide these additional employees.

In conclusion, it should be noted that the SCANCAP system has been exten-
sively modified and greatly improved . . . SCANCAP is beginning to stimulate
an urban community in a realistic way. It can be made into a useful tool for
comparative program analysis in the near future.
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You mentioned something about retarded Republicans. I would say
it is retarded OEO members who wrote this.

Mr. Suriver. That is Dr. Levine’s handiwork and he has his Ph. D.
from the University of Towa.

Mr. Scurrie. If I may continue:

Anti-poverty director Sargent Shriver and his lieutenants are spending mil-
lions trying to find out what is wrong with the widely controversial program—
apparently with few tangible results.

We were talking about surveys and polls. You have spent up to date
$7,788,000 to try and justify your program that apparently many men
on your own staff do not quite understand themselves. It says:

Very little is known publicly about this multi-million dollar aspect of OEO—

and I take this to be

Chairman Perrins. The time has expired.

Mr. Mgeps. I ask unanimous consent that the gentleman from Iowa
be allowed to continue for 5 additional minutes.

Chairman Prrrins. Isthere objection.

(o ahead.

Mr. Scaerie. Itsays:

Congressional authorities in charge of anti-poverty legislation only recently
have begun digging into this matter. They are uncovering much pay-dirt.

Now, I would like to know according to your latest available figures
just what benefits have actually been derived by Congress or by the
public for your expenditure of $7,788,000 to publicize the OEOQ.

Mr. Suriver. Congressman, if you could tell us what you are read-
ing from or what the figure is that you are talking about we could an-
swer 1t better. That figure, in other words, does not sound right.

Mr. ScuerLe. That is right. I shall continue:

One ornate report obtained by members of the House Labor and Education
Committee, on a $82,522 “Analysis of Alternative Hypothetical Urban CAPs,”
has left them completely mystified.

It's a conglomeration of unintelligible jargon, baffling references and citations,

incomprehensible tables, charts, formulas and graphs, and pages and pages of
mathematical equations—which would take an Einstein to fathom.

Congratulations if he can understand it—

Of the approximate 50 pages of the report, about the size of a telephone book,
more than half consist of these bewildering hieroglyphies.

Graphically illustrative of the perplexing nature of this document are the
following extracts from the “General Conclusion :”

Does anybody volunteer ?

Mr. SurivER. Isthis what we paid $7 million for ¢

Mr. ScaerLE. Would you like me to go on ?

Mr. Suriver. I don’t want you to go on.

Mr. ScuerLe. I don’t blame you.

Mr. Suriver. What is it that you are reading from so we will have
an idea ?

Mr. Scaerie. I will have it entered in the record in its complete
form. It is: “Congress Wants to Know * * *”—what you are doing
with the taxpayers’ money, a real good title.

Mr. Suriver. What isit?

Mr. ScuerLE. By Robert S. Allen and Paul Scott.
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(Article in daily newspaper “The Nonpareil” of Council Bluffs,
Towa, follows:)

OEO HaAs BEEN SPENDING MILLIONS—CONGRESS WANTS To Know WHAT THE
MoNEY’S BUYING

(By Robert S. Allen and Paul Scott)

WasHINGTON.—Anti-poverty director Sargent Shriver and his lieutenants are
spending millions trying to find out what is wrong with the widely controversial
program—apparently with few tangible results.

According to the latest available official figures, as of June 30, 1966, the
Office of Economic Opportunity, which administers the anti-poverty program, had
spent $7,788,365 on scores of studies, analyses, assessments, inquiries and various
other surveys—none of which appear to get at the real problems of poverty,
such as training the unemployed and providing jobs for them.

This $7,788,365 expenditure was out of approximately $2.3 billion voted by
Congress for OEO up to that date.

Unofficial and incomplete compilations for the current fiscal year indicate the
rate of spending for this costly self-examination is running even greater. OEQ’s
budget for this .fiscal year is $1.612 billion—making a total of more than $3.9
billion since 1964 when this Great Society program was launched.

STUDIES NOT PUBLISHED

Very little is known publicly about this multi-million dollar aspect of OEO
operations. OEO officials have said nothing about it, and the reports of these
studies are not published.

Congressional authorities in charge of anti-poverty legislation only recently
have begun digging into this matter. They are uncovering much pay-dirt.

Foremost among their findings is that a large percentage of these surveys and
evaluations have all the earmarks of being boondoggles : funds dished out solely
for the purpose of providing certain individuals, concerns, organizations and
colleges with projects.

Significantly indicative of this is the large number of Head Start studies of
various kinds, as shown by the following partial list :

$498,773 to the Educational Testing Service, no address given, for an “Evalua-
tion of Project Head Start”; $262,369 to Lear Siegler Services, no address, for
a study of “Administrative Services & Related Support for Head Start”; $533,256
to the same company for a survey of the “Organization and Teaching of Orien-
tation Programs for Head Start Child Development Staff”; $58,000 to the Uni-
versity of Wisconsin for “Study of Head Start Program.”

Also under congressional scrutiny are numerous costly studies with imposing
titles but of no known value. Presumably reports were submitted to OEO, but
few have reached the lawmalkers.

INlustrative of these projects are the following :

$183, 666 to West Virginia University for an “Evaluation of the Community
Action Program (CAP) for McDowell City”; $200,378 to the University of Ken-
tucky for an “Evaluation of CAP"; $106,670 to International Research Assn,
no address, for an “Evaluation of Programs for Migrant Farm Workers”;
$40,000 to Kirschner Associates, no address, for an “Evaluation of Small Business
Development Centers.”

TAKE AN EINSTEIN TO FATHOM

One ornate report obtained by members of the House Labor and Education
Committee, on an $82,522 “Analysis of Alternative-Hypothetical Urban CAPs,”
has left them completely mystified.

It’s a conglomeration of unintelligible jargon, baffling references and citations,
incomprehensive tables, charts, formulas and graphs, and pages and pages of
mathematical equations—which would take an Einstein to fathom. Of the ap-
proximate 50 pages of the report, about the size of a telephone book, more than
half consist of these bewildering hieroglyphics.

Graphically illustrative of the perplexing nature of this document are the fol-
lowing extracts from the “General Conclusion :”’

“The small area model’s forecast of employment and the distribution of this
employment projection among the occupational classes is certainly one area in
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which improvement is required. At present, basic employment is taken as exo-
genous input by the small area model. It then generates the households necessary
to support this amount of basic employment. Then it generates the non-basic em-
ployment to provide goods and services to these households and the households
to provide these additional employes.

“In conclusion, it should be noted that the SCANCAP system has been ex-
tensively modified and greatly improved . .. SCANCAP is beginning to stimulate
an urban community in a realistic way. It can be made into a useful tool for
comparative program analysis in the near future.

Maybe so, but there is no sign it has done so—as far as OEO is concerned.

Mr. Harpine. Mr. Chairman, we just talked to one study that I rec-
ognize out of the newspaper column which is the SCANCAP study
of trying to stimulate urban community action. It is a model built by
the Philco Corp. It is an attempt not yet successful to enable us to
predict the effects of alternate measures. We have been criticized for
not trying to predict. This is an attempt to use the techniques of
systems analysis to do this job. It is technical. You can’t do this sort
of thing or simulate without technical inputs. We hired some of the
best technical talents we could find on an open bid contract to do this.

Mr. Suriver. That is the Philco Corp. work.

Mr. Harpine. Yes.

Mr. Suriver. That is a subsidiary of Ford Automobile. Actually
what they are trying to do there is to use in studying our programs,
the kinds of systems analysis that is used by the Defense Depart-
ment, for example. When they are trying to figure out whether to
build another submarine or another airplane they are trying to spend
their money in the best possible way.

Mr. Scaerie. And you confer with the Defense Department on
whether OEO should build submarines?

Mr: SarIvER. Actually the Defense Department has come to us to
confer about how to run their program which is similar to ours.

Mr. Scuerie. You are joking.

Mr. Sur1vER. No, believe it or not.

Chairman Perxins. Mr. Dellenback.

Mr. DeLrenBack. Thank you, Mr. Chairman. This is a somewhat
irrelevant inquiry I must confess, but as I look up and see in the audi-
ence as marny people as there are here, would you satisfy my curiosity
in this regard? How many of the people in the audience have ever vis-
ited a Job Corps site?

Mr. Meeps. Mr. Chairman, would the gentleman yield 2 May I ask
h_owz many of the members of the committee have visited a Job Corps
site?

Mr. GarprEr. Would the gentleman yield briefly ? How many of the
people raising their hands are employed by OEQ?

Mr. DrrrexBack. Mr. Kelly, can you tell me how many enrollees
tlhe Job Corps has had since its inception? Do you have a figure on
this?

Mr. Kerry. Yes, we have a figure. In excess of 70,000.

Mr. DerLzrnsack. You have a 75,410 figure ?

Mr. Krrry. You are looking at a chart I had here.

Mr. DeLceEnBack. Page 63 was the page. That is the total number
of enrollees since the beginning of the program.

Mr. Kerry. Up to May 1 that is the total number of youngsters that
have been in the Job Corps even if they were only in it for 1 day.
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Mr. Derrexpack. Where do you consider the breaking point in the
passage of time? You can have a youngster who comes in one day and
is homesick and leaves. I don’t think that is a fair measure as to
whether he has gotten anything out of the Job Corps. What do you
consider a break mn time ?

Mr. Kerry. We have a number of indicators here.

Mr. DELLENBACK. Just in time. Do you consider 30 days, 60 days, 90
days? Where do you consider your own break?

Mr. Kerry. One of the charts that we looked at earlier indicated that
the point between 6 and 9 months appears to be the point where the
Job Corps enrollee has made the maximum gains.

Mr. DeLLexBack. You are not really responsive. My question is, if
we are to measure the effectiveness of the Job Corps as a program, at
what point is it fair to begin to measure? How long does a youngster
have to be in the program before in fairness you feel we ought to say,
“This person has been in long enough so that we ought to consider
him a dropout or whatever else we are going to measure.” What is the
time frame?

Mr. Kerry. It strikes us from what we know now that the period
6 to 7 months is the period in which the youngster makes the most
dramatic gains. v

Mr. Derrensack. That is not my question. My question to you is if
we are going to consider how many dropouts, for example, you have
in.the Job Corps program should we consider how many of the 75,410
did not complete the program or really do you consider 1 week or 30
days or 60 days as really not being a clear test because these people
were predisposed not really to get anything out of the program ?
Where is the point? Is it 6 months? If they drop out in less than 6
months do you feel that is not fairly counted a dropout?

Mr. Kurry. There is considerable evidence that if a youngster stays
in the Job Corps for 90 days he gets substantial benefits, that those
benefits are more dramatic to him by the time he has been in 7 months.

Mr. DeLLenBack. I remember the chart but let me go on if T may
because time is going to run. How many of the 75,410 have remained
past that 90-day period, if 90 days is your own period? Are you able
to answer that one?

Mr. KerLy. Yes. We have the material right here.

Mr. Decienack. While Dr. Gottlieb is getting that let me go on
if T may. How many different industrial concerns do you have run-
ning Job Corps centers?

r. KeLry. We have a whole host of them.

Mr. DeLLeNBACK. About how many ?

Mr. KeLry. We have about 21 industrial concerns.

Mr. DeriexBack. How many Jobs Corps centers do you have
altogether?

Mr. KerLy. 123, including the conservation centers which are run
by the Departments of Agriculture and Interior.

Mr. DeLLENBACK. How many are for men ?

Mr. Kerry. Ten men’s urban centers and 92 conservation centers that
are all men.

Mr. DeLLENBACK. So 102 are male and 21 are female, for women.

Mr. KeLry. Female, yes.
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Mr. DeLrENBACE. You say of these 123 about 21 are run by industrial
concerns.

Mr. Kerry, All of the men’s centers are run by industrial concerns
except Gary, Tex., and that is run by the Texas Educational
Foundation. We have a list here, on page 15 of your booklet.

Mr. DerienBack. Can you give me a total, because time runneth?
I wish there were an hour.

Mr. Keroy. We have 123 centers.

Mr. DeLreNBack. Twenty-one of these are women.

Mr. Kerry. The time of the gentleman has expired.

Mr. DeLrenBack. Mr. Chairman.

Mr. Kervy. I could provide it for the record. I have the list of all
of the centers, both men and women. ’

Chairman Perxins. Without objection, so ordered, to be inserted in
the record.

(The list to be supplied follows:)

80-084 O—67—pt. 1——50
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Mzr. Gmeons. I ask that the gentleman have 3 additional minutes.

Mr. DeLLeNBack. Thank you, Mr. Gibbons, because while the Chair
has the right to set time on this I must confess that I am disturbed
because in some instances there is a strict adherence to the rule and in
other instances not.

Chairman Perrins. Let me say to the gentleman that these wit-
nesses will be here if you want to question them for an additional 20
minutes after all members have had their opportunity under the 5-
minutes rule. It might observe that the gentleman ran about 7% or 8
minutes. ‘

Mr. DerienBack. Fine. Under the circumstances and on assurances
that they will be here and we will have opportunity to question later.

Chairman Pzrrins. We are trying to be liberal.

Mr. Kervy. Mr, Chairman, here 1s a list of all the centers.

Mr. DevienBack. I will go on with the questioning at a later time,
Mr. Chairman, so that the others may do some questioning this morn-
ing. So long as I may question at a later time I will do it then. Let’s
let those question who have not questioned at all.

Chairman Pergins. If there is no objection the gentleman may pro-
ceed for an additional 3 minutes.

Mr. DeLiENBACK. Thank you, Mr. Chairman.

Mr. Kelly, is there any tie between those industrial concerns which
are running some of these Job Corps centers, between the skills that
those centers are training for, and the skills that are involved in the
companies that are running the centers?

Mr. Kerry. Yes; there 1s.

- Mr. DerpienBack. Is this a mandatory tie or is this a chance tie?
Do I understand correctly that when you want a center in a given
place you indicate these are possible skills for which you train and
then the industrial concern bids on those skills that it 1s prepared to
train for?

Mr. Keruy. If I understand your question correctly, Congressman,
you asked me first if there is a tie between the industry, the industrial
concern and its products and what it teaches at the center. Was that
the first question ?

Mr. DeLLenBack. That is part of it.

Mr. Keivy. That is correct. For instance, the Packard Bell Corp.
from California operates two women’s centers. They are in the tele-
vision business among other businesses and one of the things they
teach at both Albuquerque and Charleston is light electronic assembly.

Mr. Drerieneack. Is there any history of those concerns employ-
ing any substantial number of the graduates or those who find work
at the center?

Mr. KeLvy. Oh, yes; yes. .

Mr. DeLiENBACK. Do you have records on that?

Mr. Kerry. Yes, we do. We can provide it for the record.

Mr. DerrenBack. Can you give us those, please, for the record.

Mr. Kerny. Yes. As a matter of fact, our industrial concerns have
been doing better and better in this regard in terms of employing the
people that have been trained within the Job Corps. We have made
a rather hefty push on them in this respect.

(The information to be supplied follows:)
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CorPSMEN EMPLOYED BY CONTRACTORS AND MEMBERS OF THE BUSINESS
LEADERSHIP ADVISORY COUNCIL

The following data has been collated from the computer printout of March
27, 1967. This is taken from sample of 10,000 job placements.

Alpha Kappa Alpha Sorority, Inc.. 2} Kaiser Industries Corp__________ 2
American Telephone and Tele- Litton Systems Inc__________.____ 10
graph 2| Northern Natural Gas Co__..____ 1
Avco Corp R 1§ Olin Mathieson Chemical Corp___ 1
Burroughs Corp-—ce—o————______ 6] Packard Bell Electronics Corp-- 7
The Detroit Edison Co_._________ 2| Pepsi Cola Co__________________ 10
The Dow Chemical Co___________ 1| Phileo Corp —— 2
Bastman Kodak Co______________ 1| RCA Service Co——___ . ___._ 2
Federal Electric Corp_oee—o—_____ 3! Science Research Asso., Inc._____

Ford Motor CO—o e o

5
Texas Educational Foundation___. 9
Thiokol Chemical Corp______._____ 3

2

General Electric Corp———————_____ 19

Graflex Inc 9 | University of Northern Michigan__
Humble Oil & Refining Co________ 1| University of Oregon____________
IBM 151 Western Electrie. . _____ 6
U.S. Industries InCoo o ______ 6 | Westinghouse Electric Corp_-__—__ 20
ITT 6|YywcA ____ o _ 1
Johns Hopkins University________ 1

Totals: 32 Firms; 192 Corpsmen/Corpswomen.

Mr. DeLLENBACK. Because I am searching for information and not
seeking to ask trick questions in any wise let me indicate to you now
that I would like this afternoon to inquire of you a little bit further
amplification on this point you made about domestics because I would
like to know, Mr. Kelly, whether there are other jobs which you con-
sider terminal besides this. What do you consider within the scope
of what the Job Corps ought to train for and jobs that you feel it
ought not to train for and then, secondly, I would be very much in-
terested in your telling us this afternoon what you can about ripple
effect from this. We know when we deal with educational problems
that we are not dealing with the direct impact but ripple impact.

Mr. Kervy. Yes, sir.

Mr. DeccenBack. Thank you.

Thank you, Mr. Chairman.

Chairman Perxins. Mr. Gardner.

Mr. GaroNER. Mr. Chairman, I am sorry I was not here to hear Mr.
Kelly’s statement concerning the Job Corps. I would like to direct my
question to Mr. Shriver. It would be a pretty broad question concern-
ing policy of OEO on political activities on the part of any employee.
T am quite concerned about the possibility of various OEO programs,
and we will T hope get into one later day, community action, being
involved in the political activities of a local community, and I would
like for Mr. Shriver, if he would, to try to briefly give me his interpre-
tation of areas where OEQO employees could participate in politics.

Mr. Smriver. The statute under which we operate brings under the
provisions of the Hatch Act all OEO employees, so that it isn’t what
T think. It is what the Hatch Act requires that covers the activities of
OEOQ employees in Washington or outside of Washington.

In addition to the provisions of our statute which bring the Hatch
Act into force with respect to our employees, we have issued admin-
istrative documents from our agency particularly through the com-
munity action end of our agency circumseribing and delineating the
ban against partisan political activity.
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Mr. Garoner. Hold it right there if you would, please, on the word
“partisan.”

Mr. Sariver. I would like to say that the same kind of regulation
existed administratively under VISTA..

Mr. GarpNer. You mentioned the word “partisan.” What would be
your interpretation of the municipal election for the mayor’s race
where you have two individuals speaking out on two different separate
platforms? Would this be nonpartisan or partisan?

Mr. Sur1vER. It is not my definition of what is partisan. It is a ques-
tion of what is defined.

Mr. Garoner. What is your interpretation as far as CEO is con-
cerned ?

Mr. Suriver. If the local election is described and billed and adver-
tised as a nonpartisan election, I would assume it is a nonpartisan
election.

Mr. Garpner. Just out of curiosity, what would a Democratic pri-
mary be?

Mr. Suriver. This is Donald Baker, the General Counsel of our
agency. ‘

Mr. Bager. The word “partisan” as interpreted in the Hatch Act by
the Civil Service Commission relates to one of the national parties and
an election or campaign related to or identified with a national party.
There are a great number of municipal elections, not infrequently
State supreme court elections and others, in which individuals are not
identified by labels of a national party stripe, and those cases are not -
interpreted by the Civil Service Commission as coming within the
coverage of the Hatch Act, with the sole exception that even though
legally an election may be nonpartisan, from time to time it does
happen that one or the other or both of the parties will get so in--
volved.

Mr. GarbNEr. Who determines whether it is nonpartisan ¢

Mr. Baxer (continuing). And people get so identified

Mr. GaronEr. Who determines whether or not it is nonpartisan on
the part of your organization, OEQ? For example, if it is a commu-
nity action program, does the head of your local organization deter-
mine whether the election is nonpartisan ?

Mr. Baxer. I think if an election is nonpartisan by local law, the
Civil Service Commission—and they are the experts—normally would
interpret it as being nonpartisan unless, as I say, one of the individuals
in the party got their foot into it so heavily that they have ignored

Mr. Garoner. Would you repeat that again, please?

Mr. Baxer. What I am saying is that in some elections it has been
known to happen in municipal elections in the country, which are by
definition and local or State statute nonpartisan, that one or the other
of the parties has gotten so involved and individual contestants so
identified with one of the parties that although the word nonpartisan
was on the ballot, that it becomes, and the Civil Service has identified
in individual cases a particular election as taking on the aspects of a
partisan, but that is not normally the case.

Chairman Perkins. Will the gentleman yield ?

Mr. GarpNEr. I yield.

Chairman Perxins. I am confident that where it is apparent that
the law has been violated by some employees, the Office of Economic
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Opportunity certainly wants to see the law complied with and will not
endeavor to uphold any employee that has made an outright violation.

Mr. GarpNER. Would the chairman yield at this point ?

Chairman Perkins. Of course if there is something involved of a
nonpartisan nature that a further determination has to be made, I
don’t think OEO would want to prejudge this situation.

Mr. GarpNER. Would the chairman yield at this point?

Chairman PerkIns. Yes.

Mr. GaroNEr. Would you think that the OEO wou'd be willing to
cooperate with the Education and Labor Committee if there was some
possibility that a violation did exist ?

Chairman Perkins. Certainly OEO would be willing to cooperate.
If there was some flimsy charge that they knew was flimsy. I doubt
that it should be dignified by too much consideration, but if there is
something where there is a question in the minds of reasonable people,
I know that OEO would be willing to cooperate. However, I might
observe, not necessarily with respect to the matter with which the gen-
tleman from North Carolina mentions, that many of the comp'aints
concerning the war on poverty have been dignified beyond all propor-
tion to the real substantative good which a particular component is
producing. .

Mr. GarpNER. Would the chairman yield again ?

Chairman Prrrins. Yes.

Mr. GaroNERr. I will tell you auite briefly. if vou would allow me the
time, of an experience I just had with Mr. Shriver and the OEO con-
cerning a community action in Durham, N.C., which I intend to bring
up later.

T called over asking for a copy of an OEQ investigation report con-
ducted in Durham, N.C., and was told by Mr. Shriver on the te'lenhone
that this material was not available to a Congressman. I asked him if
it was available to a member of the Education and Labor Committee
and was told no.

Mr. Shriver later stated that the OEQ acted like the Federal Bureau
of Investigation in that this was secret information.

Mr. Chairman, I think we are treading on very dangerous grounds
when I feel that we have very legitimate grounds in a community
action program that could set a national precedent and a Member of
Congress calls asking honestly for information to back up a report,
and he is given this type of answer by OEO.

hChairma.n Perxins. Let Mr. Shriver comment on your statement
there.

Mr. Sariver. Mr. Chairman. what I told the Congressman was
this: From the beginning of OEO, and I think nearly all the Federal
agencies have had a similar department, we have an inspection de-
partment which prepares reports which involve lots of extremely
confidential information about people and situations. Reports of this
type from OEOQ, as from other agencies of the U.S. Government, are
considered executive branch documents. This is not a policy peculiar
to OEOQ. That is No. 1.

No. 2, I told the Congressman that with respect to the election that
was bothering him. an election in Durham, N.C.—

Mr. GaroxNrr. Would the gentleman yield ?

Chairman Pergins. Let Mr. Shriver answer.



ECONOMIC OPPORTUNITY ACT AMENDMENTS OF 1967 789

Mr. GaroNer. Not only bothering me, but bothering a number of
leading citizens in this community who have contacted me.

Chairman Perrins. Go ahead.

Mr. Suriver. I didn’t mean to imply it was only bothering you.
It may be bothering everybody in Durham.

Mr. Garpner. I think it is.

Mr. SurivEr. I am not trying to minimize the people who are
bothered about the election in Durham. All I am trying to say with
respect to that particular election, is that the election was billed and
advertised as a nonpartisan election. The Civil Service Commission a
few years ago made a finding that the municipal elections in Durham
are nonpartisan elections.

If an OEO employee, for example, an employee of a delegate agen-
cy of OEO were involved in some partisan political activity, we take
the case and refer it to the Civil Service Commission or we take ac-
tion ourselves where there is a violation of the Hatch Act or of our
own regulation, and we have done that on a half dozen or more oc-
casions nationwide, and we most recently called upon the Civil Serv-
ice Commission to look into the case of a State technical assistance di-
rectoi'1 who had made what we thought was a partiasn political
speech.

PThis man happened to be a Democrat and a very promiment one, and
the case was referred to the Civil Service Commission and this man was
reprimanded for what he had done.

I tried to say these things to you on the phone yesterday. First, our
investigations in Durham——

Mr. GaroNEr. Would the gentleman yield? I have all this in the
letter from Mr. Shriver. -

Chairman Perrins. We don’t know.

Mr. GarpNER. I mean to make it part of the record.

Chairman Perkins. Put in the record. Go ahead. *

(The letter referred to follows:)

OFFICE OF EcoNoMIC OPPORTUNITY,
.EXECUTIVE OFFICE OF THE PRESIDENT,
Washington, D.C., June 15, 1967.
Hon. JAMEs C. GARDNER,
House of Representatives,
Washington, D.C.

DEAR CONGRESSMAN GARDNER: Thank you for your letters of June 14 and 15,
with the enclosed report of John R. Buckley.

As I indicated to you during our telephone conversation, this Agency had sent
its own Inspector to Durham, North Carolina, to review charges of illegal po-
litical involvement of employees of Operation Breakthrough, a Community Ac-
tion Agency funded by this office. Our investigation revealed that no Federal
law, Civil Service regulation or OEO regulation was violated by Operation
Breakthrough or any member of its staff.

We have reviewed the report of Mr. Buckley and found nothing in it that
would indicate a violation of Federal law, Civil Service regulation, or OEO
regulation.

We find the instructions William R. Pursell, Executive Director of Operation
Breakthrough, issued to his staff regarding non-involvement in prohibited po-
litical activities an accurate reflection of OEO’s policies. As I indicated to you in
our telephone conversation, it is permissible under this Agency’s legislation and
regulations for Community Action programs to engage in voter registration
drives. I am sure you know numerous civic organizations including the League of
Women Voters long have been engaged in insuring that all eligible Americans
are registered so that they may exercise their choice on election day. Operation
Breakthrough employees conducted such an effort.
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In regard to the matter of Operation Breakthrough employees participating
in political activities on election day, both our Inspectors and Mr. Buckley found
that these activities occurred on their own time. The automobiles that were
used to transport voters to the polls were the private property of those employees
who were engaged in that activity on their own time.

The Civil Service Commission as Mr. Buckley indicated in his report ruled in
1955 that Durham Municipal elections were non-partisan. A flier distributed in
Durham before the election contained the following text:

_“Attention Republicans Democrats and Independents! This Saturday’s Muni-
cipal Election is Non-Partisan! Every registered Citizen of Durham can vote re-
gardless of party affiliation!”

As you indicated in your letter to me you, too, believe that a non-partisan
election “very likely would not be considered a violation of Chapter 15, Title
V, U.S. Code.”

OEO CAP Memorandum 50-A specifically states in outlining the explicit in-
structions on political activity on the part of CAP employees the following :

“Certain non-partisan political activities are permitteéd. These are activities
in connection with campaigns for office which are run on a non-partisan basis
and are of a strictly local character—that is, completely unrelated to issues and
candidates identified with national and state political parties.”

I am frankly surprised that because we disagree about existing OEO policies
that you suggest that my disagreement has “been motivated by partisan politics.”

This Agency, in the nearly three years of its existence, scrupulously has en-
forced all regulations governing political activity on the part of its staff or any
staff member of any Agency covered by our regulations. In those isolated in-
stances where we have uncovered such activities, we have acted on them
promptly whenever they were substantiated without regard to any political party
involved.

For example, in 1965 our Inspectors uncovered an instance in Carlinville, I1li-
nois where young men and women, ineligible because they did not meet income
requirements, were enrolled in a Neighborhood Youth Corps program after re-
ferrals by local Democratic political leaders. The program was cancelled by the
Neighborhood Youth Corps.

In the summer of 1965, our Inspectors uncovered a similar case of ineligibil-
ity because of income in Kansas City, Kansas, which included also referrals by
local political figures of ineligible enrollees who were found on the payroll. Neigh-
borhood Youth Corps froze the funds of this project and negotiated an agree-
ment with the city to repay the Federal Government for the cost of ineligibles
in the program.

More recently, this Agency instructed the United Planning Organization in
Washington that an employee of a delegate Agency was in violation of OEO
regulations, because that employee was also the head of a local Democratic
political organization. The employee resigned after UPO told him he could not
hold the job and the political office.

In April of this year, our Regional Office reprimanded the Director of a State
Technical Assistance Office for making a partisan political speech and imme-
diately referred the case to the Civil Service Commission.

Incidentally, these cases were reported fully in the daily press at the time they
were uncovered by this Agency, and we took action.

Furthermore, I don’t believe the suggestion that our actions and statements
are motivated by “partisan politics” is consistent with the fact that the Regional
Director, who supervises and is responsible for programs in the Mid-Atlantic
Region which includes Operation Breakthrough, is afiilliated with neither major
political party. He is an independent voter.

Finally, this Agency this year has allotted more money to states governed by
Republicans than to states governed by Democrats.

I assure you that we shall continue to pursue vigorously any allegation of
improper activity, political or otherwise, that is prohibited by our Act and our
reculations. When we find such improper activity, we will, in the future as we
have in the past, order prompt remedial action regardless of the political label
of those who are involved.

Sincerely,
SARGENT SHRIVER, Director.

PS.—TIncidentally, you appear still to believe that I denied the facts in your
investigation. I said that our investication, conducted at the request of Congress-
man Galifianakis. did not show any violations of our Act or our regulations.
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Mr. Suriver. I was just trying to say that our investigations which
were completed over 2 or 3 or 4 weeks ago involving this particular
municipal election in Durham did not disclose any violation of the
Hatch ‘Act or of our own regulation. I further pointed out as I said
just a minute ago that the Civil Service Commission had determined
these municipal elections in Durham to be nonpartisan, and they were
so advertised so that there was no violation of our rules or of the Hatch
Act.

If the question arises as to whether the election in fact, because of
what Mr. Baker was saying a minute ago, actually was a partisan elec-
tion, that is a determination which the Civil Service Commission
makes. They are called upon to do that.

Mr. GarpNER. Would the gentleman yield ?

Mr. Sariver. We would be delighted to have them look into it.
All T was saying yesterday was that we had made an investigation
which did not disclose any partisan political activity.

Mr. Gooperr. Would the gentleman yield?

Mr. GARDNER. Yes.

Mr. GooperLr. Without going into the details of that particular situa-
tion, it disturbs me that you put so much emphasis on whether it is
partisan political activity or the definition of that. As I read section
603 (b) of the poverty law, it says:

# * % or resulting in the identification of such program with any partisan

political activity or any activity designed to further the election or defeat of
any candidate for public office—

and the latter clause—

agﬁy activity designed to further the election or defeat of any candidate for public
onice— .
is completely independent of——

Chairman Perkins. That is the language used in the Hatch Act?

Mr. GoopeLL. No, this is the language in the Economic Opportunity
Act of 1964, section 603 (b), and I would be troubled if it is the inter-
pretation of OEQ that any activity is all right if it is not partisan in
the sense of participating with Democrats against Republicans or
Republicans against Democrats. It seems to me that the language of
the law is considerably broader than that.

Mr. Suriver. What I was trying to say is that we are trying to
follow the Hatch Act and the rules of the Civil Service Commission
with respect to the conduct of Federal employees, and of course our
own statute, and that is the job of the general counsel.

What we have done is to enforce this uniformly across the country.
I am embarrassed to say that most of the cases have been against
Democrats rather than Republicans, but we have done it.

All T am trying to say is we have made exactly the same sort of
investigation in this election as we have made on dozens of other
occasions. Our investigators may have been wrong, but they didn’t
find any violation of the Hatch Act or of our regulations, or, let me
say, of the law. They may have been wrong, but I was trying to say
that that is what we have found.

Mr. GoopeLL. My concern is to keep the record clear here. If it were
found that community action workers were identified with a candidate
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for mayor of Durham—worked for that candidate and identified with
the program for that candidate—not as Republicans or Democrats,
candidates as I understand both were Democrats, and it was looked at
as a nonpartisan contest, would you feel that it is proper to fund this
type of operation because it didn’t involve “partisan activities”?

If that is your interpretation, it would cause considerable consterna-
tion.

Mr. Surrver. Congressman, I don’t work on the interpretation of
the Hatch Act in local situations. I am familiar with this because
Congressman Gardner brought it up yesterday. The General Counsel
would be more qualified than I on that.

Mr. Baxzr. T think there is a difference between a person employed
by a community action agency or some other agency, private, non-
profit, engaging in an activity or using the Federal support or paper,
secretarial service, what have you, using their position in effect for a
partisan political purpose or for any political purpose, and that in-
dividual engaging in activities outside on their own time with their
own money.

Mr. GarpnEr. Would the gentleman yield briefly ¢

Mr. Baxer. I think, as a matter of constitutional law, T cannot
conceive that the courts of this country would find sufficient legitimate
connection between a person’s employment in a Headstart program as
a teacher employed by St. Mary’s Church or even the public school
system and their engaging in a nonpartisan election

Mr. GarpnEr. Would the gentleman yield ¢

Mr. Baker (continuing). Such that the Congress could or intended
to cut off outside activities. You are eliminating a constitutional right
with no justifiable

Mr. GarpNER. Would the gentleman yield ¢

Mr. Baxer. Yes.

Mr. Garo~Eer. Could you visualize that the court might interpret an
employee of a community action program actively passing out litera-
ture at an election polling place on election day, marking the ballot
to support one individual candidate, carrying voters to the polls, would
that concern you any ?

Mr. Baxer. Sure. If it’s on their own time

Chairman Perkins. The gentleman has been questioning for 16
minutes.

Mr. Garoner. Thank you, Mr. Chairman.

Chairman Perxins. I think no one can accuse me of not being liberal
with the opposition.

Mr. Steiger.

Mr. Strreer. Mr. Kelly, would it be possible to procure a copy of the
Caine report ?

Mr. Krroy. I am sorry, sir. What report?

Mr. Striger. The Caine report.

Mr. Kerry. The Glenn Caine report?

Mr. SHriver. That is Professor Caine at Wisconsin. Yes.

Mr. Kerry. Absolutely.

‘Mr. Stecer. The half hour is up for the information Mr. Quie
requested.

Mr. Suriver. Here it isright here.

Mr. Steicer. Thank you.
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Do you have any information, Mr. Kelly, as to how much it cost to
prepare either the appendix or the report on the Job Corps operation ?

Mr. Kerry. The information was all prepared by people on the pay-
roll. We didn’t hire anyone.

Mr. Surivier. Do you mean how much it cost to print it ?

Mr. Steicer. The cost of time and printing ?

Mr. KeLLy. $2,600, Dr. Gottlieb tells me, it cost to print the appendix.
That is 800 copies and will be used both here and in the Senate.

Mzr. Stereer. Just the appendix ? :

Mr. Kerry. Yes, the big book. He says the other one is $2,100. We
can get you the exact figures.

Mr. Sterger. For how many copies?

Mr, Kerny, For 300 coples, enough for both House and Senate
hearings.

Mr. Stereer. That is just the printing cost ?

Mr. Kervy. That is right.

Mr. Stercer. That does not include time ?

Mr. Keruy. No, it doesn’t include time, but the people that worked on
this report, Congressman Steiger, are ordinarily engaged in that busi-
ness. They are the people who run our data system. They are the people
who are our financial managers. They are the people who are involved
in tracking Job Corps data. That is what they are employed for.

Mzr. SteicER. It is my understanding from my visit to McCoy and my
subsequent visit to both the Job Corps centers for women at Charleston
and Huntington, W. Va., that the men’s Job Corps centers operate on
the basis that you require the Job Corps graduate to return to his home
community ?

Mr. Kerry. That is not correct. About 30 percent of our kids have
been mobile enough not to return to their community.

Mr. Stricer. You have no requirement that they shall return to their
home community ¢

Mr. Kerry. No, sir.

Mr. Suriver. T think some confusion came up about that in Wiscon-
sin because Congressman Vernon Thomson asked me the same ques-
tion, and somebody had the impression that we had such a rule, but
I explained to him several weeks ago that there was no such rule. That
must have been in a paper in Wisconsin.

Mr. Stereer. That was based on talking with Mr. Mills in which they
said that this was a part of what they wanted them to do was to return
to their home communities.

5 Mr. Keroy. We have absolutely no rule that says that, Congressman
Steiger.

Mr. Stercer. And you do not have a requirement for women Job
Corps graduates to return to their home communities ?

Mr. KerLvy. No, sir.

Mr. Strieer. Perhans you might wish to follow up and discuss this
question with the McCoy Job Corps Center because that would be in
conflict with what I learned at the time I made the visit.

Mr. Kerry. I most certainly will because somebody has a mistaken
impression because, first of all, we can’t require these youngsters, once
they leave the Job Corps to do anything. They are free citizens. It is
a voluntary program.
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Mr. Suriver. My general counsel says it actually would be unconsti-
tutional if we attempted to do something like that.

Mr. Stercer. I would have a feeling it might be.

Mr. Suriver. We don’t do it really, honest.

Mr. Quir. Would the gentleman yield ?

Mr. StEIGER. Yes, I yield.

Mr. Quize. Did you ask for the Caine report only or for the reports
that T had asked ?

Mr. Stricer. I only indicated that the half hour was up and I won-
dered whether the reports that you requested had arrived.

Mr. Keruy. We asked somebody in the back of the room to run
downtown and get them. I thought a half hour, but apparently my
timing was not as good as it should have been. Maybe traffic is heavy. -

Mr. Quie. I am not fussy about time. Tomorrow is plenty of time.
T just didn’t want anybody to gain the impression that this report
handed to Mr. Steiger was the report that I had asked for.

Mr. Suriver. No, he asked for the Caine report, Professor Caine
from Wisconsin.

Mr. Steicer. From talliing with some of the Corps girls at Charles-
ton and Huntington, they informed me that they were told that they
should report to the Job Corps Center by phone. Is this standard prac-
tice that you call the prospective enrollees to inform them of the
Center to which they will be assigned ?

Mr. Keroy. Oh, yes. In the case of girls and of men, too. In the case
of men, most of the recruitment is done by the Employment Service.
In the case of women the bulk of that up until recently was done by
an organization called WICS, Women in Community Service, Once
the girl has been screened and the place where she is going is identi-
fied, it would be perfectly in order to have the screener call her and
say, “Come on down and pick up your ticket. You are going to Hun-
tington.” Or Charleston or Poland Springs.

Mr. Steicer. Do you have any idea what the phone bill is?

Mr. Keroy. It’s a local phone call since the screening is done locally.
If the girl is from Albany, N.Y., the screening would have been done
in Albany, N.Y.

Mr. SHrIvER. Actually, Congressman, it would be cheaper than hir-
ing a secretary to type the letter and putting a nickel stamp on it.
I don’t have any A.T. & T. stock, but really it is cheaper. It costs a
dime to call at the most. These are just local calls, calling somebody to
tell them to report.

Mr. Krruy. Because the screening is done locally. We don’t have
somebody in Albany screening girls in Kankakee.

Chairman Perxins. Mr. Scherle.

Mr. Scuerre. Mr. Chairman, I would like to have the consent to
have this editorial printed in the record, under the remark, that truth
is truth no matter where it is printed or who wrote it.

Chairman Perkins. Could you identify the article as to from what
statement ?

Mr. ScuerLE. Yes, Mr. Chairman.

It is the “Nonpareil” in Council Bluffs, Towa,

gﬁhairman Perrins. Without objection it will be inserted in the rec-
ord.
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I see no other members here now. The members present have had a
chance to interrogate the witnesses.

The committee will recess until 2 p.m.

(Whereupon, at 1 p.m., the committee recessed, to reconvene at 2
p-m., the same day.) »
AFTER RECESS

(The committee reconvened at 2:35 p.m., Hon. Carl D. Perkins,
chairman of the committee, presiding.)

Chairman Perxins. The committee will come to order. A quorum
is present. Mr. Kelly, before we proceed it has been mentioned that
of the enrollees coming out of the Job Corps one out of four are not
being able to obtain employment after receiving the training and
that one out of 10 never get any assistance through the Job Corps
in obtaining employment.

Do you care to comment on that statement ?

FURTHER STATEMENT OF SARGENT SHRIVER, DIRECTOR; AC-
COMPANIED BY BERTRAND H. HARDING, DEPUTY DIRECTOR;
WILLIAM P. KELLY, DIRECTOR, JOB CORPS; DONALD }M. BAKER,
GENERAL COUNSEL; ROBERT A. LEVINE, ASSISTANT DIRECTOR,
RESEARCH, PLANS, PROGRAMS, AND EVALUATION; AND DAVID
GOTTLIEB, ASSISTANT TO JOB CORPS DIRECTOR, OFFICE OF ECO-
NOMIC OPPORTUNITY—Resumed

Mr. KerLy. Thank you, Mr. Chairman. Let me say this: That, going
to the last question first, one of the extraordinary things I think that
happens to a youngster in the Job Corps is that he gains the kind
of self-confidence, and he gains the kind of wit that we have actually
in excess of 30 percent of our youngsters on their own, and I think
that speaks for the kind of training these youngsters get.

Dave Gottlieb has the total statistics I think on both those ques-
tions, Mr. Chairman.

Dr. GorrrLies. Six out of 10 enrollees who leave the program find
placement through the U.S. Employment Service or one of their of-
fices; three out of 10, as Mr. Kelly indicates are able to find employ-
ment or placement for themselves; and one out of 10 is placed through
their Center. :

In response to the question that the training does not appear to be
related to the kind of placement they find, about 40 percent do take
the first job in a field related to their training.

For those who do not there are two explanations. One is, as Mr.
Kelly indicated in his testimony earlier, a major problem we face
is that with the 16- and 17-year old it is difficult for him to find em-
ployment for the kind of training and kind of ability he has.

Secondly, we have found through surveys and interviews with many
employers that one of the most important things to them is not the
specific vocational skill the youngster possesses, but his work attitude:
Is he reliable? Is he responsible? Can he read? Can he write? Can he
communicate with others?

This is an important area, and, as was also pointed out earlier, the
response from the employers has been extremely favorable.
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Mr. Kerry. As a matter of fact, Mr. Chairman, I would like to
submit, if I may, for the record some of the comments we have gotten
from a whole host of employers that have employed Job Corps men
and women. For instance, the Hiline Paper Co. in Renton, Wash.

The president of that company said:
Wish we could get eight more as good as we got from VISTA.

That is our Job Corps Conservation Center in Randle, Wash
The manager of the Sunset Ridge Country Club in Winnetka, Il

said:
I am extremly satisfied with Job Corps boys from the Job Corps. The whole
government would have to fight me to get those boys out of here.

Those youngsters are working as groundkeepers and gardeners and
landscapers. T have comments from the personnel manager of the
Standard Oil Co. of Cleveland ; Gestetner Corp., Yonkers; Cleveland
State Hospital; Birsall Motors, Victorville, Calif.; a” whole host
of them; and if the committee would be interested in seeing what
some of the employers think about these lads I would be delighted

to present it.
The information referred to follows:)

[For release May 28, 1967]
EMPLOYERS PLEASED WITH JoB CorPs YOUTH

«8, is doing fine as a keypunch operator. Send me 50 more.”

This was the comment of one employer in a sampling of comment about a new
group of employees being hired by American business—the young men and women
who have had Job Corps training. -

The enthusiastic comment by Harry Healey, personnel director, Blue Cross.
in Boston, was echoed by other employers. For example :

Hiline Paper Co., Renton, Washington, Bruce Retinscke: “Wish we could get
eight more as good as we got from Cispus (Job Corps Conservation Center,
Randle, Washington.)”

Sunset Ridge Country Club, Winnetka, Illinois, Clarence ‘Watson, manager:
“I am extremely satisfied with boys from Job Corps, and the whole government
would have ot fight me to get these boys out of here.”

Since the program began in January 1965, thousands of young men and
women have obtained jobs as a result of the education and work-skill training
of Job Corps. Many others were able to improve themselves so that they could
pass the entrance examinations for the Armed Forces, which they couldn’t do
before. Still others received sufficient motivation from the Job Corps to return to
school.

William P. Kelly, Director of Job Corps, said more than 50,000 young men and
women have been placed in jobs, school or the Armed Forces since the inception
of the program. ’

“We know that we cannot achieve success with every young man and woman
who comes into the program,” he said. “But it is heartening to know that about
seven out of every ten are benefitting from Job Corps and have been started on
the road to a worthwhile future.

“It is also gratifying to hear the reactions of businessmen about former
Corpsmen and women who now are on their own in the world.”

Some of the sample comments received from employers :

Standard Oil Co. of Ohio, Cleveland: “If Miss P. is in any way indicative of
your training and the type of student Job Corps can produce, then you are to be
commended. You are doing a very necessary and excellent job.”

Skyline Sport Shop, Vancouver, Washington, D. W. Bennett, owner-manager :
“He has done very well, and at present is receiving within 50¢ an hour of what
top union mechanises are receiving in our area. He is always on the job on
time and has never lost a day’s work since he started, without first getting
permission. B. started work in our shop on October 19, 1965. We are pleased
to have him as a member of our crew.”



