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youth who had been on the waiting list for the NYC would have first
crack at these jobs. Wherever possible they were to be poor youth,
meeting the poverty definition, and they would be the kind of youth
who would ordinarily be qualified for the national youth program but
for whom there was not enough room. - ‘

I think you all know there has always been a waiting list for the
Neighborhood Youth Centers.

Mrs. Green. One statement was that seven additional people were
hired. ’];he inference is that that took up quite a lot of money. Is that
correct ?

Mr. Hansan. Without investigating, the salaries for the youths were
in the $1.25 range.

Mrs. Green. And the adults on the staff?

Mr. Hansan. For supervisor it was in this case $2. There were one
or two jobs for specialists. I think they got the standard civil service
rate of $3.75, or whatever it is.

Mrs. Green. How many staff office positions came out of this?

Mr. Hansan. There was one clerical person on the whole $100,000.
There were three specialists, arts and crafts, and musie and drama,
then there were something like five, seven, supervisors and then the
rest were all youth and there was one supervisor to every 10 youths,
so in that case we certainly gave supportive assistance to the recreation
department as well. ~ »

Mrs. Greex. Mr. Chairman, I ask unanimous consent that at this
point in the record Mr. Hansen furnish a breakdown of that $100,000
in terms of the people that were employed and the salaries that were
paid.

P Chairman Prrrins. Without objection it is so ordered.

(The data referred to follows:) -

SPECIAL SUMMER PROJECT

Sponsor : Cincinnati Department of Recreation.

Purpose : To provide jobs for youth and to expand “Operation Cool Summer,”
2 special Recreation Department program designed for 10 target areas.
Personnnel :

a. 100 youth at $1.40 hour for 400 hours : $56, 000. 00

b. 138 leaders at $100 week for 10 weeks . 13, 684. 00

¢. 5 specialists at $3.30 hour for 400 hours 6, 600. 00

d. 1 clerk at $71.90 week for 10 weeks 719. 00
Fringe benefits : Society security and workmen’s compensation__._.._ 3,927.18
Consumables 13, 400. 00
Travel 4, 069. 82
Total 98, 400. 00

Chairman Prreins. Any further questions, Mr. Ashbrook?

Mr. Asuerook. No, I think the chairman certainly points out, and I
say parenthetically, the need for a real case study of how much money
is being spent in this area. I fully realize you are getting requests from
many areas, but I think from what the information we have been able
to elicit here this afternoon, it substantiates the need for a field in-
vestigation. I would say, and I hope it won’t be taken wrong, it cer-
tainly is not a threat, not meant to be a threat, but Mr. Ayres author-
ized me to say, and the other members of the committee on this side
have authorized me to say that we think there should be an investiga-
tion in Cincinnati. We hope it will be done on a bipartisan basis. If it



