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his example may be followed by Corps-
members and this imitation may reduce
a Corpsmember’s chance of employ-
ment.

Staff members must:
1. be particularly careful to come to work
on time and to be punctual in meeting
their daily schedules,

2. not use vulgar or obscene language,

3. .know and comply with regulations on
accountability and care of center prop-
erty.

In addition to being learned by example, posi-
tive attitudes and appropriate behavior are also
learned through reinforcement. Young people
entering this program expect certain rules and
regulations. More important, they are in need
of structure and a sense of security which
comes with the knowledge that the adult staff
is able to maintain social control and discipline.
Although Job Corps is a volunteer program,
there are specific responsibilities and obliga-
tions which Corpsmembers must fulfill.

The staff must make clear to the Corpsmembers
that certain behaviors are not only desirable,
but are, in fact, required of all Job Corps men
and women.

The Job Corps Behavior and Appearance Code,

JCH 342.1, is precise in defining what we ex-

pect of youth in this program. It is the duty of

each staff member to reinforce these behavior
- and dress requirements.

Corpsmembers are required to:
1. report on time for all assignments,

2. attend all educational classes unless
there is a valid medical reason,

3. obtain permission to leave Center
grounds,

4. maintain personal appearance and be-
havior on and off the center which
reflects pride both in the individual and
in being part of the Job Corps.



