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- Wc just don’t baves enough men here, Qur

pessonnel ceiling is X bul we have only ¥ on
1he strect Aty oilicere are wonking everlime now simpily
tor Randiv the problem of 7

This is the ocarly unanimous crv of firs-line
supPrvisors in every law enivrcemnent outfil I is up 1o
the superior officer to recognize the panauine ante of
desporation amang the charus sinply reporting business
a5 usual. While (s note is not rare in our profession,
the cherus is muost slien in respense 1o a proposal of
additional assiginmienis,

The superior afiicer mus be prepared to hear this
objection duang the planmng slages of an operation
which will invotve wvoral subdivisinns. No one
welcomes a drain on manpower
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Another quote, not so oflen heard by superion, goes
~emething fike this: “Here is a request from office X
about their investigation ol ¥, which they seeoy to think
<3 big deal. They vuehl e see owr problem of Z.

As though we didn't have enough 1o do.”

The net result is that the lacal problem is going 1o
remain lop priority fo that squad barring tadical ehanees
of poticy rom above, Inferoffice reguests for assistance
or lallowup will bog down with exasperating frotfuency.
The best Laid plans of the headquarters stalfl fer the hig
operation will he distonted. The distortion increases as
ihework roguined of the saquad becomes less medchanieal
anel mare soplusticated.

The ditheulies asivng from these [actors grow wilh
the distance separating offices, and they become
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