CONSUMER CREDIT PRoTECTION Acp T

~employee ‘relationship,” ang that “pay attachments were definitely in the twi-
-light zone,” v Ho e T e :
He was critica] of civil law that Dermitted creditors, many of Whomvknowu',ngly :
- Permitted wor ers to overbuy, ‘to “Wipe out the bay envelope” and even have 3
man discharged. N evertheless, he and other arbitratory accepted the “just cause”
principle, but have worked out a number of “reasonable rules”Surrounding Job.
“loss. ' : :

One is the number of garnishments, Fisher reported that mogt arbitrators
Would not permit the firing of g worker for the ﬁrs‘t'gamshmen:t; many ‘would
permit two garnishments within a stipulated time, Thr-ee garnishments, ‘however,
~ appeared to be enough to warrant firing in mogt-of the arbitration cases studied.

A third factor was whether g company wag consistent in ity policy toward ‘
-~ 8arnisheeqd workers—that ig it can’t diseriminate in the application of its rules.: .
 Finally, other “extenualting circums‘tances” ‘Which resulted in . the. Teinstate-
ment of -discharged workers were lack of knowledge of the de:bt;fprompt bay-
‘ment of the debt ; going -into ‘bankruptcy which extinguisheq ithe garnishment

or 4 good working record. TR SRR ‘

Mr. Havprry, T would like to welcome a very able, and no pun in-
tended, and distinguished witness. He has been g credit to the labor
‘movement, and, in the short time since'he; succeeded an admired and
outstanding predecessor, he hag proved his ability a5 a respected leader
of ‘organized labor and is'a potent ang highly respected part of the
merican industrial and economic scene, and T welcome you to this
committee and wish to commend you for your most superior and most

helpful testimo y. ' ; ‘
' “Mr.ABEL.ThankyOu.‘ ~ L R

Mrs. Surrivax., We will take a few minutes recess at this time,

(Short recess.) T 5 ' I
Ts. SULLIVAN.;The subcommittee will ‘(mz’r_;e' to order.,

~ Proposals, ; : SN
You have made your position so clear that I don’t have too ‘many
questions to agk of you. R ; ‘

Mr. Abel, Congressman Annunzio hag introduced inte our hearing
record a lefter from the board chairman of Inland Stee] Corp. sup-
- porting the Provision of H.R. 11601 to abolish Wa'.ge‘garnishment', as

a terri%le annoyance and expense to the employer and a crye] thing for
the employee. = U e ST v
~ From your knowledge of the stee] indu'sztryya,n’d others with which
you h'a,‘ve*i’édiftfﬁfjeﬁs; wotlld you’ say this is the pvmvaﬂing sentiment, of
the employers you deal with? ° e e e soun
~ Mr. Aggr, Very definitely I would, et o B 3

As a matter of fact, perhaps Inland i more lenient with thejy views
toward this problem than are most companies. Inland is one company
that doesn’t discharge their employees because of garnishments but
many companies do, T e Lo e S ’

rs. SULLIVAN, Do you know whether any of theg companies haye
debt counsellors whe help employees who get themselyes into financial
trouble? ‘ R e D ;
. Mr. Asrr. There is some of that in the personne] depaﬂrtmeuts, but it -
isn’talargﬁe‘/’praot;ice. 1 B sl




