AGE DISCRIMINATION IN EMPLOYMENT

TUESDAY, AUGUST 1, 1967

House or REPRESENTATIVES,
GENERAL SuBcOMMITTEE ON LABOR
oF THE CommTrTEE ON EDUCATION AND LABOR,
stkington, D.C.

The subcommittee met at 10:25 a.m., pursuant to call, in room 2257,
Rayburn House Office Building, Hon. John H. Dent (chzurman of the
subcommittee) presiding.

Present : Representatives Dent, Daniels, Hawkins, and Burton.

(Text of H.R. 4221 follows:)

[H.R. 4221, 90th Cong., first sess.]
A BILL Relative to age discrimination in employment

Be it enacted by the Senate and House of Representatives of the United States
of America in Congress assembled, That this Act may be cited as the “Age
Discrimination in Employment Act of 1967,

STATEMENT OF FINDINGS AND PURPOSE

SEc. 2. (a) The Congress hereby finds and declares that—

(1) in the face of rising productivity and affluence, older workers find
themselves disadvantaged in their efforts to retain employment, and
especially to regain employment when displaced from jobs;

(2) the setting of arbitrary age limits regardless of potential for job
performance has become a common practice, and certain otherwise desirable
practices may work to the disadvantage of older persons;

(8) the incidence of unemployment, especially long-term unemployment
with resultant deterioration of skill, morale, and employer acceptability
is, relative to the younger ages, high among older workers; their numbers
are great and growmg, and their employment problems grave;

(4) the existence in industries affecting commerce of arbitrary d1~scr1m-
ination in employment because of age burdens commerce and the free
flow of goods in commerce.

(b) It is therefore the purpose of this Act to promote employment of older
persons based on their ability rather than age; to prohibit arbitrary age
discrimination in employment; to help employers and workers find ways of
meeting problems arising from the impact of age on employment.

EDUCATION AND RESEARCH PROGRAM

SEc. 3. The Secretary of Labor shall undertake studies and provide information
to labor unions, management and the general public concerning the needs and
abilities of older workers, and their potentials for continued employment and
contribution to the economy. In order to achieve the purposes of this Act, the
Secretary of Labor shall carry on a continuing program of education and infor-
mation, under which he may, among other measures—

(a) undertake research, and promote research, with a view to reducing
barriers to the emplovment of older persons, and the promotion of measures
for utilizing theu’ skills ;
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