2 AGE DISCRIMINATION IN EMPLOYMENT

(b) publish and otherwise make available to employers, professional
societies, the various media of communication, and other interested persons
the findings of studies and other materials for the promotion of employment;

(c) foster through the public employment service system and through
cooperative effort the development of facilities of public and private agencies
for expanding the opportunities and potentials of older persons;

(d) sponsor and assist State and community informational and educational
programs.

PROHIBITION OF AGE DISCRIMINATION

Sec. 4. (a) It shall be unlawful for an employer—

(1) to fail or refuse to hire or to discharge any individual or otherwise
discriminate against any individual with respect to his compensation, terms,
conditions, or privileges of employment, because of such individual’s age; or

(2) to limit, segregate, or classify his employees in any way which would
deprive or tend to deprive any individual of employment opportunities or
otherwise adversely affect his status as an employee, because of such
individual’s age.

(b) It shall be unlawful for an employment agency to fail or refuse to refer
for employment, or otherwise to discriminate against, any individual because of
such individual’s age, or to classify or refer for employment any individual on the
basis of such individual’s age.

(c¢) It shall be unlawful for a labor organization—

(1) toexclude or to expel from its membership or otherwise to diseriminate
against, any individual because of hisage;

(2) to limit, segregate, or classify its membership, or to classify or fail or
refuse to refer for employment any individual, in any way which would
deprive or tend to deprive any individual of employment opportunities, or
would limit such employment opportunities or otherwise adversely affect his
status as an employee or as an applicant for employment, because of such
individual’s age;

(3) to cause or attempt to cause an employer to diseriminate against an
individual in violation of this section.

{(d) It shall be unlawful for an employer to discriminate against any of his
employees or applicants for employment, for an employment agency to diserimi-
nate against any individual, or for a labor organization to discriminate against
any member thereof or applicant for membership, because such individual, mem-
ber or applicant for membership, has opposed any practice made unlawful by this
section or because such individual, member or applicant for membership
has made a charge, testified, assisted, or participated in any manner in an
investigation, proceeding, or hearing under this Aet.

(e) It shall be unlawful for an employer, labor organization, or employment
agency to print or publish, or cause to be printed or published, any notice or
advertisement relating to employment by such an employer or membership in or
any classification or referral for employment by such a labor organization, or
relating to any classification or referral for employment by such an employment
agency, indicating any preference, limitation, specification, or discrimination,
based on age.

(£) It shall not be unlawful for an employer, employment agency or labor
organization—

(1) to take any action otherwise prohibited under subsections (a), (b),
(¢), or (e) of this section where age is a bona fide occupational qualifi-
cation reasonably necessary to the normal operation of the particular
business, or where the differentiation is based on reasonable factors other
than age;

(2) to separate involuntarily an employee under a retirement policy or
system where such policy or system is not merely a subterfuge to evade
the purposes of this Act; or

(3) to discharge or otherwise discipline an individual for good cause.

STUDY BY SECRETARY OF LABOR

Sec. 5. The Secretary of Labor is directed to undertake an appropriate study
of institutional and other arrangements giving rise to involuntary retirement,
and report his findings and any appropriate legislative recommendations to
the President and to the Congress.



