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ADMINISTRATION

SEec. 6. The Secretary shall have the power—

(a) to make delegations, to appoint such agents and employees, and to
pay for technical assistance on a fee for service basis, as he deems neces-
sary to assist him in the performance of his functions under this Act;

(b) to cooperate with regional, State, local, and other agencies, and to
cooperate with and furnish technical assistance to employers, labor organi-
zations, and employment agencies to aid in effectuating the purposes of
this Act.

ENFORCEMENT

SEC. 7. (a) Whenever the Secretary on his own investigation or upon the
basis of a written charge by any person claiming to be adversely affected or
aggrieved, or on his behalf has reason to believe, that a practice made unlawful
by this Act has been committed, he shall endeavor to eliminate any such
practice by informal methods of conference, conciliation, and persuasion.

(b) (1) If the Secretary fails to effect voluntary compliance with the Act
as a result of such informal methods, he shall issue and serve upon the person
who has allegedly committed the unlawful practice a complaint stating such
allegations and containing a notice of opportunity for a hearing thereon. After
such opportunity for a hearing, the Secretary shall decide on the record whether
or not an unlawful practice has been committed under this Act. If it is found
that any person has engaged in an unlawful practice, the Secretary may issue
an order requiring such person to cease and desist therefrom and to take such
affirmative action, including reinstatement or hiring of employees, with or
without back pay, as will carry out the purposes of this Act.

(2) For the purpose of any hearing or investigation under this Act, the
provisions of section 21 of the Act of June 6, 1934, as amended (48 Stat. 899),
are hereby made applicable to the jurisdiction, powers, and duties of the
Secretary.

(3) The Secretary may petition any United States court of appeals for any
circuit wherein the discriminatory practice in question occurred or wherein
the person alleged to have committed an unlawful practice resides or transacts
business, for the enforcement of any order issued under subsection (b) (1) of
this section and for appropriate temporary relief or restraining order, and any
person aggrieved by an order of the Secretary under that section may obtain
review thereof in such court. Upon the filing of a petition for enforcement or
review the Secretary shall certify and file in the court the record of the
proceeding, as provided in section 2112 of title 28, United States Code. No
objection to the order of the Secretary shall be considered by the court unless
such objection has been urged before the Secretary, or unless the failure or
neglect to urge such an objection shall be excused because of extraordinary
circumstances. The findings of the Secretary with respect to questions of fact,
if supported by substantial evidence on the record considered as a whole,
shall be conclusive. If application is made to the court for leave to adduce
additional evidence, and it is shown to the satisfaction of the court that such
additional evidence may materially affect the result of the proceeding, the
court may order such additional evidence to be taken before the Secretary
and to be adduced upon hearing in such manner and upon such terms and
conditions as the court may direct. The Secretary may modify his findings
as to the facts, or make new findings, by reason of the additional evidence so
taken, and shall file with the court such modified or new findings. The judgment
and decree of the court shall be final, subject to review by the Supreme Court
of the United States upon certiorari or certification, as provided in section 1254
of title 28 of the United States Code.

The filing of a petition for court review by any aggrieved person shall not oper-
ate as a stay of the Secretary’s order, unless specifically ordered by the court.

NOTICES TO BE POSTED

SEc. 8. Every employer, employment agency, and labor organization shall
post and keep posted in conspicuous places upon its premises a notice to be pre-
pared or approved by the Secretary setting forth information as the Secretary
deems appropriate to effectuate the purposes of this Act.



