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_(8) has chartered a local labor organization or subsidiary body which
is representing or actively seeking to represent employees of employers
within the meaning of paragraph (1) or (2) ; or

(4) has been chartered by a labor organization representing or actively
seeking to represent employees within the meaning of paragraph (1) or
(2) as the loeal or subordinate body through which such employees may
enjoy membership or become affiliated with such labor organization; or

(5) is a conference, general committee, joint or system board, or joint
council subordinate to a national or international labor organization, which
includes a labor organization engaged in an industry affecting commerce
within the meaning of any of the preceding paragraphs of this subsection.

(f) The term ‘“employee” means an individual employed by an employer.

(g) The term “commerce” means trade, traffic, commerce, transportation, trans-
mission, or communication among the several States; or between a State and any
place outside thereof ; or within the District of Columbia, or a possession of the
United States; or between points in the same State but through a point outside
thereof.

(h) The term “industry affecting commerce” means any activity, business, or
industry in commerce or in which a labor dispute would hinder or obstruct com-
merce or the free flow of commerce and includes any activity or industry “affect-
ing commerce” within the meaning of the Labor-Management Reporting and
Disclosure Act of 1959.

(i) The term “State” includes a State of the United States, the District of
Columbia, Puerto Rico, the Virgin Islands, American Samoa, Guam, Wake Island,
the Canal Zone, and Outer Continental Shelf lands defined in the Outer Con-
tinental Shelf Lands Act.

LIMITATION

Sec. 13- The prohibitions in this Act shall be limited to individuals who are
at least forty-five years of age but less than sixty-five years of age: Provided,
That in order to effectuate the purposes of this Act the Secretary may by rule or
regulation issued under section 10 of this Act provide for appropriate adjust-
ments, either upward or downward, in the maximum and minimum age limits
provided in this section.

FEDERAL-STATE RELATIONSHIP

SEc. 14. Nothing in this Act shall affect the jurisdiction of any agency of any
State performing like functions with regard to discriminatory employment
practices on account of age.

EFFECTIVE DATE

SEc. 15. This Act shall become effective one hundred and eighty days after en-
actment, except (a) that the Secretary of Labor may extend the delay in effec-
tive date of any provision of this Act up to an additional ninety days thereafter
if he finds that such time is necessary in permiting adjustments to the provisions
hereof, and (b) that on or after the date of enactment the Secretary of Labor is
authorized to issue such rules and regulations as may be necessary to carry out
its provisions.

APPROPRIATIONS

Sec. 16. There are hereby authorized to be appropriated such sums as may be
necessary to carry out this Act.

‘Mr. DenT. The meeting of the General Subcommittee on Labor will
now come to order for the purpose of taking testimony on H.R. 3651,
introduced by Chairman Perkins, H.R. 4221 by myself, and H.R. 8768
by my colleague from Pennsylvania, Mr. Holland.

Arbitrary age discrimination in employment has been of continu-
ing concern to the committee and to me. Based on this'committee’s in-
vestigation of discriminatory employment practices, it was determined
that age discrimination in employment was a complex phenomensa
based on many interrelated factors which required indepth study. At
the direction of Congress, such a study was undertaken by the Secre-
tary of Labor, and his findings and conclusions were presented to the
Congress in a formal report. :



