AGE DISCRIMINATION IN EMPLOYMENT 163

By Assemblyman Kennick

HOUSE RESOLUTION No. 104

Relating to a study of age requirements in government employment.

WHEREAS, Oftentimes maximum age limitations are included as
qualifications for employment without giving reasons therefor; and

‘WaEREAS, This practice is very discouraging to older persons
seeking employment and may result in or encourage disecrimination
due to age in hiring; now, therefore, be it

Resolved by the Assembly of the State of California, That the Cit-
izens’ Advisory Committee on Aging is directed to conduct a study
of government codes, city and county charters, civil service commis-
sion rulings and announcements, job descriptions in the law enforce-
ment field, and requirements for licensing of all voecations and
professions that contain any existing references to upper age as a dis-
qualification for employment and to determine the reasons for such
disqualification and to report its findings along with its recommenda-
tions thereon to the Assembly not later than the fifth legislative day
- of the 1966 Regular (Budget) Session; and be it further

Resolved, That the Chief Clerk of the Assembly is directed to trans-
mit a copy of this resolution to the Chairman of the Citizens’ Advisory
Committee on Aging.



