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Gov. Code Summary
31671- 65, for peace and safety positions, depending on various
31671.6 factors.

Secs. 32050- Compulsory retirement at age 60 under the County
32052 Peace Officers Retirement Law.

Sec. 32350 County Fire Service Retirement Law, providing age 60
as the compulsory retirement age.

C. City Employment—General Provisions
Gov. Code Summary
Secs. 45060 Prohibits age diserimination by cities establishing
45054  civil service systems, except for policemen and fire-
men.

D. City and County Charters : _

No county charters were found to have restrictive requirements on
age, in addition to those contained in sections of the Government Code
already cited. Fourteen cities had some provisions in their charters,
mainly relating to retirement.

City Charter Reference Summary .

Albany Sec. 49(K) Age 35 maximum for appointment
as fireman.

Alhambra Sec. 192-D Provides for establishment of rea-

sonable regulations as to age for
civil service employment.

Bakersfield  Sec. (176)12(a) Compulsory retirement age 62 for
all city employees.
Sec. (193)11 Age 35 maximum for appointment
as fireman.
Sec. (224)4 Age 45 maximum for appointment

as policeman.

Eureka Art, VIII, Sec. 113 Age 45 maximum for policemen.
Art. IX, Sec. 121 Age 30 maximum for firemen.

Los Angeles Art. XXXIV, Secs. Compulsory retirement at age 70

508-508.01 with exceptions.
Napa Sec. 76.1 Age 30 maximum for police and
firemen.
Oakland Sec. 33(3) Compulsory retirement at age 70.
Pasadena Art. 6, Sec. 4 Compulsory retirement at age 60
for police and fire departments.
Art. 6, Sec. 10 Age 30 maximum for appointment

to police and fire departments.

Piedmont Sec. 47, Art. 5 Compulsory retirement age 70 for
. police and fire departments.
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