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the amount of benefits due to theindividua’l.;may vary. according

to the provisions of ‘the contract under which he,is:employed.
Public agencies may also -contract with SERS for . coverage

under the ‘‘Local Safety Member’’ Plan for firemen, policemen,

,"_j.vand county peace ofﬁcer descrlbed in' the next’ paragraphs ‘
. Local Safety Member Beneﬁts for Contractmg Public Agencles

".Under this plan, 157 cities and 29 counties had. coverage. durlng

-,y,:z.-1965 for | their-firemen, policemen,- or. peace officers:"The plans
i ~differ;'not all: contracts provide. the same benefits. For instance,

retlrement is voluntary at age 55, but some contraets: :provide for
retirement at age 50 with a reduced allowanee; in both cases, there
. is thé usual provision of $5OO in the system or 20 Vears of serv1ce

- 'Compulsory retirement ‘is at age 65

'The retirement allowance at age 55 'is 50 pereent of ‘‘final com-

" pensation’®’ (based on either three or five years highest earnings,
““according to the contraet) for those who became Safety ‘Members

at age 35 or under and continued to age 55. Those who become

Safety Members after age 35 may receive the 50 percent allow- :

ance at a higher age after 20 years of service, - :
:«/*Half continuance’’ provides :one-half the member’s allowanee

: =E:upon death following' retiremerit. for. serviceor.for ‘disability, . to

i+ - the.surviving : Wlfe minor. chlldren or . parents under certaln :
v condltlons 8
. For ‘disabilities mcurred in: the course of outy, the monthly al-

s lowance is:50 percent: of: {‘final’ compensatlon ”

‘4. SERS, Plan for Patrol Members *

. Although- Safety: Members may join the- system after age 35 ;
many agencies tend to consider the normal Work-span as..ages 35?
. to 55 -and consider -this factor-in:setting upper age hmlts for :
Safety Member positions. S e

Patrol members may rehre voluntarlly 'at age 50 Wlth $500 on;v
“depOSIt or 20 years of service. Normal retlrement age is 55, when,
the member can draw 50 percent of ‘‘final eompensation’’ with 20
years of service. Compulsory. retuement is at age 65. o
This plan prov1des for “‘half continuance’” of retired members’’

" benefits to stirvivors; as'in 'the ‘Safety ‘Members” plan. Benefits for

i+ 3t disabilities 1ncurred in the'line of ‘duty:are 50 percent of final"
‘eonipensation; ‘or *more for those qualified for:service retiréement."
<+ “Death beneﬁts for widows, minor children, or qualified surv1v1ng j
* 't parents of members who- died from i dnjury or-disease ineurred in
the course of empléymentisre 50 percent’of ““final compensation.’’ -
If death resulted from an accident or injury caused by external
violence or physical foree, mcurred in the performance ‘of- duty,

- the.death. benefit,is, 1nereased

Qi Z;SERS ‘Plan . for Foresfry and Warden Members

" This’ plan prov1des retirement at’ age 60 w,1th *20 or more_ years -
of service, ‘and” ‘with’ benefits’ ‘at 50° pereent of ““fijal’ eompensa-”

tion:’ Compulsory retiremént dge is'65. As in the’ plan for Patrol
. Members, dlsablllty benefits for work connected disabilities are 50
~-percent of *‘final compensatlon ’ ‘ds are“survivors’ benefits’ for

" "workiconnected death: Thére dre additional bersfits for death re:
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