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Appendix B .

'QUOTATIONS FROM RESPONSES OF CITIES

-~ AND COUNTIES

- ‘CITIES. :
pects’ thiat' no ‘all’“policemen’ or! fiy
forni “their Quties 4t 5 e ¢ I
e, “dre “able to - retir with 20§ “sérvice “and~a“ sufficient
i To" allow pilicemen '"1d“‘ﬁ‘reh‘1’en‘-ito“be"»hijr‘ed“'i'n 'at ‘an’age which
CSvould not “allow theni to refive un il they” wére 60 ‘or 63; isiiot in the best

intérest of ‘the City.” +» : )
BERKELEY : After a lengthy study, tii ¥ Personnel Boird in’ 1951 adopted
Y the T pod y “that’age limiits shotuld beiiiposed only in cases where they are
learly”indicsted by the physical ‘réquirements: ‘of the job” and ‘on"the advice
THETof the ‘Personnel l\’Ieﬂiéa’I“OﬁiEer,’df' when thé ‘position is a tra nee ‘position.”
" The Cityof ‘Berkeley Pérsonnel Depaitment’s ‘Indeéx Code; Section ' 5:
tion B (revised December 1, 1965) sets age limits for 28 classes“involving
vl 3750 positions; with upper:ages varyingifrom 25 for Junior Typist and Stenog-
«:: . rapher; agé 30 ‘for Fireman andPatrolman; -and age 55:-for Parking.:Attendent
and Radio Technician. Most employment is in police.and-fite _positions, Age
«limits.for. positions believed. to. require. them "because of physical:demands of
the..jobz;ar.e:‘e‘stablish_ed;.‘a;ftel;{;1' view, and recommendation of the City’s Per-
. . sonnel. Medical Officer. ,- .- SHRC ] Ll i e e O
BURBANK :‘Abbut 150 of. ‘the City’s 1200 employees are Firemeri ior Police’ Patrol-
men, with upper age limits of:30 aiul"«35rfresl)ectively.v The-City's/representa-
tive -states: . Wereanuot iconegive: that.,any- -thoughtful. older - berson ;would
iwbe. discouraged by, the . existence: .of . these limitations. or- would . seriously
i peaconsider;entrance .into a. career:in.municipal. law: enforcement or firefighting.”
COMPTONt The maximum age-of 30 for Hoséman: “has been . establisked Because of
. ooothe s physieal -conditioning - and . reflexes required of:- entry. - level ;applicants:
From past:istatements .or statisties wregarding. injuries and age it has been
i::established«that..the' greater the -age-of “an..employee -in.,the; classification of
Hoseman, the higher the incident of injury. within- the Department.” .
FREMONT:: Age: limits of: 21:34%.for ‘Police Officern-and ‘Fireman. ”In -spite of our
relatively high upper age level for both positions; :we.have : found, relatively
cfew:men bevond, age 80 who apply. for ithe. examinations.. Additionally, it is
- found that. men. beyond age 28, experience difficul ©in .i;}leetix;g;;théi,plfySicaI
: requirements ;for ‘thesé!positxons.an(ﬁt nd, to :be eliminated. either in ‘the tests
.of  strength and. agility. administered ; as. a, part .of the total examination
process, or in the thorough:- mgdigal..;examinaj;iqn,‘preg_ediyg»:a,pp()intment.
Accordingly, we, -may Aind i ;Lo restrict. maximum_ Age to 28 at
he, closing  date fi _aece ions “for ‘both of thése positions: It

T IR AT Ta g 3
hé number of “inefy reaching age 21 will' be

7

creased in the general population”in 1966, and ‘theredafter, ths! projécted by
1e ' Cénsus Buréau,” resulting’ from'! the “‘Daby-‘booin’ commencing iti<.1946.
‘Tt is ‘hoped ‘that ¢tir uiting “problém’ ‘may  be' lessened- soniewhat! because
£rthisfact ) it T Tt e R R N
‘The'agée group NOW reachitig’ of ‘Heyond age: 30 has: béen in:notably short
Supply;, “sirice’ this nation’ éxperienced 4" reduced birth:rate durliig vthe de-
& “pressicn yeard,-As a*result, all’ ’pub)i’c‘agehtiés"have'hadf' ifficulty: “in’ obtain-
R T 11 enough qualified applicants” withini -the age "limitsi most suitable for
entrance into police and fire positions.” RN
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