252 AGE DISCRIMINATION IN EMPLOYMENT

Table 18

Growing Occupations of Females
Median Aged 45 and Over
California, 1960

Median Employment
Occupation age N;_n;‘g(e)r percent change
1960 ) from 1950
Total Employed Women ....... k0.4 1,902,618 +65.7
LADTATIANS eeeeeveensonennnnesees  U5.9 7,028 +55.3
Nonfarm Mgrs. & Officials

(Buyers, Credit Mgrs., Bldg.

Mgrs., Govt. Officials) ..... 48.6 21,272 +39.0
Managers, Officials, and

Proprietors -self-employed&/ ceee 51.3 1h,117 +11.4
Insurance & Real Estate

Agents and BroKers ee.ceeeesecss u8.7 1k,327 +70.0
Foremen-Machinery, Textile,

Other Nondurable MfZ. ecececocces k5.1 6,182 +56.1
Private Household Workers s.oco.. 45.6 115,965 +51.2
Charwomen and Janitors eeceeeces. 7.5 12,086 +71.9
Nonhousehold COOKS eeesscvocscces 7.5 22,217 . +58.6
Housekeepers & Stewards,

exc. Pvt. Household secescococee 47.8 10,160 +58.2
Practical NUTSES .cceseseenesesss  50.8 17,935 +46.6

g/ Excluding managers in eating and drinking places, and
wholesale and reteil trade.
Source: U.S. Census of Population.
California, 1960, PC(1)6D. Tsble 123, and
1950, PC5. Table T6.

D. PRESSURES CAUSING PEOPLE PAST RETIREMENT AGE
TO SEEK WORK

1. Deficient Retirement Income

The more readily demonstrable incentives for older workers to
remain in the labor market past retirement age are of an
economic nature. This is quite clearly indicated by the sharp
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