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from private carriers to a state administered fund; that job
retraining programs should be a main subject of negotiation

in collective bargaining; that the problem of older adults who
withdraw from job retraining programs be the subject of
intensive study to ascertain the actual reasons for withdrawal;
that the present upper-age limits in apprenticeship training be
eliminated, where and when possible; that a "manpower
obsolescence" allowance be established, and with such an
allowance, companies involved provide training and retraining
of the present work force; and that Legislature strongly affirm
their support of the principle that all persons 65 and over, who
are able and want to work, be permitted that opportunity.
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