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Recommendations to

California State Employment Service

Sponsor employment counseling groups for various levels of
employment.

Increase publicity concerning available testing programs for
determination of alternate areas of employment.

Further extend listing of job opportunities.

Strengthen activity in the area of part-time employment.
Increase in counseling staff in order to provide more comprehen-~
sive and individual counseling. Further provision for liaison
between counselors and employment sources.

Expand general community education program on total problem.
Establish position within the Employment Service to serve as
staff for community committees-and work cooperatively with

committees on problems of employment of older employees.

Improve methods of educating employers and employees.
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