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has filed a charge, testified, participated, or assisted in any proceeding under
sections 48-1001 to 48-1006.

48-1005. Unjust discrimination in employment; violations of act; penalty.
Any person who violates any provision of sections 48-1001 to 48-1006 shall be
guilty of a misdemeanor and shall, upon conviction thereof, be fined in a sum
not to exceed ten dollars.

48-1006. Act Prohibiting Unjust Discrimination in Employment Because of
Age; citation. Sections 48-1001 and 48-1006 may be cited as the Act Prohibiting
Unjust Discrimination in Employment Because of Age.

NEW JERSEY REVISED STATUTES, § 18:25-2.1

18:25-2.1 General construction

Nothing contained in this act or in the act to which this is a supplement
shall be construed to require or authorize any act prohibited by law, nor to
conflict with the provisions of chapter 2 (child and female labor) of Title 34
(Labor) of the Revised ‘Statutes, nor to require the employment of any person
under the age of 21, nor to prohibit the establishment and maintenance of
bona fide occupational qualifications or the establishment and maintenance of
apprenticeship requirements based upon a reasonable minimum age nor to
prevent the termination or change of the employment of any person who in the
opinion of his employer, reasonably arrived at, is unable to perform adequately
his duties, nor to preclude discrimination among individuals on the basis of com-
petence, performance, conduct or any other reasonable standard, nor to interfere
with the operation of the terms or conditions and administration of any bona
fide retirement, pension, employee benefit or insurance plan or program. 1.1962,
c. 37, § 8, supplementing chapter 169, Title 18.

NEw YorRk ExXECUTIVE LAw, § 296

§ 296. Unlawful discriminatory practices

1. It shall be an unlawful discriminatory practice:

(a) For an employer, because of the age, race, creed, color or national
origin or sex of any individual, to refuse to hire or employ or to bar or to
discharge from employment such individual or to discriminate against such
individual in compensation or in terms, conditions or privileges of employment.

(b) For an employment agency to discriminate against any individual be-
cause of his age, race, creed, color or national origin, in receiving, classifying,
disposing or otherwise acting upon applications for its services or in referring
an applicant or applicants to an employer or employers. '

(c) For a labor organization, because of the age, race, creed, color or national
origin or sex of any individual, to exclude or to expel from its membership
such individual or to discriminate in any way against any of its members or
against any employer or any individual employed by an employer.

(d) For any employer or employment agency to print or circulate or cause
to be printed or circulated any statement, advertisement or publication, or to
use any form of application for employment or to make any inquiry in connec-
tion with prospective employment, which expresses, directly or indirectly, any
limitation, specification or discrimination as to age, race, creed, color or national
origin or sex, or any intent to make any such limitation, specification or dis-
crimination, unless based upon a bona fide occupational qualification.

(e) For any employer, labor organization or employment agency to discharge,
expel or otherwise discriminate against any person because he has opposed any
practices forbidden under this article or because he has filed a complaint, testified
or assisted in any proceeding under this article.

1-a. It shall be an unlawful discriminatory practice for an employer, labor
organization, employment agency or any joint labor-management committee
controlling apprentice training programs :

(a) To select persons for an apprentice training program registered with the
state of New York on any basis other than their qualifications, as determined
by objective criteria which permit review;

(b) To deny to or withhold from any person because of his race, creed, color
or national origin or sex the right to be admitted to or participate in a guidance
program, an apprenticeship training program, on-the-job training program, or
other occupational training or retraining program;
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