508 AGE DISCRIMINATION IN EMPLOYMENT

(¢) To discriminate against any person in his pursuit of such programs or
to discriminate against such a person in the terms, conditions or privileges of
such programs because of race, creed, color or national origin or sex;

(d) To print or circulate or cause to be printed or circulated any statement,
advertisement or publication, or to use any form of application for such pro-
grams or to make any inquiry in connection with such program which expresses,
directly or indirectly, any limitation, specification or discrimination as to race,
creed, color or national origin or sex, or any intent to make any such limitation,
specification or discrimination, unless based on a bona fide occupational
qualification.

2. It shall be an unlawful discriminatory practice for any person, being the
owner, lessee, proprietor, manager, superintendent, agent or employee of any
place of public accommodation, resort or amusement, because of the race, creed,
color or national origin of any person, directly or indirectly, to refuse, withhold
from or deny to such person any of the accommodations, advantages, facilities
or privileges thereof, or, directly or indirectly, to publish, circulate, issue, dis-
play, post or mail any written or printed communication, notice or advertise-
ment, to the effect that any of the accommodations, advantages, facilities and
privileges of any such place shall be refused, withheld from or denied to any
person on account of race, creed, color or national origin, or that the patronage
or custom thereat of any person belonging to or purporting to be of any par-
ticular race, creed, color or national-origin is unwelcome, objectionable or not
acceptable, desired or solicited.

3. It shall be an unlawful diseriminatory practice for the owner, lessee, sub-
lessee, assignee, Or managing agent of publicly-assisted housing accommodations
or other person having the right of ownership or possession of or the right to
rent or lease such accommodations:

(a) To refuse to rent or lease or otherwise to deny to or withhold from any
person Or group of persons such housing accommodations because of the race,
creed, color or national origin of such person or persons.

(b) To discriminate against any person because of his race, creed, color
or national origin in the terms, conditions or privileges of any publicly-assisted
housing accommodations or in the furnishing of facilities or services in con-
nection therewith.

(¢) To cause to be made any written or oral inquiry or record concerning the
race, creed, color or national origin of a person seeking to rent or lease any
publicly-assisted housing accommodation.

(d) Nothing herein contained shall be construed to bar any religious or
denominational institution or organization, or any organization operated for
charitable or educational purposes, which is operated, supervised or controlled
by or in connection with a religious organization, from limiting admission to
or giving preference to persons of the same religion or denomination or from
making such selection as is calculated by such organization to promote the re-
ligious principles for which it is established or maintained.

3-a. It shall be an unlawful diseriminatory practice:

(a) For an employer or licensing agency, because an individual is between
the ages of forty and sixty-five, to refuse to hire or employ or license or to bar
or to terminate from employment such individual, or to discriminate against
such individual in promotion, compensation or in terms, conditions or privileges
of employment.

(b) For any employer, licensing agency or employment agency to print or
circulate or cause to be printed or circulated any statement, advertisement or
publication, or to use any form of application for employment or to make any
inquiry in connection with prospective employment, which expresses, directly
or indirectly, any limitation, specification or discrimination respecting indi-
viduals between the ages of forty and sixty-five, or any intent to make any such
limitation, specification or diserimination.

(¢) For any employer, licensing agency or employment agency to discharge
or otherwise discriminate against any person because he has opposed any
practices forbidden under this article or because he has filed a complaint, testi-
fied or assisted in any proceeding under this article.

But nothing contained in this subdivision or in subdivision one of this sec-
tion shall be construed to prevent the termination of the employment of any
person who is physically unable to perform his duties or to affect the retire-
ment policy or system of any employer where such policy or system is not merely
a subterfuge to evade the purposes of said subdivisions; nor shall anything in
<aid subdivisions be deemed to preclude the varying of insurance coverages ac-
cording to an employee’s age.



