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NorrH Daxora CENTURY CODE, § 34-01-17

34-01-1.7. Unlawful to discriminate because of age.—No person, persons, firm,.
association or corporation, carrying on or conducting within this state, any
business requiring the employment of labor, shall refuse to hire, employ, or
license, or bar or discharge from employment, any individual between the ages
of forty and sixty-five years, solely and only upon the ground of age; when
the reasonable demands of the position do not require such an age distinction;
and, provided that such individual is well versed in the line of business carried
on by such person, persons, firm, association or corporation, and is qualified
Dhysically, mentally and by training and experience to satisfactorily perform
the labor assigned to him or for which he applies. Nothing herein shall affect
the retirement policy or system of any employer where-such policy or system
is not merely a subterfuge to evade the purposes of that section. Any person
or corporation who violates any of the provisions of this section shall be guilty
of a misdemeanor, and shall be punished by a fine of not to exceed twenty-five
dollars or by imprisonment in the county jail for not to exceed one day or by
both such fine and imprisonment,

PURDON’S PENNSYLVANTA STATUTES, § 955, TiTLE 43

§ 955. Unlawful discriminatory practices

It shall be an unlawful discriminatory practice, unless based upon a bona fide
occupational qualification, or except where based upon applicable security regula-
tions established by the United States or the Commonwealth of Pennsylvania :

(a) For any employer because of the race, color, religious creed, ancestry, age
or national origin of any individual to refuse to hire or employ, or to bar or to
discharge from employment such individual, or to otherwise discriminate against
such individual with respect to compensation, hire, tenure, terms, conditions or
privileges of employment, if the individual is the best able and most competent
to perform the services required. The provision of this paragraph shall not apply,
to (1) termination of employment because of the terms or conditions of any bona
fide retirement or pension plan, (2) operation of the terms or conditions of any
bona fide retirement or pension blan which have the effect of a minimum service
requirement, (3) operation of the terms or conditions of any bona fide group or
employe insurance plan. .

(b) For any employer, employment agency or labor organization, prior to the
employment or admission to membership, to

(1) Elicit any information or make or keep a record of or use any form of
application or application blank containing questions or entries concerning the
race, color, religious creed, ancestry or national origin of any applicant for em-
ployment or membership. :

(2) Print or publish or cause to be printed or published any notice or advertise-
ment relating to employment or membership indicating any preference, limita-
tion, specification or discrimination based upon race, color, religious creed, ances-
try, age or national origin.

(3) Deny or limit, through a quota system, employment or membership because
of race, color, religious creed, ancestry, age, national origin or place of birth.

(4) Substantially confine or limit recruitment or hiring of individuals with
intent to circumvent the spirit and purpose of this act, to any employment agency,
employment service, labor organization, training school or training center or any
other employe-referring source which services individuals who are predominantly
of the same race, color, religious creed, ancestry, age or national origin.

(¢) For any labor organization because of the race, color, religious creed, an-
cestry, age or national origin of any individual to deny full and equal membership
rights to any individual or otherwise to discriminate against such individualg
with respect to hire, tenure, terms, conditions or privileges of employment or any
other matter, directly or indirectly, related to employment.

(d) For any employer, employment agency or labor organization to discriminate
in any manner against any individual because such individual has opposed any
practice forbidden by this act, or because such individual has made a charge,
testified or assisted, in any manner, in any investigation, proceeding or hearing
under this act.

(e) For any person, whether or not an employer, employment agency, labor
organization or employe, to aid, abet, incite, compel or coerce the doing of any act
declared by this section to be an unlawful discriminatory practice, or to obstruct



