516 AGE DISCRIMINATION IN EMPLOYMENT

5. For any person, whether an employer or an employee or not, to aid, abet,
inecite, compel or coerce the doing of any of the acts forbidden under this chapter
or to attempt to do so.

Notwithstanding the foregoing provisions of this section, it shall not be an un-
lawful employment practice for any person, employer, labor organization or
employment agency to inquire of an applicant for employment or membership as
fo whether or not he or she is a veteran or a citizen. (1946, 368, § 4; 1947, 424 ;
1950, 697 §§ 6-8; 1933, 274.)

Ou10 REVISED CODE, § 4101.17

4101.17 Interview with, or discharge of, person in certain age group.

No employer shall refuse opportunity of interview for employment of ap-
plicants or discharge without just cause any employee between the ages of forty
and sixty-five who are physically able to perform the duties and otherwise meet
the established requirements of the industry and laws pertaining to the relation-
ship betiveen employer and employee. (129 v 1803, Eff. 8-28-61)

OrEGON REVISED STATUTES, §§ 659.015—659.026

659.015 Declaration of policy against discrimination in employment because
of age. It is declared to be the pubiic policy of Oregon that available manpower
should be utilized to the fullest extent possible. To this end the abilities of an in-
dividual, and not any arbitrary standards which discriminate against an in-
dividual solely because of his age, should be the measure of the individual’s fitness
and qualification for employment.

{1959 ¢.547 § 2 and 1959 ¢.6389 § 2]

650.020 Declaration of policy against discrimination; opportunity to obtain
employment without discrimination recognized as a civil right. (1) It is declared
to be the public policy of Oregon that practices of discrimination against any of its
inhabitants because of race, religion, color or national origin are a matter of state
concern and that such discrimination threatens not only the rights and privileges
of its inhabitants but menaces the institutions and foundation of a free demo-
cratic state.

(2) The opportunity to obtain employment without discrimination because of
race, religion, color or national origin hereby is recognized as and declared to be
a civil right. :

659.022 Purpose of ORS 659.010 to 659.110. The purpose of ORS 659.010 to
639.110 is to encourage the fullest utilization of available manpower by removing
arbitrary standards of race, religion, color, national origin or age as a barrier to
employment of the inhabitants of this state; to insure human diginity of all people
within this state, and protect their health, safety and morals from the con-
sequences of intergroup hostility, tensions and practices of diserimination of any
kind based on race, religion, color or national origin. To accomplish this purpose
the Legislative Assembly intends hy ORS 659.010 to 659.110 to provide:

(1) ‘A program of public- education calculated to eliminate attitudes upon
which practices of discrimination because of race, religion, color or national
origin are based. .

(2) An adequate remedy for persons aggrieved by certain acts of discrimination
because of race, religion, color or national origin or unreasonable acts of
discrimination in employment based upon age.

(3) An adequate administrative machinery for the orderly resolution of .
complaints of discrimination through a procedure involving investigation, con-
ference, conciliation and persuasion; to encourage the use in  good faith of
such machinery by all parties to a complaint of discrimination; and to dis-
courage unilateral action which makes moot the outcome of final administrative
or judicial determination on the merits of such a complaint.

[1963 c. 622 § 2]

659.024 Unlawful employment practice for private employer to discriminate
because of age. (1) It is an unlawful employment practice for an employer to
refuse to hire or employ or to bar. discharge, dismiss, reduce, suspend or
demote any individual because of his age if the individual is 25 years of age or
older and under G5 vears of age; but the selection of employees on the basis of
relevant educational or experience requirements, or relevant physical require-



