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terminated.® While there are undoubtedly some plans that have not
qualified, the difference between the number of plans in existence and
those qualifying is probably small. Consequently, the IRS data may
be used to indicate the percentage of plans actually terminated. Relat-
ing the number of terminations of pension plans as well as deferred
profit-sharing plans to active plans from 1948 through 1965 yields
an annual termination rate of about 1 to 2 percent. Since 1953, sep-
arate data for pension and profit-sharing terminations have been
released. The termination rate for pension plans is about 1 percent;
the rate for profit-sharing plans is about 1.3 percent. The IRS quar-
terly release does not include data on the terminated plans’
membership.

In addition to Latimer’s study, data from three studies show that
terminated plans are likely to cover few employees. The first is a joint
Labor and Treasury Department study of all terminated pension
plans reported to IRS from 1954 through 1965. Preliminary figures
mdicate a total of 4,243 terminations with only 183,699 members—
an average membership of only 45.* The second, by the New York
State Banking Department, included information on 97 pension and
profit-sharing plans terminated in that State from 1936 through 1954.
A total of 3,448 active employees and 88 retired employees were cov-
ered by the terminated plans.® The average number of employees
covered by each terminated plan was 350, compared with an average
of 2,000 for all active plans. The third, by the Social Security Admin-
istration (SSA) of terminations reported to the Office of Welfare and
Pension Plans (OWPP) in 1961-62, analyzed data on the partici-
pants (retired and nonretired) of 137 terminated plans. These plans
had a total of 77,266 participants—an average of almost 600 per plan.®
Active plans reporting to OWPP reported an average membership
of almost 800. (The average membership of the terminated plans in
the last study was high because 11 plans, with 46,000 members, were
merged. Also, plans with fewer than 26 members are not required to
file reports with the OWPP.)

CONSEQUENCES

Retirement protection for members of some terminated plans con-
tinued. The SSA’s study concluded that approximately 70,000 mem-
bers of the terminated plans had their protection continued, and that
6,700 had their protection discontinued.” Two studies of a limited
number of companies that merged also concluded that members of
some plans continued to have retirement protection. In addition, the
two studies concluded that the members of the absorbed company did
ni)t always receive full credit for service covered by the discontinued
plan.®
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