PRIVATE PENSIONS AND LABOR MOBILITY
BY Huea Fork *
I. INTRODGCTION

The term “labor mobility” describes both propensity to change jobs
and actual job changing.® These two meanings are related to the two
principal problems arising from the interrelation of pensions and
mobility: (1) the tendency of pensions to reduce the propensity to
move; and (2) the effect of actual movement in keeping some persons
who work in jobs covered by pensions during part of their work lives
from eventually receiving pensions.

Section I of this paper introduces the problems. Section IT examines
the theory of worker and employer behavior with respect to pensions.
Section III summarizes the direct evidence of association between pen-
sion plans and mobility. Section IV examines trends in mobility and
in job-tenure. Section V considers pension trends that might have af-
fected mobility and the number of retiring persons who can expect pen-
sions. Section VI is a general summary of the findings of the paper.

EFFECT OF PENSIONS ON MOBILITY

President Kennedy in the memorandum establishing the Committee
on Corporate Pension Funds and Other Private Retirement and Wel-
fare Programs asked the committee to consider, among other things,
how pensions “* * * may contribute more effectively to efficient man-
power utilization and mobility.” *

This concern was stimulated by the belief of many authorities that
pensions reduce mobility. For instance, Clark Kerr writes:

Private pension plans, except where they provide full and im-
mediate vesting of both the employee’s and firm’s contribution, re-
tard * * * movement. They tend to tie the worker to the com-
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