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The military retirement system, like most other retirement systems,
is a complex structure. The benefit formulas and eligibility require-
ments are incorporated into numerous laws enacted by Congress, and
regulations promulgated by the Department of Defense.r This paper
addresses two aspects of the military retirement system: (1) the im-
portance of the nonvested retirement program upon job mobility;
and, (2) the affect of the retirement income upon labor force behavior
during what are usually considered prime working years. The non-
vested retirement program provides active duty military personnel
with an important incentive to remain in the Armed Forces until be-
coming eligible for the retirement benefits. The retirement income is
substantially higher than the non-wage-and-salary income of the civil-
ian contemporaries of military personnel. As such, it is expected that
this higher “independent” income will have an effect upon the subse-
quent labor force behavior of retired military personnel. The next sec-
tion examines the job mobility pattern of active duty military person-
nel. The labor force behavior of military retirees 1s analyzed in the
third section. The final section draws tentative conclusions based upon
the evidence of the earlier sections.

Joe Mormuity or Active Dury MILiTARY PERSONNEL

After completing 20 or more years of active service, military person-
nel may request retirement. Retirement pay after 20 years of service
1s 50 percent of the monthly basic pay of the retiree at the time of his
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