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full vesting.® The majority of “vested” plans (154) provided for de-
ferred vesting, with 75 percent of the plans specifying a prerequisite
of either 10 or 15 years of service. On the basis of this study I con-
cluded that one was unlikely to find a manufacturing industry with a
large enough number of immediate, fully vested plans to allow a com-
Pparison to be made between mobility under contrasting vesting schemes.
Among nonmanufacturing industries, only the higher education in-
dustry was found to have the kind of vesting distribution of pension
systems that would allow an interfirm cross-section analysis to be
made. :
Dara axp METHODOLOGY

To make a cross-section analysis of the mobility (herein defined as
voluntary separations) of employees in firms with vested as contrasted
to employees in firms with nonvested pension plans in the higher edu-
cation industry, one needs (1) data to classify pension plans in Ameri-
can colleges and universities according to the extent of vesting; (2)
data on the voluntary separation rates of faculty, by institution; and
(3) data to standardize the sample—that is, to hold “constant” the
impact on voluntary separation rates of factors other than the extent
of vesting.

Greenough and King’s study of pension plans in American colleges
and universities furnishes a description of the vesting provisions in
most institutions of higher education (hereafter, IHE).” The volun-
tary separation rates of faculty, by institution, have, to my knowledge,
never been collected; therefore, these data were secured by mailed
questionnaires. Data to standardize the sample were drawn from
higher education source books, of which the U.S. Office of Education’s
annual Education Directory was the most useful. Section 1 of the
a,ppeéldix contains a detailed discussion of the collection and use of
the data.

To standardize the sample, a deflation procedure was used ; that is,
I divided the voluntary separation rates of one academic rank of
faculty by the rates of another rank of faculty in the same institution.
If, in a given institution, a factor (other than the extent of vesting)
affects the average separation rate of faculty in the four academic
ranks in the same direction and in approximately the same amount,
then the deflation process provides a method of minimizing the effect
of this factor on relative (Interfirm) separation rates. Section 2 of the
app(iandix 1s devoted to a more complete treatment of the methodology
used.?

Tae Errecr or Nonvistep PENsioN Prans ox FACULTY SEPARATION
Rares

What predictions can be made about the voluntary separations of
Taculty under vested and nonvested pension plans? Voluntary separa-
tion under a fully vested pension plan is almost without financial
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